PAJARO VALLEY UNIFIED SCHOOL DISTRICT
MISSION STATEMENT

The Mission of the Pajato Valley Unified School District is to educate and to support
leatners in reaching their highest potential. We prepare students to pursue successful
futures and to make positive contributions to the commuaity and global society.

October 26, 2011

REGULAR BOARD MEETING
CLOSED SESSION - 6:00 p.m. — 7:00 p.m.

PUBLIC SESSION - 7:00 p.m.
DISTRICT OFFICE
BOARDROOM
292 Green Valley Road
Watsonville, CA 95076

UBLIC: PURSUANT TO SB 343, BOARD PACKET DOCUMENTS ARE AVAILABLE FOR
YOUR REVIEW AT THE FOLLOWING LOCATIONS:

*  Superintendent’s Office: 294 Green Valley Road, Watsonville, CA (4”’ Floor}

@ On our Webpage: www.pvusd.net

Notice to the Audience on Public Comment

Members of the audience are welcome to address the Board on all items not listed on this agenda. Such comments are
welcome at the “Visitor Non-Agenda Items”.

Members of the audience will also have the opportunity to address the Board during the Board’s consideration of each item
on the agenda.

Individual speakers will be allowed three minutes (unless otherwise announced by the Board President) to address the
Board on each agenda item. You must submit this card prior to the discussion of the agenda item you wish to speak
to; once an item has begun, cards will not be accepted for that item. For the record, please state your name at the
beginning of your statement. The Board shall limit the total time for public input on each agenda item to 20 minutes. With
Board consent, the President may increase or decrease the time allowed for public presentation, depending on the topic and
the number of persons wishing to be heard. The President may take a poll of speakers for or against a particular issue and
may ask that additional persons speak only if they have something new to add.

Note: Time allotment for each item is for the report portion only; it is not an anticipation of the total time for the discussion
of the item.

We ask that you please turn off your cell phones and pagers when you are in the boardroom.

Please Note that Reporting out of Closed Session will Take Place AFTER Action Items,

1.0 CLOSED SESSION OPENING CEREMONY IN OPEN SESSION — 6:00 P.M.
1.1 Call to Order

1.2 Public comments on closed session agenda.
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2.6

3.0

4.0

5.0

6.0

7.0

CLOSED SESSION (AND AFTER REGULAR SESSION IF NECESSARY)
2.1 Public Employee Appointment/Employment, Government Code Section 54957
a. Certificated Employees (see Attached)
i.  Reassignment of One (1) Certificated Employee
b. Classified Employees (see attached)

2.2 Public Employee Discipline/Dismissal/Release/Leaves

23 Negotiations Update

a. CSEA

b. PVFT

c. Unrepresented Units: Management and Confidential

d. Substitutes — Communication Workers of America (CWA)

2.4 Claims for Damages

2.5 Pending Litigation

2.6 Anticipated Litigation

2.7 Real Property Negotiations
2.8 2 Expulsions

OPENING CEREMONY — MEETING OF THE BOARD IN PUBLIC - 7:00 P.M.
3.1 Pledge of Allegiance

32 Welcome by Board Acting President
Trustees Leslie De Rose, Kim De Serpa, Sandra Nichols, Karen Osmundson, Jeff Ursino, and
Willie Yahiro and Acting President Doug Keegan.

33 Superintendent Comments

34 Student Recognition
- Damian Quintero — Ann Soldo Elementary School
- David Canek Gomez ~ Alianza Charter School
- Daniel Cesar Cabrera ~ Renaissance High School
- Michael Sheely — Aptos High School

APPROVAL OF THE AGENDA

APPROVAL OF MINUTES
aj Minutes for October 12, 2011

HIGH SCHOOL STUDENTS BOARD REPRESENTATIVES REPORT

VISITOR NON-AGENDA ITEMS

Public comments on items that are not on the agenda can be addressed at this time. The Board President
will recognize any member of the audience wishing to speak to an item not on the agenda on a matter
directly related to school business. The President may allot time to those wishing to speak, but no
action will be taken on matters presented (Ed. Code Section 36146.6). If appropriate, the President or
any Member of the Board may direct that a matter be referred to the Superintendent's Office for
placement on a future agenda. (Please complete a card if you wish to speak.)
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8.6 EMPLOYEE ORGANIZATIONS COMMENTS — PVFT, CSEA, PVAM, CWA 5 Min. Each

9.0 CONSENT AGENDA
Information concerning the Consent items listed above has been forwarded to each Board Member prior
to this meeting for his/her study. Unless some Board Member or member of the audience has a
question about a particular item(s) and asks that it be withdrawn from the Consent list, the item(s) will
be approved at one time by the Board of Trustees. The action taken in approving Consent items is set
forth in the explanation of the individual item(s).

9.1 Purchase Orders October 6 - 19, 201 1.
The PO’s will be available in the Superintendent's Office.

9.2 Warrants October 6 - [9, 2011.
The warrants will be available in the Superintendent's Office.

9.3 Accept with Gratitude Donation from Richard Grotegut of Silicon Valley Students Recycling

Used Technology Program (SV StRUT) of 30 (thirty) Laptops for Watsonville High School’s
Language Lab, an Estimated Value of $10,500.

94 Approve Migrant Head Start Refunding Application: Budget for March 1, 2012 — February 28,
2013 and Training/Technical Assistance Plan,

9.5 Approve 2011 Migrant & Seasonal Head Start Self Assessment Report and Corrective Plan of
Action for Out of Compliance Findings.

9.6 Approve Award of Construction Contract and Notice of Completion for Aptos High School
Ramp and Seatwall Improvements.

The administration recommends approval of the Consent Agenda.
10.0. DEFERRED CONSENT ITEMS

11.6  REPORT AND DISCUSSION ITEMS
il.1  Report and discussion on Early Childhood Education.
Report by Kathy Lathrop, Director, Child Development Department. 15 min.

112 Report and discussion on Alternative Map Options for Decennial Trustee Area Realignment.
Report by Brett McFadden, CBO. 10 min.

12.0 REPORT, DISCUSSION AND POSSIBLE ACTION ITEMS
12.1  Report, discussion and Possible Action to Approve Award Contract RFP #RB-07-20-11,
Medical, Dental, Vision Consulting Services.
Report by Brett McFadden, CBO. 10 min.

12.2 Report, discussion and Possible Action to Approve Updated Board Policy #6164.4,
Identification and Evaluation of Individuals for Special Fducation.
Report by Dorma Baker, Superintendent. 2 min.

13.0 ACTION ON CLOSED SESSION
14.0  GOVERNING BOARD COMMENTS/REPORTS
i5.6 UPCOMING BOARD MEETINGS/REMAINING BOARD MEETINGS FOR 2011

All meetings, unless otherwise noted, take place at the District Office Boardroom, 292 Green Valley
Road, Watsonville, CA. Closed Session begins at 6:00 pm; Open Session begins at 7:00 pm.
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Comment

November

16

December

7 Amnual Organization Mtg.
10 — Special Meeting (Sat.)

= Approve ¥ Interim Report

= Re: TA HI Residency (if necessary)

16.0. ADJOURNMENT

Board Meeting
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QOctober 26,2011
2.1 Public Employee Appointment/Employment, Government Code Section 54957
a. Certificated Employees
b. Classified Emplovees
New Hircs — Probationary
o
New Substitu;és
None
New Hires
-1 ' Resource Specialist
. 1 Elementary Teacher »
! 2 Secondary Teachers
Promotions |
3 ‘ Migrant Outreach Specialist
i Rehires .
| 1 : Elementary Teacher ]
o1 Secondangeacher :
1 - Child Development Teacher \
- Administrative Appointments ;
None
Transfers l
1 ! Elémentary Teacher i
fﬁﬁExtra Pay Assignm;lts I
5 Athletic Directors
33 Coaches
L6 { Department Chairs
e Extra Period Assignments
| ; Nome
E Leaves of Absence
3 ‘ Instructigﬁal Assistant II — Special Education
:3 1 Bus Drivermw “
1 ‘ Elementary Teacher
Retirements
....... None
Board Meeting October 26, 2011
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; Resignations/Terminations

I Occupational Therapist

Supplemental Service Agreements

7 Elementary Teachers

11 ' Secondary Teachers

1 | TOSA

Miscellaneous Actions

1 éustodian It

I - District Receptionist

3 Instructional Assistant IT - Special Education

<4 Insig;ﬁ.ctional Assistant — General Education

i1 Office Manager \
1 ‘ Student ServicesMSpecialist II

. Separations From Service

| None

- Limited Term — Projects

i

B Adminisifative Secref;ryl z
1 | Administrative-Secretary I .
wi Adiﬁinistrative Secretary I11
1 Behavior Technicianu
_-‘_3,3 - Cafeteria Assistant
1 Campus Safety Coordinator
W1 Community Services Liaison 1 I
I Community Services Liaison 11
2 Data Enti;y Specialist |
i ‘ Diéi)atcher J‘
_ 15 - Enrichment Specialist
38 Instructional Assistant — General Education
1 Information System Support Techni;ian
ul Language Support Technician ‘
1 Office Assistant 1
1 Office Assistan£ 1 J
] 8 Office Assistant HI |
1 ' Office Manager .‘
2 Site Con;puter Support Technician ‘A I‘
g 1 Student Services ‘gpecialist I I
Board Meeting October 26, 2011
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1 - Testing Specialist

3 Translator

i Exempt
5 Babysitters
's | Childcare
V2 Crossing Guards
2 MEES

7 Migrant OWE

3 pUPS
(2 Safety Monitor

3 Spectra Artist

64 Student Helper

31| Workability I

5 Yard Duty

Provisional “

| Behavior Technician
wl : Health Assistant

8 Inglstructional Assistant - General Education
3 Office Assistant I1I

1 ; Payroll Technician

1 Site Computer Support Technician

a Limited Term - Substitute

1 Accounting Specialis% H
1 ' Behavior Technician
1 | Cafeteria Assistant
4 Custodian |
f 2 Delivery Driver
1 Health Services Assistant
1 Instructional Assistant 11 — Special Education
] Instructional Assistant I — Special Education
1 Office Assistant 11
1 Site Computer Support Technician o
Board Meeting October 26, 2011
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October 12, 2011
REGULAR BOARD MEETING
UNADOPTED MINUTES
CLOSED SESSION - 6:00 p.m. — 7:00 p.m.
PUBLIC SESSION —7:00 p.m. ‘
DISTRICT OFFICE
BOARDROOM
292 Green Valley Road
Watsonville, CA 95076

1.0 CLOSED SESSION OPENING CEREMONY IN OPEN SESSION — 6:00 P.M.
1.1 Cali to Order

Acting president Keegan called the meeting of the Board to order at 6:06 pm at 292 Green Valley Road,
Watsonville, CA.

1.2 Public comments on closed session agenda.
None.

2.0 CLOSED SESSION (AND AFTER REGULAR SESSION IF¥ NECESSARY)

2.1 Public Employee Appointment/Employment, Government Code Section 54957 -
a. Certificated Emplovees

b. Classified Employees

New Substitutes

18 Teachers

| New Hires

+5-14 | Primary Teachers

12 11 | Secondary Teachers

Rehires

1 Secondary Teacher

| Transfers

1 Special Education Teacher

1 Primary Teacher

D Secondary Teacher

Extra Pay Assignments

19 Department Chairs

Leaves of Absence

1 i Translator

I l Health Services Assistant 5
1 | Registration Specialist I
I l Primary Teacher
i ‘ Secondary Teacher ]
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1

i Speech & Language Specialist

Retirements

| None

Resignations/Terminations

1 | Payroll Technician |

. Supplemental Service Agreements ;

47 Prima& Teachers
18 : Secondary Teachers
24 Migrant Education Teachers

1 Special Ed Teachers

72 Technology Teachers |
i Education Services Teachers

| Miscelianeous Actions

None
fwgeparations From Service
| 1 Career Development Specialist [
- Limited Term — Projects
u6 Instructional Assistant m‘wéeneral
1 - Enrichment Specialist

Exempt :
4 | Babysitter '
i5 Pupils
41 Student Helper
35 | Workability |
6 | Yard Duty Supervisor i
Provisional "
j None
Ckané:? of Funding
V] Primary Teacher

2.2 Public Employee Discipline/Dismissal/Release/Leaves

2.3 Negotiations Update

A

CSEA

PVFT

Unrepresented Units: Management and Confidential
Substitutes — Communication Workers of America (CWA)

2.4 Claims for Damages

Board Meeting
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3.0

4.0

5.0

6.0

2.5 Pending Litigation

2.6 Anticipated Litigation

2.7 Real Property Negotiations
2.8 9 Expulsions

OPENING CEREMONY -~ MEETING OF THE BOARD IN PUBLIC - 7:60 P.M.
Acting president Keegan called the meeting of the Board in public to order at 7:10 pm.

3.1 Pledge of Allegiance
Trustee Yahiro led the Board in the Pledge of Allegiance.

3.2 Welcome by Board Acting President

Trustees Leslie De Rose, Kim De Serpa, Sandra Nichols, Karen Osmundson, Jeff Ursino, Willie Yahiro
and Acting President Doug Keegan were present,

3.3 Superintendent Comments

Dorma Baker welcomed everyone to the meeting, noting the recognition of the educator and classified
employee of the month was an exciting piece of the meeting. She thanked student trustees for being at
meeting and representing their high school. She reminded all about maintaining respect as the Board
addressed the difficult items on the agenda.

3.4 Brecek & Young Financial - Teacher of the Month Award

- Mike Donegan, Rolling Hills Middle School
Jacob Young spoke of the program, now in its third year, its process and how positive it is to honor
people who do so much for the students. He introduced Mike Donegan, teacher at Rolling Hills School
and the first recipient of the educator of the month award for 2011-12.

Rick Ho, principal, stated that Mr. Donegan is a teacher who does everything: yearbook, after school
program, works with English Language students, assists with technology issues, all while making great

connections with students and staff. Mr. Ito said he was honored to be part of giving Mr. Donegan this
award.

3.5 Brecek & Young Financial — Classified Em ployee of the Month Award
- Herlindo Fernandez, Groundskeeper, Maintenance & Operations
Acting president Keegan corrected Herlindo Fernandez’s title as Energy Management Technician.

Steve Okamura, Energy Education Manager, spoke of Mr. Fernandez’s role in the energy management
program role for about a year. He noted that Herlindo is always willing to help the team out and he’s
done a great job in his position. Mr. Rick Mullikin, M & O Director, was also present to recognize him.

APPROVAL OF THE AGENDA

Trustee Nichols moved to approve the agenda. Trustee De Setpa seconded the motion. The motion
passed unanimously.

APPROVAL OF MINUTES

a) Minutes for September 28, 2011

Trustee Nichols moved to approve the minutes for September 28, 2011, Trustee Ursino seconded the
motion. The motion passed 6/0/1 (Yahiro abstained).

HIGH SCHOOL STUDENTS BOARD REPRESENTATIVES REPORT
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Bianca Ornelas and Breanna Salgado of Watsonville High School, commented on home coming, on the issue of
facility cleanliness due to lack of custodial help, especially bathrooms, and encouraged students to apply for
free and reduced lunch to qualify for financial opportunities for the school and students.

Mayra Gonzalez and Anthony Barrios of Pajaro Valley High School, commented on their rally celebrating Fall
sports, they announced homecoming queen and king. Some students of the Interact Club attended the
Leadership Conference in Cupertino; the club’s international project was defined: “Pennies for Change”. The
students commented on the success of the National Coming Out Day on Tuesday, an event put together by the
Gays Straight Alliance group in school, where students and staff participated.

Fernando C. Huerta of Renaissance High School, commented on the California High School Exit Exam, a trip _
to visit UCSC, the benefits of community work, and the success of a class on bailet folklorico taught by teacher
Graciela Vega. He also mentioned that the school was running out of schoo! funches during lunch.

Aaryn Ashworth and Sarah Dahel of Aptos High School, reported on homecoming week and gave a sports
update. The school theatre department will present their Fall plays soon. The school is celebrating high test
scores and planning a fun Halloween celebration.

7.0 VISITOR NON-AGENDA ITEMS

Lowell Hurst, community member, spoke about agricultural education and the need to improve the agriculture
department at Watsonville High School. Suggested having an Agriculture Advisory committee to discuss and
recommend improvements to the program.,

Jack Carroll, teacher, noted that the Report and Discussion section on the agenda is blank and no discussion
should take place under that section.

Bili Beecher, community member, remarked that while high school students are complaining about the facilities
PVFT is not speaking up. He spoke about the union’s polling process and how he’s skeptic about the
effectiveness of the polls if they are unwilling to share actual numbers of staff participation.

8.0 EMPLOYEE ORGANIZATIONS COMMENTS — PVFT, CSEA, PVAM, CWA 5 Min. Each
Jenn Laskin, PVFT Vice President, commented about facilities, especially older ones involving mold and
construction. She noted that the union has been working through the Williams Complaint process to voice those
concerns. She stated that the union and Human Resources were successful in auditing some temporary
positions and 535 contracts will be converted from temporary to permanent. Renaissance High School welcomed
Fiona Ma, Luis Alejo and other representatives to hear and discuss with students issues about organic farming.
Jen concluded by stating that the union site representatives had unanimously passed a resolution in support of
trustee Osmundsoen remaining in her seat as at trustee,

Ulli Kummerow, PVAM, spoke of the recent schoo] summits and the positive outcome of those meetings. It
was an opportunity to learn from one another about how sites get funding and how they do fundraising. While

all sites have felt the budget reductions, it was a reminder that we were in this together.

9.0 CONSENT AGENDA
Trustee Yahiro moved to approve the consent agenda.

Dorma Baker spoke a bit of the Williams complaint report, stating the process of how a complaint would
qualify to fall under the Williams legislation.

Trustee DeRose seconded the motion. The motion passed unanimously.

9.1 Purchase Orders September 22 — October 5, 2011,

9.2 Warrants September 22 — October 5, 2011.
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9.3 Accept with Gratitude Donation from Carolyn Hyatt of an iMac for Mar Vista
Elementary School, an Estimated Value of $1,000.

9.4 Approve Williams Uniform Complaint Quarterly Report for July — September 2011.
Number of compiaints: zero.

10.6 DEFERRED CONSENT ITEMS
None.

11.0 REPORT AND DISCUSSION ITEMS
None.

12.0 REPORT, DISCUSSION AND POSSIBLE ACTION ITEMS
12.1  Report, discussion and Possible Action on Trustee Area HI Residency.
Report by Brett McFadden, CBO.
Dorma Baker prefaced this item by noting that the intent is to have the Board discuss its legal
responsibility pertaining to boundaries.

Brett McFadden introduced Tom Manniello, an attorney with Lozano Smith. Brett noted that the item
would address school attendance boundaries versus district legal boundaries; in addition, the concept of
permanent versus temporary residency for trustees will be discussed given the letter received by trustee
Osmundson claiming her new address is temporary. The issue of accuracy of the boundary in Trustee
Area Il was corroborated by the following government and public agencies: Santa Cruz County Office
of Education, Monterey County Office of Education, North Monterey County Unified School District,
San Juan Unified School District, Santa Cruz County Elections, Monterey County Elections, Monterey
County Treasurer/Tax Collector, and the Monterey County Assessor. The agencies confirmed that the
address in question is outside the political boundary of the district. Addressing a concern regarding
TAIIls predecessor, Dan Hankemeier, Brett reported that staff found no evidence that the district’s
southern legal boundary was altered after the Aromas succession from the district in the 1980s and this
finding was confirmed by the corresponding government agencies. It was also confirmed that the legal
boundaries of Monterey County Office of Education and the North Monterey County Unified School
District are congruent to PVUSD’s southern boundary.

Tom Manniello began his presentation stating that if there had been any changes to the district
boundaries there would be much paperwork confirming but none was found. Regarding political versus
attendance boundaries, Mr. Manniello stated that political boundaries give boards jurisdiction but they
are not subject to Board control. Attendance area boundaries, on the other hand, are under the control
of the district but are legally irrelevant. The political boundaries are defined and approved by the
County Committee on School District Organization. At this point, the district’s attendance areas
encroach the NMUSD area and this is something that has to be addressed and resolved by both districts.

Regarding the issue of permanent versus temporary residency, Manniello noted that most instances
involve persons with two separate residences where one is the person’s domicile. When temporary
residence is claimed, the focus is on the intent and whether the person intends to not remain in that
temporary residence. He cited a case regarding transient occupancy where it was upheld that a person
can claim their prior domicile until a new domicile is obtained. If the trustee area is deemed vacant by
the Board, the trustee does have the ability to seek an investigation through the District Attorney’s
office through quo warranto; the downside of this process is that the losing party has to pay the cost of
the action and the District would just be a bystander.

The next step for the board is to determine whether a vacancy exists on the Board. If this action is
taken, the Board would need to decide on a provisional appointment within 60 days or to proceed with a
special election to fill the posifion.

Board participated with comments and questions.
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Public Comment

Lowell Hurst, community member, spoke of his experience in elections and stated that the decision is
an interesting moral one that needs to keep in mind the covenant with the voters of the area. He added
that it would not be appropriate to dismiss a minority member of the board.

Ann Veronica Coyle and Joleigh Kambic, Adult Ed staff, stated that the situation results from errors
made in attendance area maps created many years ago that perpetuated the mistake through the years, It
is the board’s moral responsibility to find a solution that is just and fair. Trustee Osmundson should
continue to serve the people who elected her.

Robert Teran, aftorney representing trustee Osmundson, spoke about intent noting that Osmundson was
legally elected as a trustee, that the property she moved from is within the district boundaries and it is
still under her name, it is also her voting residency and her driver’s license still has that address. He
suggested forming a committee to evaluate the issue and not rush to judgment. He added that the Board
has a strong duty to protect everyone’s right to be a member of the agency.

Jack Carroll, Adult Ed staff, spoke of Osmundson’s intent, noting that she has a month to month
tenancy and has not signed a lease. He mentioned that Superintendent Baker had said that the
attendance maps and political maps have to match; there is a choice of shrinking or altering the political
boundaries. Shrinking will cost the district ADA and transportation already has a route to that area of
San Miguel Canyon Road.

Alex Solano, community member, commented that he’d served on the board and a similar situation
happened in the late 70°s where a trustee built a house a couple of blocks away from the boundary. She
was asked to step down and she did. She made a mistake and didn’t check with the right agencies
either.

Peter Nichols, community member, commented that Mr. Solano’s intent in bringing that issue up is that
his daughter lost to Osmundson on the last election.

Board participated with comments and questions and were concerned about the 60 day limit.

Tom Manniello mentioned that the Board is not restricted to discussing the issue again. The Board can

make a provisional appointment within 60 days of vacancy; however, until the board declares a vacancy
one doesn’t exist. Manniello cautioned the Board the district may be challenged since the situation of a
possible vacancy was made public on September 23", when the board packet with this information was

distributed. If there is a challenge, the board will not be able to make an appointment but will be asked

to have an election,

Trustee Yahiro moved to declare the seat vacant and proceed with the 60 day application process for all
applicants that want to fill that seat because of change of domicile. Trustee DeRose seconded the
motion,

Board participated with comments.

After some comments regarding the letter trustee Osmundson presented regarding her current residence
being temporary, trustees Yahiro and DeRose withdrew their motion.

Board participated with comments and focused on the intent of trustee Osmundson, which was never to
leave her pest or the trustee area.

Trustee De Serpa moved to table the issue and have staff set this item on the agenda either by
December 7 or by special meeting no later than December 10 and if trustee Osmundson has not moved
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back info the area the Board could declare a vacancy and proceed with provisional appointment.
Trustee Ursino seconded the motion.

The Board participated with additional comumnents.
The motion passed unanimously,

13.6  ACTION ON CLOSED SESSION
2.8 9 Fxpulsions
Action on Expulsions
Trustee DeRose moved to approve the Administrative Panel recommendation for the following
expulsion case:
11-12-004
Trustee De Serpa seconded the motion. The motion passed 5/0/2 (Yahiro, Nichols absent from seat).

Trustee DeRose moved to reject the waivered administrative hearing and to order a hearing for the
following expulsion case:

11-12-007

Trustee Ursine seconded the motion. The motion passed 5/1/1 (Keegan dissented; Yahiro absent from
his seat).

Trustee DeRose moved to approve the District Administration recommendation for the following
expulsion case:

11-12-610

Trustee Ursino seconded the motion. The motion passed 5/1/1 (Keegan dissented; Yahiro absent from
his seat).

Trustee DeRose moved to approve the District Administration recommendation with a correction the
case heading as “Administrative Hearing Waiver Summary™ for the following expulsion case:
11-12-012

Trustee Osmundson seconded the motion. The motion passed 6/0/1 (Yahiro absent from his seat).

Trustee DeRose moved to approve the District Administration recommendation for the following
expulsion case:

11-12-016

Trustee De Serpa seconded the motion. The motion passed unanimously.

Trustee DeRose moved to approve the District Administration recommendation for the following
expulsion case:

11-12-017

Trustee Ursino seconded the motion. The motion passed unanimousty.

Trustee DeRose moved to approve the District Administration recommendation for the following
expulsion case:

11-12-018

Trustee Yahiro seconded the motion. The motion passed unanimously.

Trustee DeRose moved to approve the District Administration recommendation for the following
expulsion case:

11-12-019

Trustee Yahiro seconded the motion. The motion passed unanimously.
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Trustee DeRose moved to approve the District Administration recommendation for the following
expulsion case:
11-12-020

Trustee Ursino seconded the motion. The motion passed unanimously.

2.1 Public Employee Appointment/Employment, Government Code Section 54957
a. Certificated Employees
Trustee Nichols moved to approve the certificated employees report with the following
changes: minus 2 secondary teachers and minus! primary teacher under new hires; addition of
2 secondary teachers under transfer; and 1 primary teacher under change of funding. Trustee
DeRose seconded the motion. The motion passed unanimously.

b. Classified Employees

Trustee Nichols moved to approve the classified employee report with the addition of 1 payroll
technician under resignation. Trustee DeRose seconded the motion. The motion passed
unanimously,

140 GOVERNING BOARD COMMENTS/REPORTS _
Trustee Nichols commented that the Board had to deal with a difficult item and civil behavior was maintained.
She said it was great to be part of a team that works well with each other,

Trustee Yahiro commented on the football season and the annual Belgard Cup to support PVHS and WHS. He
noted that AHS is having a fine year.

Trustee De Serpa commented on the student trustecs’ reports where it was noted that the high schools seem to
be in disrepair; she would like to bring to the board what it might look like financially to put that needed help
back into the campuses so that they can be in an acceptable state.

15.0  UPCOMING BOARD MEETINGS/REMAINING BOARD MEETINGS FOR 2011
All meetings, unless otherwise noted, take place at the District Office Boardroom, 292 Green
Vatley Road, Watsonville, CA. Closed Session begins at 6:00 pm; Open Session begins at 7:00
pm.

Trustee DeRose moved to add a tentative special board meeting on Saturday, December 10® to discuss Trustee

Area Iil residency issue if necessary. Trustee Nichols seconded the motion. The motion passed unanimously.

Comment
October = 26
November = 16 ]
December = 7 Annual Organization Mtg. | *  Approve 1™ Interim Report

16.0  ADJOURNMENT
There being no further business to discuss, the meeting of the Board was adjourned at 10:23 pm.

@Oﬁ" ke ég)f’ﬂ(

Dorma Baker, Superintendent
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT o

LR LT
e

Hem No: 9.3

.~ October 26, 2{)11

Item: = Accept with Gratitude donation from Richard Grotegut of
Silicon Valley Students Recycling Used Technology Program (SV
- StRUT) of 30 (thirty) Laptops for Watsonville High School’s
. Language Lab, an Estimated Value of $10,500.

Overview:  The Board acknowledges and recognizes the generosity of
- community members and businesses. Their commitment to education
is evident through their contribution,

Recommendation: = Accept with gratitude.

Prepared By:  Dorma Baker, Superintendent

Superintendent’s Signature: Q)g;/w Zi@./L




Pajaro Valley Unified School District

Technology Services

Timothy Landeck, Director
294 Green Valley Road
Watsonville, CA 95076
831-786-2333

Silicon Valley Students Recycling Used Technology
Attention: Richard Grotegut

43600 Mission Blvd

Fremont, CA 94539

Thursday, October 20, 2011
Dear Mr. Richard Grotegut:

Thank you for your generous donation of 30 Lenovo Thinkpad T61 laptop computers
with 2GB RAM, 100GB hard drive and 15.4” display. It is with support like yours that
the local schools can build their technology expertise and better prepare students for the
ever-changing world we live in. This hardware will remain at your specified school site:
Watsonviile High School in the Pajaro Valley Unified School District.

Your gift is tax-deductible as a charitable contribution to an educational organization, as
defined by the Internal Revenue Code, Section 170(a) and (b)}(1)(A)(ii). You have vaived
your donation at $10,500.

Thank you again for your support of Pajarc Valley Unified School District.

Sincerely,

/:;:;_ oA

Timothy Landeck
Director, Technology Services



Pajaro Valley Unified School District

Technology Services
294 Green Valley Rd, Watsomville, CA, 95076 | Voice 831.786-2333 | FAX 831. 855.2290

COMPANY NAME: Silicon Valley Students Recycling Used Technology

CONTACT PERSON: Richard Grotesut . Forsiteuseonly -
ADDRESS: 43600 Mission Blvd, SitENameWatsogw]le HS S
CITY/STATE/ZIP:  Fremont, CA 94539 |- Check one box Qn]y: : |

¥ Ifnems_t_o_remaip atsite.
DAY TIME PH#:  510-979.7479 O, Htems to;bg forwarded to Tech -

; . Services and returned to site

EMAITL: rgroteputidemail.com 'O Ttems to be forwarded to Tech

- Services and distributed via the .
VALUE OF DONATION {$350 Ea.) $10.500 Total - Tech Liaison Network. -

REQUIRED IF YOU WANT ACKNOWLEDGEMENT FOR TAX RECORDS

DESCRIPTION OF DONATED ITEMS
X cprU (computer) Lenovo Thinkpad T61 jantep comnuters
Manufacturer: L1 MAC G-4 [0 MAC Inte!
OPENTIUM4 ¥ DUAL CORE
Model: INTEL Speed (MHz): 17300 @ GH2(T61) / T1500 @ GH2 (F6lP)

X KEYBOARDS

_ X _MOUSE

_ X LCDMONITOR Size:__14-15 _inches

_____INSTALLED SOFTWARE WITH LICENSES: LINVX OPEN SOURCE
BOXED SOFTWARE: N/A

X MISCELLANEOUS CABLES, CARDS, OTHER: 30 POWER ADAPTERS
LASER PRINTER

NOTES: Details of donation;

Lenove Thinkpad Tel (Qtyiid)

intel Core 2 Due T7300 (@ 2GH;

2048 MB RAM

Seagate 100 GB 7200 REM SATA HDD
I5.47 Display

Ne 05'

2048 MB RAM

Hitacki 80 GB 5400 RPM SATA HDD
15" Display

No OS

Minimum Donation Specifications: Revised 2/11
Windows XP, Pentium 4, 1 GB RAM, 60GB Hard drive, working CD ROM
Macintosh 08 X, G4, 1 GB RAM, 60GB Hard Drive, working CD ROM drive

Laser Printer (no inkjet printers), 15" Color LCD Monitor (No CRTs unless packaged with a computer that meets Min. Specs)

Please forward completed form to Technology Services PRIOR to accepting
donation. All donations require Technology Dept. and School Board approval



To: Dorma Baker, Superintendent PVUSD
Board of Trustees, PVUSD

From: Elaine Legorreta, Principal Watsonville High School
Date: October 10, 2011

Re: Donation of 30 laptop computers

This is to request the Board accept the donation of 30 refurbished laptops from the Silicon
Vailey Students Recycling Used Technology (StRUT) program to be used at Watsonville High

School as a portable language lab to improve the language development of English learners and
their parents.

StRUT is sponsored by Ohlone College’s Regional Cisco Network Academy program where
career tech education students take donated computers and computer components and
upgrade them to incorporate back into schools for student use. Ohlone College students
involved in StRUT evaluate, repair and refurbish donated computers and in turn distribute
those computers free to local schools. StRUT students gain valuable computer knowledge and
hands on computer skills and schools like Watsonville gain valuable computers.

The 30 computers were donated to the StRUT program by Symantec Corporation which is
headquartered in Cupertino, California. Symantec specializes in computer security, data
protection and remote management software with both consumer and business offerings, and
replaces its laptop computers on a 3 year cycle.

The computers are in excellent operating condition and will function adequately for the
intended use.



WATSONVILLE HIGH SCHOOL

230 E. Beach Street Watsonville, CA, 95076 Elaine Legorreta
{831} 728-6380 Fax (831} 761-6013 Principal

Richard Grotegut/SV StRUT
43600 Mission Blvd.
Fremont, CA 94539-5847

October 10, 2011

Dear Mr. Grotegut,

On behalf of the Board of Trustees for the Pajarc Valley Unified School District and the
students of Watsonville High School, | would like to accept and thank you and the
students in the Silicon Valley Students Recycling Used Technology Program for the 30
laptops donated to our school. These laptops will be used as a roving language lab for
our English Learner students enrolled in English Language Development courses. With
this lab, we hope to accelerate the acquisition of English for these students.

In addition to the language lab, parents of English learners will be able to use the lab to
develop digital literacy skills and learn to access information on School Loop regarding
their child’s progress in school.

As you can see, we have big plans for using the laptops you've so generously made
available to us. Teachers, students, and parents will be more actively engaged each
day as a result of this new roving lab. Our entire school community has benefited and
we are all grateful for this gift. A tremendous WildCatz, “Thank you” roar goes your way.

Sincerely,

Elaine Legorreta, Principal
Watsonville High School
Home of the WildCatz



PAJARO VALLEY UNIFIED SCHOOL DISTRICT

DATE: October 26, 2011

TEM: Migrant & Seasonal Head Start Refunding Application:
Budget for March 1, 2012 - February 28, 2013 & Training/Technical Assistance Plan

OVERVIEW: The PYUSD Migrant & Seasonal Head Start Program offers comprehensive child
development services twelve (12} hours per day, five days per week during the peak
agricultural period (May 9 ~ October 15). The Program provides child development
services in ten (10) center classrooms at five (5) District elementary school sites and also
contractually through about 70 licensed Family Child Care Home Providers. The Program
maintains 683 child development slots with a contractual requirement to serve a total of
712 children through child turnover for the 2012 season. A broad range of services are
provided to children and families including social services, health, dental health, nutrition,
mental health, and services for children with disabilities. Parent leaders are involved in
key policy and other decision-making processes affecting Program operations. Also, there

are many education activities designed to support the role of parents as the primary
educators of their children.

Because of escalating employee costs, principally in the area of fringe benefits, and
nofification of the same amount of available funding, the budget reflects a reduction of
f three (3) days of child development services at all MSHS sites, a slightly later opening date
in May to save on employee health insurance for various seasonal staff members, one less
day of start up for center teachers, and other more minor budget adjustments.

Because of limitations in the interpretation of non-federal share (match) rules, it is
anticipated that the Program will request a partial non-federal waiver for as much as

$590,000 during the course of the upcoming program year, as per funding source
guidelines,

RECOMMENDATION.  Approve the 2012-13 Migrant/Seasonal Head Start Refunding Application Budget and
Training/Technical Assistance Plan

BUDGET CONSIDERATIONS
Funding Source:

U.S. Department of Health and Human Services via Grantee (Grantee is Central California
Migrant Head Start; Stanislaus County Office of Education is grantee fiscal agent)

Budgeted: Yes No
$5,977,387 federal dollars (includes Training/Technical Assistance budget)

R TR

| Prepared by: Carole L. Clarke, Director, Migrant/Seasonal Head Start Program
;
Eg Superintendent’s Signature \/ ng e~ Z) A



CENTRAL CALIFORNIA MIGRANT HEAD START
MIGRANT HEAD START
March 1, 2012 - February 28, 2013

The following back-up and explanations are required with the submission
of your application budgets:

If there is a change in the number of staff work days, describe the reason for the increase or decrease.

Due to projected cost increases, principally related to District employee fringe
benefits, but also to salary schedule increases, the Program is taking a series
of steps to manage the budget within the existing available federal funds. This
includes opening child development services slightly later in May, reducing one
day of start up time for center seasonal certificated staff, and having a 3 day
reduction in services across all sites (centers & FCCH's). Other more minor
adjustments have been made.

If an allocation change has occurred, describe the reason for the increase or decrease.

n/a

Describe how all multi-funded costs are allocated.

n/a




Were raises given to staff in 2011-12 greater than federal COLA?

DNO

D Yes - Explain additional rates or amounts.

2011-12 budget implemented as approved by grantee. No COLA available in
2011-12 for annualization in 2012-13.

Describe fringe calculations, including rates and base amounts.

Submitted to grantee on Excel spreadsheet in this application.

Describe any new costs included.

Minor adjustments have taken place in some non-personnel line items
according to historical experience or rate changes (for example, change in
mileage rate, rent rate, etc.). Some adjustments have been made to T/TA
activities to support current Program plans and best estimates for upcoming
training opportunities. Some reductions have been made to balance the
budget, as reviewed with SCOE finance staff.




CENTRAL CALIFORNIA MIGRANT HEAD STARTY
MIGRANT HEAD START
Basic Funds

March 1, 2042 - February 28, 2013

]
Delegate Agency: Pajaro Valley Unified Schocl District Reducing 3 days of service to children
Aflocated
Budget $ 5949507 § 82,010
6a Personnel $.. 227438 ¢ .
i of Staff Title Daily Rafe # of Days %
1 Program Director 3207 Mday X 205 days X 100% 88,574
1 Program Operations Coordinator $309.93 /day X 215 days X 100% 66,635
1 Child Developmant Coordinator $298.84 Jday X 215 days b4 100% 64,251
t Family Child Care Home Coordinatar $296.22 fday X s days X 100% 63,687
1 Health/Disabilifles Manager $395.93 fday X 215 days X 0% 85,128
1 Family /{Community Services Coortinator $298.03 /day X 205 days % 100% 61,096
i Nutrition Coordinator $287.60 Iday X 86 days X 100% 18,882
2 Parent involvernent Coordinators $300.94 /day X 205 days X 100% 123,385
1 Speechflanguage Therapist $366.88 /day ® B4 days X 100% 30,818
7 FCCH Speciafists 3175.24 fday % 139 day X 100% 178,506
5 Site Supervisors §106.67 fday X 130 days X 100% 127,838
2 Infant/Toddler Teachers 383.58 /day X 120 days X 100% 20,058
2 Infant/Toddler Taachers §86.09 /day X 120 days X 100% 20,662
1 Infant/Yoddler Teachers $88.67 iday X 120 day X 100% 10,640
2 Infant/Toddier Teachers $96.97 fday X 120 days X 100% 23,273
2 InfantiToddler Teachers §100.34 iday % 120 days % 100% 24,082
4 InfantToddier Teachers $103.35 Jiday % 120 days X 100% 49,608
1 Infan{/Toddler Teachers $105.88 jday X 120 days X 100% 12,706
1 Infant/Toddler Teachers $107.02 fday X 120 days X 100% 12,842
1 infani/Toddler Teachers $110.38 Aday X 120 days X 100% 13,246
1 infant/Toddler Teachers §117.74 day X 120 days X 100% 14,128
1 Infant/Toddler Teachers §124.90 /day % 128 days % 100% 14,988
2 Infant/Teddler Teachers $12847 Jgay X 120 days % 100% 30,833
1 infantToddler Teachers 513048 Jday X 120 days X 100% 16,658
2 InfanéToddler Teachers $133.83 Jfday X 120 days X 100% 32,118
1 Infant/Toddler Teachers $135.61 fday X 120 day % 100% 18,273
2 Preschool Teachers $140.54 fday X 120 days X 100% 33730
2 Praschool Taachars $143.88 /(day X 120 gays % 100% 34 531
1 Preschool Teachers $H47.23 Iy X 120 days x 100% 17,668
1 Preschocf Teacher $149.91 jday X 120 days X 100% 17,989
3 Preschool Teacher $153.83 fday X 120 days X 100% 55,415
1 Preschool Teacher $170.69 /day X 120 days X 100% 20,483
2 Preschool Teacher $182.07 iday % 120 days X 100% 43897
32 Teachers (lransition) $28.36 lday % 5 days ® 100% 4,538
1 Instructional Assistant (Special Needs) $84.32 /day X 115 days b 100% 9,897
3 Instructional Assistants $84.32 Jday X 115 days b3 100% 28,090
1 Instructional Asslstants $93.04 /day X 115 days % 100% 10,700
3 tnstructional Assistand 39776 lday X 115 days X 1030% 33,727
4 Instructional Assistants $102.72 fday X 115 days % 100% 47,251
1 Instructional Assistant $107.92 day X 118 days X 100% 12,411
1 Parent Ed. Specialist (FSWs) $116.18 [day X 172 days X 100% 15,980
3 Parent Ed. Specialists {FSWs) $122.08 Jday * 152 days x 100% 55,668
1 Parent Ed. Speclalist {FSWs) $122.08 /day % 172 days X 100% 20,998
1 Parent Ed. Specialist (F8W)dhrs $61.04 /day X 152 days X 100% 8,278
3 Parent Ed. Speclalists [FEWs) $128.24 Iday % 152 days X 160% 58477
2 Parent Ed, Specigiists (FSWs} $128.24 Iday X 165 days X 100% 42,319
2 Parent Ed. Specialists (FSWs} 312824 ey % 172 days X 100% 44115
4 Parent Ed, Specialists (FSWs) 513438 May X 172 days X 100% 02,797
1 Bifingual Cffice Agsistant i $142.23 Iday X 200 days X 100% 28,446
2 Data Entry Specialists $147.12 iday % 215 days X 100% 63259
1 Administrative Secretary $154.68 [day X 215 days X 100% 33,256
1 Administrative Secratary it $178.30 /day X 205 days X 100% 36,5652
25 Custodians | $107.92 day X 187 days X 100% 42,359
1 Lead Custodian § $16146 May A 230 days % 100% 37,138
Custodians {overtime) $6.00 fday X 0 days X 100% 6,000
Child care for meetings $8.50 /day % 1040 days % 100% 8,840
Substitites $88.20 /day x 397 days X 100% 35018

Calisersiangelica_renterla\Documents\Finances\2612-2014 Finances\Pajaro MHS 12-13 Refunding 10 06 11BRL.xIs



MIGRANT HEAD START
Basic Funds
March 1, 2012 - February 28, 2013

0
6y Fringe Benefits $ 1839088 %
o
Retirement (STRS) $ 1145840.00 % 8.25% 94,540
Redirement (PERS} £ 978,03000 x 17.52% 175,292
Retirement [ARS) $ 9346600 x 1.33% 1,243
Retirement [OPEB) Certificated $ 57173500 x 4.03% . 23,028
Retirement {OPEB} Classified § 198,649.00 x 4.19% 8,317
OASDH 5 107149600 x 6.2% 66,432
Medicare § 221743600 x 1.45% 32,153
sul $ 221743800 x 161% 35,701
SUHHLEC) § 1447065200 x 5.54% 80,167
Workars' Compensation § 0 221743600 x 2.10% 59,871
Health, Dental & Vision insurance including LTD) Eslimate 963,01¢
¢ Travel {Out of County)* $ 12,228 § -
National MSHS Conference, and other nationaliregional 2 staff X $2,004 iperson x 100% 4,008
faining opportunites {(MSPE-TAG 12);
may inglude up o two FCCH Forums
Manager/Coordinator Teaining (PITC, Health/Disabilities 2 Wainings X $2,098 fraining X 100% 4,191
or other fraining for content area experts)
C.LASS. Certification Tralning 2 staft X $807 fparson X 100% 1614
Grantee sopnsored Mestings/Trainings for Management Staff 5 staff % $231 Iparson X 0% 1,157
Grantee sponsored Meetings/Trainings for Family Service Workersiother statf 17 staff X $74 fperson X 100% 1,258
6d Equipment {Over $5,000/Unit} 3 - $
fe Equipment (Under $5,000/Unit) 8 5000 &
Replacement office equipment 5000
Se Supplios $ 154362 3
Classroom (consumables and manintlatives) 180 children b3 $130 Jehild x 100% 23400
Fumishings 10 classrooms X $4,000 iclassroom  x 100% 10,000
Feeding and diapering supplies 100 children % $200 fchitd X 100% 20,000
Health, mental heaith, first aid supplies $1,167 Imonth X & months 7,000
Sanitation supplies 3882 /month X 12 months 10,700
Supples for children with disabilities or special needs £483 fmonth X 6 months 2,900
Office supphies for centers $383 /month % & months 2,300
Office supplies (inc. duplication, paper, efe.) $2,060 fmonth % 12 months 24,000
Computer supplies and ¥censes $667 /month b3 12 months 8000
Training supplies §1,100 imonth X 12 months 13,205
Parent involvement/meeting suppies $3.684 Jmonth % 6 months 22,161
Local committee activities {parents) $1,228 /month X & months 1,310
Center employee morale/safely program $417 fmonth X & months 700
Cther employee morale $219 /month X 12 months 2626
6f Contracts 3 .8
8g Construction, Repairs/Renavations 8 - 8
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MIGRANT HEAD START

Basic Funds

March 1, 2012 - February 28, 2013

¢
8h Other g 1867984 § 92.010
Child accident liability insurance 6,000
Uninsured property oss 5,000
Licensing fees 2400
Association fees 1,500
Audiometer/Tympanometer calibration 2,500
Copler maintenance 51,000 /month X 12 months 12,000
FCCH Preschoolers $26 lchild X 249 children X 111 days x 9% attendance 11,428
FCCH Praschoslersispecial co-hort 526 Johild X 9 children X 71 daysx 99% aliendance 16,448
FCCH tnfantsiToddlers $31 fehild X 244 children X 111 days x 59% sttendance 831,208
FCCH Disabilities/Medicat Relmbursemanis 502 3,000
FCCH Qualification-base rate enhancement 28,937
Parent Mileage and Child Care Reimbursaments
Poligy Commiltee Training Meetings {officlals) $35 Jday X 50 officials 1,750
Policy Councit {nca-voting representatives) §70 /mesting X kil reimbursemeants 2400
Participation af eact: eligible leve!
Self-Assessment $70 Jday X 5 days X 7 parents 2450
HAC Meeting 335 /meeting X ? meetings X parents 280
Regutar PC Meefings $35 Imeeting X i meetings X 18 members 3,780
PG Executive Meetings $35 Jmesting X 5 mestings X members 875
Participation in interviews/FCCH selection §70 fday % 15 days 1,050
Educational supplias selection $70 fday X 3 narents 210
Parent involvement Consultant $356 /sassion X 8 sessions 2,100
First Aid/CPR training for parenis $50.00 iparent X 30 parents 1,500
Family Recruitment 5,000
Printing Costs $417 jmanth X 12 months 5,000
Local tfravelimileage reimbursement $0.56 /mile % 18000 miles 9,890
Travelimileage reimbursement (other countles) $0.56 /mile X 3481 miles 1,832
Food $5.89 fchil X 107 days X 181 children @ 85% 92,010
Gas and Oil $417 fmonth X 12 months 5000
Chiidran's dental and medical expenses $835 fmonth % & monihs 5,011
Telophone costs 535 /month X 19 phones X 7 months 4,658
Ongoing suilding/playground maintenance $1,867 fmoath X 12 months 20,000
District offics rert $6,220 /month X 12 months 74,640
Meeting rooms rent $187 [month X 12 months 2,000
Food {non-reimbursed snack} $0.76 Jchild 3 181 chilgren % W07 days 14,118
Staff meais with children $3.25 Jstaff X 40 staff x 107 days 13,918
Postage $83 fmonth X 12 months 1,800
Vehicle maintenance and repalrs 3667 /month 1 12 months 8,000
Mental heaith-sociatfemotional consultanis $75 ihour X 150 hours 11,250
Chitd development consultants $500 /day X 13 days 8,500
Self-Assessment Consultanis $565 Jday X 10 days 5,000
Shared Governance/Planning Consultants $500 iday X 6 days 3,000
Car seat Instaliation instrugions $1,000 Jperson X 2 instructors 2,000
Car seat instaiation cerfification training 2,500
Disabilities Services 3,000
Transtalorsfinterpreters 10,008
Child development enhancement-coursework; parmits and futorial assistance 8,361
Clearances for substitutes and volunteers 1,000
Staff recrutment/advertising 10,800
Girect Costs $ 5796765 § 92,010
8 Indirect $ 152,742 §
March-June {2.74%) = 25% of iolat budget 1447711000 » 2.74% $ 39,667
July-February {2.6%) = 75% of total budget 4,349,055.00 x 2.60% $ 113,075
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MIGRANT HEAD START

Basie Funds

March 1, 2012 - February 28, 2013

CCFP Breakfast Relmbursement Proiections:
107 days x 181 children x 85% atiendance x $1.6734 reimb rate {free) =

§ 27547

CCFP Lunch Reimbursement Projections.
107 days x 187 children x 85% atlendance x $3.1559 reimt: rate (free) =

§ 51,882

CCFP Snack Reimbursament Projactions:

107 days x 181 children x 85% attendance x 50.76 reimb rate (free) =

§ 12511

Total CCFP Projections:

§ 62,010

two program staff,

* Detail of Qut of County Travel
Out of Area Travel is dependent upon opportunities provided by MSPB, TAC-12, the Gra ntee, as well as other organizations which offer Head Start related
trainiing or meetings (for example: A training opportunity may be available for an incoming Health/Diabilities Coordinator through region X Head Start or
TAC-12). Alternately the Child Development Coordinator may attend a “Trainer of Trainers” Program for infant/Toddler Caregivers depending upon work
schedule availability and location. PVUSD has offered fo host at least one FCCH Forum per year but is allowing for a maximum of 2 FCCH Forum trips for

Registr. Fees

Per Diem ($45/person per day x 6 days)

Mileage (500 miles x $0.555)
Lodging ($108 per night x 1 night/5 staff
Per Diem ($45/person per day x 5 staff)

par déy X %ys}

incidental

Ciiusers\angelica_renterla\DocumentsiFinances\2012-2013 Finances\Pajaro MHS 12-13 Refuading 10 06 118RL.xis

Fiight ($500/person) 1,
Mileage {140 of miles x $0.555}

Parking ($15.00 per day x 6 days)

Ladging ($170 per night x 5 nights) 1,

Per Diem (§16/person per day x 17 staff x 4 trainings) 1,

600
Qo0
78
20
700

540

333
540
225

088

80

e, el

Regtstratﬁ Fees 1,000
Flight ($600.00rig) 1,200
Mileage (280 of miles x $0.555) 168
Parking ($18.00 per day x 12 days) 218
Lodging ($108.00 per night x 10 nights) 1,080

Per D $45/

Registration Fees (3150 per person X 2 staff) 300
Lodging {$108.00 per night X 4 nights/2 stafl 864

Per Diem {$45/person x day x 5 days/2 staff) 450



CENTRAL CALIFORNIA MIGRANT HEAD START
MIGRANT HEAD START
Training and Technical Assistance Funds
March 1, 2012 - February 28, 2013

Delegate Agency: Pajaro Valley Unified School District

6a

6b

6¢

6d

6e

be

6f

6g

6h

6i

Personnel

Fringe Benefits

Travel {Out of County)}

National MSHS conference and/or other national/ 2 X
regional fraining opportunities (MSPB-TAC 12)

$2,200 fperson

Equipment (Over $5000/Unit)

Equipment (Under $5000/Unit)

Supplies

Pre-service, In-Service & Post-service training for staff/FCCH providers
Pre-service, In-Service & Post-service training for Family Service Workers

Contracts

Consfruction, Repairs/Renovations

Other

Speech & Language Therapy Services (SJSU)
First Aid/CPR Certification Training for staff 72 x
Cabrillo College CAEYC conference and other local trainings
Consuitants:
Hearing/Tympanometric Training
Pre-service, In-Service & Post-service training for stafffFCCH providers
Pre-service, In-Service & Post-service training for Family Service Workers

$70 /person

Indirect

March-June (2.74%) = 25% of total budget
July-February (2.6%) = 75% of total budget

($6,970-$6,784)
{$20,910-$20,380)

Budget: § 27,880

s -
8 -
3 4,400
$ 4,400
s -
$ -
3 7,649
3 6,424
5 1,225
s -
8 -
$ 15,115
$ 5,000
$ 5,040
$ 1,125
$ 1,800
$ 1,550
3 800
3 716
$ 186
3 530



CENTRAL CALIFORNIA MIGRANT HEAD START
MIGRANT HEAD START
Non - Federal Share
March 1, 2012 - February 28, 2013

Delegate Agency: Pajaro Valley Unified School District

Budget

e Supplies

6h Personnel!

6h Non-Personnel
Rate

Volunteer hours $23.53 /hour X 42 hours
Additional Volunteer Hours $23.53 fhour X 25,000 hours
FCCH Differential - Infants/Toddlers (Santa Cruz County) 214 children  x $16.44/day x 111 days x §9%
FCCH Differential - Preschoolers (Santa Cruz County) 184  chidren  x $18.32/day x 111 days x 99%
FCCH Differential - Infants/Toddlers (Monterey County) 30 children x$10.71/day x 111t days x 99%
FCCH Differential - Preschoolers {Monterey County) 65  children  x$13.16/day x 111 cays x 99%
FCCH Differential - Preschoolers -special co-hort (Sta Cruz 8 children x $18.32/day x 71 days x 99%
Total children in FCCH 502

Total differential represents 99% of atfendance
Food
State portion USDA/CCFP for children's breakfast and lunch 181 children $.1634/meal 107 days

Total state portion represents 85% of affendance in cenfers 2 meals/day
Cther donated food

CiUserstangelica_renteria\Documents\Finances\2012-2013 Finances\Pajaro MHS 12-13 Refunding 10 06 118RL.xis

$ 1,494,347

s -

$ -

$ 1494347

988
588,250

386,611
370,426
35,308
94,000
11,589

&4 B o O P

5,380

1795
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Delegate Agency: Pajaro Valley Unified School District

Ga

6b

6c

CENTRAL CALIFORNIA MIGRANT HEAD START

MIGRANT HEAD START

Administrative

March 1, 2012 - February 28, 2013

Personnel

Program Director

Program Gperations Coordinator
Child Development Coordinator
Site Supervisors

Bilingual Office Assistant Il

Prata Entry Specialists
Administrative Secretary Ii
Administrative Secretary I

Lead Custodian I

Fringe Benefits

Retirement (STRS}

Retirement (PERS)

Retirement (ARS)

Retirement (OPEB) Certificated
Retirement (OPEB) Classified
OASDH

Medicare

Sul

SUI{LEC)

Workers' Compensation

Health, Dental & Vision Insurance (Including LTD)

Travel (Out of County)

National MSHS Conference, and other
national/regional training apportunities (MSPB-TAC 12);
may include up to two FCCH Forums

Coordinator Training for content area experts

Grantee sponsored Meetings/Trainings for Mgt. Staff

D R R GH R € &N R LA W

Basic
Amount

88,574
66,635
64,251
127,838
28,446
63,259
33,256
36,552
37,136

94,540
175,292
1,243
23,028
8,317
66,432
32,183
35,701
80,167
59,871
963,011

E - - - - - . T A 4

4008 x
4191 x
1157 x

Admin
Rate

100.00%
100.00%

50.01%

9.99%
20.00%
20.00%
20.00%
20.00%
10.00%

Budget: $ 593,609

10.65%
10.65%
10.65%
10.65%
10.65%
10.65%
10.65%
10.65%
10.66%
10.65%
10.65%

100.00%
50.00%
25.00%

$ 236,129

88,574
66,635
32,130
12,773
5,680
12,652
6,651
7,310
3,714

b 163,984

10,069
18,669
132
2,452
886
7,075
3,424
3,802
8,638
6,376
102,561

6.393

4,008
2,096
289



6d

6e

6e

6f

6g

6h

6/

Equipment (Over $5000/Unit)

Equipment (Under $5000/Unit)
Replacement office equipment
Supplies

Office supplies (inc. duplication, paper, etc.)
Computer supplies and licenses

Confracts
Construction, Repairs/Renovations

Other

Child accident liability insurance

Licensing fees

Association fees

Copier maintenance

Printing costs

Local travel/mileage reimbursements

Gas and Qil :

Ongoing building/piayground maintenance
District office rent

Vehicle maintenance and repairs

Indirect cost

March-June (2.74%) = 25% of total budget

5,000

24,000
8,000

6,000

2,400

1,500

12,000
5,000

8,990

5,000
20,600
74,640
8,000

(1,494,347-1,454 494}

July-February (2.6%) = 75% of total budget (4,483,040-4369,435)
Administrative Rate Calculation:
Basic $ 5,949,507
T&TA $ 27,880
Non-Federal $ 1,494,347
Total Funding $ 7.471,734
Admin. Total 3 593,609
Divided by Total Funding 7,471,734
Admin. % 7.94%
Maximum Admin Rate Allowed 2.00%
Maximum Admin Budget Allowed § 672456

100%

30%
30%

4.95%
16.27%
30.00%
30.00%
30.00%
10.30%
16.27%
10.00%
10.27%
16.27%

450
3,509
1,500
1,029

814
2,000
7,664
1,302

3 153,458

$ 39,853
$ 113,605



Central California Migrant Seasonal Head Start Program

Delegate Agency Name:

2012-2013

Program Service Plan

Pajaro Valley Unified School District

Center-Based Program Option

1. Total number of proposed
Center-Based Children by age group:

infants/
Toddlers

Numb__er of:

DRAFT - PENDING ALL APPROVALS

2. Total number of classes:
Max # of
Opening| Closing |[# of Days| Total # | Total # of | Hours
3. Name of Center Date Date per Week|of Days| Weeks Per Day
Calabasas Migrant & Seasonal Head Start 5/9/2011110/15/2011 5 107 23 12
Freedom Migrant & Seasonal Head Start 5/9/2011]10/15/2011 5 107 23 12
Hall District Migrant & Seasonal Head Start 5/9/2011]10/15/2011 5 107 23 12
H A Hyde Migrant & Seasonal Head Start 5/9/2011110/15/2011 5 107 23 12
Ohlone Migrant & Seasonal Head Start 5/9/2011]10/15/2011 5 107 23 12

Turnover




10.

11.

12.

Central California Migrant Seasonal Head Start Program

2012-2013
Frogram Service Plan

Total

Total Number of Infant/Toddler Teachers

Total Number of Infant/Toddler Assistants

Total Number of Preschool Teachers

Total Number of Preschool Assistants:

Number of hours of teacher employment
per week:

Number of hours of assistant
employment per week:

Number of education home visits per
child per year:

Length of each home visit:

Number of parent conferences per child
per year:

Briefly describe any changes made on this
Program Service Plan from the current year's
approved plan.




Central California Migrant Seasonal Head Start Program

Family Chiid Care Program Option

Number of proposed Family Child Care
1. Children:

Number of proposed Family Child Care

Children: (Special co-hort)

FCCH Turnover

2. Number of Family Child Care Homes:
Number of education home visits per

3. child per year:

4. Length of each home visit:

Number of parent conferences per child
5. per year:

2012-2013
Program Service Plan

infants/
Toddiers

| Opening
Date

Closing
Date

244 15/9/2011

10/15/2011

Total # of
Weeks

Max # of
Hours
Per Day

23

12

[5/9/2011

* Best estimate per information available at this time

* 8/17/2011

15

12




Central California Migrant Seasonal Head Start Program
2012-2013
Program Service Plan

State or Other Funded Collaboration

y Of the funded slots listed in the two options, N/A
' the number of slots collaboratively funded
with RHS or EHS and ancther source:

2. Number of Collaboratively Funded Classes N/A

Number of;

Name of Center (if FCCH, list FCCH not infant/

each home) Toddlers Type

Types: Blended = B; Enhanced = E; Colocated = C

Briefly explain the collaboration model your agency is proposing and include the source of the Non-Head StarVEarly
3. Head Start funds:

N/A



Pajaro Valley Unified School District
Training and Technical Assistance (T/TA) Plan

Program Year: March 1, 2012 — February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers to ensure quality early childhood development services.

Foundation: Head Start Performance Standards; Goal 2, Objective 1; Goal 11, Objective 6.

Other

Date/ | Training Activities Location(s) | T/TA Provider | Audience Performance | MSHS
Time Standards Budget Budget
May- | 1) Continue adaptation TBD ECE FCCH Providers & FCCH | 1304.24 PA2030 $0
Oct and implementation of Consultant Specialists
2012 | second step curriculum
which includes the use of PA 23
puppets for social and $600
emotional growth.
May- | 2) Provide trainings on TBD ECE Teaching Staff, Site 1304.24(a)}(1) | PA20%0 |30
Qct Grantee’s recently Consultant Supervisors, FCCH
2012 | developed social & Or TBD Providers & FCCH
emotional health Specialists PA 23
classroom observation $ 600
instrument/process
(adapted from CSEFEL)
May- | 3) Provide training on TBD Family & Teaching Staff, Site 1304.24 See $0
QOct child abuse Community Supervisors, FCCH Page 7
2012 Services Providers, FCCH for
Coordinator Specialists & Family budget
Service Workers amounts

Evaluation: training agendas, sign-in sheets and training evaluations.

Total PA20:5 ¢

Total PA23: 5 1,200

Note: “Other Budget” can include: state funds, non-federal share, ete.

Rev: MD/ACR 10/19/11

Total Other:$ 0




Pajaro Valley Unified School District

Training and Technical Assistance (I/TA) Plan
Program Year: March 1, 2012 — February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers to ensure quality early childhood development services.

Foundation: Head Start Performance Standards; Goal 11, Objectives 5 & 6.

Date/ | Training Activities Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
May- | 4) Provide training on the | TBD Child Site Supervisors 1304.24 (2)(3):(1)(111) $0
Oct C.L.AS.S. instrument Development | and/or FCCH 1304.21 (a):(3) (4)(5) | See
2012 | with a focus on three Coordinator Specialists 642(f)(3)(A) Page 7 for
domains: Behavior budget
Management, amounts
Instructional Learning
Formats and Quality of
Feedback.
May- | 5) To provide trainingon | TBD Designated FCCH Providers | 1304.24 (a)(3):(1)(iii)
Oct the C.L.A.S.S. instrument Grantee 1304.21 (a):(3) (4)(5)
2012 | with a focus on two Trainer 642(H(3)(A)
domains: Instructional
Learning Formats and
Quality of Feedback.
May- | 6) Provide training on TBD Designated Site Supervisors 1304.24 (a)(3):(1)(i11)
Oct C.L.A.S.S. instrument and Grantee & Preschool 1304.21 (a):(3) (4)X5)
2012 | results from observations. Trainer Teaching Staff 642(H(3)A)
Evaluation: training agendas, sign-in sheets and training evaluations.
Total PA 20: $ See page 7 Total PA 23:§ _ See page 7 Total Other: $_ §
Note: “Other Budget” can include: state funds, non-federal share, etc.
2

Rev: MD/ACR 10719411




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan

Program Year: March 1, 2012 — February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers fo ensure quality early childhood development services.

Foundation: Head Start Performance Standards; Goal 3, Objectives 1 & 3

Date Training Activities Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
Pending | 7) Provide training on TBD TBD FCCH Providers, 1304.21 $0
Form revised Infant Needs & FCCH Specialists, 1304.24
Revision | Service Plan Infant/Toddler See
Teachers & Site Page 7
Supervisors For
budget
Pending | 8) Provide training on TBD TBD Infant/Toddler 1304.20(H)(1) amounts
Form revised Infant/Toddler Teachers, Site 1304.23(a)
Revision | Individual Plan Supervisors & FCCH
Specialists
May- 9) Provide training on TBD Child Preschool Teaching 1304.21(a)4)(1)
Oct developing studies with Development | Staff & Site 1304.21(a)4)(i\
2012 emphasis on Dual Coordinator Supervisors 1304.21(a)4)(iii)
Language Learners 1304.21(a)(1)(v)

(DLL),

Evaluation: traimming agendas, sign-in sheets and training evaluations.

Total PA 20: §

See page 7

Total PA 23:$§ Seepage 7

Note: “Other Budget” can include: state funds, non-federal share, etc.

Rev: MD/ACR 10/19/11

Total Other:$ 0




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 — February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers to ensure quality early childhood development services.

Foundation: Head Start Performance Standards; Goal 11, Objectives 5 & 6.

Date Training Activities Location(s) | T/TA Provider ;| Audience Performance MSHS Other
Time Standards Budget Budget
May- 10)Provide trainings on TBD Grantee FCCH Providers, 1304.20(2)0(2) $0
Oct Desired Results Assigned FCCH Specialists.
2012 Developmental Profile Trainer Preschool Teaching See page 7

Tool Staff. for budget

amounts
May- 11) Same as above (#8) | TBD Child Infant/Toddler 1304.20(2Y0(2)
Oct Development | Teachers, FCCH
2012 Coordinator Specialists & Site
Supervisors

May- 12) Provide trainingon | TBD Child Site Supervisors 1304.20(2)C(2)
Oct how to make preschool Development
2012 curriculum adjustments Coordinator

based on the outcomes

results.
March- | 13) Provide First TBD American Red | Teaching Staff & 1304.22 PA 20
April Aid/CPR Certification Cross Family Service $ 5,040
2012 Training Workers

PA23%0

Evaluation: training agendas, sign-in sheets and training evaluations.

Total PA 20: $  5.040

Total PA 23: 5§ See page 7

Note: “Other Budget” can include: state funds, non-federal share, ete.

Rev: MD/ACR 10/19/1 1

Total Other: § 0




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan

Program Year: March 1, 2012 —- February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers to ensure quality early childhood development services.

Foundation:
Head Start Performance Standards; Goal 3, Objective 1; Goal 11, Objective 6

Date/ Training Activities Location(s) | T/TA Provider | Audience Performance MSHS Other

Time Standards Budget Budget

May- 14) Provide training on TBD Child Infant/Toddler 1304.21(a)(3)(ANA) $0

Oct how to conduct more Development | Teachers & Site 1304.20(H)(1)

2012 effective home visits and Coordinator Supervisors See page 7
connecting the for budget
information with amounts
children’s individual
needs.

May- 15) Provide training on Child 1304.21(a)(3) (10 A)

Oct effective transition Development | \Infant/Toddler 1304.20(H)(1)

2012 strategies with children Coordinator | Teachers & Site
and parents during the Supervisors
first day of service.

May- 16) Provide training Child Infant/Toddler 1304.21(a)(3)(1)(A)

Oct using effective bonding Development | Teachers & Site 1304.20(f)(1)

2012 strategies during the first Coordinator Supervisors

two weeks of attendance.

Evaluation: training agendas, sign-in sheets and training evaluations.

Total PA 20: 8

See page 7

Total PA 23: S See page 7

Note: “Other Budget” can include: state funds, non-federal share, etc.

Rev: MD/ACR 10/19/11

Total Other:$ 0




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 - February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers to ensure quality early childhood development services.

Foundation:
Head Start Performance Standards; Goal 11, Objective 6

Date/ Training Activities Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
May- 17) Provide training on the | TBD Child Site Supervisors & | 641 A(g)(2)(A) $0
Oct Head Start Framework; Development | FCCH Specialists
2012 Promoting Positive Coordinator -
Outcomes in Early See page 7
Childhood Programs for budget
amounts
May- 18) Provide training on how | TBD Child Preschool Teaching | 1304.21(a)(3)
Oct to emphasize school Development | Staff 1304.21(a)}4)
2012 readiness activities for Coordinator 1304.21(a)(5)
kindergarten eligible 642(H(3)A)
children.
May- 19) Offer opportumties to TBD Child Site Supervisors, 1308.4©
Oct strengthen teaching staff Development | Teaching Staff, 1308.4(d)
2012 /FCCH Providers’ skills on Coordinator FCCH Providers &  1308.4(0)
how to work with children FCCH Specialists
with significant behavior
1ssues and children with
disabilities.

Evaluation: training agendas, sign-in sheets and training evaluations.
Total PA 20: § See page 7 Total PA23:§  See page 7 Total Other: §_ 0

Note: “Other Budget” can include: state funds, nen-federal share, etc.

Rev: MD/ACR 10/719/11




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 - February 28, 2013

Objective: Provide Pre-Service, in-service, post-service opportunities to improve the skills of teaching staff & Family Child Care
Home Providers to ensure quality early childhood development services.

Foundation: Head Starf Performance Standards; Goal 3, Objective 3.

providing support for
mfant/toddler services
and implementation of
PITC approach.

| Date/ Training Activities Location(s) | T/TA Provider Audience Performance MSHS Other
Time Standards Budget Budget
May- 20) Support dual TBD TBD FCCH Providers & | 1304.20(f1) PA 20 $0
Oct language acquisition for FCCH Specialists $7.974
2012 preschoolers
PA 23
May- 21) Provide training on TBD MSHS FCCH Providers & | 1304-24 $ 13,350
Oct strategies to expand Speech/Language | FCCH Specialists
2012 children’s vocabularies to Therapist Total
promote creative self- budget
expression. amounts
for pages
1-7
April 22) Provide training to TBD ECE Consultant | FCCH Specialists 1304.51 PA20S0 | SO
2012 mmprove FCCH
Specialists technical PA 23
assistance capabilities on $ 2,500

Evaluation: training agendas, sign-in sheets and training evaluations.

Total PA 20: §_ 7.974

Total PA 23: 8 15,850

Note: “Other Budget” can include: state funds, non-federal share, etc.

Rev: MD/ACR 10/19/11

Total Other: $ ¢




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 — February 28, 2013

Objective: To provide pre-service, in-service, post-service opportunities to improve the skills of Family Service Workers to ensure
quality services to children and families.

Foundation: Head Start Performance Standards; Goal 5, Objective 1; Goal 11, Objective 5.

Date Training Activities Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
March- | 1)Driving safely and TBD PVUSD Family Service 1304.20 $0
October | dealing with behavior Transportation | Workers
2012 issues while transporting Department See total

children to health budget

appointments amounts

on Page 9

March- | 2)Provide training to TRD TBD Family Service 1304.20
October | improve communication Pending Workers
2012 with Mexican indigenous agency budget

language speakers & cuts

cross-cultural

understanding
March- | 3)Provide training on TBD Contracted Family Service 1304.20 PA 20 $0
October | hearing/tympanometric Audiologist Workers $ 1,600
2012 screenings

PA23S0
Evaluation: training agendas, sign-in sheets and training evaluations.
Total PA 20: 5 1,600 Total PA 23: §___ See page 9 Total Other: $
Note; “Other Budget™ can include: state funds, non-federal share, etc.
8

Rev: MD/ACR 16719711




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 - February 28, 2013

Objective: To provide pre-service, in-service, post-service opportunities to improve the skills of Family Service Workers to ensure
quality services to children and families.

Foundation: Head Start Performance Standards; Goal 5, Objective 1; Goal 11, Objective 5.

Date Training Activities Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
March- | 4) Provide training to TBD TBD Family Service 1304.20 PA 20 SO
October | support Family Service Workers $ 2,025
2012 Workers working with
families in crisis PA 23
$ 1,855
March- | 5) Provide training on TBD County Public | Family Service 1304.20
October | interpretation and follow- Health Workers
2012 up of health exams
including vaccinations Total
budget
March- | 6) Provide training on TBD Grantee Family Service 1304.20 amounts
October | developing specialized Tramer Workers for pages
2012 Family Partnership 8-9
Agreements.
March- | 7) Provide training on TBD TBD Family Service 1304.20
October | Communication and Workers
2012 Team Building

Evaluation: training agendas, sign-in sheets and training evaluations,

Total PA 20: $_ 2,025

Total PA 23: $ 1,855

Note: “Other Budget” can include: state funds, non-federal share, ete.

Rev: MD/ACR 10/19/11

Total Other:$ 0.




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 — February 28, 2013

Objective: Provide technical assistance including contractual assistance to ensure high quality, comprehensive, and culturally
sensitive services to children and families in the program.

Foundation: Head Start Performance Standards; Goal 2, Objective 1, Goal 4, Objective 2.

Date/ Technical Assistance Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
1) Review/finalize any TBD ECE 1304.24 PA 20 §0
May- updates to the grantee’s Consultant $0
Oct recently developed and assigned
2012 social/emotional health Coordinators PA 23
classroom observation $ 10,650

instrument and process.

2) Carry out Assigned ECE 1304.24
implementation of centers Consultant
Grantee’s

social/emotional health
classroom observation
instrument (adapted from

CSEFEL) .
Summer | 3)Implement San Jose Various SISU MSHS enrolled 1308.40 PA 20 $0
2012 State Untversity Preschool | Foundation children $ 5,000
Speech/Language Centers
Therapy Program PA 23
“Cascades Project” $0

Evaluation: Review status of completed technical assistance/contractual assistance.
Total PA 20: $_ 5,000 Total PA 23: § 10,650 Total Other: $_ 0

Note: “Other Budget” can include: state funds, non-federal share, ete.

10
Rev: MDVACR 10/19/11




Objective: Provide technical assistance including contractual assistance to ensure high quality, comprehensive, and culturally

Pajaro Valley Unified School District
Training and Technical Assistance (T/TA) Plan

Program Year: March 1, 2012 — February 28, 2013

sensitive services to children and families in the program.

Foundation: Head Start Performance Standards; Goal 5, Objective 1; Goal 11, Objective 5.

Date Technical Assistance Location{s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
Fall Assistance conducting various ECE 1304.51 PA2086 |50
2012 the Self-Assessment Consultants PA 23
process $ 5,000
As Provide translation & Various Consultants Staff, parents and 1304.40 PA20 30 [ $0
Needed | interpretation services enrolled children 1304.50
{Spanish, English, 1304.51 PA 23
Mexican indigenous 1308.40 $ 10,000
languages)
As Continue efforts towards Various Consultants MSHS Staff 1304.52 PA20S%0 180
Needed | College Degree PA 23
Acquisition $ 6,361
As Provide Child various ECE Teaching staff, FCCH | 1304.20 PA2080 (S0
Needed | Development Consultants Specialists PA 23
Training/Technical $ 3,400
Assistance as needed
May- Car Seat Installation TBD TBD Parent Involvement 1304.20 PA 2050
Oct Training Coordinator and/or PA 23
2012 Family Service $ 2,500
Workers

Evalunation: Review status of completed technical assistance/contractual assistance. Agendas, training packets, travel paperwork.

Total PA20:$S 0

Total PA 23: §__ 27,261

Note: “Other Budget” can include: state funds, non-federal share, ete.

Rev: MD/ACR 10/19/11

Total Other: $ 0

11




Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 — February 28, 2013

Objective: Provide technical assistance including contractual assistance to ensure high quality, comprehensive, and culturally
sensitive services to children and families in the program.

Foundation: Head Start Performance Standards; Goal 11, Objective 5.

Performance

Date Technical Assistance Location(s) | T/TA Provider | Audience MSHS Other
Time ' Standards Budget Budget
TBA Attend the National TBD Office of PVUSD/MSHS 1304.20 PA 20 $0
MSHS Conference Head Start Director & Designated $ 4,400
and/or other Coordinators
national/regional training PA 23
opportunities; may $ 4,008
include up to two FCCH
Forums
Fall Attend the Cabrillo Cabrillo | ECE MSHS Staff & 1304.20 PA 20 $0
2012 College CAEYC College Conference Providers $1,125
Conference Campus Committee PA 23 80
TBA Attend or provide local BD Local MSHS Staff 1304.20 $0 $0
training opportunities agencies
March | Manager/Coordinator TBD TBD Director & Designated | 1304.20 PA 23 $0
2012- | Training (PITC, Coordinators $4,191
Feb. Health/Disabilities or
2013 other training for content
area experts)
TBA C.L.A.S.S. Certification Modesto | Grantee Assigned Coordinators | 1304.20 PA20S0O |$0
Training CA Trainer PA 23
$1,614

Evaluation: Review status of completed technical assistance/contractual assistance. Agendas, training packets, travel paperwork.

Total PA 20: $_ 5,525

Total PA23:§_ 9,813

Note: “Other Budget” can include: state funds, non-federal share, etc.

Rev: MD/ACR 10/19/11

Total Other: §

S L

12




Objective: Provide technical assistance including contractual assistance to ensure high quality, comprehensive, and culturally

Pajaro Valley Unified School District

Training and Technical Assistance (T/TA) Plan
Program Year: March 1, 2012 — February 28, 2013

sensitive services to children and families in the program.

Foundation: Head Start Performance Standards; Goal 7, Objective 1; Goal 8, Objective 1.

Date Technical Assistance Location(s) | T/TA Provider | Audience Performance MSHS Other
Time Standards Budget Budget
March Continue obtaining PVUSD Consultant Management Staff: Appendix A, PA2030 30
2012~ outside technical MSHS PVUSD Board CFR 1304.50
February | assistance for Shared Office or Members and Policy PA 23
2013 Governance and other Committee Members $ 3,000
Program Planning arranged
location
TBA Grantee sponsored (rantee Grantee Management Staff 1304.20 PA20$0 :$0
meetings/trainings for | designated PA 23
Management Staff locations $1,157
TBA Grantee sponsored Grantee Grantee Family Service 1304.20 PA20%0 %0
meetings/trainings for | designated Workers and/or other PA 23
Family Service focations staff members $1,258
Workers and/or other
staff members

Evaluation: Review status of completed technical assistance/contractual assistance. Agendas, training packets, travel paperwork.

Totai PA20: 3 0

Total PA 23: 5 5,415

Note: “Other Budget” can include: state funds, non-federal share, ete.

Rev: MDVACR 10/19/11

Total Other: §

13




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

DATE: October 26, 2011

ITEM: 2011 Migrant & Seasonal Head Start Seif Assessment Report and Corrective Plan of
Action for Out of Compliance Findings

OVERVIEW: There was one area of non-compliance findings in the 2011 Self Assessment under Fiscal
Reporting (part of Program Design & Management), along with various examples of
exemplary practice and recommendations for continuous improvement. There are two
cases where items have been previously identified for compliance under shared
governance/planning and the Program is working to come into compliance per existing
goals/objectives and related activities.

RECOMMENDATION:  Accept the 2011 Seif Assessment Report and approve the Corrective Plan of Action for the
2011 Self Assessment, The Program's Policy Committee approved the Corrective Plan of
Action and has received the additional fiscal reporting information at its October 13, 2011
meeting.

BUDGET CONSIDERATIONS
Funding Source:
U.S. Department of Health and Human Services via Grantee (Grantee is Central California
Migrant Head Start; Stanislaus County Office of Education is grantee fiscal agent)

Prepared by: Carole L. Clarke, Director, Migrant/Seasonal Head Start Program

R

Superintendent’s Signature Wcﬁi’ f’?"“—éﬂ/i'
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Stanislaus County
b‘ Office of
«Education o

1100 H Street - Modesta, CA 95354 - {209) 238-1800 + FAX (209) 238-4217

Page 1 of 1

SELF-ASSESSMENT Review Year 2011
Corrective Plan of Action For Out-of-Compliance Findings

» - ey Y e
Pajare Valley Unified Director Signature W - (ﬁ%&/

Delegate =g hool District |
Southern Santa .Progmm '?rogram Design and | Performance Dates of Self- Seﬁtember 19
: a ates - _ -

County Cr;‘;g;’g:i‘;r o Area Management Standard No. 642 ()@XD)(E) Assessment  September 22, 2011

Each Out-of-Compliance Finding from the Findings Requiring Action Forms should have a corresponding Corrective Plan of Action.

Prepare a separate page for each Out-of-Compliance Finding.
Out-of-Compliance Finding: The program currently does not provide monthly reports of meals and snacks provided through USDA programs to the

Governing Body (PVUSD Board of Trustees) and the Policy Committee to assist them in program oversight and decision making. In addition, the
program currenlty does no provide a copy of the Pajaro Valley Unified School District's financial audit to the Policy Committee. '

CORRECTIVE PLAN OF ACTION
Specific activities planned to correct the Systemic Issues and . _ - Verified By
Ti Date C. ted | .. o
Findings Requiring Action Person Responsible _ imeline aie Comple j(Dzrector Initial)

A i RFOLIE far A Y B S 3o -

A sershanoelica renterialDinsvmentel Satfoand Faderol Revionet 201 1 Salf R adand DI KT Cresasiica Dlas ~




Meals and Snack Report:
The program will provide center meal reports for the

operating period beginning with the October 2011 meeting.

District Financial Audit:
The program will provide the results of the 2010 District's

audit according to the presentation guidelines provided by
SCOE Data Director

Program Operations
Coordinator

Parent Involvement
Coordinators

Beginning October
13% 2011

October 13™ 2011
and each Spring
thereafier




Stanisiaus County

Office of
« Education

SELF-ASSESSMENT Review Year 2911

PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)

(] Early Head Start ] Regional Head Start [X] Migrant & Seasonal Head Start

Pajare Valley Unified School District
Delegate/DO Agency

Southern Santa Cruz/Northern Monterey

Counties

Monday, September 19-Thursday, September 22, 2011

Review Dates

Family and Community Services including Eligibility,

Tom Changnon, Superintendent
1100 H Street « Modesta, CA 95354 » (209) 238-1800 - FAX (209) 238-4217

Page 1 of 2

f?%bww&( \i/u p&a)ﬁ/ j é&ﬁh\

eader Si gn ture

Feam Member Signat

UV IS %!r, ’,mf\j} G, Q@%@&AMW ,,,,,

Recruitment, Selection, Enrollment & Attendance PAIYatave Leown
Program Area
Delegate/DO Director Signature T s s z;';;'j i 7
. ’!;;#_ %jff/” 7 e fﬂmrpyfé‘@i!«“’
Performance Standard # | Program Strengths and Exemplary Practices Site(s)
1305.4 (¢) Al family applications were appropriately completed and signed by an employee of the Head Start program, 30 Files Reviewed
1305.4 (d) identifying which income documents were examined and stating that the child is eligible to participate in the
1305.4 (e} program. Main office, H.A Hyde,
Calabasas and Hall District

1305.5 (a) The program has developed and implemented a well-organized recraitment plan, to ensure to locate and recruit All
1308.5 children most in need as well as children with suspected and diagnosed disabilities. Notably, about 30% of
1308.5 (b)c)(f) families are of Mexican indigenous origin, a population which is considered to be at risk for aclditional service

needs.
1308.5 (¢} Actual enrollment shows that services have been provided to a total of 79 children (11%) with diagnosed Al

disabilities with an additional group of children referred to the District’s Special Education Department and

Regional Center for assessment.
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Program Strengths and Exemplary Practices (continued)

PVYUSD-Southern Santa Cruz/Northern Monterey

Delegate Agency/Counties

Page 2 of 2

Family and Community Services including Eligibility,
Recruitment, Selection, Enroliment, & Attendance

Program Area
Performance Standard # | Program Strengths and Exemplary Practices Site(s)
1304.40 (bX 1) The program has developed a well-organized resources binder which includes brochures and information sheets All
1304.40 (b) (YD for low cost or free services and resources that are responsive to each family’s interests and goals.
1304.40(b)} 1) The Program works closely with other community agencies to assist families and children to access services and All
1304 40(b) (D) resources.
1304.20(e)(D)

The program helps to ensure that each child enrolled receives appropriate health-related services through
assistance from Family Service Workers who provided needed transportation, interpretation, and advocacy,

E‘Programn_Swepgths_Exemplary Practices {Repaired).doc




Stanistaus County

Office of
4 Education

SELF-ASSESSMENT Review Year 2011

RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)

(] Harly Head Start [] Regional Head Start [X] Migrant & Seasonal Head Start
Pijare Valley Unified School District

Delegate/DDO Agency
Southern Santa Cruz/Northern Monterey

Counties

Monday, September 19-Thursday, September 22, 2011

Review Dates

Family and Community Services including Eligibility,
Recruitment, Selection, Enrollment & Attendance

Program Area

Delegate/DO Director Signature

Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 - {209) 238-1800 « FAX (209} 238-4217

Page 1 of 1
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Performance Standard # Recommendation(s) for Continucus Improvement Site(s)

Parents are offered opportunities to develop and implement individualized family partnership agreements that Out of 30 files reviewed
1304.40 (a) (1) describe family goals and strategies for achieving these goals. However there is not enough written evidence Onrly 50% had timely
1304.40 (a) (2) that there is timely follow up or follow up progress toward meeting the goals. Additionally aspects of the follow up.

grantee’s family partnership system should be improved such that Family Services Workers can have sufficient
time to build rapport and trost with the parents, and subsequently identify realistic, achievable goals within the
seasonal operating period. For example, most families are interested in taking English as a Second Language
classes as a goal and this goal is noted in the first 4-6 weeks but few families have the ability to take these classes
during the season because of family and work demands. A better use of time would be to identify other needs
which families can meet and then ensure timely follow up and documentation,

DISTRIBUTION: White — Grantee Yellow — Delegate
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i Stanislaus County
b‘ Office of
4 Education

SELF-ASSESSMENT Review Year

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 35354 » (209) 238-1800 + FAX (209) 238-4217

2011 Page 1 . of 1

FINDINGS REQUIRING ACTION

[] Early Head Start [} Regional Head Start Migrant & Seasonal Head Start
Pajaro Valley Unified School District

Delegate/DDO Agency
Southern Santa Cruz/Northern Monterey

Counties

Monday, September 19-Thursday, September 22, 2011

Review Dates

Family and Community Services including Eligibility,
Recruitment, Selection, Enrollment & Attendance

Program Area

Corrective Plan of Action Due Date:

Delegate/DQ Director Signature

'Ee\;:;\m Member Si amres Y
(Neea, B0 &Liiﬁ R AL QR

\,,“

Suoeag L&Q 0

b

Performance Standard # | Systematic Issues and Findings Requiring Action

Site (s)

No Findings

DISTRIBUTION: White ~ Grantee Yellow - Pelegate
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7 Stanislaus County
)q Office of

Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 - {209} 238-1800 - FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page 1 of i
DEFICIENCIES

ol - 4
O Farly Head Start [ ] Regional Head Start [X] Migrant & Seasonal Head Start f‘*@’i\ , { } i
Pajare Valley Unified Schoel District Q\ ¢ i}&f‘%{‘i@}% Ao X e
Delegate/DO Agency Team\w& gratyre v &N J
Southern Santa Cruz/Northern Monterey i .
Counties 'Ileam Member Signatures:{ { )
Monday, September 19-Thursday, September 22, 2011 : 100 (e ‘EASL &\ via (,.2{ g fsa
Review Dates W ' ' o
Family and Community Services including Eligibility, ~
Recruitment, Selection, Enrollment & Attendance Toana L@ '
Program Area ' Mﬂ f

Delegate/DO Director Signature ,w#/ = ;”

Corrective Plan of Action Due Date: & sl Lo ’5% A
Performance Standard #| Systematic Issues and Findings Requiring Action Site (s)

No Findings

DISTRIBUTION: White — Grantece Yellow — Delegate
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Office of
« Education

thldf Farm Ty Serv:ces

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 = (209) 238-1800 - FAX (2009) 238-4217

SELF-ASSESSMENT Review Year 2011 Page 1 1
PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)
(] Early Head Start [_] Regional Head Start [X) Migrant & Seasonal Head Start
Pajare Valley Unified School District
Delegate/DO Agency
Southern Santa Cruz/Northern Monterey
Counties
Monday, September 19-Thursday, September 22, 2011
Review Dates
Program Design and Management
Program Area
. . “7 f v
Delegate/DO Director Signature
8 ¢ s =3 %:«f Aj‘ ,,f»' e f'cg,;gf,g s g,,@

Performance Standard # | Program Strengths and Exemplary Practices Site(s)

Program’s Policy Committee is currently made up of 23 parents of currently enrolled children

. and four community representatives; three of the community representatives are parents of

642 (e)(2) B)GINID formerly enrolled children and the fourth representative is a retired school teacher.
642(d)(3) The Program has maintained a high level of parent participation in the Policy Committee;

shared governance materials are provided in the parent’s language and the information is

presented in a manner in which is understandable and facilitates their decision making process.

_ The Program has continuously maintained a high level of parent participation in the Local

1304.40(dX2)(Gv) Comumittees, parent trainings, as well as in the Self-Assessment process and other Program

activities.
DISTRIBUTION: White ~ Grantee Yellow ~ Delegate - FP364{c)
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Vq Stanisiaus County

Office of

« Education

SELF-ASSESSMENT Review Year 2011

Child Famity Setvices

Tormn Changnon, Superintendent
1100 H Street » Modesto, CA 95354 « {200) 238-1800 « FAX {209) 238-4217

Page 1 of 1
RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)
("] Barly Head Start [} Regional Head Start [X] Migrant & Seasonal Head Start .
Pajare Valley Unified School District %/L_M_;., a LAl

Delegate/DO Agency

#Team Leader Signature

Southern Santa Cruz/Northern Monterey

Counties Team Member Signatures:

Monday, September 19-Thursday, September 22, 2011 (.4 - s

Review Dates A

Program Design and Management ‘“J

Program Area e Py .
- a5 e i e e o

Delegate/DO Director Signature {,%f o i P ”‘Lﬂé‘ﬁ&vﬁﬁw&m
, 4
Performance Standard # Recommendation(s) for Continuous Improvement Site(s}

642 (d) (HABXO

It 1s recommended that the Program obtain clarification on the appropriate process to provide the
Governing Body (PVUSD Board of Trustees) with monthly financial statements, including
credit card expenditures; monthly program information summaries; and program enrollment
reports, including attendance reports for children whose care is partially subsidized by another
public agency to assist them in program oversight and decision making. There are 2 members of
the Board of Trustees who regularly attend Policy Committee meetings and receive these
documents.

1304.51 (a) (1)

It is recommended that the Program continue with the review and approval process of MSHS
Personnel Policies that correspond to Appendix A governance requirements as part of the
establishment of a continuous systematic planning process. Recommendation is already
included in Program’s Goals & Objectives.

1304.50(b)} 1X2X3X4)

According to the Grantee’s Program Area Plans it is recommended that the Bylaws be reviewed

annually, therefore, it is suggested that the Program’s Policy Committee Bylaws be reviewed
and updated as needed.

DISTRIBUTION: White — Grantee
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‘ Stanislaus County
b‘ Office of
4 Education

ChildiFamily Services]

Tom Changnon, Superintandent

1100 H Street » Moedesto, CA 95354 « (209 238- 1800 « FAX {209) 738-4217

SELF-ASSESSMENT Review
FINDINGS REQUIRING ACTION

2011

Year

[] Early Head Start ] Regional Head Start Migrant & Seasonal Head Start é,.
Pajare Valley Unified School District

Page 1

of

. S

Delegate/DO Agency
Southern Santa Cruz/Northern Monterey

Counties

Monday, September 19-Thursday, September 22, 2011

Teapy Member Signatures:

TGZE Lader Signature

% Viecsa @zigfg

Review Dates

Program Design and Management

Program Area

P .
. 7 =3 ’K}j‘[ £ Ed -
e Delegate/DO Director Signature /‘:j g #5”;35” ? A e
Corrective Plan of Action Due Date: #, AL » JA ot Lo L ALR ‘”ggéﬁﬁ
Performance Standard # | Systematic Issues and Findings Requiring Action Site (s)
The Program currently does not provide monthly reports of meals and snacks provided through
USDA programs to the Governing Body (PVUSD Board of Trustees) and the Policy Committee to
042 (d) 2XDXE)

assist them in program oversight and decision making. In addition, the Program currently does not

provide a copy of the Pajaro Valley Unified School District’s financial audit to the Policy
Committee.

DISTRIBUTION: White - Grantee Yellow - Delegate
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Stanislaus County

Office of
4« Education

S

SELF-ASSESSMENT Review Year 2011
DEFICIENCIES

Tom Changnon, Supermtendent
T100 H Street - Modesto, CA 95354 « {209} 238-1800 » FAX (209) 238-4217

Page 1 of

{1 Early Head Start [[] Regional Head Start [] Migrant & Seasonal Head Start
Pdjare Valley Unified School District

Delegate/DO Agency Tc:{nf Leader S1gnature
Southern Santa Cruz/Northern Monterey
Counties Team Member Signatures:
Monday, September 19-Thursday, September 22, 2011 ' uy 7 &L,
Review Dates
Program Design and Management
Program Area e
Delegate/DO Director Signature o g ,z‘ ,{’f
Corrective Plan of Action Due Date: > ot Mg:’; éiy ‘“‘gj;}“ff & j;f -l
Performance Standard # | Systematic Issues and Findings Requiring Action 7 Site (s)

No deficiencies.
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Stanislaus County

Office of
4 Education

'C'lv'i.!'d;-‘?l?am:i_{y-_S-en‘r'iE'es.f

Tom Changnon, Superintendent
1100 H Sireet - Modesto, CA 95354 - (209) 238-1800 « FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page 1 of &
PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)
{1 Barly Head Start [[] Regional Head Start [X] Migrant Seasonal Head Start P e
P . P o N -
Pajaro Valley Unified School District / ,f,/.zf{;:{ﬁ;fj ‘ /( B o 2 4
Delegaie/DO Agency Team Leader Signamr;/ //
Southern Santa Cruz/Northern Monterey o
County Team Member Signatures:
Monday, September 19-Thursday, September 22, 2011 ﬁﬁ ﬁf f ﬂ:/’;g- s
Review Dates el h presdisinad)
Education/Early Childkood Development Services in FCCH
Program Area
Delegate/DO Director Signature &
> . L

Performance Standard # | Program Strengths and Exemplary Practices Site(s)

The program ensures that family child care providers have the required training
1304.52{h)( 1) To support providers in providing high quality care, the program invests in on-going training for providers,

exceeding the minimum required training hours,

The program implements a curriculum based on scientifically valid research...

In response to research that shows young children learn best through their own exploration and experience, in
642(fH(3)(B) environments that are engaging and developmentally appropriate, the program’s curriculum planning form

focuses first on planning specific areas of the environment, based on children’s interests and development. This

attention to environments that facilitate learning has resulted in many high quality outdoor environments with a

variety of focused learning areas that invite and encourage children’s movement, exploration, discovery,

interaction, and practice. (It is recognized that in many homes, the outdoor environment has the greatest amount

of available space.)

The program encourages trust and emotional security
1304 21(a)(3)()(A) In all home observed, children appeared to feel secure. They appeared to be very relaxed, happy, and
13042 1(bY 1)) comfortable with the adults and children in the home — even with visitors present. Overall, adults appeared to be

calm, attentive and responsive to children.
DISTRIBUTION: White — Grantee Yellow — Delegate - FP364(c)
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Pregram Strengths and Exemplary Practices (continued)

Monday, September 19-Thursday, September 22, 2011

Delegate Agency/County

Page

of 2
Education/Early Childhood Dev. Services in FCCH

Program Area

Performance Standard # | Program Strengths and Exemplary Practices Site(s)
The program fosters independence

1304.21¢a)(3){)}(B) Environments observed encouraged active exploration. Children were provided with choices and opportunities to

1304.21(bX(1)(v) do things for themselves. In most homes observed, children were seen participating in clean up after activities and
free play. Toy and materials shelves were well organized, set up for independent use, and labeled with pictures to
support children in returning items to the shelves, Children were seen using materials independent; storing their
own art work and jackets; feeding themselves, using the toilet, and washing their hands independently, as
appropriate.
The program encourages self-control through setting clear, consistent limits and having realistic expectations.

13042 1{a)(3)XiXO) In all homes observed, children appeared to have a clear understanding of limits and expectations. Children were
cooperative with adults, and in most cases, even with each other! When children required guidance or reminders of
rules and limits, this was carried out gently, caimly, and clearly.

1304.51(c)(2) Staff members are familiar with the ethnic background and heritage of families in the program and communicate

1304.51(b)(4) with parents in their primary or preferred language, or through an interpreter to the extent possible.

1304.51(a)(5) Most of the children speak Spanish. All of the providers speak Spanish and share the ethnic background of the

1304.20(H) Spanish speaking children and families. The program seeks out and utilizes interpreters to communicate with, and

provide support to, families of Mexican indigenous origin, to the extent possible. Providers actively explore
sirategies for learning key words to use in communication with the children.

DISTRIBUTION: White - Grantee  Yellow — Delegate -
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| Stanistaus County
q Office of

b 4 Education

: Tom Changnon, Superintendent
1100 H Street » Modesto, CA 85354 + (200) 238-1800 » FAX [209) 238-4217

SELEF-ASSESSMENT Review Year 2011 Page 1 of 2

RECOMMENDATIONS FOR CONTINUQUS IMPROVEMENT (Optional)

] Early Head Start [ ] Regional Head Start Migrant Seasonal Head Start ; i

Pajare Valley Unified School District (_f;g’jéj;i a /( ,,7{/0 _gf;ﬂ%&.ﬁ/a_mj’f
Delegate/DC Agency Team Ieader Signatute {/

Southern Santa Cruz/Northern Monterey

County eam Member Signatures:

Monday, September 19 ~ Thursday, September 22, 2011 N e n 7

Review Dates DN L B O

Education/Early Childhood Development Services in FCCH

Program Area . -
Delegate/DO Director Signature - f;“,f;#”‘ %ﬁf}? L. {:{%{f&’;m ggjﬁf
e 3 L o e T W
Performance Standard # Recommendation(s) for Continueus Improvement Site(s)
The curriculum is linked to ongoing assessment...
It is a requirement that the curriculum be linked to ongoing assessment of children’s development. Evidence of
1304.21{(c}2) this link is inconsistent. It is recommended that the system and its importance be reviewed with providers and
642(H(3X0) support given, as needed, to ensure more consistent linking and documentation of these links.
Routines and transitions
1304.21(a)(3)(iD) In some cases, it was observed that children were required to wait, inactive, for inappropriate amounts of time. it

is reccommended that transitions, especially transitions involving hand washing and snacks or meals, be observed
to identify providers and transitions in need of support. Support providers in developing alternative strategies for
minimizing the amount of time children spend waiting and increase learning opportunities.

The program promotes interaction and language use among children and between children and adults.

1304 21(a)(4)(ii1) The program in encouraged to continue offering training to providers on langnage development, specifically on
“engaging children in conversations individually and in small groups;” “extending children’s thoughts and
ideas;” and “facilitating conversations among children.”” While these types of rich and meaningful conversations
took place in some homes, in others, language was used more for function to ask closed-ended questions and in
brief exchanges between adults and children.

DISTRIBUTION: White ~ Grantee Yelow - Delegate
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‘ Recommendations For Continuous Improvement (continued)

Monday, September 19 - Thursday, September 22, 2011

Delegate Agency/County

Page 2
Education/Early Childhood Dev. Services in FCCH

of 2

Program Area

Performance Standard #

Recommendation (s) for Continuous Irmprovement

Site (s)

1304.21(a)( 1)(iv)

Child-initiated and adult-directed activities

1t is recommended that the balance of adult-directed and child-initiated activities be revisited. It one home, it was
observed that children were required to participate in adult-directed activities for excessive amounts of time, beyond
the children’s interests. A review of daily schedules revealed that, in some homes, the time scheduled for adult-
directed activities was approximately 2 to 3 times more than time scheduled for children’s free choice of activities,

Support to providers can help them find a balance that better supports children’s interests and development, and
_ages of children served.

DISTRIBUTION: White ~ Grantee

Yellow — Delegate
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SELF-ASSESSMENT Review Year 2011
FINDINGS REQUIRING ACTION

Stanislaus County

Office of
4 Education

Torn Changnon, Superintendent
1100 H Street » Modesto, CA 25354 + (209) 238-1800 « FAY (209) 2384217

Page 1 of

[] Early Head Start [_] Regional Head Start Migrant Seasonal Head Start

//P T .
Pajaro Valley Unified School District {% A s //"" [»‘2 e, - 4 A
Delegate/DC Agency Team Teader Slgnamxe P
Southern Santa Cruz/Northern Monterey — L
County Team Membcr Signatures
Monday, September 19-Thursday, September 22,2011 ‘ f,!:)‘a’}, O] @; }4:

Review Dates joi,,:;ﬁ AL g e T

Education/Early Childhood Development Services in FOCH

Program Area e P ﬁ-
Delegate/DO Director Signature T & JW«; , .

Corrective Plan of Action Due Date: 3 mwy@?, R ésyf*t

Performance Standard # | Systematic Issues and Findings Requiring Action Site (s)

No findings to report

DISTRIBUTION: White ~ Grantee Yellow ~ Delegate
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Stanislaus County

Office of
4 Education

b

Tom Changnon, Supetintendent
1100 H Street « Modesto, CA 95354 « (209) 238-1800 » FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page 1 of
DEFICIENCIES

[ ] Barly Head Start [] Regional Head Start Migrant Seasonal Head Start e 7
Pdjaro Valley Unified School District ( &‘w A B g S s
Delegate/DO Agency Team Leader Si gnatur/cf" {jé’:’

Southern Santa Cruz/Northern Monterey -

County Team Member Signatures:

Monday, September 19-Thursday, September 22, 2011 /*'79"3 *’)‘f / Madl

Review Dates ﬂﬂ/_; & AT L e gt

Education/Early Childhood Development Services in FCCH

Program Area e

Delegate/DO Director Signature . ;ﬁ,ﬁf‘ A 2 f/ﬁ M e
Corrective Plan of Action Pue Dates . 3 A T et
Performance Standard # | Systematic Issues and Findings Requiring Action Site (s)

No deficiencies to repost

DISTRIBUTION: White — Grantee Yellow — Delegate
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Stanistaus County
b‘ Office of
4 Education

‘Forn Changnon, Superintendent
1100 H Street - Modesto, CA 95354 + (209) 238-1800 » FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page [ of |
PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)

(] Early Head Start [} Regional Head Start [X] Migrant Seasonal Head Start

~ .
g’\-\w} oz YN XX 240 o MA

Team Leader Signature

) Delegate/DO Agency

Pajaro Valley Unified School District
County

Southern Santa Cruz/Northern Monterey
Review Dates
F-db-ll and G-9-i

Program Area

Team Member Signatures:

Henitly Qﬁ@b& hibies Delegate/DO Director Signature g Y A A i |
e 4 ﬁt ‘-quff i«- L Lf; £ ;::Am /"/’ e 'ffj ‘? [ £
Performance Standard # | Program Strengths and Exemplary Practices Site(s)

Children with IFSP or IEPs were followed using a comprehensive “High-Risk” Tracker.
Most files reviewed, maintained an accurate, easy to follow checklist that reflected the

1308 referrals, evaluations, and other pertinent information in children with suspected or identified
disabilities.. Most IFSPs and IEP had at least one representative from PYUSD Migrant /
Seasonal Head Start that participated with the plan.

DISTRIBUTION: White— Grantee Yellow — Delegate - FP364(c)

CUsers\Dana_Cox\AppDiata\LocaliMicrosofhWindows T emparary Internet FilsaContent Outlook\I7FP2IOC T Disabitiies 2011-17_Program_Strengths_Exemplary PracticesMSHS. doc



Stanislaus County

Office of
4 Education

Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 - {209) 238-1800 * FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page | of |

RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)

[] Early Head Start {_] Regional Head Start [X| Migrant Seasonal Head Start

?K)f e YV Cog 245 AMA

Delegate/DO Agency

Pajaro Valley Unified School District
County

Southern Santa Cruz/Northern Monterey

Team 1.eader Signature

Team Member Signatures;

wReview Dates

_%-deU _and 91-9-1]

Program Area

Bisabilities Delegate/DO Director Signature S I Fod
AP . S e aF /
> Gl v bl 79/
Performance Standard # Recommendation(s) for Continuous Improvement Site(s)

In review of children’s files for disability compliance indicators, I found several files of
children with identified high-risk conditions (ie: medical conditions, chronic ear infections) for
hearing impairment and speech/language and/or developmental disabilities, where it was
unclear whether the child received a formal audiology evaluation® and/or if one was
recommended, whether it occurred and/or what the follow-up was. It is suggested that this
information be added to the “Disability Checklist” used to track the Coordination of Disability
Services. Itis also suggested that the child’s newborn hearing screen status is documented if
known.

1308
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V% Stanislaus County
b‘ Office of
« Education

Tom Changnon, Superintendent
1100 H Street « Modesto, CA 95354 - (209) 238-1800 * FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page g of |
FINDINGS REQUIRING ACTION

] Early Head Start [J Regional Head Start Migrant Seasonal Head Start (™
, }{\)C&A@.m &33{,,%«7?/1{ LA
Delegate/DO Agency Team I.eader Signature
Pajare Valley Unified School District
County Team Member Signatures:

Southern Santa Cruz/Northern Monterey

Review Dates

glac and alafu

Program Area FMisabilities

Delegate/DC Director Sighature wi o7
Corrective Plan of Action Due Date; 3 @,jg ff ‘{% ,;/%/ TR

Performance Standard # | Systematic Issues and Findings Requiring Action Site (s}

No Findings-- in Child File Review All

DISTRIBUTION: White— Grantee Yeltow - Delegate
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af Stanislaus County
‘ Office of
» .Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 « (200) 23B-1800 + FAX (209) 2384217

SELF-ASSESSMENT Review Year 2011 Page 1 of
DEFICIENCIES

[] Early Head Start ] Regional Head Start Migrant & Seasonal Head Start 4 %‘} o .

Pajare Valley Unified School District Qb’g"“{,ﬁiﬂ’f a W L UIEY apk
Delegate/DO Agency Team Leader Signature IR Vo
Southern Santa Cruz/Northern Monterey

Counties Team Member Signatures:

8/26/11 and 9/09/11

Review Dates

Disabilities
Program Area

Delegate/DO Director Signature ) o
Corrective Plan of Action Due Date: > -
Performance Standard # | Systematic Issues and Findings Requiring Action Site (s)

No deficiencies.

DISTRIBUTION: White — Grantee Yeliow ~ Delegate
Deficiencies (continued)
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Stanislaus County

b‘ Office of
4 Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 - (205) 238-1800 - FAX (209) 238-4217

SELF-ASSESSMENT Review vear L0 4] Page | of [
PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)

[] Early Head Start [_] Regional Head Start M.Migrant Seasonal Head Start

Delegate/DC Agency

1
M@M?%@Kﬁ 2prr A

Team Leader Signature

Pajaro Valley Unified School Districk

County

Team Member Signatures:

Southern Santa Cruz/ Northern Monterey

Review Dates

C-ro-11 gnd  ag-9-j]

Program Area H een bt

] ~
Delegate/DO Director Signature e P
D & AL
> A 2.

Performance Standard #

Program Strengths and Exemplary Practices Site(s)

1304.20

PVUSD maintains a comprehensive health tracking system that is accessible to appropriate
health and leadership staff to both:

1- Determine individual children’s access and monitoring of health status, and
maintenance of their recommended CHDP/ EPSDT primary and preventative health
care; and

2- Determine the public health status of groups of children—for example when there was
a possible pertussis (whopping cough) outbreak in one of the centers, the staff was
able to immediately provide the County Public Health Dept. with the current
immunization status of all of the children (in which all of the children were up-to-date
with their scheduled immunizations), and all “high-risk” children were immediately
identified to be more closely followed by their primary health care providers
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Stanislaus County
’ Office of
¥ Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 » (209} 238-1800 « FAX (209) 238-4217

Pape g of 5

SELF-ASSESSMENT Review Year 2011
RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)

[] Barly Head Start [_] Regional Head StartHMigrant Seasonal Head Start

Y
KD cone Mg, R i
Delegate/DO Agency Team Leader Signature
Pajare Valley Unified School District
County

Team Member Signatures:
Southern Santa Cruz/ Northern Monterey

Review Dates

Y-oae-ll awd 9~ 9-id

Program Area g _,i ed t/ _1,&

Delegate/DC Director Signature /’" P e Vi = /‘;/
» z‘/ﬁW(L/ i, fy/f/z TS
Performance Standard # Recommendation(s) for Continnous Improvement Site(s)

No Recommendations

DISTRIBUTION: White— Grantee YeHow -~ Delegate

CAlTsersiDana_Cox\AppItatadocaliMicrosofiWindowi Temporary Internet FiledContent, Outiook\TTFP2ZEK T\Health 261 £-16_Recommendations_Continsous_ImprovementMSHS doc



Stanislaus County

Office of
4 Education

)

Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 « {209} 238-1800 » FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page _ | of E

FINDINGS REQUIRING ACTION

1 Early Head Start [} Regional Head Start Migrant Seasonal Head Start

e
pc,w~ 4L QJ;@ BN mLA

Delegate/DO Agency

Team Leader Signature
Pajare Valley Unified School District

County

Team Member Signatures:
Southern Santa Cruz/Northern Monterey

Review Dates

B-26-l  ord  4-9-1

Program Area Health

Delegate/DO Director Signature T ﬂ,ﬁ ) /g
Corrective Plan of Action Due Date: > {_’25{1 . ¢ ﬁ;’ s
Performance Standard # | Systematic Issues and Findings Requiring Action _ N Site (s)
No Findings = yn Child Pile, Review, ond Hem%h/;s@{e%cmmﬁar gﬁiﬁém

DISTRIBUTION: White— Grantee Yellow — Delegate

CAUsers\Dane_Cox\AppData\LocalMicrosoftiWindowdTemporary Internet EiledContent, Qutiook J7FP2K X Tl ealth 2011-1 5_Findings Requiring_ActionMSHS.doc



Stanislaus County

:%;;

7

b‘ Office of
«Education

Tom Changnon, Superintendent
1106 H Street - Modesto, (A 95354 « (209) 238-1800 - FAX (209) 2384217

SELF-ASSESSMENT Review Year 2611 Page 1 of
DEFICIENCIES

['] Early Head Start [} Regional Head Start Migrant & Seasonal Head Start A
H

i -4V

Pajare Valley Unified School District @jﬁ T, 1F
Delegate/DO Agency Team Leader Signature
Southern Santa Cruz/Northern Monterey
Counties Team Member Signatures:
8/26/11 and 9/09/11
Review Dates
Health
Program Area »

Delegate/DO Director Signature fd_";:‘:? ¢ . o
Corrective Plan of Action Due Date: - he&fkﬁ@é‘;" L=
Performance Standard # | Systematic Issues and Kindings Requiring Action Site (s)

No deficiencies.

DISTRIBUTION: White — Grantee Yellow — Delegate
Deficiencies (continued)

CMUsers\angelica_renteris\Documents\Self-and.Federal Reviews\2011 Seif-Review\Seif-Assessrent Resuits for 201 1\Health\Deficiencies Heakh.doc
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r Stanisiaus County
Office of

« Education

Tom Changnon, Superintendent
100 H Street - Modesto, CA 95354 - (209} 238-1800 + FAX {209) 238-4217

SELF-ASSESSMENT Review Year 2011

Page 1 of Z

PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)
] Early Head Start [} Regional Head Start Migrant & Seasonal Head Start ] :
Pajare Valley Unified School District I
Delegate/DO Agency TeanrteatterSignatur
Southern Santa Cruz/Northern Monterey
Counties Team Member Si pratures:
Monday, September 19-Thursday, September 22, 2011 , %}P .
Review Dates M !
Safe Environments & Nutritional Service in FCCH I terrss . Ol
Program Area T

Delegate/DO Director Signature

b 4
Performance Standard # | Program Strengths and Exemplary Practices Site(s}
1304.22 (e) (4) There is evidence that a system is in place to ensure the cleanliness, health, and safety of each facility, including All - 6 Family Child Care
1304.53 (a) (7) daily monitoring of the cleanliness of indoor and outdoor premises. Homes visited
1304.53 (a) (10) (vii1) There is evidence that each Family Child Care Homes is cleaned daily and kept free of undesirable and '
hazardous materials and conditions.

1304.53 (a) (9) It was observed that children were supervised at all times. Providers ensured that indoors and outdoors are safe, All — 6 Family Child Care

Homes visited

DISTRIBUTION: White - Grantee Yellow - Delegate

FP364(c
Program Strengths and Exemplary Practices (continued)

EAProgram_Strengths Exemnplary. Practices.doc



. Program Strengths and Exemplary Practices (continued)

PVUSD-Southern Santa CruziNorthern Monterey

Delegate Agency/Counties

Page 2 of 2

Safe Environments & Nutritional Services in FCCH

Program Area
Performance Standard # | Program Strengths and Exemplary Practices Site(s)
1304-23(b)(1) Program implements a nutrition program that meets the nutritional needs and feeding requirements of each child, All
including those with special dietary needs or disabilities.
1304.23 (c) (b) The nutrition program considers the cultural preferences of the children within the program.

C1304-23 (a) (1)

There was consistent and clear documentation showing that program staff and families work together to identify
each child’s nutritional needs, utilizing relevant information from nutrition assessment data, family patterns,

1304-23 () () cultural preferences and special dietary requirements for children.
1304-23 (a) (2) There was evidence that the program serves a varjety of foods that are considered culturally and ethnically diverse
130423 (b) (D) and broadens the children’s food experience. All needs reviewed and meals observed reflected children’s culture

and ethnic background.

DISTRIBUTION: White - Grantee  Yellow — Delegate

CiUsers\angelica_renteria\lx \Self-and-Federal Reviews\2011 Self Review\Self- Assesstnony Results for 201 11Safe Environments & Nutritional Service in FCCHWrogram_Strengths Exemplary_Practices.doc

FP-364(c)
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i Stanislaus County

\ _ Office of
4 Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 - {209) 238-1800 « FAX (200} 238.4217

SELF-ASSESSMENT Review Year 2011 Page 1 of 1

RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)

1 Early Head Start N Regional Head Start [ Migrant & Seasonal Head Start
Pajaro Valley Unified School District

Delegate/DC Agency Teamd-eader Signature
Southern Santa Cruz/Northern Monterey
Counties Team Member Signatures; s
Monday, September 19-Thursday, September 22, 2011 omadon  FeF
Review Dates ﬁ}?& o /2{ of
Safe Environments & Nutritional Services in FCCH - o
Program Area . / - /’ 7
Delegate/DO Director Signature e f’?ff“ %’” .
3 M—g,,ﬁ,ﬁfjwﬁ/ { oo it //F e
Performance Standard # Recommendation(s) for Continuons Improvement | Site(s)
None

DISTRIBUTION: White — Grantes Yellow — Delegate
Recommendations For Continuous Improvement (continued)

EMRecammendations Continuous_Improvement.doc




Stanislaus County

Office of
« Education

Tom Changnon, Supetintendent
1100 H Street - Modesto, CA 95354 - (209) 238-1800 « FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page _ 1 of 1
FINDINGS REQUIRING ACTION

[ | Early Head Start ] Regional Head Start [X] Migrant & Seasonal Head Start

2
Pajare Valley Unified School District xﬁ .
Delegate/DO Agency Team Leade¥ Signature
Southern Santa Cruz/Nerthern Monterey
Counties Team Member Signatures:
Monday, September 19-Thursday, September 22, 2011 j( her S QZ\
Review Dates D
Safe Environments & Nutritional Services in FCCH ﬁf@g% VPN
Program Area .
Delegate/DO Director Signature (_/// & e fﬁ/ i ff/ } o
Corrective Plan of Action Due Date: e J £ Mcﬂw}ﬁ*”’/ G . 4 e
Performance Standard # | Systematic Issues and Findings Requiring Action Site {5)
No Findings

DISTRIBUTION: White — Grantee Yellow — Delegate

E:\Windings_Requiring_Action.doc
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Stanisiaus County

Office of
4« Education

SELF-ASSESSMENT Review Year

DEFICIENCIES

U] Early Head Start [} Regional Head Start Migrant & Seasonal Head Start

2011

Pajare Valley Unified School District

Delegate/DC Agency
Santa Cruz/Monterey

Counties

Monday, September 19-Thursday, September 22, 2011

Review Dates

Safe Environments & Nutritional Service in FCCH

Program Area

Corrective Plae of Action Due Date:

Delegate/DO Director Signature

Tom Changnon, Superintendent
100 H Street » Modesto, CA 95354 - {209) 238-1800 - FAX (209} 238-8217

Page 1

of

A

Team [ %’é’efﬁgnamrs

Team Member Signatures:

£

Jﬁ”ﬂ - 'j

e

Lol m-' Ty i

=y
%ng@ﬂ _jf

-

A

A

Performance Standard #

Systematic Issues and Findings Requiring Action

Site {s)

No Deficiencies

DISTRIBUTION: White — Grantee

Yellow — Delegate

C\Documents and Sertings\migrant_hs\DesktophSeif Review Forms-Fiscal Managementsi\Deficiencies.doc
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Stanisiaus County
‘ Office of

4 Education

Tom Changnon, Superintendent

1100 H Street » Maodesto, CA 95354 - (209) 238-1800 « FAX (209} 238-4217
SELF-ASSESSMENT Review Year 2011 Page 1 of 2
PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)
L] Early Head Start [} Regional Head Start [ Migrant & Scasonal Head Start
e \ . s 4 N Ad
Pajaro Valley Unified Scheol District P il"}}‘g-{.{j e
Delegate/DO Agency { TLeam Iedder Signature
Southern Santa Cruz/Northern Monterey /
Counties Teain »Mamhervﬁi%n atures:
Monday, September 19-Thursday, September 22, 2011 NMaag eatt=— U ,,\{ de~
Review Dates LN YIve Q\J m
Education/Early Childhood Development Services Inc.
Menial Health (Centers)
Program Area
Delegate/DO Director Signature

Performance Standard # | Program Strengths and Exemplary Practices Site(s)
1304.21(2)(3)(1)D) ECD 5.5 The program encourages respect for other’s feelings and rights.

During the course of our site visits, team members observed a consistent pattern of teachers encouraging respect for others

by: being respectful with children in their communications and interactions with them {ex; letting children know they are

going to do something before doing it; using a respectful approach to redirection; asking for and thanking children for their

cooperation; and, consistently attempting to mediate conflict resolution between children without imposing arbitrary

outcomes
1304.21 (a) (3) (D (A) ECD 5.1 The program encourages trust and emotional security.

During the course of our site visits, team members observed a consistent pattern of teachers placing themselves at the

children’s level, serving as secure bases from which the children could move out and explore, being attentive to and

supporting children’s activities, being responsive to children’s expressed need for comfort and reassurance (ex; in the

presence of the review team) and speaking to children in calm, encouraging tone of voice.
1304.21(a) (4) (i) ECD 6.2 The program provides opportunities for self expression through arf, music and movement.

Buring the observation cycle the team saw multiple activities and evidence of support for self expression through: music and

movement activities; the use of rhythm instruments in small group time; painting activities as well as many drawings and

paintings done by children representing their direct experiences related to the activity plan (ex; exploration of fish, dinosaurs,

cows)
DISTRIBUTION: White — Grantee Yellow — Delegate FP364(c)

E:\Program,_$trengths Exemplary_Practices Bducation Mental Health Centers.doc




Program Strengths and Exeroplary Practices (continued)

PYUSD-Southern Santa Cruz/Nerthern Monterey

Page

of

Education Early Childhood Development

Delegate Agency/Counties

Services inc, Mental Health (Centers)

Program Area

Performance Standard #

Program Strengths and Exemplary Practices

‘Shie(s)

1304.21 (2) (4) (iv)

ECD 6.4 The program promotes literacy and early math development through materials and experiences according to each
child’s developmental level.

In all sites visited by the team there was a consistent pattern of support for these types of experiences evidenced through direct
observation. Examples include: imaginative play involving math concepts; small group activities involving counting and
number concepts; posted examples of children’s writing; the use of the vocabulary of math by teachers in support of children’s
activities; and multiple observations of adults reading to and conversing with children about books,

1304.21 (a) (4) i)

ECD 6.3 The program promotes interaction and language use among children and between children and adults.

In all sites observed the team saw a consistent pattern of adult support for language acquisition through the use of a variety of
techniques including: conversation; open ended guestioning; the use of vocabulary related to the children’s activities by
teachers; support for child-child interactions; commentary about and conversation relfated to children’s creative play:
facilitation of problem and conflict resolution; and, commentary during the carrying out of daily routines.

1304.21 {a) (5} Gi)

ECD 7.2 The program provides tite, space, equipment, materials and guidance for developing fine motor skills. ‘The following
types of materials and activities were observed at multiple sites: painting, drawing, writing, sand and water play; imaginative

play materials, manipulatives, cause and effect toys, books, and meal and personal care activities {c.g. utensils, hand washing,
tooth brushing, etc.)

DISTRIBUTION: White - Grantee  Yellow ~ Delegate

E:\Program_Strengths Exemplary. Practices Education Mental Health Centers doc

FP-364(c}




Stanislaus County

Office of
« Education

Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 - {209) 238-1800 - FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page 1 of 1

RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)

[ Early Head Start [] Regional Head Start [X] Migrant & Seasonal Head Start

Pajaro Valley Unified School District v gif e i e
Delegate/DO Agency , Team Leadler Signature
Southern Santa Cruz/Northern Monterey S~

Counties Team Member Signatures: -
Monday, September 19-Thursday, September 22, 2011 A A, Foe S

Review Dates N /) T W=

Education/Farly Childhood Development Services inc.
Mental Health (Centers)

Program Area

Delegate/DO Director Signature
=4

Performance Standard # Recommendation(s) for Continuous Improvement ' Site(s)

1304. 21 (c) (@) ECD 3.4 The curriculum ... supports each child’s individual pattern of development and learning.

It is recommended that the program base its daily activity plans for infants and toddiers in all centers on the interests and
emerging skills observed by the program staff and parents rather than utilizing the Project Approach currently being
implemented in the preschool classrooms.

1304.21 (a) (3) (it) ECD 5.6 The program plans for routines and transitions so they oceur ... according to each child’ needs.

It is recommended that the program take steps to conduct meal times for the young and mobile infants (especially
those who are bottle fed or eat baby food) in such a way that they are fed either individually or in smaller groups
rather than seating them all at the table with the others in their group. This may require some minor staff
schedule changes so that there sufficient support for these activities to take place either a bit earlier (10 -15
minutes) or separately.

E.‘\Rcmmmendaﬁnns_“{?ommuaus"ImpmVl:ment Education Mental Health Centers.doc




Stanislaus County

Office of
4 Education

b

CHildiFamily Services,

Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 +(209) 238-1800 » FAX {209) 238-4217

SELF-ASSESSMENT Review Year 2011 Page 1 of 1
FINDINGS REQUIRING ACTION
[ Early Head Start [ ] Regional Head Start Migrant Seasonal Head Start L
Péjaro Valley Unified School District fﬁ’éyﬁf\;f AT
Delegate/DO Agency Team Ieader Sf‘gnarsj}vé
Southern Santa Cruz/Northern Monterey el
County Team Member Signatures: .
Monday, September 19-Thursday, September 22, 2011 = r;i\,.fiﬁm widm Naldis
Review Dates My 93 Lo m\\@’?ﬁg;ﬁj
Education/Early Childhood Development Services inc. R
Mental Health (Centers) 3 ot f’a/
Program Area . ~ -
Delegate/DO Director Signature /,,u;” A e

Corrective Plan of Action Due Date: - il R G =
Performance Standard # | Systematic Issues and Findings Requiring Action _ _ ' Site (s)

No findings to report.

DISTRIBUTION: White - Grantee YeHow - Delegate
Findings Requiring Action (continued)

E:Windings_Reguiring_Action Education Mental Health Centers doc
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Stanislaus County
q Oftice of

b « Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 - {209) 238-1800 « FAX (209) 2384217

SELF-ASSESSMENT Review Year 2011

Page 1 of
DEFICIENCIES

U] Early Head Start [_] Regional Head Start [X] Migrant & Seasonal Head Start _

Pijare Valley Unified Scheol District ;\@B‘Qﬁé\ D

Delegate/DXO Agency ;\Jj‘:ggﬁ_‘.iﬁeéder‘Signgfure

Southern Santa Cruz/Northern Monterey .

Counties Teatii Menibér Signatures:

Monday, September 19-Thursday, September 22, 2011 SMasoaths Ul (f £

Review Dates .. %{Q“}

COMIRL D FE

Education/Early Childhood Development Services inc. -
Mental Health (Centers) YT PV,
Program Area Ty ’

Delegate/DXO Director Signature ﬁﬁ‘:ﬁ/ P e
Corrective Plan of Action Due Date: 4 & g G (
Performance Standard # | Systematic Issues and Findings Requiring Action Site (5)

No deficiencies to report,

DISTRIBUTION: White - Grantee Yellow - Pelegate
Deficiencies (continued)

EADeficiencies Bducatinn Mental Health Centers.doc
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Stanislaus County
! Office of

« Education

‘Tom Changnon, Superintendent
1100 H Street » Modesto, CA 95354 - (209) 238-1800 « FAX {209} 238-4217

SELF-ASSESSMENT Review Year 2011 — 2012 Page 1 of 1
PROGRAM STRENGTHS AND EXEMPLARY PRACTICES (Optional)

] Barly Head Start [_] Regional Head Start Migrant Seasonal Head Start

Pajare Valley Unified School District ji}{,{j{ﬁ A0 ,g;’/»'ﬁ; 1651
Delegate/DC Agency Team Leader Signature v
Santa Cruz ‘

County Team Member Sfi’gnimues:

9/19/11 - 9/22/11

Review Dates

Fiscal Management

Program Area
Delegate/DO Director Signature

Performance Standard # | Program Strengths and Exemplary Practices ' Site(s)

None

DISTRIBUTION: White — Grantee Yellow — Delegate - . FP364(c)

CADoguments and Settings\uz_perez PVUSD\Lagal Settings\Temporary Tnteruet Fiies\Coment_Ouﬂook\()ZYIV".‘WX\ngmm_SzmngthsmExemplarLPmctice,s doc
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7 Stanislaus County
Office of

4 Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 « (209) 238-1800 - FAX (209) 238-4217

SELF-ASSESSMENT Review Year 2011 - 2012 Page 1 of 1
RECOMMENDATIONS FOR CONTINUOUS IMPROVEMENT (Optional)

{1 Early Head Start [ ] Regional Head Start [X] Migrant Seasonal Head Start

Pajaro Valley Unified School District R oer AA e }é{{}g{ (
Delegate/DO Agescy Tealht Leader Signature ’ o
Santa Cruz

County Team Membez, Signatures:

9/19/11 - 9/22/11 o W

Review Dates

Fiscal Management

Program Area
Delegate/DO Director Signature
=5
Performance Standard # Recommendation(s) for Continuous Improvement ' Site(s)
It is recommended that all property management records are compiled and organized into one complete report and Central Office
the following items are properly included and/or updated: description of the property, a serial number and/or other
45 CFR 92.32(d)}(1) identification number, the source of property, who holds title, the acquisition date, and cost of the property,
percentage of Federal participation in the cost of the property, the specific location, use and condition of the
property, any ultimate disposition data including the date of disposal and sale price of the property, and the last
physical inventory date. :
It is recommended that documentation provided for third-party donated items received as inkind specify: quantity, Central Office
unit price at fair market value, and total value of the donation.
45 CFR 92.24(b}6)
45 CFR 92.24(d}1)

C\Documents and SettingsViy,_perez PYUSD\Local Settings\Temporary Internet Files\Content OutloukZ YT VTWX \Recommendations_Contimuous Tmprovement doc




Stanislaus County

Office of
«Education

b

SELF-ASSESSMENT Review Year 2011 -2012

TFom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 « (209 738-1800 » FAX (209) 238-4217

Page 1 of 1
FINDINGS REQUIRING ACTION
[} Early Head Start [_] Regional Head Start [X] Migrant Seasonal Head Start
Pajaro Valley Unified School District %:‘ LA B NAA % Ve, .
Delegate/DO Agency Team Leader Signature
Santa Cruz
County Team Member Signatures:
9/19/11 - 9/22/11 S

Review Dates /{{_Wﬂ f,f*‘”’";}“
; - - -

Fiscal Management

Program Area
Delegate/DXO Director Signature g’__f/ 2 e

Corrective Plan of Action DBue Date: ) ] 7 o @ﬁ,&* gf@f fiﬂ“‘;g’;ﬁ;‘:&f ; %53‘/2?!

Performance Standard # | Systematic Issues and Findings Requiring Action ' ' Site (s)

None

DISTRIBUTION: White — Grantee Yellow - Delegate

CDocuments and Settingsiuz_peres, PYUSDALocal Settings\Temporary Internet Files‘\Contem.Oullaok\DZYTV’FWX\FindingsAchuiringwAction,doc



| Stanislaus County

™ Office of
4« Education

Tom Changnon, Superintendent
1100 H Street - Modesto, CA 95354 - {206} 238-1800 - FAX (209) 2384217

SELF-ASSESSMENT Review Year 2011 - 2012

Page 1 of 1
DEFICIENCIES
{71 Early Head Start [] Regional Head Start [X] Migrant Seasonal Head Start
Pajaro Valley Unified School District {.}1))‘{, Y IsuVare: f% D
Delegate/DO Agency Team Leader Signature M -
Santa Cruoz
County Team Member/ Signatures:
9/19/11 — 9/22/11 S
Review Dates R

ez (L
I T

Fiscal Management

Program Area 7 .
Delegate/DO Director Signature o7 % ‘/%/

Corrective Plan of Action Due Date: e | /’;j; L ] ,,ﬁ A

Performance Standard # | Systematic Issues and Findings Reguiring Action ' Site (s}

None

DISTRIBUTION: White — Grantee Yeilow — Delegate

CADocuments and Settingsifuz_perez PVUSDLocal Settings\Temporary Internet Files\Content Outloold0Z YIVTW X\ Deficiencies doc
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

“&%‘.‘. MJ 6/((‘

Board Agenda Backup

Ttem No:

9.6

Date:

Ttem;

Overview:

Recominendation:

October 26, 2011

Award of Construction Contract
Aptos HS — Ramp & Seatwall Improvements

The Board awarded at contract to Knowlton Construction to construct site
improvements at Aptos High School on April 13, 2011, The work under
that contract is now complete. The awarded contract amount was $143,671
and change orders totaled $14,127.50 for a final contract amount of
$157,798.50.

It is recommended that the Board accept the project as complete, approve
the final contract amount with Knowlton Construction in the amount of
$157,798.50 and authorize the Director of Maintenance, Operations and
Facilities to execute the Notice of Completion attached and file it with the
County of Santa Cruz.

Budget Considerations:

Funding Seurce:

Measure J : $45,000.00
Deferred Maintenance ; $112,798.50

Budgeted: Yes: X No:

Amount: $157,798.50

Prepared By:

%f' e L s,

Richdrd Mullikin, Director of Maintenance, Operations & Facilities

Superintendent’s Signature: </ )g‘,‘, Y @ aA




RECORDING REQUESTED BY
AND WHEN RECORDED MAIL TO:

PAJARO VALLEY UNIFIED SCHOOL DISTRICT

284 GREEN VALLEY ROAD

WATSONVILLE, CALIFORNIA 95076

Government Code 27383

SPACE ABOVE THIS LINE FOR RECORDERS USE

NOTICE OF COMPLETION

Notice pursuant to Civii Code Section 3093, must be filed within 10 days after completion.
Notice is hereby given that:

1. The undersigned is owner or corporate officer of the owner of the interest or estate stated below in the property hereinafter described:

2. The fuli name of the owner is Pajaro Valley Unified School District

3. The full address of the owneris___ 294 Green Valley Road, Watsonville, California 95076

4. The nature of the interest or estate of the owner is: In fee.

NIA

(IF OTHER TrAN FEE, STRIKE "IN FEE" AND INSERT, FOR EXAMPLE, "PURCHASED UNDER COMTRACT OF PURCHASE", OR "LESSEE"

5. The full names and full addresses of ali persons, if any, who hold titie with the undersigned as joint tenants or as tenants in corimon are:
NAMES ADDRESSES
N/A

6. The full names and full addresses of the predecessors in interest of the undersigned, if the property was transferred subsequent to the
cemmencement of the work or improvements herein referred to:

NAMES ADDRESSES
N/A

7. Awaork of improvement on the propsriy hereinafter described was completed on October 14, 2011 . The work done was:
Construction of site accessibility improvements, seatwall, fencing. stairs. rajlings and landscaping

8. The name of the contractor, if any, for such work of improvement was Krowlton Construction
Aprit 13, 2011
{iF NG CONTRACTOR FOR WORK OF IMPROVEMENT AS A WHOLE, INSERT “NONE" {DATE OF CONTRACT)

8. The property on which said work of improvement was completed is in the City of Aptos
County of __Santg Cruz _ State of CA . and is described as follows: Aptos High School

10. The Street address of said property is 180 Mariner Way, Aptos, CA 95003

(IF NO STREET ADDRESS HAS BEEN OFFICIALLY ASSIGNED, INSERT "NONE")

Dated: _ October 26, 2011 X
{SIGNATURE OF OWNER OR CORPORATE OFFICER OF OWNER NAMED 15 PARAGRAPH 2 OR HIS AGENT)
VERIFICATION
I, the undersigned, say: | am the Director of Maintenance, Operations & Facilities , the declarant of the foregoing notice of completion;

CPRESIDENT OF", "MANAGER OF", "PARTNER OF", "OWNER OF, ETC)
I have read said notice of completion and know the contents thereof: the sarne is frue of my own Knowledge. | declare under penalty of perjury
that the foregoing is true and correct.

Executed on _October 268, 2011 at Watsonville ) CA

CHY) (STATE}

(PERSONAL SIGNATURE OF THE INDIVIDUAL WHQ 1S SWEARING THAT THE CONTENTS OF THE NOTICE OF COMPLETION ARE TRUE )



Jtem No: 11.1

Date: October 26,2011

Item: Program Report Early Childhood Education Department

Overview: Kathy Lathrop will provide a requested report on the many early
childhood education programs operating under various departments across
the district. The report will address the contribution quality early
education programs make to K- 12 achievement, provide brief information
about various programs in the district and highlight some of the efforts

being made to support English Development amongst dual language
students.

Recommendation: Informational item only,

Prepared By:  Kathy Lathrop Director, Early Childhood Education / Child Development

Superintendent’s Signature: \\*‘z"»l’}ﬁf # e /ﬁ@/ﬁ’ '




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

, ’?4'6/

o
-

Date:

Item:  Report and Discussion on Alternative Map Options for

_Decennial Trustee Area Realignment

Overview:

Recommendation;

Prepared By:

Superintendent’s Signature: \Q}V.’m Sl

 October 26,2011

In August, the Board of Trustees adopted a timeline and process for the 2012

- the 2010 Census. At its September 28 meeting, the board held a public hearing

- to review the Preliminary Trustee Area Analysis Report developed by the

- district’s demographic firm — Decisionlnsite. The report outlined demographic

- changes that would likely result in a realignment of district trustee areas in 2012.

- state legal requirements.

- resolution on September 28. The district’s tentative maps must receive pre- :
- clearance by the U.S. Department of Justice prior to taking effect. The district is

- Representatives from Decisionlnsite and Lozano will be on hand to provide
* information, background, and perspectives on the proposed maps. Staff will
- seek the board’s input and direction regarding these proposals.

' Report and discuss alternative map options,' direct staff on next steps for

No:
Item No 11.0

trustee area realignment. The board is required to perform this task as a result of

This data will be used to realign trustee areas in a manner that meets federal and

The board is required to adopt an updated trustee areas realigned according to
specific criteria. Such criteria was reviewed and adopted by the board via

required by state law to have its updated maps approved and in place no later
than March 2, 2012.

Attached 1s a report that includes two options for the board’s consideration.

subsequent tentative map adoption on November 16.

Brett McFadden, CBO
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Prepared for; Pajaro Valley Unified School District
Study area: Trustee Areas
Base State: CALIFORNIA
2000 Population: 2000 Census
2010 Population 2010 Census
Date: 10/20/2011

About the Trustee Area Population Analysis Report

Schoeol districts that are subdivided geographically into trustee areas must review those areas for population balance upon
the occasion of the Census Bureau's decennial census. This report provides the district with that analysis.

The Trustee Analysis Report's purpose it to provide a district a first look at compliance. This report is initially run on the
existing trustee areas, The data in this report are based upon the 2000 census and the 2010 Census Redistricting Data
[P.L. 94-171] Summary Files (for comparison purposes). The Summary File includes 2010 total population, racial/ethnic
data and voling age population 18 and over. If this report indicates the district is out of compliance, redistricting
adjustments will need to be made. Once these are completed, a final report will then be provided. If the data suggest the
district is in compliance, then this report provides the district with the information necessary fo demonstrate that it has
fuHilled its obligation to review its compliance according to law.

Likely in compliance (< 5% from ldeal)
- Of questionable complian: ind 10% of 1

Likely not in compliance (greater than 10% from ldeal)
Sources: US Census Bureau, Synergos Technoiogies inc., Experian, Decisioninsite/Missioninsite Page i
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About Population Analysis

Population analysis provides the baseline assessment of the The table also shows the percentage each trustee area represents of
relative balance between Trustee Areas. The 'Population by the total population within the district boundary. Finally, the table
Trustee Area’ graph presents the fotal population by each area. compares each trustee area fo an 'ideal total population for esach

The "Percentage of District Population by Trustee Area' graph trustee area. The

" frustee area assumes that the total

shows the percentage of the total district population within each population within the bounds of the district is exactly evenly distributed
{rustee area, across all trustee areas. The column 'Qver/Under Ideal' demonstrates

The {able presents the population by Trustee Area for both the
2000 and 2010 census and the change in population for each
trustee area between the two. (2000 data uses 2000 census
gecgraphies and 2010 data uses 2010 census gecgraphies.)

abaove the Ideal.

Population by Trustee Area Percentage of District Population by Trustee Area

what percentage each trusiee area is of the ‘ideal’. Trusiee Areas less
than 100% are below the Ildeal and areas greater than 100% are

16,000 «rrn o
15,900
15,800
48,700 - e
15,600 -1
15,500 -
15,400
15,300 -

15,794

15,540

TAT TA2 TA3 TA4 TA5 TA6 TA7

TA2 [ITA3 B 7A4 B TAS © TAS B TA7

14.2%

T_ru_steé Aréé 5' ' i}

TrusteeArea6 | 10527

. Trustee Area 7

995%

e

b A

B )
RN

s

Distance from the ideal

101.3%

This graph illustrates the percentage of the Ideal for each trusiee area as of the 2010 poputation. With “130%” representing the ideal, some
trustee areas may be above the ideal and some may be below the ideal. Perfect balance would display ail bars aiong the 100% line.

101.5%

101.0% -

100.5% - = 100.2%

100.0%
99.5%
99.0% -
98.5% -

e A 3%,

98.0%

TA1 TA2 TA3 TA4
Sources: US Census Bureau, Synergos Technologies Ing., Experian, Decisioninsite/Missioninsite

TAS TAT \



Sources: US Census Bureau, Synergos Technologies Inc., Experian, Decisicn!nsite/MissionInsite

The US population’s racial-ethnic diversity is continually increasing adding new and rich cultural mixes. These data consider the 5|x”g|'"oups or
which trending information is available. Please note that several groups are aggregated into a single category due to thelr smaller size. Those
persons who indicated Hispanic or Latino ethnicity along with a racial category have been separated into a Higpanic or Latino category.

Trustee Areas by Racial-Ethnicity

90%.§....
80% |
70%

60% -

50%

30%
20% -

100/0 ..........

TA1 TA 2 TA 3 TA4 TAS TA 6 TAY

Asian {Non-Hisp) 8 Black/African American = White {Non-Hisp}
(Non-Hisp)

& Hispanic or Latino & Pac Is’Am Ind/Oth (Non-

Hisp)

Race and Ethnicity

White {Non-Hisp) 37,880
Hispan o Y 66738

Pac Is/Am Ind/Oth (N:

SO 0B %
79.5%  34.5%
: 599%

2.1%

White (Non-Hisp)
Hispanic or Catino
h

Page 3



Voting age population includes all persons 18 years of age and older.

Voting Age Population by Trustee Area

PN (41

12,000 -
10,000 -~
8,000 - -
8,000 -

4,000 -

Q-

TAM TA2 TA3 TA 4 TAS TA 6 TAT

Voting Age Population by Trustee Area (Detail)

Vating Age Pop 12717 79,271
- t TA Pop icfe 6! BY S TGV s B0 T2.3%
Total Pop 15578 15,700 15,641 , . 15,528 15,872 109,854

Sources: US Census Bureau, Synergos Technologies inc., Experian, Decisioninsite/Missioninsite Page 4



District Population Change

The total population of the Pajaro Valley Unified School District has changed by 23918 between the 2000 and 2010 census. This marks an
increase of 27.60% across the district. ’

Trustee Area Summary

The foliowing trustee areas are at or greater than 10.00% of the ideal per trustee area for the district of 15665 None.

The following trustee areas are at or less than the 10.00% of the ideal per trustee area for the district of 15665: None

Recommendation

Given that none of the District's trustee areas diverges from the ideal population per trustee area, it is recommended that the district submit
all appropriate documents verifying compliance with all legal statutes.

Additional Resources on Redistricting

For more information oni the redistricting process, please downioad the document “A Citizens Guide to Redistricting”, by Justin Levitt from the
Brennan Center for Justice at New York University School of Law.

hitp/Avww. brennancenter.org/content/resource/a_citizens_guide_to_redistricting/

For more infarmation on the Census Bureau's redistricting efforts, please download the document “Strength in Numbers: Your Guide to
Census 2010 Redistricting Data from the U.S. Census Bureau® which can be found on the Decisionlnsite website,

hito:/ferwrw decisioninsite.com/Area-Disystem/Disystem-TechnicalDocumentation .shimi
or browse 10 the Census Bureau's website.
hitp:/Awww . census.govirdo/

Seurces: US Census Bureau, Synergos Technologies Inc., Experian, Decisioninsite/Mission!nsiie Page 5
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Prepared for; Pajaro Valley Unified School District
Study area: Trustee Areas
Base State: CALIFORNIA
20090 Population: 2000 Census
2010 Population 2010 Census
Date: 10/20/2011

About the Trustee Area Population Analysis Report

School districts that are subdivided geographically into trustee areas must review those areas for population balance upan
the occasion of the Census Bureau's decennial census. This report provides the district with that analysis.

The Trustee Analysis Report's purpose it to provide a district a first look at compliance. This report is initially run on the
existing trustee areas. The data in this report are based upon the 2000 census and the 2010 Census Redistricting Data
[P.L. 84-171] Summary Files (for comparison purposes). The Summary File includes 2010 total population, racial/ethnic
data and voting age population 18 and over. If this report indicates the district is out of compliance, redistricting
adjustments will need to be made. Once these are completed, a final report will then be provided. If the data suggest the
district is in compliance, then this report provides the district with the information necessary to demonstrate that it has
fuifilled its obligation to review its compliance according to law.

Likely in compliance (< 5% fromldeal) |
- Of questionablé compliance (Between 5% and 10% of ideal) L g
Likely not in compliance (greater than 10% from Ideal) 0

Sources: US Census Bureau, Synergos Technologias inc., Experian, Decisioninsite/Missioninsite Page 1



About Population Analysis

Population analysis provides the baseline assessment of the The table also shows the percentage each trustee area represents of
relative balance between Trustee Areas. The 'Population by the total population within the district boundary. Finally, the table
Trusiee Area’ graph presents the total population by each area. compares each frustee area fo an ‘ideal' total population for each
The 'Percentage of District Population by Trustee Area' graph trustee area. The “ideal” trustee area assumes that the total
shows the percentage of the total district population within each population within the bounds of the district iz exactly evenly distributed
trustee area. across all trustee areas. The column 'Over/Under Ideal’ demonstrates

i what percentage each trustee area is of the 'ideal’. Trustee Areas less
The table presents the population by Trustee Area for both the than F1)()0% arge below the ideal and areas greater than 100% are
2000 and 2010 census and the change in population for each

Ideal.
trustee area between the two. (2000 data uses 2000 census above the |deal
geographies and 2010 data uses 2010 census geographies.)

Population by Trustee Area Percentage of District Population by Trustee Area
1&200 S ST 16_092 13.6% 14‘50/
16,000 15,910 12984 T o ’

... 15788

15,800
15,600
15,400
15,200
15,000
14,800 -
14,600 -
14,400

18 BAT

15,301

14.0%

TAT TAZ TA3 TA4 TA5S TA6 TA? BTA1 ETA2 TITA3 B TA4 M TAS

97.7%

100.8%
| Trustee Area 6 _ 102.7%
_ Trustee Area 7 725 95.4%

Total District

Ditnce fro the Ideal

This graph Hiustrates the percentage of the Ideal for each trustee area as of the 201 0 population. With "100%" representing the ideal. some
frustee areas may be above the ideal and some may be below the ideal. Perfect balance would dispiay all bars afong the 100% line.

104.0%
102.0% -
106.0% -
98.0%
96.0%
94.0% -
92.0% -
90.0% &+

101.6% 1020% I g

99.8%

E L i

TA1 TAZ TA3 TA4 TAS TAB TAT
Sources: US Census Bureau, Syrergos Technologies Ing., Experian, Decisioninsite/Missioninsite Page 2




Trustee Areas by Racial-Ethnicity

p iversity is continually increasing adding new and rich cultural mixes. These data consider the six groups for
which trending information is available. Please note that several groups are aggregated into a single category due to their smaller size. Those
persons who indicated Hispanic or Latino ethnicity along with a racial cafegory have been separated into a Hispanic or L.atino category.

80% -
80%

-
60%
sou.-
20% -

O% ot

TA 1 TA2 TAZ  TA4 TAS TA 6

Asian {Non-Hisp) & Black/African American U White (Non-Hisp)
{Non-Hisp)

Pac Is/Am Ind/Oth (Non-

Hisp)

# Hispanic or Latino

TAT

Race and Ethnici

Sources: US Census Bureau, Synergos Technologies Inc., Experian, Decisioninsite/MissionInsite
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Voting age population includes all persons 18 years of age ard older.

Voting Age Population by Trustee Area

14,000

12,000
10,000
8,000
6,000
4,000

2,000

TA1 TA 2 TA3 TA 4 TAS TA S TAT

Voting Age Population by Trustee Area (Detail)

Voting Age Pop 12,813

TA

11,420 10,741 11,882 79,2
; S B TR A%

14,840 108,654

15,641 15786

Sources: US Census Bureau, Synergos Technologies Inc., Experian, Decisioninsite/Missionlnisite Page 4



District Population Change

The totai population of the Pajaro Valley Unified School District has changed by 21790 betwesan the 2000 and 2010 census. This marks an
increase of 24.80% across the district.

Trustee Area Summary

The foliowing trustes areas are at or greater than 10.00% of the ideal per trustes area for the district of 15665 None.

The following trustes ateas are at or less than the 10.00% of the ideal per trustee area for the district of 15665 None
Recommendation

Given that none of the District's trustee areas diverges from the ideal population per trustee area, it is recommended that the district submit
all appropriate documents verifying compliance with aif legal statutes.

Additional Resources on Redistricting

For more information on the redistricting process, please download the document “A Citizens Guide to Redistricting”, by Justin Levitt from the
Brennan Center far Justice at New York University Schaol of Law.

hitp/Anww. brennancenter.arg/contentresource/a_citizens_guide_to_redistricting/

For more information on the Census Bureau's redistricting efforts, please download the document “Strengih in Numbers: Your Guide to
Census 2010 Redistricting Data from the U.S. Census Bureay" which can be found on the Decisioninsite website,

http/Awww decisioninsite. com/Area-Disystern/Disystem-Technical Documentation. shtmi
or browse to the Census Bureau's website,

hitp:/Awww . census.govirdo/

Sources: US Census Bureau, Synergos Technologies Inc., Experian, Decisioninsite/Missioninsite
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Initial Presentation of Trustee
Area Maps

For Pajaro Unified School District
October 20, 2011

Things to Consider

* Its not about space its about people...
- PVUSD has large areas of sparse population

-~ Most of the population is in a relatively small area

* District encompasses 157,000 square miles with a 2010
population of 109,654,

* 51% of the total population of the district {56,056)
resides within a 2 mile radius of Ramsey Park in
Watsonville encompassing just 12.5 square miles

~ Consequently any boundary solution will be
shaped by this reality creating some trustee areas
covering vast areas while others cover small areas

10/20/2011
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Our Approach

* Follow board approved criteria

* Where possible, leave boundaries as they are
to minimize change

* Smooth out alignments with major roads
when possible

* Consider population changes in existing
trustee areas over prior 10 years as potential
indicator of future change

10/20/2011



Two Scenario Solutions

Scenario 1:

~ Focus on maintaining current boundaries where possible
while bringing population within 5% of the ideal

— Some boundary smoothing
Scenario Two:

- Still focus on maintaining current boundaries where
possible but pushing harder to get close o the ideal
population in each trustee area

— Smoothing out more boundaries

- Consider growth or decline in prior 10 years in order to
mitigate to some extent trustee area population
imbalances over the next 10 years

Current Trustee Area Map =~

10/20/2011
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Comparison

Pajare Vallay Unified School District Trustee Area Solution Scenarios

Total District Pop 2010: 109,654 Ideal Pop Per TA: 15,665

1 14,746 15,510 101.6% 15,574 93.5%
z 17,359 15,884 102.0% 15,706¢  100.2%
3 14,120 90.1% -116% 15,641 93.8% 15,641 29.8%
% 14,398 91.9% ig 15,301 9T.7% 15,540 99.2%
5 18,173 15,786 100.8% 15,794 180.8%
8 16,082 102,7% 1109 16,092 102.7% 15,528 98.1%
? 14,766 94.3% -23 14,949 95.4% 15,872 101.3%
109,654 109,654 109,654

Goal: Lass thar 5% below or above the {deal population per trustee area,

Satution 2 is the preferred scenario,

10
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Detail Analysis with Maps

TA 1: Scenario 1

Transfer
orel 1A

10/20/2011
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TA 1: Compare Current to Scenario 1

Current Boundary Scenario 1

TA 1: Scenario 2
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TA 1: Compare Current to Scenario 2

Current Boundary Scenario 2

10/20/2011
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TA 2: Compare Current to Scenario 1

Current Boundary Scenario 1

e ®
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TA 2_:AScenario 2
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TA 2: Compare Current to Scenario 2

Scenario 2

10/20/2011
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TA 3: Compare Current to Scenario 1

Current Boundary Scenario 1

TA 3: Scenario 2

22

10/20/2011
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TA 3: Compare Current to Scenario 2

Current Boundary Scenario 2

Transfer 1o
P B

10/20/2011
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TA 4: Compare Current to Scenario 1

Current Boundary Scenaric 1 -

from7A5 |
ith Roads

26

10/20/2011
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TA 4: Compare Current to Scenario 2

Current Boundary Scenario 2

TA 5: Scenario 1

TA 5 Scenario 1 most
dramatic proposed changes
— Goal: To balance TA7 & TA4

— Problem: TA 5 had the [argest
popand TAs 4 & 7 the 2" &
3 smallest

— Strategy: Capture as much of
the coastal area as possible to
rebalance

— Result was a greatly

diminished geography for TA5 | . Transfer to

10/20/2011
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TA 5: Compare Current to Scenario 1

Current Boundary Scenario 1

o Transfer toTAG -

TA 5: Scenario 2 ign with  Green

* TA 5 Scenario 2 less
dramatic

- Transfer: 1o TA

HAl

%

H

~ Results of Scenario 1 did
not provide enough
population to solve
imbalance and to justify
the reduction of TA 5
geography

— increases TA geography
closer to original
houndary area

10/20/2011

15



RN

o

s

i

SN
S
R

0

ey
S

o S .4\"‘/- R R

g

i
ey
o

Lot
G
Gumaae
e

S A RIS
S 3 S

i

R

T
e

s

G S 4
o S SO
o e ;\w\;f
S SE e
oENR IR e Y
Shabites ;
T 2 :
e
Edi o aan
N L S s e
S P et S o LR ler
Sy A S - S
TR I e e
s hahae ity = GRS
el L S 2 -
e

e

ay”}%{ﬁ/n Sal
e o

3

2
AN

S

S5
o
S

7

e

3z

10/20/2011

16



TA 6: Compare Current to Scenario 1

Current Boundary Scenario 1

Transfer from TA 5

lign with Roadi &

34

10/20/2011
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TA 6: Compare Current to Scenario 2

Current Boundary Scenario 2

;f;'r.r.éd :
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TA 7: Scenario 2

33

10/20/2011
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TA 7: Compare Current to Scenario 2

Current Boundary Sce

39

Recommendations

* Relative to the goals and criteria established
we would recommend Scenario 2.

* Scenario 2 results in the best population
balance while also minimizing change to
current boundaries and considering future
population growth/decline, to some extent.

40

10/20/2011

20



Other Notes

» Following slides compare...

— the racial/ethnicity of the current and proposed
scenarios

— The voting age profile of the current and proposed
scenarios

* Findings

— Mostly the profiles relatively similar the to current
TA boundaries

- Voting age in current TA 5 lowers in both scenarios

41

Current TA Boundaries

Trusiee Areas by Raciad Edhnicity
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Current TA Boundaries

Yaoting Age Fapulation by Trustee firca
14003

14,000
10000 -

5200 -

45

Scenario 1

Voling Age Poputation by Trustea Area

46

10/20/2011
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Scenario 2

Voting Age Population by Trustes Area

Tobal Pop 155 T 5,541 15,540 55,704 5,521 $5E72 05654
i e

7

Method of Calculating Population

* Question: How is the population by Trustee
Area is calculated?

— Each trustee area aggregate population is derived
from the underlying Census blocks,

— Each Census block within each TA or TA Scenario is
captured and aggregated to provide the total
population per TA or TA Scenario

* Next slide provides partial example...

48

10/20/2011
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Date:

Ttem:

Overview:

Item No: 12.1

October 26, 2011

Award contract RFP #RB-07-20-11 Medical, Dental, Vision Consulting
Services

District staff recommends the selection of Alliant Insurance Services, Inc. to provide
consulting services for the district’s self’ funded employee health benefits plan. The
district has relied on Keenan Associates for such services since 2002. This change only
applies to consulting services. There is no change to employee health benefits or their
delivery. Such benefits are established per contract and can only be changed though the
collective bargaining process.

Every three years the district reviews medical, dental, and vision consulting services and
invites responsible vendors to respond with a proposal for services. The Request for
Proposal (RFP) invited nine separate vendors to respond. Four submitted proposals
according to the district’s criteria.

The district provides employee health benefits via its own self funded health care system.
Naturally, this system is large and complex. This requires the district to contract with a
health care consultant to provide analysis and recommendations regarding the district’s
medical, dental, and vision benefits for employees. The current two-year contract with
Keenan Associates is scheduled to sunset on November 1, but there will likely be some
overlap in November as the district transitions to the new consultant.

District staff conducted an extensive reqquest for proposals (RFP) process to reach this
recommendation. This process was reviewed and discussed by the board at its August
meeting, with an update provided on September 28. The district initiated the RFP process
in early August. The selection pane! included management staff along with
representatives from each employee organization acting in an advisory capacity. The
panel conducted a review process that included paper screenings, interviews, and
reference checks.

In addition, the district sought the assistance of the California Education Coalition for
Health Care Reform (CECHCR). CECHCR is a joint labor and management coalition of
major statewide education organizations. Both CFT and CSEA state organizations are
members. CECHCR has provided the district’s joint benefit committees with training and
advice on how to improve the management and delivery of district employee benefits.
CECHCR representatives (including management and labor experts) reviewed the
district’s RFP and proposed selection process.




=

%? Four prospective vendors submitted RFPs this year. They included: X :
Vendor Proposed per vear amount
EPIC Insurance Services $180.000
Keenan Associates $125,000
Alliant Insurance Services $95,000
Gallagher Benefit Services $54,000

The district did not select the low bidder in this case. The panel concluded that the
vendor’s proposal lacked the depth and comprehensive services necessary to adequately
meet the district’s needs and expectations during the contract term.

Staff notes that both Keenan and EPIC were found to be well qualified with proven track
records in providing health benefit consulting to school districts across the state. The
final decision was not casy to reach requiring considerable analysis and discussions
among panel members. The panel’s selection of Alliant was based on the following
conclusions:

e Extensive experience in California schoo] districts and county offices, as well as
other public sector agencies

¢ Successful experience working with employee organizations with particular
expertise in educating and assisting employees

e Experience with self funded public agency health care systems

¢ A fair contract fee within the guidelines of the RFP

¢ Qutstanding reference checks from other school districts — references noted that
Alliant exceeded their expectations

e A talented service team for the district

The proposed contract with Alliant will be for two-years with a one-year extension option
based on performance and satisfaction of services. The proposed amount for consulting
services is $95,000 per year during the contract. The proposal also includes a service
guarantee. The contract amount could be reduced by up to 25 percent per year if the
district was not satisfied with the Alliant’s quality of work. This provision could be
invoked by the district unilaterally.

Attached is background information on Alliant’s proposed services and the district’s RFP.

Recommendation: Approve the selection of Alliant Insurance Services, Inc. to provide the district’s medical
dental, and vision consulting services at $95,000 per year for the contract term.

»

Budget Considerations:

Funding Source: Self-Insurance Fund

Budgeted: Yes: g No: D
Amount; $95,000

Prepared By:  Brett McFadden, CBO

Superintendent’s Signature: Q)DV Ao é/i—




Pajarc Valley Unified School District

Request for Proposal for Medical, Dental and Vision Consulting
Services

RFP # RB-07-20-11

RETURN PROPOSALS TO THE PURCHASING DEPARTMENT
No later than; Wednesday August 10, 2011 2:00 P.M.

Pajaro Valley Unified Schootl District
Attn: Rich Buse, Director of Purchasing
294 Green Valley Road, 4% Floor
Watsonville, CA 95076

Pajaro Valley Unified School District is requesting proposals for the services of an employee
health benefits consultant in conjunction with health and welfare benefits (medical, dental,
vision, life, section 125) provided to employees and retirees (as appropriate). Pajaro Valley
Unified School District (the district) is a K-12 school district which also includes child
development programs, adult education and migrant education in the State of California. The

district is governed by a board of trustees which meets bi-monthly.

The District provides self-insured health and welfare benefits for the following employee
organizations: Pajaro Valley Federation of Teachers (PVFT), California School Employee
Association (CSEA) and Pajaro Valley Administrative Members (PVAM), unrepresented
administration, as well as retirees. There are approximately 2,500 district employees plus
retirees. Total number of plans — medical (1) dental ( 1) vision (1) disability (1) life (1).
Premiums charged to retirees (<65 years of age) same as active employees. The district’s

annual general fund budget is more than $166 million.

You are mvited to submit a proposal to serve as the district’s health benefits consultant. The
role of the employee health benefits consultant is to advise the district on coverage
alternatives and considerations, assist with obtaining health benefits for active employees and

retirees that best meet the needs of members at competitive rates, assist with benefit

Page 1 of 8



administration and provide a full range of prompt reliable services. Responsibilities include,

but are not limited to the following:

Nature of Services Required

Medical, Vision, Dental, Disability and Life Coverage(s)
L. CONSULTING/ACTUARIAL ANALYSIS

A Formulate benefit plan objectives, analyze existing plan design,
recommend plan design changes and conduct cost analyses on an
ongoing basis.

B. Monitor and interpret plan utilization and claim data.

C. Prepare written materials detailing the financial status of the benefit
program(s) on a quarterly basis, or as needed,

D. Assist with budget projections on costs of benefit plan(s), as well as
cost containment options

E. Identify current and desired utilization and cost patterns. Make
recommendations to improve cost/benefit effectiveness.

F. Identify trends. Make recommendations for structuring and
restructuring of the program.

G. Provide actuarial calculations as to the anticipated cost impact of
plan modifications including budgets, if so directed.

H. Assist in the negotiation of renewal rates in partnership with the
client and provide periodic reports of plan operations.

2. TECHNICAL RESOURCES

A, Compare the client’s employee population to other similar groups,
plans, and designs. Are the client’s benefits, premiums, retention,
reserves, and refunds comparable?

B. Provide the client with current industry trends and market data to
allow the pro-active management of the client’s plan performance
and effective negotiations with the carriers. We understand that the
client will take the primary lead in discussions and negotiations with
client vendors in employing the data provided by the consultant.

3. COMPLIANCE REVIEW & LEGISLATIVE UPDATES

A, Assist in keeping the client aware of trends and changes in legislation
which impact the client’s employee benefit programs.

B. Review all benefit procedures and make recommendations for
compliance with applicable state codes and regulations.
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C. Provide periodic client publications for communicating legislative,
regulatory and industry developments of general interest within the scope
of our practice.

D. Direct compliance with applicable health & welfare laws and regulations
including, ERISA, HIPPA, Section 125, discrimination testing, and
applicable IRS code. Keeps informed of new trends and developments in
alternative methods of benefits compensation and changes in tax laws.

CUSTOMER SERVICE & RELATED SERVICES

A. Assist with resolution of billing, eligibility and claims problems with
coverage providers as permitted under medical information privacy
Taws.

B. Provide review of benefit documents.

C. Provide continuous service in the administration of the plans,

including coordination of open enrollments and health fairs, review
of benefit enroliment materials and maintenance of administrative
guides.

D. Assist in the implementation of any new programs and act as a
liaison between the client and various insurance carriers.

E. Attend and provide informational data for all fringe benefit
committee meetings.

F. Make presentations to the School District Board and Bargaining
Units as needed.

PLAN MARKETING & INSTALLATION (please describe)

A. Evaluate marketplace conditions to determine the advisability of
marketing benefit plans, negotiate rates and plan design, and assist
with interviewing new providers.

B. Assist the client in preparation of marketing specifications, data
collection and conducting interviews and analysis of the responses
from insurance carriers.

C. Prepare any required specifications for bids for insurance or
administrative services whenever the client elects to seek a new
provider as administrator of plan benefits.

D. Analyze all bids or proposals submitted and prepare reports and
recommendations.
E. Analyze contracts entered into with insurance carriers and other

providers, and ascertain that premiums and expense changes are in
accord with prior proposals and consistent with claim insurance.
Negotiate with carriers and other providers for the most favorable
cost/value ratio.
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F. Provide actuary services as needed for self-funded employee benefit
plans and recommend appropriate premium rates and reserves fo
maintain the viability of the plans and ensure compliance with
mandated benefit offerings.

For Consideration:

Mail to the requesting agency:

Pajare Valley Unified School District
Attn: Rich Buse, Director of Purchasing
294 Green Valley Road, 4" Floor
Watsonville, CA 95076

(831) 786-2195

Email: Rich Buse@pvusd.net

Number of bound and sealed proposals required: 2 each, marked “Original” and shall
contain original signatures in all Jocations requiring a signature. Faxed proposals will not be
accepted.

Date and time by which proposals must be received by:
2:00 PM, Wednesday August 10, 2011

Proposals will become part of the requestor’s files without obligation on the requestor’s part,
The following records will be available:

Prior year audits

Prior year claims data

Summary Plan Document

All proposals received will be matters of public record and subject to public serutiny.

It is anticipated that the contract will be awarded no later than September 14, 2011 and will
begin November 1, 2011

Process for Sejection

The district shall review and select the top 3 vendors that meet the criteria of the RFP and
meet the district needs,

The district shall notify the top 3 selections for the interview process 1 week prior to the
panel interview.

Interviews will be held by a district panel.

Right to Reject

The district reserves the right to reject any and all proposals submitted and to request
additional information from any and all bidders. The contract will be awarded to the firm
which; in the opinion of the district will best meet its needs.
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Right to Terminate

Written notice of cancellation, non-renewal, or of any material change in the agreement shall
be mailed to the district thirty (30) days in advance of the effective date thereof.

The district has the right to terminate the agreement thirty (30) days in advance of the
effective date thereof.

Required Information:

A. Information to be included in the Proposals
Proposal must be organized as follows:

i. Title Page

1. Show the subject of the proposal, firm name, address,
telephone number, contact person, and date.

ii. Table of Contents

1. Include a clear indication of contents with section and page
numbers.

ifi. Eetter of Transmittal
This one or two page letter should include:

I, Statement of the sender understanding of the work to be done,
including responses to all requests for response within the request
for proposal, listed below and in prior sections.

2. Statement of the fees to be charged.

3. List of all persons authorized to make representations for the
company, their titles, addresses, and telephone numbers,

4. Provide professional references for your firm.

a. Profile of the Proposer

1. Describe the proposer’s history as a consultant for medical, dental
and visions plans. Inciude the full iegal name, trade name, if

applicable, and parent organizational ties, if applicable.

2. Indicate how many years your organization has been active in the
employee health benefits field to public entities,

3. List the number and names of school, college districts, and/or
public entities for which your organization currently serves as
consultant/broker for employee health benefits and the number of
years you have serviced each.
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4. List any potential conflicts of interest that your firm foresees
should you be selected or state affirmatively that you foresee
none. Please include any potential vendors from which your
firm or individuals employed by your firm may potentially
receive any compensation or consideration by way of this
contract.

(el

4. If your company is owned, partially or completely, by any
insurance company, please describe.

5. Describe your qualifications and what differentiates your
firm from other employee benefits consulting firm.

6.  Describe how your organization identifies, for your self-
funded clients, ongoing opportunities for utilization and
disease management programs, and also wellness programs.

7. Indicate the limits of errors and omission insurance that vou
carry. Describe the most recent claim you made under this
policy.

8. Describe all lawsuits or regulatory actions initiated against
you within the last three calendar years with respect to your
provision of benefits consulting services.

9. List all institutional benefits consulting clients you have lost
in the last three calendar years.

10.  Indicate whether you will agree to the following contractual
provisions:

maintain during the term of the contract errors and omission coverage;

indemnify the district as to claims or lawsuits arising from your negligence or
willful misconduct;

reasonable attorneys fees and costs to the prevailing party, including prevailing

through settlement or appeal, with respect to any litigation arising under the

contract.

I1.  Provide the address of the office that would be assigned to
this account. Will the office in charge of the account have
access to resources and consultants in other offices? If so,
please describe these resources.

12, Provide the names of all professionals who will be assigned
to work on the account team and a brief resume of their
background and experience, with emphasis on public sector
organizations.

14, Identify the principal consultant who will perform this task.
Briefly highlight the principal consultant’s relevasnt
education and experience working with public educational
organization and/or local governments.
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15.  Provide a brief description of the specialized consultants or
groups your company has in the following areas:

Legal

Contracts

Underwriting/actuarial
Alternative funding

Health education

Claims management

Wellness & disease management
Cost containment

Carrier negotiations

Other

® & & & & & & @& @

Outline your firm’s experience and expertise with the following:

Cost containment

Wellness & disease management
Carrier negotiation and renewals
Plan design

Loss analysis/underwriting/actuarial

b. Insurance Requirements
i Provide proof of professional liability and errors and
omissions insurance coverage with limits of at least one
million dollars ($1,000,000.00).
c. Compensation
1.State the fees to be charged for the service and an explanation of the

fee. Any costs resuiting from the firm misinterpreting the required
services or due to error will be borne by the firm.
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REFERENCES

1. Provide a client list from the past three years, specifying the benefit plan programs
you managed, the number of covered employees, a contact name and a telephone

mumber for each client.

Covered

: ChentName Employees (per|  Contact

- 1ho.) Information

The services will be performed in accordance with the requirements outlined in the request for
proposal and will be performed by the personnel identified in Section G, Profile of the Proposer.

(Name) {Title)
(Name) (Title}
Dated this day of 2011

{Name of Firm)

{Signature of Authorized Agent) Signature of Authorized Agent)

(Printed name and Title) (Printed name and Title)

Addendum: 1. 2. 3. 4,
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Pajaro Valley USD

Finalist Meeting
for
& Vision Consulting Services

Medical, Dental

September 14, 2011

Copyright © 2011 Alliant Insurance Services, Inc.
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Section 1: Alliant Insurance Services S liant
History |

= Founded in San Diego in 1925 as Robert F. Driver Company, wﬂh a focus on
Property and Casualty insurance

= In 1971, Alliant Insurance Services began specializing in Employee Benefits
« In 2007, Blackstone Private Equity Group became Alliant’s financial partner

= Alliant is the largest privately held brokerage in the United States, and 11t overall
(private & public)

»  Alliant operates in 20 different states, with 39 offices and 1,100 employees,
servicing customers with employees in all fifty states

= Alliant works with more Public Agencies than any other consultant in California

= Alliant is the premier specialty insurance brokerage firm, focusing on developing
advantaged insurance solutions and services for niche industries, such as
California Public Agencies

Copyright ©@ 2011 Alliant insurance Services. Inic. -



Section 1: Alliant Iinsurance Services S liant
Fublic Sector Experience

Alliant Insurance Services, inc. is the largest public entity broker/consultant in
California and brings to Pajaro Valley USD the experience gained from working
with many of California’s public entities. We have over 1,000 public entity clients,
including many cities, counties, special districts, community college districts, and
K-12 public schools, as either individual clients and/or as clients through our
relationship with Joint Powers Authorities.

Our Client base includes:

= QOver 300 School Districts

Over 300 Cities

56 of the 58 California Counties
12 Joint Powers Authorities
Over 200 Special Districts
Over 100 Hospitals

Copyright © 2011 Alliant Insurance Services. Inc.



Section 1: Alliant Insurance Services | s\liant
Fartial Listing of Clients

Alameda County Schools Insurance Group (ACSIG) Anaheim City School District
Self-Insured Schools of Califomia (SISC) Arcadia Unified School District
Butte Schools Self-funded Programs (BSSP) Centinela Valley Union High School District

Redwood Empire Schools Insurance Group (RESIG) Huntington Beach Union High School District
Glendale Unified School District

Cabrillo College Glendora Unified School District
California Western School of Law Novato Unified School District

Cal State Fulterton Foundation Orange County Office of Education
Cal State Bernardino Foundation Pasadena Unified School District
Coast Community College District Rosemead School District

College of the Canyons San Gabriel Unified School District
College of the Desert Santa Ana Unified School District
Santa Monica Community College Santa Cruz City Schools

Santa Rosa Junior College Tamalpais Union High School District
South Orange County Community College District Upland Unified School District

Waestminster Schoo} District
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Section 1: Alliant Insurance Services

Best of Both Worlds

SMlliant

* Actuarial/Funding Analysis

* Benchmarking

= Clinical Consulting

¢ Consumerism

* Data Analysis / Benchmarking
* Financial Reporting

e HR Consulting

* Legal/Compliance

* Pharmacy Benefit
Management

* Program Re-Design

* Reserve Setting/IBNR
° Stratégy Setting

e Surveys

* Wellness

Copyright @ 2011 Alliant Insurance Services, Inc. ©

¢ Annual Renewal /
Marketing Process

» Plan Design

* Contract/ SPD Review
e COBRA

* Eligibility/Billing

» Enrollment &

Communication
Assistance

» Voluntary Benefits

e Extension of Company
Benefits Department

¢ Negotiations

¢ Performance
Metrics/Guarantees

» Vendor Management



Section 1: Alliant Insurance Services
Public Sector Benefit Programs

SAlliant

Alliant works with individual public employers and Joint Powers Authorities on behalf
of their members to create exclusive programs specifically for special districts, cities,
counties and schools. These programs allow Alliant to offer lower costs while
matching your current benefits offerings. Our strategy is to provide an Independent
Consulting Approach and present both program solutions as well as options that are
available in the market.

Benefits of Joint Purchasing:

Volume discounts on fixed costs

Reduced overhead charges
Reduced or eliminated risk charges T

Reduced insurer and health plan profit margin
Risk shared across larger pool

Copyright © 2011 Alani Insurance Services, Inc.

Lower Costs for

Employers and
Employees

Greater Long Term
Stability



Section 2: Customer Service )
AR
Your Dedicated Alliant Service Team lliant

Tom Sher, First Vice President Christine Kerns, First Vice President
Tom will provide overall strategy planning and direction of alf Christine provides overall strategic planning and direction of all
group insurance plans. He will assemble the correct Alliant Alliant Public Entity Benefit Team resources in Northern CA.
resources and wilt analyze the effectiveness of the benefits She assembles the correct resources and measures the
program {o ensure that expectations are met and exceeded. effectiveness of Alliant's programs to ensure ongoing market
competitiveness, rate stability and customer service.
|

|

i
i

Kim Miller, Account Executive

Kim is an expert in day-to-day issues, transitions to new
carriers, and providing technical and compliance support. She
will oversee benefit plan administration and ensure that client
expectations are delivered,

o J— A e et R e g

|

Callas Yuen, Benefit Analyst Scott McClave, Underwriting Consuitant Dana Kiyver, Benefit Coordinator

Callas will work with the team in selecting As head underwriting consultant, Scott will Dana will be responsible for the day-to-day

markets for solicitation. Callas will be provide underwriting, forecasting and risk service which includes: resolving routine claim

responsible for performing an analysis of analysis services for the District's Benefit and billing issues, reviewing contracis,

market proposals for verification of benefits, Frograms as well as evaluate alternative coordinating and providing support at open

premiums and competitiveness. funding options. enrolfiment meetings, ordering marketing

materials and acting as a liaison for vendor or

third party administration service issues.
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Section 2: Customer Service
Affiant’s Philosophy

Alliant helps our clients secure the “Best Benefit Package”

= Comprehensive coverage at lowest cost
e Alliant Consulting Expertise
®  Underwriling & Actuarial Depariments
¢ Negotiation Strength & Leverage in Marketplace
*  Alternative Joint Purchasing Program options

The Alliant Team is an Extension of the District’s Benefits Department
= Employer AND Employee Advocate
«  For the Employer.....

— Handle day-to-day issues

~ Resolve claim, eligibility and billing issues
— Benefit and contract interpretation

— Compliance & legisiative updates

- Monitor service of carriers & vendors

= For the Employee.....

— Benefit education & meetings

— Communication materials and resources




Section 3: Consulting Services
Long Range Planning/Goals

M iliant

=  We Work With You Each year to Set Goals and Plan Ahead
= We create an Annual Work plan each year to ensure that goals are met

" We track the progress and monitor resuits of the annual work planin a
detailed workbook that each team member has access to

ist Quarter meeting
vFinancial Review
Experience Reports
Analysis
vBenefit advocacy
vAdministrative Review
vGeneral Initiatives
vBenefit Plan Initiatives
vCompliance
Considerations
vService Calendar

2nd Quarter meeting
vFinancial Review
Experience Reports
Analysis
Renewal projection
vBenefit advocacy
vAdministrative Review
vGeneral Initiatives
vBenefit Plan Initiatives
vCompliance
Considerations:
vService Calendar

3rd Quarter meeting
vFinancial Review
Experience Reports
Analysis
Renewal options
Financial impact
v Benefit advocacy
vAdministrative Review
vGeneral Initiatives
v Benefit Plan Initiatives
vCompliance
Considerations
vService Calendar

4th Quarter meeting
vFinancial Review
Experience Reports
Analysis
Final Renewal
Communication
strategy
vBenefit advocacy
vAdministrative Review
vGeneral Initiatives
v Benefit Plan Initiatives
vCompliance
Considerations
vService Calendar
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Section 3: Consulting Services AT
Fenewal Analysis and Negotiations Malliarnt

> We provide all underwriting services necessary to financiaily manage and
forecast self-insured, partiaily seif-insured and insured lines of coverage

— Renewal calculation and rate setting

- .Loss/premium allocation model development

— Renewal calculation review and negotiation (insured contracts)
— Renewal underwriting model development

— Trend and Volatility Analysis

~ Lag analysis and Reserve calculation

— Ultilization tracking and analysis

— Develop and maintain client-specific reporting packages

Copyright @ 2011 Alfiant Insurance Services. Ine.




Section 3 Consulting Services Mlliant
Communication & Education

Develop a Customized Communications strategy tailored to the District

= Communication Tools & Resources ~ Hard Copy & Online
= Employee Benefits Booklet/Overview
= Employee Recruitment Guide
= Benefits Fact Sheets
= Quarterly Newsletiters
= Benergy Web Portal

= Benefits Reference Card

= Benefits Announcements — Mid-year & Open Enrollment

= Educational Resources ~ Employer and Employee
= Group Meetings

= Employee Awareness
“ Benefits Committee / Joint Labor Management Meetings

= Train-the-Trainer
& Wellness Programs
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Section 3: Consulting Services S lliant
Labor Relations

= Joint Labor Management & insurance Committee Support

*  We learn what is important to your unions and communicate in terms that facilitate
dialogue

*  We will attend regular meetings with constituent groups

*  We will educate Committee members about the state of the market and key decision
factors

* Qurrole is to provide education and support tools that enable all constituent
groups to make decisions that achieve mutually satisfactory results
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Section 3: Consulting Services
Communication & Education

SAlliant

Employee Benefits Overview

ERgibiktyfor Banefis ... 4
Whan You Gan Make Changes o Your Benafte 5
When your Banefits Torminale ......oooocorneei . €
Marihly Pramiuns .............. 7

Kaiser BMG . ..o g

Heallh Nat HMO . 10

Kaiser HEA ... 1
Detia Dental PRI ..o, 13
VSP VisionPlan ... ... 15
Flexibla Spending Accounts ... 15
FRatiremant Frogram. ... .. 18

Contact information .

Employee Benefit Guide T 2

Effective October 1, 2011
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Section 3: Consulting Services
Communication & Education

SAlliant

Employee Benefits Overview

The Newharns and Mothers Health Protection Act

Group hedthpians andl heath insurance issuers generally may not, wrder Fadersl law; rosinct bere.
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Depends r subEng wiihihe mother, fum dischargng themoter or bar newbosy geartier than 48 hours (or §6 bours
Raprosented or as.appicabis). i 6ny case, plans and issuers may not, under Feders] law, require st & provides ob-
Managemont tain suorzdlon fam the plan or the issuer for presoribing alengiiyof stay not in excess of 48 hours
52500 | $2.500 satus {or 56 hours).

The Women's Health and Cancer Rights Act

Your health plen, asrequired by Ihe Warnerls Health snd Carncer Rights Act of 1998, provides benefs
or mastedom yrdaed servdoes irciurtng reconstristion and ¥ I achieve try bebweenthe
breasts, rosheses, mdenmﬂmtim:ms.ﬂhg_m & mastectomy ncuding heaph edema) Cal vour

: : healh gl Services for mareinky

Orat Examn 4 s Doneats

X -Rays Mo chargo Co-Pay Co-Pay Charge - y

Tooth Cloaniy Mo charge g‘-‘x ::;ﬁ::

{Fluondo Troalment No charge el

g::\w Maickaisers o charge Heaith Insurance Portability & Accountability Act

Ficlicoa of Avaiabikty of HPAA Privaoy Notive

v The foderal Hoalth Insrance Postabilty end Accounabity Ad of 1936 (CHIP AR Trapires that we

) etwirtr Berst periccicolly temird you of Your right 10 fecaive & copy of the City's HIPAA Privacy Notice  You can

Ponedantics (Gum 5% o charge and éf: recueste mpéadt:se Prmglqice by cordecting HACSC. Hunea Resarces Depariment o S05%,
S s alrwed Sl Julion Streed, San Jose, 2364,

diseaso} Nocharga §f  Co-Pay | Co-Pay Charge et i

HIPAA Pifvagy Noticesthet perain 1o other Housing Adhorlly hedth plans may be obtsined by con-
tacting your insuranoe camier divectty, o the addrss providad in the Evidarnce of Coverage bookims,

Endodantics {(foot Canall § No charge
Extractions & Otbar Orz}

ar air = .
Resrorstien Ininys and Changes Allowad Under the Children’s Health Ins urance Pragram

Croms Cofey |CoPaylf Crame Dt B Reauthorization Act of 2009

Ieoun

Ettedive Agrdl 1, 2008, the Chiltren's Heelh fnmrente Progrsn Resdhosmtion At of 2000 credes
& newspedal ervolimert pesind thet agolies 1o group hestth dars, smilar tothose currantly i effect
for the lo25 of digitidy for other group coverage or Qualikiry Efe stebus chonges. Undér tis Ad,

Child to Age 18 - Masimumfl  $180¢ Kot coverad Mot covergd Nat oovated grp hoalth plans must permil those dighte fr group hesth plac coversms to sl inthe g if
Adul - Mawimum 51,800 ]

sl.ose dighifly for Medcaid o SCHIP coverage  OR

+Become elighie 10 partickiete In s premiom sssidance rogrem under Medoeld or SCHP
in hath cases youmust s spedat erriment wAhin B days (of tre kiss of Medicakd/SCHIP or
the eligiiity dlermination).
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Section 3: Consulting Services Slliant
Communication & Fducalion

Employee Benefits Wallet Card Benefits Fact Sheet

EMPLOYEE BENEFITS
QUICK REFERENCE CARD /
Procedure for a claim or guestions: [fmmmnmgmm
S 7. areeti Sprig Actaunicin wod b selaniio keds 2 Jrbav os s it 0 0,408 t el nkt ket de-
Step t Caii the carrier directly ‘ [ ey el cpmst, s he ddesyorg o oliene porbaxe by 4
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;: 0TS (I0E 1 F3C,000 PR Yo arctyou g et 45,000 18 o 10 3 Depertiert S30 FERLESSONT At Y BRI
Step i;.| Prc\:fqle .your nar.ne and Member 1D # ?r SHN ] At o Injesr ol B 05,000 Voupay /e o 0va §5.000 e it 220 2000 100 G094 10 Ot tar bt Y
Step iV Provide information regarding your claim or question o st 0440 ey $100 v chocse s oo ek
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. i ; Wi Couel olirs o bypos o Piedie Sparting Auuys acninisbod 37 Benesyrt
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e L ausstalynlesnar i b waramenst, 02NN Somi-Ecars s Jenssyel ke senies mevetdrbe Do pan ;
~ Vigian 1234 800-677-68372 N yoarroir o Marck 2 ofthe Dlovngjex.
W mesvisioncpm \ /
UBH ™ 7
) EAP 123 800-888-2598 \\ e
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Section 3: Consuiting Services ,
Communication & Education Slliant

Employee Awareness Meetings

= The purpose of the Employee Awareness Meetings is to give employees helpful tips on how to
maximize their benefits and empower them to become better consumers of their healthcare!

= The meetings are typically held outside of Open Enroliment and are not geared towards specific
benefit levels or premium increases.

= Holding the meetings separate from Open Enroliment allows more time to explore the plans
Value Added Benefits and time and money savings tips in depth.

= Ata typical Open Enroliment meeting, a carrier rep spends the last 2 minutes of their
presentation talking about the “Value Adds”, and employees have usually tuned out by this time

=  Doing the meetings off-cycle gives the employer an additional opportunity during the year 1o
remind employees to be more engaged in their benefits

=  Employee Awareness Meetings help ensure that employees appreciate
what employers are offering!

Copyright © 2011 Alliant insurance Services, inc. &




Section 3: Consulting Services Slliant
Compliance & Legislation

= Legislative Compliance: Health Care Reform and More
= Seminars and Webinars
= Electronic Newsletters: Updates and Alerts
= Relevant State and Federal Compliance/Legislative Updates

= Distribution of templates that will aid in fulfilling compliance obligations
« Examples include:

* ERRP & Federal Health Care Reform

= COBRA

= Annual Medicare Part D Creditable Coverage Notices
= FMLA
= Section 125 regulations
= Conduct Compliance Audit — Plan Document/SPD/Handbook/Processes
= HIPAA Compliance Obligations (primarily Privacy and Security)
« SPD review and recommendations
= Assistance with compliance questions, audits and projects

= [nvolvement from legal counsel as needed e
~ Compliance &
- ?"'%4"’—"9-35'??5@“‘5i' -
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Section 3: Consulting Services Al
Renewal Analysis and Negotiations YAlliant

= Analyze Renewals on an annuai basis to ensure fairness and accuracy and
make certain that the increase is justified by the reported factors

= Proactively negotiate renewals and options to secure the best possible
outcome for the District, while maintaining the integrity of the benefit plan as a
whole

e Risk Consuliing
— Stop-Loss & Reinsurance Procurement

— Risk Retention Setting & Forecasting

Copyright © 2017 Alliant insurance Services, Inc.



Section 3: Consulting Services AT
Wellness Programs Alliarnt

Employer Commitment
=  Woeliness Champions/Wellness Committee

= Communications

= Health Risk Assessment (HRA)
= Biometric Screenings

=  Rewards

= Health Fairs/Benefit Fairs

= Carrier Involvement
= Online Programs and Classes & Services

= Health Coaching

=  Reporting Capabilities

= Program Cost Management

Copyrigtt @ 2071 Alliant Insurance Services. Inc. * T Y




Section 3: Consulting Services

Wellness Programs

Employee Weliness Newsletter
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Section 3: Consulting Services Slliant
Welliness Programs '

Weliness Topics

Nuﬁoncﬂ H'edl;i'h ..Ob.seh.flan‘ées”

Jurarery Fetrmary Sarch
Glvaconna Aaverencss Aoresicen . ]
Newsletter/Wellness Topics
Genaral Health Exarsise
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Geneng versus Brand Nome Prasetip-  Eyes, Teelh, and Earx

tions Keeping your Eyes Healthy
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Section 3: Consulting Services oAl
FHuman Resources Consulting: Sfraf@gfef; HR M@smbershfp Miliarnt

Consuitation with Human Resources & Safety Experts

= Human Resources Seminars & Webinars
= [egal Updates & Best Practices

= On-Line Access to HR Forms, Guidelines, Policies & Checklists
= Compensation Data

= Toll-free Management Support

= Discounts on More Extensive Services

= Employee Handbook

=  HR Audit

= HIPAA Audit

= Harassment Prevention Training

= Affirmative Action Planning

= Unemplioyment Claims Management

= Safety & Loss Control Humaﬁ Resources
Consultmg
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Section 4: Benefit Strategies/Future Opportunities Mlliant

Medical — Self-funded with Blue Cross network & Express Scripts

= Review marketplace for alternatives to current program
= Evaluate pooled purchasing options
= Evaluate provider networks to ensure deepest savings
= Evaluate cost savings with carrier consolidation
= Evaluate TPA alternatives

» Consider offering Innovative Products
= Alternative Networks

= High/Low PPO options

Copyright © 2017 Allant Insurance Services, Inc. Confidential: not for distribution



Section 4: Benefit Strategies/Future Opportunities sifliant

Medical — Self-funded with Blue Cross network & Express Scripts

=  Health Care Reform

= Alliant will provide analysis of pay (a penalty if coverage is not offered) or play (offer
coverage) options, new market developments, including the California health insurance
exchange, eligibility of District employees and retirees for premium subsidies or cost
sharing, vouchers and other health care reform compliance requirements

= Alliant will work closely with the District to educate management and labor about
emerging alternatives and the possible impact on District practices, policies and MOU’s

= Alliant will make recommendations for action and provide practical, actionable advice

Copyright © 2071 Aliant Insturance Services. Inc. Confidential: not for distribution




Section 4: Benefit Strategies/Future Opportunities Slliant

Dental — Delta Dental through SISC

= Review dental plan reporting to evaiuate in-network utilization and
opportunities to communicate employee and employer cost savings

= Evaluate plan é&es-ign to ensure appropriate incentives to Delta Dental
participating dentists

Vision ~ VSP
= Review marketplace for alternatives to current program

« Consider program with alternative network for employees

Copyright @ 2011 Alliant insurance Services. Inc. Confidential not tor distribution



Section 4: Benefit Strategies/Future Opportunities SAlliant

Life Insurance — Metl.ife
Disability Insurance - ?

= Consolidate carriers to provide cost savings and administrative efficiencies

" 10-35% lower costs with matching benefits
= Improved contract provisions that are meaningful to employees
= Lower voluntary rates for employees
» Higher Guarantee Issue amounts

Copyright © 2011 Alliant Insurance Services, Ing. Confidential: not for distribution



Section 4: Benefit Strategies/Future Opportunities Slliant

Employee Assistance Program

= Review marketplace for cost saving alternatives with enhanced benefits and
services

= Consider program with larger network for employees

=  Consider pooled purchasing options

Copyright © 2071 Alliant insurance Services. Inc. Confidential: not for distribution



' : ith Alliant? .
Sectipn 5: Why Partner with Alliant sAlliant
Service Guarantee

Alliant is confident that we will be able to exceed your service expectations and provide
the best in class consulting. To illustrate this commitment, Alliant is willing to place 25%
of our consulting fee at risk. Listed below are the categories of the Service Guarantee:

* Execution of Scope of Work (50%) - Client satisfaction with deliverables in the Scope of Work.

= Service and Support (50%) - Service and Support of Client with decision making tools,
attendance at meetings, and assistance for any implementation of new benefits/products
and transition of carriers.

At any time, Pajaro Valley USD can invoke the terms of the guarantee. All categories
are based solely on client satisfaction level.

Copyright © 2011 Allfant insurance Services. Inc. Confidential’ not for distribution



Section 5: Why Partner with Alliant? sAlliart

We beiieve that we are the most qualified firm to help Pajaro Valley USD achieve
established goals and objectives, and we are confident that we will meet and

exceed your expectations!

= Public Sector Expertise - We know and understand Schools and Public Agencies

= Proven Track Record - Superior Results for Schools and Other Public Agencies

= Proprietary Joint Purchasing Program Options = Market Leverage and Cost Savings

= Best-in-Class Consulting in Joint Labor / Management Environment

= Dedicated & Responsive Account Service Team

= Experienced Underwriting, Actuarial and Consulting Team

= Benchmarking Data specific to School Districts, Colleges, Counties, Cities & Public Agencies
= Ongoing Legislative Updates & Compliance Support

s Customized Communication Campaign & Services

Copyright © 2011 Alliant insurance Sarvices, Inc. Confidential: not for distribution 3z
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

1 Item No:

12,2

: Date 6&0‘0@ 26,2011 S

- Item: Update Board Policy #6164.4, Identification and Evaluation
_ of Individuals for Special Education

Overview: ' PVUSD has retained the services of California School Boards Association
(CSBA) in an effort to maintain our Board Policies up to date. The policy
~ presented for approval has been reviewed and approved by staff. The following
- is a brief description of the change,

. BP 6164.4 - Identification and Evaluation of Individuals for Special Education
{BP revised} _
MANDATED policy revised to include notification to parents/guardians
regarding their right to consent to the assessment of their child for purposes of
determining the child's eligibility for special education or related services.

- Recommendation: ~ Review and approve revised Board Policy #6164 .4.

Prepared By:  Dorma Baker, Superintendent




Instruction BP 6164.4(a)

IDENTIFICATION AND EVALUATION OF INDIVIDUALS FOR SPECIAL
EDUCATION

The Governing Board recognizes the need to actively seek out and evaluate district residents
from birth to age 21 who have disabilities in order to provide them with appropriate
educational opportunities in accordance with state and federal law.

fcf. 0430 - Comprehensive Local Plan for Special Education)
fcf. 6164.41 - Children with Disabilities Enrolied by Their Parents in Private School)
(ef. 6164.6 - Identification and Education Under Section 504)

The Superintendent or designee shall establish a comprehensive system that includes
procedures for the identification, screening, referral, and regular and triennial assessment of
individuals eligible for special education, as well as procedures for the planning,
implementation, and review of the education and related services provided to such
individuals. (Education Code 56301)

The district's identification procedures shall include methods for utilizing referrals from
parents/guardians, teachers, appropriate professionals, and others, and shall be coordinated
with school site procedures for referral of students whose needs cannot be met with
modifications to the regular instructional program. (Education Code 56302)

The Superintendent or designee shall notify parents/guardians, in writing, of their rights
related to identification, referral, assessment, instructional planning, implementation, and
review, including the right to consent to any assessment concerning their child. In addition,
the Superintendent or designee shall notify parents/guardians of procedures for initiating a
referral for assessment to identify individuals who need special education services.
(Education Code 56301)

{cf- 1312.3 - Uniform Complaint Procedures)

(cf 3541.2 - Transportiation for Students with Disabilities)

(cf. 411223 - Special Education Staff)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.6 - Parental Notifications)

{cf. 6159 - Individualized Education Program)

(¢f. 6159.1 - Procedural Safeguards and Complaints for Special Education)

(cf. 6159.2 - Nompublic, Nonsectarian School and Agency Services for Special Education)
(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)
{cf. 6162.51 - Standardized Testing and Reporting Program)

(cf. 6162.52 - High School Exit Fxamination)

Legal Reference: (see next page)



BP 6164.4(b)

IDENTIFICATION AND EVALUATION OF INDIVIDUALS FOR SPECIAL
EDUCATION (continued)

Legal Reference:
EDUCATION CODE
44265.5 Professional preparation for teachers of impaired students
56000-56885 Special education programs, especially:
56195.8 Adoption of policies
56300-56304 ldentification of individuals with disabilities
56320-56331 Assessment
56333-56338 Eligibility criteria for specific learning disabilities
26340-36347 Instructional planning and individualized education program
56381 Reassessment of students
56425-36432 Early education for individuals with disabilities
3644111 Eligibility criteria, children ages 3-3
56445 Transition to grade school; reassessment
56500-563509 Procedural safeguards
GOVERNMENT CODE
95000-95029.5 California Early Intervention Services Act
CODE QF REGULATIONS, TITLE 5
3021-3029 Idewntification, referral and assessment
3030-3031 Eligibility criteria
UNITED STATES CODE. TITLE 20
1232g Family Educational Rights and Privacy Act of 1974
1412 State eligibility
1415 Procedural safeguards
CODE QF FEDERAL REGULATIONS. TITLE 34
104.35 Evaluation and placement
104.36 Procedural safeguards
300.1-300.818 Individuals with Disabilities Education Act, especially:
300.301-300.306 Evaluations and reevaluations
CQURT DECISIONS
Hood v. Encinitas Union School District, (2007) 486 F.3d 1099

Management Resources.
FEDERAL REGISTER
Rules and Regulations, August 14, 2006, Vol. 71, Number 156, pages 46539-46845
WEB SITES
California Department of Education, Special Education: http./fwww.cde.ca.govisp/se
U.S. Department of Education, Office of Special Education Programs:
http./fwww.ed. gov/about/offices/list/osers/osep

Policy PAJARO VALLEY UNIFIED SCHOOIL DISTRICT
adopted: Watsonville, CA



