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August	12,	2015	
REGULAR	BOARD	MEETING	

	

CLOSED	SESSION	–	6:00		p.m.	–	7:00	p.m.	
PUBLIC	SESSION	–	7:00	p.m.	

	
DISTRICT	OFFICE		

Boardroom	
292	Green	Valley	Road,	Watsonville,	CA	95076	

	

NOTICE TO THE PUBLIC: BOARD PACKET DOCUMENTS ARE AVAILABLE FOR YOUR REVIEW AT THE 
FOLLOWING LOCATIONS: 

 

 Superintendent’s Office: 294 Green Valley Road, Watsonville, CA (4th Floor) 
  On our Webpage: www.pvusd.net  

Notice	to	the	Audience	on	Public	Comment
	

Members	of	the	audience	are	welcome	to	address	the	Board	on	all	items	not	listed	on	this	agenda.		Such	comments	are	welcome	
at	the	“Visitor	Non‐Agenda	Items”.	
	
Members	of	the	audience	will	also	have	the	opportunity	to	address	the	Board	during	the	Board’s	consideration	of	each	item	on	
the	agenda.	
	

Individual	speakers	will	be	allowed	three	minutes	(unless	otherwise	announced	by	the	Board	President)	to	address	the	Board	
on	each	agenda	item.	You	must	submit	this	card	prior	to	the	discussion	of	the	agenda	item	you	wish	to	speak	to;	once	an	
item	has	begun,	cards	will	not	be	accepted	for	that	item.		For	the	record,	please	state	your	name	at	the	beginning	of	your	
statement.		The	Board	shall	limit	the	total	time	for	public	input	on	each	agenda	item	to	20	minutes.		With	Board	consent,	the	
President	may	increase	or	decrease	the	time	allowed	for	public	presentation,	depending	on	the	topic	and	the	number	of	persons	
wishing	to	be	heard.		The	President	may	take	a	poll	of	speakers	for	or	against	a	particular	issue	and	may	ask	that	additional	
persons	speak	only	if	they	have	something	new	to	add.	

	

Las	Solicitudes	de	Traducción:	
Traducción	del	inglés	al	español	está	disponibles	en	las	sesiones	de	la	mesa	directiva.	Por	favor	obtenga	su	equipo	al	entrar	a	la	
junta.			
	

We	ask	that	you	please	turn	off	your	cell	phones	and	pagers	when	you	are	in	the	boardroom.	
	

Please	Note	that	Reporting	out	of	Closed	Session	will	Take	Place	AFTER	Action	Items.	

     
 
 

 
 

 
 
 

 
 
 
 
 
 
 
 
  
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
1.0 CLOSED	SESSION	OPENING	CEREMONY	IN	OPEN	SESSION	–	6:00	P.M.													

1.1	 Call	to	Order	
	
	 1.2	 Public	comments	on	closed	session	agenda.	
		

PAJARO	VALLEY	UNIFIED	SCHOOL	DISTRICT	
MISSION	STATEMENT	

	
The	Mission	of	the	Pajaro	Valley	Unified	School	District	is	to	educate	and	to	support	learners	in	reaching	

their	highest	potential.		We	prepare	students	to	pursue	successful	futures	and	to	make	positive	
contributions	to	the	community	and	global	society.	
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2.0 CLOSED	SESSION	(AND	AFTER	REGULAR	SESSION	IF	NECESSARY)	
2.1	 Public	Employee	Appointment/Employment,	Government	Code	Section	54957	
	 a.		Certificated	Employees	(see	Attached)	

b.		Classified	Employees	(see	attached)	
	
2.2	 Public	Employee	Discipline/Dismissal/Release/Leaves	
	
2.3	 Negotiations	Update	

a. CSEA	
b. PVFT	
c. Unrepresented	Units:	Management	and	Confidential	
d. Substitutes	–	Communication	Workers	of	America	(CWA)	

	
2.4	 Claims	for	Damages	
	
2.5	 Existing	Litigation	

	
2.6	 Pending	Litigation	
	
2.7	 Anticipated	Litigation	

	
2.8	 Real	Property	Negotiations	
	

3.0	 OPENING	CEREMONY			–	MEETING	OF	THE	BOARD	IN	PUBLIC	‐	7:00	P.M.	
3.1		 Pledge	of	Allegiance	
	
3.2		 Welcome	by	Board	President	

Trustees	Kim	De	Serpa,	Leslie	DeRose,	Maria	Orozco,	Karen	Osmundson,	Lupe	Rivas,	
Willie	Yahiro	and	President	Jeff	Ursino.	
	

3.3	 Superintendent	Comments	
	

3.4	 Governing	Board	Comments/Reports	Standing	Committee	Meetings	(1	minute	per	trustee)	
	

4.0	 APPROVAL	OF	THE	AGENDA		
	
5.0	 APPROVAL	OF	MINUTES	 	

‐		Minutes	for	June	24,	2015	
	
6.0		 VISITOR	NON‐AGENDA	ITEMS	

Public	comments	on	 items	that	are	not	on	the	agenda	can	be	addressed	at	 this	time.	The	Board	
President	 will	 recognize	 any	member	 of	 the	 audience	wishing	 to	 speak	 to	 an	 item	 not	 on	 the	
agenda	 on	 a	matter	 directly	 related	 to	 school	 business.	 	 The	 President	may	 allot	 time	 to	 those	
wishing	to	speak,	but	no	action	will	be	taken	on	matters	presented	(Ed.	Code	Section	36146.6).		If	
appropriate,	the	President	or	any	Member	of	the	Board	may	direct	that	a	matter	be	referred	to	the	
Superintendent's	Office	for	placement	on	a	future	agenda.		(Please	complete	a	card	if	you	wish	to	
speak.)	

	
7.0		 EMPLOYEE	ORGANIZATIONS	COMMENTS	–	PVFT,	CSEA,	PVAM,	CWA	 																	5	min.	each	
	
8.0	 CONSENT	AGENDA	

Information	concerning	the	Consent	items	listed	above	has	been	forwarded	to	each	Board	
Member	prior	to	this	meeting	for	his/her	study.		Unless	some	Board	Member	or	member	of	the	
audience	has	a	question	about	a	particular	item(s)	and	asks	that	it	be	withdrawn	from	the	
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Consent	list,	the	item(s)	will	be	approved	at	one	time	by	the	Board	of	Trustees.			The	action	taken	
in	approving	Consent	items	is	set	forth	in	the	explanation	of	the	individual	item(s).	

	
8.1		 Purchase	Orders	June	17	–	August	5,	2015		
							 The	PO’s	will	be	available	in	the	Superintendent's	Office.		

	
8.2		 Warrants	June	17	–	August	5,	2015	
							 The	warrants	will	be	available	in	the	Superintendent's	Office.	
	
8.3	 Acknowledge	with	Gratitude	Donation	of	$10,000	from	Rita	and	Tuzon	family	for	Hall	

District	Elementary	School’s	Ardell	Tuzon	Library.			
	
8.4		 Acknowledge	with	Gratitude	Donation	of	$10,000	from	Monterey	Peninsula	Foundation	

for	Hall	District	Elementary	School	to	Support	Student	Field	Trips.			
	
8.5	 Approve	New	Asphalt	Walkway	Notice	of	Completion	and	Change	Order	for	Rio	del	Mar	

Elementary	School,	Bid	#	B‐15‐17‐06‐843‐004GG.	
	
8.6	 Approve	Septic	Systems	Improvements	Notice	of	Completion	for	Bradley	Elementary	

School.			
	
8.7	 Approve	New	Two	Story	Relocatable	Classrooms	for	Watsonville	High	School,	Bond	

Project	#8505,	Bid	#	B‐15‐21‐07‐804‐8505.	
	
8.8	 Approve	Water	Intrusion	Repair	Project	for	Hall	District	Elementary	School,	Bid	#	B‐15‐

21‐04‐810‐8510.	
	
8.9	 Approve	Notices	of	Completion	for	Gutters	and	Downspouts	Improvements	at	Various	

Sites.			
	
8.10	 Approve	Notice	of	Completion	for	Roof,	Gutter	and	Dry	Rot	Repairs	for	Calabasas	

Elementary	School.			
	
8.11	 Approve	Architectural	Service	Amendment	for	the	Pajaro	Valley	High	School	New	

Auditorium	Building	Project,	Measure	L	Bond	Project	#8301.	
	
8.12	 Approve	Architectural	Service	Amendment	for	the	Pajaro	Valley	High	School	Upper	Fields	

Project,	Measure	L	Bond	Project	#8300.	
	
8.13	 Approve	Architectural	Service	Amendment	for	MacQuiddy	Elementary	School	New	

Relocatable	Classroom	Addition.			
	
8.14	 Approve	Architectural	Service	Amendment	for	the	Lakeview	Middle	School	Campus‐wide	

Fire	Alarm	Upgrades.			
	
8.15	 Approve	D‐Wing	Re‐Roofing	Project	for	Valencia	Elemetnary	School,	B‐15‐23‐6‐046‐8150.	
	
8.16	 Approve	Williams	Quarterly	Complaint	Report	for	April,	May	June	2015.	Number	of	

Complaints:	Zero.				
	
8.17	 Approve	Resolution	#15‐16‐02,	Updated	Authorized	District	Signatures	on	Record.	
	
8.18	 Approve	Migrant	&	Seasonal	Head	Start	2013‐14	Program	Information	Report	(P.I.R).		
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8.19	 Approve	Migrant	&	Seasonal	Head	Start	Policy	Committee	Bylaws.			
	
8.20	 Approve	Revisions	to	the	Code	of	Conduct	for	Migrant	&	Seasonal	Head	Start	Program.			
	
8.21	 Approve	Award	of	Open	Purchase	Order	Contracts	for	Food	and	Nutritional	Services	Bids.			
	
The	administration	recommends	approval	of	the	Consent	Agenda.			

	
9.0	 DEFERRED	CONSENT	ITEMS		
	
10.0	 REPORT	ITEMS	

10.1	 Report	and	discussion	and	Update	on	Bond	Projects	and	Summer	Construction	and	
Modernization	Projects	throughout	the	District.	

	 Report	by	Rick	Mullikin,	Director	of	Maintenance,	Construction	and	Facilities.			
	 	 	 	 	 	 	 	 							15	min.	report;	30	min.	discussion	
10.2	 Report	and	discussion	on	the	Transportation	Study	Report.			
	 Report	by	Melody	Canady,	CBO.																																																				15	min.	report;	30	min.	discussion	
	

11.0	 ACTION	ITEMS	
	 11.1	 Report,	discussion	and	possible	action	to	Approve	Contract	of	Employment	for	Ian		
	 	 MacGregor,	Interim	Assistant	Superintendent	for	Human	Resources.	

Report	by	Dorma	Baker,	Superintendent.																																							2	min.	report;	2	min.	discussion	
	

		 11.2	 Report,	discussion	and	possible	action	to	Approve	Contract	of	Employment	for	Lisa	
	 	 Aguerria	Lewis,	Assistant	Superintendent	for	Elementary	Services.	

Report	by	Dorma	Baker,	Superintendent.																																							2	min.	report;	2	min.	discussion	
	

	 11.3	 Report,	discussion	and	possible	action	to	Approve	Updated	Management	Salary	Schedule.	
Report	by	Ian	MacGregor,	Interim	Assist.	Sup,	HR.																							2	min.	report;	2	min.	discussion	
	

	
		 11.4	 Report,	discussion	and	possible	action	to	Approve	3	Job	Revisions	in	Migrant	&	Seasonal	
	 	 Head	Start:	Supervisor,	MSHS	Health	Services;	Supervisor,	MSHS	Program	Operations;	
	 	 Supervisor,	MSHS	Parent	Involvement.			

Report	by	Pam	Shanks,	Director	Classified	HR.																												5	min.	report;	5	min.	discussion	
	

		 11.5	 Report,	discussion	and	possible	action	to	Approve	3	Job	Revisions	in	Migrant	&	Seasonal	
	 	 Head	Start:	Coordinator,	MSHS	Disabilities/Mental	Health;	Coordinator,	MSHS	Child		
	 	 Development;	Coordinator,	MSHS	Family	Child	Care	Home;	Coordinator,	MSHS	Family	&	
	 	 Community	Services.					

Report	by	Pam	Shanks,	Director	Classified	HR.																												5	min.	report;	5	min.	discussion	
	

12.0	 ACTION	ON	CLOSED	SESSION	
	
13.0		 UPCOMING	BOARD	MEETINGS/REMAINING	BOARD	MEETINGS	FOR	2015	

All	meetings,	unless	otherwise	noted,	take	place	at	the	District	Office	Boardroom,	292	Green	
Valley	Road,	Watsonville,	CA.		Closed	Session	begins	at	6:00	pm;	Open	Session	begins	at	7:00	pm.		
	
	

Comment 
August  26  
September   9 

 23  
 Unaudited Actuals 
 

October  14  
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 28  
November  18   
December  9   Annual Organization Mtg.   

 Approve 1st Interim Report 
	

14.0			 ADJOURNMENT	 	 	
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PAJARO	VALLEY	UNIFIED	SCHOOL	DISTRICT	
CLOSED	SESSION	AGENDA	

August	12,	2015	
																					

2.1	 Public	Employee	Appointment/Employment,	Government	Code	Section	54957	
	 a.		Certificated	Employees			
	 b.		Classified	Employees			
	

New	Hires	–	Probationary	

1	 Buyer	

1	 Data	Entry	Specialist	

1	 Groundskeeper	I	

1	 Library	Media	Technician		

2	 Office	Assistant	III	

1	 Office	Manager	

1	 Supervisor,	Food	Services	

1	 Theatre	Technician	

New	Hires	

1	 Curriculum	Coach	

1	 School	Nurse	

2	 School	Psychologist	

9	 Speech	&	Language	Specialist	

28	 Teachers		

Rehires	

	 None	

Promotions	

1	 Office	Assistant	III	

1	 Office	Manager	

1	 Payroll	Technician	

	 None	

New	Substitutes	

Administrative	Appointments	

3	 Assistant	Superintendent	

1	 Coordinator	

2	 Director	

1	 Principal	

Transfers	
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	 None	

Other	

	 None	

Extra	Pay	Assignments	

12	 Coach	

Extra	Period	Assignments	

	 None	

Leaves	of	Absence				

6	 Teacher	

1	 Bus	Driver	Specialized	

1	 Health	Care	Assistant	

1	 Human	Resources	Analyst	

1	 Instructional	Assistant	–	Moderate/Severe	

Miscellaneous	Action		

1	 Instructional	Assistant	–	General	Ed	

1	 Supervisor	of	Planning	

Retirements	

	 None	

Resignations/Terminations	

	 None	

Supplemental	Service	Agreements		

1	 Coordinator	

1	 Counselor	

2	 Curriculum	Coach	

1	 Program	Director	

4	 School	Nurse	

363	 Teacher	

Separations	From	Service		

1	 Academic	Coordinator	

1	 Assistant	Superintendent,	Elementary	

2	 Assistant	Principal		

1	 Counselor	

1	 School	Nurse	

19	 Teacher		

1	 Administrative	Secretary	III	

2	 Attendance	Specialist		
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1	 Behavior	Technician		

1	 Director,	Food	Services	

1	 Instructional	Assistant	–	Mild/Moderate	

1	 Instructional	Assistant	–	Moderate/Severe	

1	 Office	Manager	III	

Limited	Term	–	Projects	

1	 Administrative	Secretary	I	

1	 Administrative	Secretary	II	

1	 Administrative	Secretary	III	

35	 Behavior	Technician	

41	 Bus	Driver	

15	 Cafeteria	Assistant		

1	 Cafeteria	Manager	II	

2	 Cafeteria	Manager	III	

17	 Campus	Safety	&	Security	Officer		

1	 Central	Kitchen	Manager	

12	 Custodian	I	

2	 Custodian	II	

2	 Data	Entry	Specialist		

6	 Health	Care	Assistant		

1	 Human	Resources	Analyst	

63	 Instructional	Assistant	–	General	Ed	

14	 Instructional	Assistant	–	Mild/Moderate	

84	 Instructional	Assistant	–	Moderate/Severe	

11	 Instructional	Assistant	–	Migrant	Ed	

1	 Interpreter	Tutor	Sign	Language	

1	 Language	Support	Liaison	

10	 Library	Media	Tech	

1	 Low	Incidence	Tech	

4	 Office	Assistant	II	

5	 Office	Assistant	III	

1	 Occupational	Therapist	

2	 Office	Manager	

3	 Site	Computer	Support	Technician	

1	 Translator	

1	 Warehouse/Delivery	Driver	
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	Exempt	

11	 Crossing	Guards	

17	 Enrichment	Specialist		

39	 Pupil	

47	 Student	Worker	

7	 Yard	Duty	

Provisional	

1	 Registration	Specialist	I	

Limited	Term	‐	Substitute	

1	 Administrative	Secretary	I	

1	 Attendance	Specialist		

1	 Cafeteria	Assistant	

14	 Custodian	I	

1	 Groundskeeper	I	

2	 Groundskeeper	II	

3	 Office	Manager	
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June	24,	2015	
REGULAR	BOARD	MEETING	
UNADOPTED	MINUTES	

	

CLOSED	SESSION	–	5:30		p.m.	–	7:00	p.m.	
PUBLIC	SESSION	–	7:00	p.m.	

	
DISTRICT	OFFICE	Boardroom	

292	Green	Valley	Road,	Watsonville,	CA	95076	

     
 
 

 
 

 
 
 
 
 
 
 

 
 
1.0 CLOSED	SESSION	OPENING	CEREMONY	IN	OPEN	SESSION	–	5:30	P.M.													

1.1	 Call	to	Order	
President	Ursino	called	the	meeting	of	the	Board	to	order	in	public	at	5:37	PM	at	292	Green	Valley	
Road,	Watsonville,	CA.			
	

	 1.2	 Public	comments	on	closed	session	agenda.	
	None.		
	

2.0 CLOSED	SESSION	(AND	AFTER	REGULAR	SESSION	IF	NECESSARY)	
2.1	 Public	Employee	Appointment/Employment,	Government	Code	Section	54957	
	 a.		Certificated	Employees			

b.		Classified	Employees			
	

New	Hires	–	Probationary	

1	 Groundskeeper	II	

2	 Instructional	Assistant	‐	Moderate/Severe	

2	 Lead	Custodian	I	

1	 Maintenance	Specialist	Painter	

1	 Office	Assistant	II	

1	 Office	Assistant	III	

1	 Office	Manager		

New	Hires	

3	 Teachers	

Rehires	

	 None	

Promotions	

	 None	

New	Substitutes	

2	

Administrative	Appointments	

3	 Assistant	Principals	



Regular	Meeting		 	 June	24,	2015																																																							Page	2	of	10	

1	 Director	

1	 Coordinator,	After	School	

Transfers	

	 None	

Other	

	 None	

Extra	Pay	Assignments	

8	 Coach	

Extra	Period	Assignments	

	 None	

Leaves	of	Absence				

2	 Teachers	

Miscellaneous	Action		

	 None	

Retirements	

	 None	

Resignations/Terminations	

	 None	

Supplemental	Service	Agreements		

45	 Teacher		

Separations	From	Service		

1	 Bus	Driver	

1	 Instructional	Assistant	–	General	Ed	

1	 Warehouse	Worker	II	

9	 Teachers	

Limited	Term	–	Projects	

12	 Cafeteria	Assistant		

4	 Campus	Safety		

1	 Date	Entry	Specialist	

1	 Library	Media	Technician	

2	 Office	Assistant	II	

Exempt	

1	 Childcare	

2	 Enrichment	Specialist	

Provisional	

	 None	
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2.2	 Public	Employee	Discipline/Dismissal/Release/Leaves	
	 a.	Classified	Employee	Dismissal	Hearing	
	
2.3	 Negotiations	Update	

a. CSEA	
b. PVFT	
c. Unrepresented	Units:	Management	and	Confidential	
d. Substitutes	–	Communication	Workers	of	America	(CWA)	

	
2.4	 Claims	for	Damages	

a.			California	State	Automobile	Insurance	vs.	PVUSD	
b.			Claudia	Plascencia		vs.	PVUSD	

	
2.5	 Existing	Litigation	

	
2.6	 Pending	Litigation	
	
2.7	 Anticipated	Litigation	

	
2.8	 Real	Property	Negotiations	
	

3.0	 OPENING	CEREMONY			–	MEETING	OF	THE	BOARD	IN	PUBLIC	‐	7:00	P.M.	
President	Ursino	called	the	meeting	of	the	Board	in	public	to	order	at	7:07	PM.		
	
3.1		 Pledge	of	Allegiance	
Trustee	Rivas	led	the	Board	in	the	Pledge	of	Allegiance.			
	
3.2		 Welcome	by	Board	President	
Trustees	Kim	De	Serpa,	Leslie	DeRose,	Karen	Osmundson,	Lupe	Rivas,	Willie	Yahiro	and	President	
Jeff	Ursino	were	present.		Trustee	Maria	Orozco	was	absent.			

	
3.3	 Superintendent	Comments	
Dorma	Baker	introduced	Dr.	Nancy	Bilicich,	Watsonville	Mayor,	who	was	present	to	issue	City	
Proclamations	to	retiring	Assistant	Superintendents	Murry	Schekman	and	Ylda	Nogueda.	
	
Dr.	Bilicich	read	the	proclamation	and	thanked	Mr.	Schekman	and	Mrs.	Nogueda	for	their	
dedication	to	the	District.			
	
Dorma	Baker	also	announced	that	Assistant	Superintendent	of	Human	Resources,	Sharon	
Roddick,	had	resigned;	she	noted	that	she	will	be	missed.		

	
3.4	 Governing	Board	Comments/Reports	Standing	Committee	Meetings			
Trustee	Osmundson	attended	the	Migrant	and	Seasonal	Head	Start	committee	meeting;	they	take	
place	all	year.		She	said	farewell	to	administrators	leaving	the	district.			
	
Trustee	Rivas	stated	she	had	her	grandchildren	visiting	and	they	enjoyed	this	lovely	area.			
	

Limited	Term	‐	Substitute	

1	 Administrative	Secretary	I	

1	 HR	Analyst	

1	 Office	Assistant	III	
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Trustee	DeRose	thanked	leaving	administrators	for	their	work	with	the	district.	
	
Trustee	De	Serpa	noted	that	change	is	a	constant	and	it	is	an	exciting	time	for	PVUSD,	especially	
with	a	more	positive	financial	outlook.		She	looks	forward	to	working	with	the	new	members	in	
Cabinet.		
	
Trustee	Yahiro	noted	that	Sharon	and	Nancy	were	on	the	very	first	women’s	softball	team	in	the	
60’s.		It	was	the	only	softball	team	around.		The	army	from	Fort	Ord	sent	their	softball	team	and	
they	learned	about	teamwork.		Management	has	been	handling	very	well	the	team	work.			
	
President	Ursino	announced	that	an	Aptos	lady	was	injured	in	a	hit‐and‐run	accident	and	there	is	
a	benefit	for	her	at	Sushi	Garden;	he	invited	all	to	participate	in	the	event.		He	attended	the	Annie	
Glass	Chamber	of	Commerce	meeting	on	behalf	of	PVUSD.		He	is	proud	that	PVHS	was	recognized	
by	Julie	Packard	with	the	work	they	do	around	the	environment	
	

4.0	 APPROVAL	OF	THE	AGENDA		
Trustee	DeRose	moved	to	approve	the	agenda	with	the	following	changes:	move	action	item	#12.5	after	
item	#10.0;	remove	#2.2a	from	the	agenda;	and	item	#12.3	board	back	up	has	noted	that	the	report	is	
under	12.5	but	it	is	actually	under	#12.5.	Trustee	Osmundson	seconded	the	motion.	The	motion	passed	
6/0/1	(Orozco	absent).	
	
5.0	 APPROVAL	OF	MINUTES	 	

‐		Minutes	for	June	10,	2015	
Trustee	De	Serpa	moved	to	approve	the	minutes	for	June	10,	2015.	Trustee	Rivas	seconded	the	motion.	
The	motion	passed	5/0/1/1	(Orozco	absent;	Ursino	abstained).	
	
Board	President	closed	the	regular	Board	meeting	and	opened	the	Public	Hearing.			
	
6.0 PUBLIC HEARING ON PERSONNEL COMMISSION BOARD APPOINTED VACANCY 
 PUBLIC HEARING (Merit Rule 3.2) 
 6.1  Report by Pam Shanks, Director, Classified Staff    

Pam	Shanks	reported	that	a	public	hearing	on	May	27th	the	board	announced	Judy	Durand	as	the	
appointee	for	the	unexpired	term	for	the	Personnel	Commission	Board	appointee.		This	public	
hearing	gives	the	public,	employees	and	unions	the	opportunity	to	comment	on	the	appointment.		
The	action	to	appoint	will	be	made	during	action	items.			
 
6.2 Public Comment 

 None.  
 

6.3 Board Comments/Questions 
Trustee	De	Serpa	stated	that	she’d	met	Judy	Durand	and	she	is	very	qualified.			
	
Trustee	Rivas	added	that	the	position	was	vacated	due	to	the	passing	of	Mary	Ann	Gomez.			

	
Board	President	closed	the	public	hearing	and	resumed	the	regular	meeting.			
	
7.0		 VISITOR	NON‐AGENDA	ITEMS	
Lucila	Villarreal,	retired	teacher	and	president	of	California	Association	of	Bilingual	Education,	spoke	
about	CABE’s	access	to	the	best	resources	to	meet	the	needs	of	English	Learners,	including	research‐
based	dual	language	programs.		She	commented	on	the	existing	models	at	PVUSD	and	asked	that	the	
district	works	to	reinstate	the	programs	that	were	dismantled.			
	
Bill	Beecher,	community	member,	stated	that	trustee	Orozco	did	a	wonderful	job	running	these	past	
couple	of	meetings.	He	appreciates	the	focus	on	student	performance	at	the	last	meeting	but	finds	that	
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presentations	are	missing	information	on	results.		He	met	with	Jenny	Sarmiento	of	PVPSA	and	discussed	
the	importance	of	helping	the	family	in	order	to	impact	the	students.			
	
8.0		 EMPLOYEE	ORGANIZATIONS	COMMENTS	–	PVFT,	CSEA,	PVAM,	CWA	 																			
Jack	Carroll,	PVFT,	commented	on	the	revenue	discrepancy	between	the	district	and	the	State’s	
Department	of	Finance,	a	difference	of	about	$30	million	dollars,	with	the	district	showing	exaggerated	
expenses.		The	benefit	expense	forecast	is	also	exaggerated	with	and	increase	of	9%,	7%	and	5%	
respectively	for	the	next	three	years,	when	the	forecast	could	be	a	lot	less.		There	seems	to	be	hidden	
reserves.		He	commented	on	the	continuous	SELPA	encroachment,	noting	that	the	figures	increases	
significantly	year	after	year.		He	hopes	to	see	FCMAT	Special	Ed	report	soon	so	that	a	plan	can	be	develop	
to	mitigate	encroachment.			
	
Patty	Padilla	Salsberg,	CSEA	Regional	representative,	stated	she	was	invited	by	the	members	to	share	that	
beginning	in	April	2014	there	were	concerns	with	the	M&O	department.	Because	they	were	not	contract	
violations,	a	complaint	for	violation	of	employee	safety,	evaluation	and	lack	of	leadership	and	support	
from	the	supervisor	was	filed.	Under	employee	safety,	there	were	concerns	that	employees	were	
expected	to	clean	rooms/portables	that	may	not	have	been	safe	for	employees	to	clean	but	yet	they	were	
directed	to	do	so.	In	addition,	there	were	complaints	regarding	the	supervisor’s	leadership	evaluation.		
She	presented	a	packet	to	each	trustee	with	materials	on	these	matters,	including	letters	from	long‐term,	
dedicated	members	expressing	their	concerns.	In	September	we	met	with	Sharon	Roddick,	pleasant	
meeting,	who	responded	to	our	concerns	and	came	up	with	some	solutions.		One	of	the	resolutions,	was	
that	CSEA	would	be	included	if	there	were	significant	matters.		Hope	that	the	new	person	replacing	
Sharon	continues	that	commitment.			
	
9.0	 CONSENT	AGENDA	
Trustee	De	Serpa	moved	to	approve	the	consent	agenda,	thanking	Mrs.	and	Mrs.	Colombetti	for	their	
donation.		Trustee	DeRose	seconded	the	motion.		The	motion	passed	6/0/1	(Orozco	absent).	
	

9.1		 Purchase	Orders	June	4	‐17,	2015	
	

9.2		 Warrants	June	4	‐	17,	2015	
	
9.3	 Acknowledge	with	Gratitude	Donation	of	Spanish	Books	and	Literacy	Sets	from	Mr.	

And	Mrs.	Guillermo	Colombetti	for	the	Extended	Learning	Department’s	Family	
Literacy	Project,	an	Estimated	Value	of	$3,000.			

	
9.4	 Approve	Declaration	of	Obsolete	and/or	Surplus	Furniture,	Textbooks	and	

Equipment.			
	
9.5	 Approve	2015‐16	Consolidated	Application	for	Funding	Federal	and	State	

Programs.			
	
9.6	 Approve	Legal	Services	Agreement	for	Fagen	Friedman	&	Fulfrost	LLP	for	2015‐16.			
	
9.7	 Approve	Agreement	for	Program,	Facilities	and	Services	for	Pajaro	Valley	

Prevention	and	Student	Assistance	for	2015‐16.			
	
9.8	 Approve	Resolution	#14‐15‐35,	Updated	Authorized	Signatories	List.				
	
9.9	 Approve	Agricultural	Career	Technical	Education	Incentive	Grant	for	2015‐16.			
	
9.10	 Approve	Contract	for	Health	Supplies/Blanket	Bid	#JL032915‐HTH	for	the	District	

Warehouse/Stores.	
	



Regular	Meeting		 	 June	24,	2015																																																							Page	6	of	10	

9.11	 Approve	Contract	for	Athletic	Supplies/Blanket	Bid	#JL032915‐Ath	for	the	District	
Warehouse/Stores.	

	
9.12	 Approve	Contract	for	Paper	Supplies/Blanket	Bid	#JL032915=PAP	for	the	District	

Warehouse/Stores.		
	
9.13	 Approve	Contract	for	Custodial	Supplies/Blanket	Bid	#JL032915‐CUST	for	the	

District	Warehouse/Stores.			
	
9.14	 Approve	Resolution	#14‐15‐37,	Emergency	Closure	and	Suspension	of	Days	of	

Operation	at	CDD	Children’s	Centers	and	State	Preschools	Due	to	Circumstances	
beyond	the	Agencies	Control.			

	
9.15	 Approve	Resolution	#14‐15‐38,	Child	Development	Contracts	Child	Development	

Division	(CDD)	Programs	2015‐16	(CMIG‐5016,	CMSS‐5016,	CSPP‐5543,	CPKS‐5101,	
CCTR‐5287).	

	
9.16	 Approve	New	Asphalt	Walkway	at	Rio	del	Mar	Elementary	School.		
	
9.17	 Approve	Contract	for	Rosemarie	Pottage	for	July	and	August	2015		
	

10.0	 DEFERRED	CONSENT	ITEMS		
None.			
	 	
12.0	 ACTION	ITEMS	

12.5	 Report,	discussion	and	possible	action	on	Resolution	#14‐15‐36,	Declaration	of	
Cooperative	Support	and	Collaboration	Between	the	Pajaro	Valley	Unified	School	
District	and	the	Aptos	Sports	Foundation.	
Report	by	Dorma	Baker,	Superintendent					 														

Dorma	Baker	introduced	Paul	Bailey	to	talk	about	the	ASF	to	talk	about	a	cooperative	model	to	
support	schools.			
	
Paul	Bailey,	president	ASF,	introduced	a	group	of	parents,	alumnae	and	business	people	who	have	
built	this	organization	and	were	present	at	the	meeting.	He	gave	a	brief	vision	of	the	of	the	
organization	that	started	in	1979	to	improve	sports	facilities	at	Aptos	High	School,	including	a	
timeline	with	the	many	projects	the	association	has	done	to	improve	the	athletics	at	the	school.	
Their	organization	has	touched	every	program	in	the	school.		The	intent	is	to	establish	and	ASF	
Endowment	Fund	and	have	it	become	an	Aptos	community	asset	within	5	years.		The	fund	would	
depend	on	our	alumnae	base.		An	additional	purpose	is	to	continue	to	develop	a	unique	
relationship	with	PVSUD.		ASF	can	be	a	resource	to	access	the	creativity	to	improve	systems	in	
public	schools.		We	have	reached	out	to	PVHS	&	WHS	to	find	out	what	each	of	the	athletic	facilities	
will	like	in	the	next	10	years.				
	
Dorma	Baker	added	that	this	action	formalizes	a	cooperative	support	and	collaboration,	
acknowledging	the	partnership.		We	appreciate	the	work	being	done	at	the	schools.		There	is	no	
budgetary	consideration.	
	
Board	participated	with	comments	and	questions.			
	
Trustee	Osmundson	moved	to	approve	this	item.		Trustee	DeRose	seconded	the	motion.			
	
The	board	continued	with	comments	and	questions.			
	
The	motion	passed	6/0/1	(Orozco	absent).	
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11.0	 REPORT	ITEMS	
11.1	 Report	and	discussion	on	Safety	In	and	Around	Our	Schools.					
	 Report	by	Rich	Buse,	Director	of	Purchasing	and	Risk	Management/Safety;	

and	Eric	Lauritzen,	Deputy		Commissioner,	Monterey	Agriculture	Commissioner															
Rich	Buse	reported	that	the	safety	committee	meets	quarterly	to	discuss	any	safety	concerns.		He	
commented	on	the	recent	issues	with	vandalism	and	crime	in	our	schools.		He	spoke	about	the	
notification	process	on	fumigation	of	a	restricted	chemical	close	to	one	of	our	schools.	All	
pertinent	information,	including	time,	type	of	chemical,	acreage	being	fumigated,	the	list	of	
fumigants	to	be	used,	and	a	map	that	shows	the	area	being	fumigated	and	the	relationship	to	the	
school	is	disseminated	to	sites	in	a	timely	manner.			
	
Mr.	Lauritzen	commented	on	the	importance	of	the	regulatory	program	on	pesticide	schools	
notification	as	it	protects	the	community	and	the	environment.		The	Ag	Department	interfaces	
with	schools	regularly	and	there	is	an	excellent	historical	relationship	with	PVSUD.		The	
Department	of	Pesticide	Regulation	is	engaged	in	holding	workshops	throughout	California	aimed	
to	look	at	the	interest	of	all	stakeholders.			The	California	Ag	Commissioner,	PVUSD,	and	growers	
are	discussing	issues	of	common	interest.			
	
Board	participated	with	comments	and	questions.			
	
11.2	 Report	and	discussion	on	Santa	Cruz	Youth	Violence	Prevention	Taskforce	Strategic	

Plan.				
	 Report	by	Murry	Schekman	and	Sarah	Emmert,	Community	Coordinator	for	YVPTF,	

United	Way		
Sarah	Emmert	presented	on	turning	the	curve	on	youth	violence	and	moving	form	data	to	action,	
a	strategic	youth	violence	prevention	program.		The	presentation	focused	on	the	planning	process	
and	how	the	organization	developed	the	145‐page	document	for	the	county.		She	discussed	
implementation	and	highlighted	where	LCAP	overlaps	with	the	strategic	plan.	She	introduced	
students	Berenice	Valentina	and	Felicia	Davidson.		
	
Felicia	and	Berenice	introduced	the	mission	statement	and	spoke	about	how	they	prepared	for	
the	plan,	analyzed	60	indicators,	focused	on	youth	10‐17	and	adults	18‐24	as	they	are	the	most	at	
risk.		A	partnership	with	ASR	(Applied	Survey	Research)	was	established	to	understand	data	and	
what	is	happening	in	our	community.						
	
Ms.	Emmert	added	that	the	intent	is	to	promote	positive	child	and	youth	development.	She	
referenced	the	executive	summary,	of	the	plan,	that	included:	a	“map	of	change”	for	youth,	
families	and	neighborhoods	and	indicators	to	measure	success.			Schools	cannot	prevent	violence	
alone	and	the	implementation	of	the	strategic	plan	is	a	huge	task.		The	YVPTF	is	a	way	to	achieve	
mutual	goals.		Out	of	89	strategies	in	the	plan	about	60	are	school‐based	required.				The	strategies	
came	from	best	practices	from	many	programs	and	tapped	into	the	community	to	find	out	what	is	
working.	It	is	important	to	leverage	what’s	working	and	address	what	is	not.75	people	actively	
participated	actively	throughout	the	process.			
	
She	asked	for	endorsement	from	PVUSD	to	implement.			
	
Board	participated	with	questions	and	comments.			
	

12.0	 ACTION	ITEMS	(CONTINUED)	
12.1	 Action	on	Personnel	Commission	Board	Appointed	Vacancy.			
	 Report	given	under	Item	6.0,	Public	Hearing.			
Trustee	Rivas	moved	to	approve	this	item.	Trustee	DeRose	seconded	the	motion.	The	motion	
passed	6/0/1	(Orozco	absent).	
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12.2	 Report,	discussion	and	possible	action	Update	of	Wellness	Policy	and	
	 Administrative	Regulation	#5030.	 	 	
	 Report	by	Murry	Schekman,	Assistant	Superintendent,	and	Nicole	Meschi,	Director,	
	 Food	Services.		 	 	 	 	 									
Nicole	Meschi	stated	that	the	policy	and	regulation	guide	the	district	to	create	a	supportive	food	
and	nutritional	environment.		She	offered	a	brief	historical	background	on	the	wellness	policy	
since	The	Child	Nutrition	Re‐Authorization	Act	of	2006;	this	is	the	first	actual	language	change	
since	2006	for	board	policy	5030.		Most	of	the	changes	are	around	federal	regulations	updates.		
The	regulation	is	mostly	changed	because	many	of	the	nutrition	requirements	are	updated.		The	
department	received	feedback	from	elementary	principals	because	they	were	not	allowed	to	have	
a	sale	day.	To	remedy	this	matter,	the	district	has	added	up	to	4	approved	days	for	secondary	
school	and	elementary	schools	can	have	up	to	2	sale	days.		Identified	areas	where	the	principal	is	
responsible,	including	classroom	celebrations	while	trying	to	ensure	students	get	healthy	food	
options	at	all	times	during	the	school	day.	The	reg	and	policy	addresses	competitive	food	sales	
and	fundraisers.			
	
The	Board	participated	with	comments	and	question.			
	
Trustee	DeRose	moved	to	approve	this	item.	Trustee	De	Serpa	seconded	the	motion.	The	motion	
passed	6/0/1	(Orozco	absent).			
	
12.3	 Report,	discussion	and	possible	action	to	Approve	final	Adoption	of	the	2015‐16
	 Local	Control	Accountability	Plan	(LCAP).	
	 Report	by	Susan	Perez,	Assistant	Superintendent,	Education	Services.	
Susan	Perez	noted	that	this	item	was	back	to	present	the	final	plan.		There	were	no	changes	made	
since	the	Public	Hearing.		
	
Public	comment:	
Abel	Mejia,	teacher,	commented	expressed	his	concern	for	the	lack	of	proposal	to	better	serve	the	
new	comers	program;	he	added	the	human	resources	does	not	recruit	at	CABE	conferences.		He	
stated	that	it	seems	there	is	a	lack	of	resources	to	help	them	reach	some	goals.		He	suggested	ways	
to	improve	goals	for	all	students.			
	
Elieen	Clark‐Nagaoka,	teacher,	spoke	about	how	the	bilingual	program	is	addressed	on	the	LCAP	
and	suggested	additional	language	to	support	late	exit	program.			
	
Jack	Carroll,	PVFT,	said	that	at	the	last	board	meeting	he	was	critical	about	the	lack	of	consulting	
with	the	union	noting	that	the	two	teachers	who	have	spoken	today	could	have	given	valuable	
input.				The	LCAP	plan	did	not	have	PVFT’s	input.			
	
Board	participated	with	comments	and	questions.			
	
Trustee	DeRose	moved	to	approve	this	item.	Trustee	De	Serpa	seconded	the	motion.		
	
The	board	continued	with	comments.			
	
The	motion	passed	5/1/1	(Rivas	dissented;	Orozco	absent).	
	 	 													 	 	 	 	 	 														
12.4	 Report,	discussion	and	possible	action	on	to	Adopt	the	2015‐16	Proposed	District	
	 Budget.					

	 	 Report	by	Rosemarie	Pottage,	Interim	CBO.	 	 																	
Rosemarie	Pottage	stated	that	the	presentation	would	focus	on	the	fiscal	outlook	for	2017‐18	
upon	the	adoption	of	the	2015‐16	budget	and	what	has	changed	since	the	June	10	public	hearing.		
The	unrestricted	fund	balance	shows	a	decline	due	to	the	structural	deficit.		Since	the	public	
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hearing,	there	is	a	decrease	of	$4	million	dollars	to	the	unrestricted	fund	balance	due	to	the	
addition	of	2	counselors,	the	addition	of	the	ROP	costs,	a	set	aside	amount	to	address	the	bus	yard	
matter	with	the	county.		She	addressed	with	more	detail	on	the	leasehold	improvements	at	the	
bus	yard,	noting	that	the	district	is	in	negotiation	with	the	county	and	the	district	has	been	
advised	that	remediation	of	the	current	site	is	the	best	option;	$1.6	million	dollars	has	been	set	
aside	for	this	purpose.		She	outlined	the	components	of	the	fund	balance:	Committed	Funds	–	part	
of	the	fiscal	stabilization	plan,	Assigned	Funds‐	set	aside	for	textbooks	and	other	instructional	
materials,	and	Unappropriated	Funds	–	the	ending	fund	balance	in	excess	of	the	required	3%	
reserve.			Regarding	the	state	budget,	Ms.	Pottage	noted	that	it	has	been	finalized.		There	have	
been	two	expenditure	items	affecting	schools:	one	is	one‐time	$500	million	teacher	effectiveness	
block	grant	and	the	second	expenditure	is	a	$265	million	to	fund	preschools.		In	reference	to	the	
PVUSD	budget	changes	and	the	LCAP,	she	stated	that	the	district	will	calculate	how	the	state’s	
enacted	budget	will	impact	PVUSD	in	2015‐16	and	beyond.	
	
Public	comments	
Jack	Carroll,	PVFT,	stated	that	there	has	been	a	long	history	of	unrestricted	funds	and	surplus	
being	used	up	by	transportation	and	special	education.			
	
Board	participated	with	comments	and	questions.			
	

At	10:30,	trustee	DeRose	moved	to	continue	meeting	until	10:40	PM.	Trustee	De	Serpa	seconded	the	
motion.	The	motion	passed	6/0/1	(Orozco	absent).	
		

Board	continued	with	comments	and	questions.			
	
Trustee	DeRose	moved	to	approve	the	budget.	Trustee	Rivas	seconded	the	motion.	The	motion	
passed	6/0/1	(Orozco	absent).	

	
13.0	 ACTION	ON	CLOSED	SESSION	

2.1	 Public	Employee	Appointment/Employment,	Government	Code	Section	54957	
	 a.		Certificated	Employees			

Trustee	DeRose	moved	to	approve	the	certificated	employee	report	with	the	following	
changes:		3	Assistant	Principals,	1	Director	and	1	After	School	Coordinator	under	
Administrative	Appointments;	2	Teachers	under	Leaves	of	Absence;	and	3	Teachers	under	
Separations.		Trustee	De	Serpa	seconded	the	motion.	The	motion	passed	6/0/1	(Orozco	
absent).	
	
b.		Classified	Employees			
Trustee	DeRose	moved	to	approve	the	classified	employee	reports	as	presented.	Trustee	
Rivas	seconded	the	motion.	The	motion	passed	6/0/1	(Orozco	absent).	
	

2.2	 Public	Employee	Discipline/Dismissal/Release/Leaves	
	 a.	Classified	Employee	Dismissal	Hearing	

Trustee	DeRose	reported	that	the	Board	approved	in	closed	session	with	a	vote	of	6/0/1	
(Orozco	absent)	the	resignation	of	the	following	2	employees:	employee	#283	and	#1096.		

	
2.4	 Claims	for	Damages	

a.			California	State	Automobile	Insurance	vs.	PVUSD	
Trustee	DeRose	reported	that	the	Board	approved	in	closed	session	to	reject	this	claim	
and	to	send	notice	of	rejection	to	claimant;	this	was	with	a	vote	of	6/0/1	(Orozco	absent).		
	
b.			Claudia	Plascencia		vs.	PVUSD	
Trustee	DeRose	reported	that	the	Board	approved	this	claim	in	closed	session	with	a	vote	
of	6/0/1	(Orozco	absent).		
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14.0		 UPCOMING	BOARD	MEETINGS/REMAINING	BOARD	MEETINGS	FOR	2015	
All	meetings,	unless	otherwise	noted,	take	place	at	the	District	Office	Boardroom,	292	
Green	Valley	Road,	Watsonville,	CA.		Closed	Session	begins	at	6:00	pm;	Open	Session	begins	
at	7:00	pm.		
	
	

Comment 
July    No Meetings 
August  12 

 26 
 
 

September   9 
 23  

 Unaudited Actuals 
 

October  14 
 28 

 
 

November  18   
December  9   Annual Organization Mtg.   

 Approve 1st Interim Report 
	

15.0			 ADJOURNMENT	 	
There	being	no	further	business	to	address,	the	Board	adjourned	at	10:34	PM.	
	
	
	
	
__________________________________		
Dorma	Baker,	Superintendent	
	
	
	
	
	
	
	
	
	 	

















































































































































































































 

PAJARO VALLEY UNIFIED SCHOOL DISTRICT 
 

        
 

          
 

 

 

 

 

Date:  August 12, 2015 

  
Item: Job Description Revisions in Migrant & Seasonal Head Start (MSHS) 

– Supervisor, MSHS Health Services 
– Supervisor, MSHS Program Operations 
– Supervisor, MSHS Parent Involvement 

  
Overview: Migrant & Seasonal Head Start programs are required to hire staff with content 

area expertise and oversight to assume management responsibilities to provide 
quality services to children and families. 
 
Revisions of the currently existing classified supervisory job descriptions were 
necessary to separate duties by area of expertise in order to meet grant 
requirements.  
 

Recommendation: Approve the attached job descriptions placed on the classified management 
salary schedule: 
Supervisor, MSHS Health Services (placed on Range 27; 215 days) 
Supervisor, MSHS Program Operations (placed on Range 27; 215 days) 
Supervisor, MSHS Parent Involvement (placed on Range 27; 205 days) 

 

 

 

Budget Considerations:   Budget is not affected by the revision of these positions 
 

  

Funding Source: 
U.S. Department of Health and Human Services via Grantee (Central 
California Migrant Head Start/Stanislaus County Office of Education) 
 

Budgeted: Yes:                  No:  

 

 

 

 

Prepared By:    Pam Shanks, Director Classified Human Resources 

  

Superintendent’s Signature:  
 

 Board Agenda Backup 
Item No:  



August 2015 

PS-7/29/15 

PAJARO VALLEY UNIFIED SCHOOL DISTRICT 

 

 

 

CLASS TITLE: SUPERVISOR – MIGRANT & SEASONAL HEAD START 

HEALTH SERVICES      

 

 

BASIC FUNCTION: 
 

Under the Direction of the Director, Migrant & Seasonal Head Start, monitor and assure the provision 

of comprehensive health and safety, nutrition, physical and dental services for Migrant & Seasonal 

Head Start children aged 2 months - 5 years and their families; develop and recommend strategies for 

the implementation of comprehensive health services which promote preventive health services; 

implement, and utilize an information tracking system; and supervise and evaluate the performance of 

assigned personnel.   
 

 

 

REPRESENTATIVE DUTIES: 
 

ESSENTIAL DUTIES: 

 

Monitor and assure the provision of comprehensive health and safety, nutrition, physical and dental 

services for Migrant & Seasonal Head Start children aged 2 months - 5 years and their families; 

recommend strategies for the implementation of comprehensive health services to address the Head 

Start Performance Standards.  Oversee health services and ensure compliance with federal, State, and 

local mandates.  

 

Develop and monitor staff schedules to support timely completion of required child health screenings, 

assessments, diagnoses, and treatment plans.  Work closely with Family and Community Services 

Coordinator to ensure family services staff complete child and family service assignments in a timely 

manner.  Prioritize cases requiring prompt intervention and follow-up.  

 

Train and evaluate the performance of assigned staff; interview and select employees and recommend 

transfers, reassignment, termination and disciplinary actions; manage and monitor staff attendance; 

verify substitute attendance; approve and disapprove staff absences. 

 

Oversee data tracking and record-keeping system for health-related screenings, assessments, and 

diagnoses.   
 

Review and evaluate child health data to identify individuals with specific health conditions.  Assist in 

development and implementation of goals and objectives to handle identified areas of health concern. 

 

Oversee the local adaptation and implementation of grantee plans for health services. 
 

Assist with transition processes for children between Program locations, other programs and school 

district. 
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Implement an effective internal monitoring system and participate in the coordination of annual 

program audits and other activities related to child health services.  
 

Assist with procurement and monitoring of health-related budget expenditures and coordinate 

inventory.  
 

Arrange for certification of designated staff in health-related services (e.g. audiometry, tympanometry, 

vision and blood pressure screening, Pediatric First Aid/CPR). 

 

Provide and/or arrange for training on health and safety-related procedures.  Coordinate training 

activities with other Program management team members and other involved Program and grantee 

staff. 

 

Arrange for and coordinate health-related professional services (e.g. nurses, dentists, nutritionist, etc.). 

 

Organize Health Advisory Committee meetings and document activities.  Assist in the development of 

locally adapted plans that support Committee recommendations. 
 

Coordinate activities with community partners to obtain free or low-cost health services. 

 

Represent Program at assigned meetings held by District staff, funding source, and/or community 

partners. 

 

Participate in assigned Program meetings.  Organize and support meetings with assigned staff. 

 

Keep informed about local, State and national resources and practices that may benefit the program.   

 

Provides a management style consistent with carrying out the vision and mission of Migrant & 

Seasonal Head Start and identified District values. 

 

Maintain positive public relations and assist with special projects and events that promote the Program 

as a valuable member of the broader community.   

 

Operate with fluency a variety of technology devices, programs, and applications; drive a vehicle to 

various sites to conduct work. 

 

 

OTHER DUTIES: 

Perform related duties as assigned. 
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KNOWLEDGE AND ABILITIES: 
 

KNOWLEDGE OF: 
 

Principles of children’s health, mental health and dental content areas and systems. 

Health and safety practices and health education techniques. 

Child health screening and assessment processes. 

Head Start performance standards as well as federal, state and local regulations governing health and 

safety. 

Community resources related to health services. 

Principles and practices of organization, management, supervision and training. 

Techniques involved with small and large group training and presentations. 

Budget preparation and control. 

Strategies and methods for developing agreements and partnerships.  

Oral and written communication skills. 

Applicable laws, codes, regulations, policies and procedures. 

Operation of a variety of technology devices, programs, and applications. 

Comprehensive tracking system for the delivery of health services and follow-up treatment. 

Interpersonal skills using tact, patience and courtesy. 
 

ABILITY TO: 
 

Coordinate functions and activities between the Migrant & Seasonal Head Start program and outside 

agencies. 

Interpret, apply and explain State and federal rules, regulations, policies and procedures.  

Learn and apply Head Start regulations and funding source requirements.   

Supervise, instruct and coach the performance of assigned personnel. 

Establish and maintain cooperative and effective working relationships with others.   

Develop and implement procedures for the evaluation of program outcomes/results.   

Plan, organize and prioritize work to meet schedules and timelines.   

Analyze situations accurately and adopt an effective course of action.   

Communicate effectively both orally and in writing. 

Operate fluently a variety of technology devises, programs and applications.  

Prepare comprehensive narrative and statistical reports from a variety of informational sources.   

Work in a diverse setting with sensitivity to the needs of low-income farmworker families.   

Attend out-of-area meetings and conferences; work evenings and Saturdays, and also during peak work 

activity periods which include summers.  

Communicate effectively in English and Spanish. 
 

 

EDUCATION AND EXPERIENCE: 
 

Any combination equivalent to:  Bachelor’s degree in public health, nursing, health education, 

maternal and child health, or health administration and three years of job related experience with 

demonstrated competence in health services management and in the provision of health training. 

 

  



Supervisor – Migrant & Seasonal Head Start Health Services 

August 2015 

PS-7/29/15 
                                     Page 4 of 4 

 

 

 

LICENSES AND OTHER REQUIREMENTS: 
 

L.V.N., R.N., Physician’s Associate/Assistant, Registered Dietician may partially substitute for 

experience requirement. 

Valid California driver’s license. 

Valid First Aid/CPR Certification within 30 days of hire. 

 

 

WORKING CONDITIONS: 
 

ENVIRONMENT: 

Health office environment.  

Driving a vehicle to conduct work.  

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations.  

Dexterity of hands and fingers to operate a variety of technology devises.  

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials and screen student health conditions. 

 

HAZARDS: 

Exposure to blood-borne pathogens and bodily fluids. 
 

 

 

Approved by Board of Trustees: TBD 

Approved by Personnel Commission: TBD 
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CLASS TITLE: SUPERVISOR – MIGRANT AND SEASONAL HEAD START 

PROGRAM OPERATIONS      

 

 

BASIC FUNCTION: 
 

Under the Direction of the Director, Migrant and Seasonal Head Start, plan, organize and direct 

program management systems related to delivery of comprehensive services for Migrant & Seasonal 

Head Start children aged 2 months - 5 years and their families. Carries out broad range of 

administrative and supervisory functions, including finance and budgetary responsibilities, proposal 

development, management of information systems; compliance with Head Start Performance 

Standards and other regulations, policies and procedures; develop and improve procedures and forms 

to support integrated management functions; and supervise and evaluate the performance of assigned 

personnel.  Responsible for overseeing training activities and ensuring Head Start and licensing 

requirements are met. 
 

REPRESENTATIVE DUTIES: 
 

ESSENTIAL DUTIES: 
 

Plan, organize and direct program management systems related to delivery of comprehensive services for 

Migrant & Seasonal Head Start children aged 2 months - 5 years and their families. 
 

Support Program Director in establishing program vision as well as direction of operations in Migrant 

and Seasonal Head Start child development centers and affiliated Family Child Care Homes. 

 

Ensure compliance with federal, State, and local mandates to provide safe, healthy and nurturing 

learning environments for children and adults.  

 

Organize and direct an effective internal monitoring system and provide coordination of annual self-

assessment, audit and external monitoring activities.  Assist with the development and implementation 

of corrective plans of action. 

 

Assist with annual refunding proposal and detailed budget development. Assist with development of 

other proposals and budgets for program improvement, changes in scope of services and cost-of-living 

increases. 

 

Support the development and implementation of short and long-term goals and objectives, taking into 

account availability of funds and local resources. Coordinate key community assessment processes and 

reports. 

 

Assist with the local adaptation and implementation of Grantee plans for Early Childhood 

Development and Health Services, Family and Community Partnerships, and Program Design and 

Management areas. 

 

Assist with the development, implementation and modification of operational policies, procedures and 

forms. 
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Monitor financial data and reports from various sources, including non-federal share (donations), and 

recommend budget adjustments. Develop budget models and expenditure plans. Provide Policy 

Committee and others with required financial reports.   

 

Assist with communication systems so that appropriate information is shared in a timely manner with 

parents, staff, Policy Committee, Board of Trustees, community partners and the Grantee.  

 

Organize and coordinate effective record-keeping and reporting systems.  Coordinate quarterly and 

annual program information reports and licensing records.   

 

Support implementation of confidentiality policies and procedures. Support a system to address staff, 

Family Child Care Home Provider and community concerns and complaints and role clarification 

functions.  

 

Assist with oversight and coordination of procurement, inventory and distribution systems. 

 

Represent Program at assigned meetings held by District staff, Board of Trustees, Policy Committee, 

funding source and community partners.  Attend assigned out-of-area training conferences and 

meetings. 

 

Maintain positive public relations and assist with special projects and events that promote the Program 

as a valuable member of the broader community.   

 

Supervise and evaluate the performance of assigned staff; interview and select employees and 

recommend transfers, reassignment, termination and disciplinary actions; provide or coordinate staff 

training. 

 

May be assigned to serve as back up to other management team positions. 

 

Provide a management style consistent with carrying out the vision and mission of Migrant & Seasonal 

Head Start and identified District values. 

 

OTHER DUTIES: 

Perform related duties as assigned. 

 
 

KNOWLEDGE AND ABILITIES: 
 

KNOWLEDGE OF: 
 

Planning, organization and direction of Migrant and Seasonal Head Start programs. 

Organizational management, systems and procedures related to Migrant and Seasonal Head Start 

programs. 

Budget preparation and control. 

Strategies and methods for developing agreements and partnerships.  

State and federal requirements relating to the Migrant and Seasonal Head Start programs. 

Oral and written communication skills. 

Principles and practices of administration, supervision and training. 

Applicable laws, codes, regulations, policies and procedures. 
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Operation of a variety of technology devices, programs, and applications. 

Principles and methods of child development. 

Interpersonal skills using tact, patience and courtesy. 
 

ABILITY TO: 
 

Plan, organize and administer the operation of the Migrant and Seasonal Head Start program. 

Interpret, apply and explain State and federal rules, regulations, policies and procedures.  

Learn and apply Head Start regulations and funding source requirements.   

Supervise, instruct and coach the performance of assigned personnel. 

Establish and maintain cooperative and effective working relationships with others.   

Develop and implement procedures for the evaluation of program outcomes/results.   

Plan, organize and prioritize work to meet schedules and timelines.   

Analyze situations accurately and adopt an effective course of action.   

Communicate effectively both orally and in writing. 

Operate fluently a variety of technology devises, programs and applications.  

Prepare comprehensive narrative and statistical reports from a variety of informational sources.   

Work in a diverse setting with sensitivity to the needs of low-income farmworker families.   

Attend out-of-area meetings and conferences; work evenings and Saturdays, and also during peak work 

activity periods which include summers.  

Communicate effectively in English and Spanish. 
 

EDUCATION AND EXPERIENCE: 
 

Any combination equivalent to:  Bachelor’s degree in accounting, business management, business 

administration, liberal arts, Spanish, human services, human development, or related field and three (3) 

years’ increasingly responsible experience in similarly-sized, comprehensive child development 

program or comparable human services or social services program. 
 

LICENSES AND OTHER REQUIREMENTS: 
 

Valid California driver’s license. 
 

 

WORKING CONDITIONS: 
 

ENVIRONMENT: 

Office environment.  

Driving a vehicle to conduct work.  

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations.  

Dexterity of hands and fingers to operate a variety of technology devises.  

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials. 
 

 

Approved by Board of Trustees: TBD 

Approved by Personnel Commission: TBD 
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CLASS TITLE: SUPERVISOR – MIGRANT & SEASONAL HEAD START 

PARENT INVOLVEMENT      

 

 

BASIC FUNCTION: 
 

Under the Direction of the Director, Migrant & Seasonal Head Start, plan, develop, implement and 

oversee Migrant & Seasonal Head Start program governance, parent involvement and parent education 

programs.  Coordinate activities of program wide Policy Committee, as well as Center/Family Child 

Care Home Committees.  Support Program representation in grantee’s region wide Policy Council; and 

supervise and evaluate the performance of assigned personnel.   
 

REPRESENTATIVE DUTIES: 
 

ESSENTIAL DUTIES: 

 

Plan, develop, implement and oversee parent involvement and parent education activities and ensures 

compliance with federal, State and local regulations and laws. Implements Head Start Performance 

Standards related to shared-governance and parent involvement. 

 

Organizes activities to establish and maintain Program’s Policy Committee.  Develop and maintain a 

structure of shared governance in which parents and Board members can participate in decision 

making. 

 

Coordinate and support active participation of Program’s Policy Committee Representatives in 

grantee’s Policy Council.  Out-of-area Saturday meeting attendance is required up to ten times per 

year. 

 

Organize activities to establish Center/Family Child Care Home Local Committees.  

 

Arrange or conduct training for Policy Committee Representatives and Center/Family Child Care 

Home Committees on appropriate roles and responsibilities. 

 

Ensure effective system of communication and coordination between committees and Board of 

Trustees. 

 

Oversee the local adaptation and implementation of grantee plans related to areas of program 

governance, and parent involvement, and coordinate overlap with staff responsible for other areas of 

program services. 

 

In collaboration with Family and Community Services Coordinator, establish system to identify 

individual and group parent education and development needs.  Assist with data collection related to 

community assessment process and periodically conduct parent satisfaction surveys. 

 

Oversee record-keeping system for Policy Committee, Center/Family Child Care Home Committees 

and other parent involvement activities.  Arrange for translation and/or interpretation services. 
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Train and evaluate the performance of assigned staff; interview and select employees and recommend 

transfers, reassignment, termination and disciplinary actions; manage and monitor staff attendance; 

verify substitute attendance; approve and disapprove staff absences. 

 

Implement an effective internal monitoring system and participate in the coordination of annual 

program audits related to program governance, parent involvement and parent education services.  

Assist in the development of corrective plans of action and implement them. 

 

Arrange for and coordinate professional services to support Policy Committee, Center/Family Child 

Care Home Committee and other parent involvement activities. 

 

Represent Program at assigned meetings held by District staff, funding source and/or community 

partners. 

 

Participate in assigned Program meetings.  Organize and support meetings with assigned staff. 

 

Provides a management style consistent with carrying out the vision and mission of Migrant & 

Seasonal Head Start and identified District values. 

 

Operate with fluency a variety of technology devices, programs, and applications; drive a vehicle to 

various sites to conduct work. 

 

OTHER DUTIES: 

Perform related duties as assigned. 

 

 

 
 

KNOWLEDGE AND ABILITIES: 
 

KNOWLEDGE OF: 
 

State and Federal Head Start regulations. 

Performance standards and guidelines related to Head Start programs. 

Standard policies and procedures for social services agencies. 

Community resources related to Head Start family advocacy services. 

Principles and practices of organization, management, supervision and training. 

Techniques involved with small and large group training and presentations. 

Budget preparation and control. 

Strategies and methods for developing agreements and partnerships.  

Local agricultural practices and trends. 

Oral and written communication skills. 

Applicable laws, codes, regulations, policies and procedures. 

Operation of a variety of technology devices, programs, and applications. 

Comprehensive tracking system for the delivery of family services. 

Interpersonal skills using tact, patience and courtesy. 
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ABILITY TO: 
 

Plan, develop, implement and oversee Head Start program governance and parent involvement 

programs.   

Coordinate activities of program wide Policy Committee, as well as Center/Family Child Care Home 

Committees. 

Interpret, apply and explain State and federal rules, regulations, policies and procedures.  

Learn and apply Head Start regulations and funding source requirements.   

Supervise, instruct and coach the performance of assigned personnel. 

Establish and maintain cooperative and effective working relationships with others.   

Develop and implement procedures for the evaluation of program outcomes/results.   

Plan, organize and prioritize work to meet schedules and timelines.   

Analyze situations accurately and adopt an effective course of action.   

Communicate effectively both orally and in writing. 

Operate fluently a variety of technology devises, programs and applications.  

Prepare comprehensive narrative and statistical reports from a variety of informational sources.   

Work in a diverse setting with sensitivity to the needs of low-income farmworker families.   

Attend out-of-area meetings and conferences; work evenings and Saturdays, and also during peak work 

activity periods which include summers.  

Communicate effectively in English and Spanish. 
 

EDUCATION AND EXPERIENCE: 
 

Any combination equivalent to:  Bachelor’s degree in social, behavioral science, psychology, family 

services, human, child development, early childhood education or related field and three years of job 

related experience with demonstrated competence in social service, public health or education 

programs. 

 

LICENSES AND OTHER REQUIREMENTS: 
 

Valid California driver’s license. 

 

WORKING CONDITIONS: 
 

ENVIRONMENT: 

Office environment.  

Driving a vehicle to conduct work.  

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations.  

Dexterity of hands and fingers to operate a variety of technology devises.  

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials. 
 

Approved by Board of Trustees: TBD 

Approved by Personnel Commission: TBD 

 



Pajaro Valley Unified School District
2015-2016

MANAGEMENT SALARY SCHEDULE

July 1, 2015

Classified Job Classification Range
Work 
Days 1 2 3 4 5 6 7 Masters

Coordinator/Special Programs 20 261 47,928        49,356        50,844        52,356        53,928        55,560        57,216        1,318        

Supervisor, Food & Nutrition Services Operations 25 261 55,560        57,216        58,932        60,708        62,520        64,404        66,336        1,528        

Supervisor, Food & Nutrition Services Nutrition Education 25 261 55,560        57,216        58,932        60,708        62,520        64,404        66,336        1,528        

Supervisor, MSHS Parent Involvement* 27 205 49,459        50,948        52,472        54,049        55,661        57,325        59,060        1,360        

Supervisor, MSHS Program Operations* 27 215 51,717        53,275        54,868        56,517        58,203        59,943        61,757        1,422        

Supervisor, MSHS Health Services* 27 215 51,717        53,275        54,868        56,517        58,203        59,943        61,757        1,422        

Coordinator, Identification and Recruitment 27 261 58,932        60,708        62,520        64,404        66,336        68,316        70,368        1,621        

Applications Analyst I 29 261 62,520        64,404        66,336        68,316        70,368        72,480        74,652        1,716        

Energy Education Manager 29 261 62,520        64,404        66,336        68,316        70,368        72,480        74,652        1,716        

Fleet Maintenance Manager 29 261 62,520        64,404        66,336        68,316        70,368        72,480        74,652        1,716        

Supervisor, Custodial Operations 30 261 64,404        66,336        68,316        70,368        72,480        74,652        76,896        1,776        

Supervisor, Maintenance 30 261 64,404        66,336        68,316        70,368        72,480        74,652        76,896        1,776        

Supervisor, Transportation 30 261 64,404        66,336        68,316        70,368        72,480        74,652        76,896        1,776        

Supervisor, Accounting 33 261 70,368        72,480        74,652        76,896        79,212        81,588        84,024        1,932        

Supervisor, Payroll & Benefits 33 261 70,368        72,480        74,652        76,896        79,212        81,588        84,024        1,932        

Supervisor, Planning-Facilities 33 261 70,368        72,480        74,652        76,896        79,212        81,588        84,024        1,932        

Risk and Safety Manager 36 261 76,896        79,212        81,588        84,024        86,544        89,136        91,824        2,112        

Director, Purchasing 37 261 79,212        81,588        84,024        86,544        89,136        91,824        94,572        2,184        

Director, Transportation 37 261 79,212        81,588        84,024        86,544        89,136        91,824        94,572        2,184        

Network Engineer 37 261 79,212        81,588        84,024        86,544        89,136        91,824        94,572        2,184        

Senior Applications Analyst 37 261 79,212        81,588        84,024        86,544        89,136        91,824        94,572        2,184        

Assistant Director, Technology 38 261 81,588        84,024        86,544        89,136        91,824        94,572        97,440        2,244        

Director, Food  & Nutrition Services 40 261 86,544        89,136        91,824        94,572        97,404        100,332      103,332      2,376        

Director, Maintenance & Operations & Facilities 41 261 89,136        91,824        94,572        97,404        100,332      103,332      106,440      2,448        

Director, Technology Services 42 261 91,824        94,572        97,404        100,332      103,332      106,440      109,632      2,520        

Director, Finance 43 261 94,572        97,404        100,332      103,332      106,440      109,632      112,932      2,604        

Director, Human Resources (Classified) 43 261 94,572        97,404        100,332      103,332      106,440      109,632      112,932      2,604        

*  Salary does not include vacation or holidays.  Pro-rata vacations and holidays will be added to salary.
Masters Stipend = 2.75%/Step 1
Administrators with a PhD receive an additional stipend of 1.0% of the Base Salary
Reflects 7 percent increase effective 7/1/13
Updated as of 08/12/15 Board Meeting
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Date:  August 12, 2015 

  
Item: Job Description Revisions in Migrant & Seasonal Head Start (MSHS) 

– Coordinator, MSHS Disabilities/Mental Health 
– Coordinator, MSHS Child Development 
– Coordinator, MSHS Family Child Care Home 
– Coordinator, MSHS Family & Community Services 

  
Overview: Migrant & Seasonal Head Start programs are required to hire staff with content 

area expertise and oversight to assume management responsibilities to provide 
quality services to children and families. 
 
Revisions of the currently existing certificated coordinator job descriptions were 
necessary to separate duties by area of expertise in order to meet grant 
requirements.  
 

Recommendation: Approve the attached job descriptions placed on the certificated management 
salary schedule: 
Coordinator, MSHS Disabilities/Mental Health (placed on Range 27; 205 days) 
Coordinator, MSHS Child Development (placed on Range 27; 215 days) 
Coordinator, MSHS Family Child Care Home (placed on Range 27; 215 days) 
Coordinator, MSHS Family & Community Services (placed on Range 27; 205 
days) 

 

Budget Considerations:   Budget is not affected by the revision of these positions 
 

  

Funding Source: 
U.S. Department of Health and Human Services via Grantee (Central 
California Migrant Head Start/Stanislaus County Office of Education) 
 

Budgeted: Yes:                  No:  

 

 

 

 

Prepared By: Ian MacGregor, Interim Assistant Superintendent Human Resources 

  

Superintendent’s Signature:  
 

 Board Agenda Backup 
Item No:  
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT 

 

 

CLASS TITLE:  COORDINATOR- MIGRANT & SEASONAL HEAD START 

DISABILITIES/MENTAL HEALTH 

 

 

BASIC FUNCTION: 

 

Under the direction of the Director- Migrant & Seasonal Head Start, plan, organize, and coordinate 

delivery of comprehensive disabilities/mental health services for Migrant & Seasonal Head Start 

children aged 2 months - 5 years and their families. Coordinate planning, implementation and 

assessment of all related services with other areas of program activities. Manage system to link 

families with ongoing access to disabilities and mental health services in the community; supervise 

and evaluate the performance of assigned personnel. 

 

REPRESENTATIVE DUTIES: 

 

ESSENTIAL DUTIES: 

Plan, organize, and coordinate delivery of comprehensive disabilities/mental health services for 

Migrant & Seasonal Head Start children aged 2 months - 5 years and their families. 

 

Oversee disabilities and mental health services and ensure compliance with federal, State and local 

regulations and laws. Implement Head Start Performance Standards related to disabilities and mental 

health services.  

 

Oversee the local adaptation and implementation of grantee plans for disabilities/mental health 

services.   

 

Support timely completion of required developmental, social/emotional screenings, referrals, 

assessments, and diagnoses.  

 

Oversee data tracking and record-keeping systems for disabilities-related activities and plans. 

 

Participate in an effective internal monitoring system including annual audits and external 

monitoring activities.  Assist with the development and implementation of corrective plans of action. 

 

Support the development and implementation of short and long-term goals and objectives, and 

participate in the community assessment processes and report. 

 

Supervise and evaluate the performance of assigned staff; interview and select employees and 

recommend transfers, reassignment, termination and disciplinary actions; provide or coordinate staff 

training. 
 

Oversee child disabilities-related processes for development and implementation of Individual 

Education Plans and Individual Family Services Plans for children with disabilities.   
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Coordinate activities with other program management team members, special service providers and 

community partners. 

 

Assist with transition processes for children between Program locations, to other programs and into 

kindergarten. 

 

In collaboration with other designated management team members, monitor status of at-risk children. 

 

Assist with the development, implementation and modification of related policies, procedures and 

forms. 

 

Represent Program at assigned meetings held by District staff, Board of Trustees, Policy Committee, 

funding source and community partners.  Attend assigned out-of-area training conferences and 

meetings. 

 

Maintain public relations and assist with special projects and events that promote the Program as a 

valuable member of the broader community.  

 

Coordinate activities and development of interagency agreements or memorandums of understanding 

with school district, Regional Center, California Children’s Services, Child Health and Disability 

Prevention Program, WIC, SELPA and other community partners to obtain free or low-cost 

disabilities services. 
 

Complete required reports. 

 

Participate in assigned program meetings.  Organize and support meetings with assigned staff. 

 

Arrange for and coordinate related trainings for staff, Family Child Care Home Providers, and 

parents.  

 

Communicate with other administrators, personnel and outside organizations to coordinate activities 

and programs, resolve issues and conflicts and exchange information; maintain communications and 

organization with a variety of departments to assure efficient and accurate program objectives. 
 

Use with fluency current technological devises, their programs and applications; drive a vehicle to 

various sites to conduct work. 

 

OTHER DUTIES: 

Perform related duties as assigned. 
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KNOWLEDGE AND ABILITIES: 

 

KNOWLEDGE OF: 

Planning, organization, and coordination of comprehensive disabilities/mental health services for 

Migrant & Seasonal Head Start children aged 2 months - 5 years and their families. 

Child screening and assessment processes. 

Local, State and federal laws and regulations of Migrant and Seasonal Head Start program 

development and administration. 

Principles and practices of early child development and mental health and disabilities programs. 

Head Start program policies, objectives and performance standards. 

Program compliance issues and regulations. 

Applicable sections of the State Education Code and other applicable laws, codes, regulations, 

policies and procedures. 

Methods, practices, terminology, policies and procedures used in the administration of a mental 

health and disabilities program. 

Oral and written communication skills.  

Principles and practices of administration, supervision and training.  

Interpersonal skills using tact, patience and courtesy.  

Current technological devices, their programs and applications. 

Record-keeping and report preparation techniques. 

Technical aspects of field of specialty. 

Public relations and speaking techniques. 

 

ABILITY TO: 

Plan, organize, and coordinate a comprehensive disabilities/mental health services program for 

Migrant & Seasonal Head Start children aged 2 months - 5 years and their families. 

Coordinate program activities and information with various departments, outside agencies and the 

public for smooth and effective program operations.  

Supervise and evaluate the performance of assigned personnel. 

Attend out-of-area meetings and conferences, work various evenings and some Saturdays with a 

summer peak work activity period. 

Monitor program activities at various locations. 

Communicate effectively both orally and in writing.  

Interpret, apply and explain rules, regulations, policies and procedures.  

Establish and maintain cooperative and effective working relationships with others.  

Use effectively current technological devices, their programs and applications. 

Analyze situations accurately and adopt an effective course of action.  

Meet schedules and time lines.  

Work independently with little direction.  

Plan and organize work.  

Prepare comprehensive narrative and statistical reports. 

Direct the maintenance of a variety of reports, records and files related to assigned activities. 

Communicate effectively in English and Spanish. 
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EDUCATION AND EXPERIENCE: 

 

Possess a Bachelor’s degree in child development, early childhood education, special education, 

social work, counseling psychology, marriage and family education, or relevant human or social 

services field. Two years’ experience in training and in securing and individualizing needed services 

for children with disabilities and in comparable position in a similar human, social services, or 

comprehensive child development program.  Additional experience may partially substitute the 

academic requirement. 

 

 

LICENSES AND OTHER REQUIREMENTS: 

 

California Child Development Site Supervisor Permit. 

Valid California driver’s license. 

 

WORKING CONDITIONS: 

 

ENVIRONMENT: 

Office environment. 

Driving a vehicle to conduct work. 

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations. 

Dexterity of hands and fingers to operate current technological devices. 

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials. 

 

 

 

Approved by the Board of Trustees:  TBD 
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT 

 

 

CLASS TITLE:   COORDINATOR- MIGRANT & SEASONAL HEAD START CHILD 

DEVELOPMENT 

 

 

BASIC FUNCTION: 

 

Under the direction of the Director- Migrant & Seasonal Head Start, plan, organize, and coordinate 

delivery of comprehensive child development services for Migrant & Seasonal Head Start children 

aged 2 months - 5 years and their families. Coordinate planning, implementation and assessment of 

child development services with other areas of program activities. Oversee staff training related to 

child development and support parent education activities.  Coordinate facilities maintenance and 

repairs and monitor center operations; and supervise and evaluate the performance of assigned 

personnel. 

 

REPRESENTATIVE DUTIES: 

 

ESSENTIAL DUTIES: 

Plan, organize, and coordinate delivery of comprehensive child development services for Migrant & 

Seasonal Head Start children aged 2 months - 5 years and their families. 

 

Oversee child development services and ensure compliance with federal, State and local regulations 

and laws. Implement Head Start performance Standards related to early childhood development 

services. 

 

Under direction of Program Director, supervise and evaluate the performance of assigned staff; 

interview and select employees and recommend transfers, reassignment, termination and disciplinary 

actions; provide or coordinate staff training. 

 

Develop and monitor center staffing schedules that meet required staff/child ratios and group sizes. 

 

Oversee developmentally appropriate curriculum system, including child screening and assessment 

procedures and individualized instruction process. 

 

Oversee the local adaptation and implementation of grantee plans for early childhood development 

services and school readiness.   

 

Oversee data tracking and record-keeping system for developmental assessments and related plans. 

 

Participate in an effective internal monitoring system including annual audits and external 

monitoring activities.  Assist with the development and implementation of corrective plans of action. 

 

Support the development and implementation of short and long-term goals and objectives, and 

participate in the community assessment processes and reports. 
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Coordinate activities with other Program management team members, special service providers, and 

community partners. 

 

Assist with transition of children between Program locations, to other programs, and into 

kindergarten. 

 

In collaboration with other designated management team members, monitor status of at-risk children. 

 

Provide and/or arrange for child development-related training.  Coordinate child development 

training activities with other Program management team members and other involved Program and 

grantee staff. 

 

Assist with the development, implementation and modification of related policies, procedures and 

forms. 

 

Represent Program at assigned meetings held by District staff, Board of Trustees, Policy Committee, 

funding source, and community partners.  Attend assigned out-of-area training conferences and 

meetings. 

 

Maintain public relations and assists with special projects and events that promote the Program as a 

valuable member of the broader community.  

 

Participate in assigned Program meetings.  Organize and support meetings with assigned staff. 

 

Arrange for and coordinate related trainings for staff, Family Child Care Home Providers, and 

parents.  

 

Communicate with other administrators, personnel and outside organizations to coordinate activities 

and programs, resolve issues and conflicts and exchange information; maintain communications and 

organization with a variety of departments to assure efficient and accurate program objectives. 

 

Use with fluency current technological devises, their programs and applications; drive a vehicle to 

various sites to conduct work. 

 

OTHER DUTIES: 

Perform related duties as assigned. 

 

 

KNOWLEDGE AND ABILITIES: 

 

KNOWLEDGE OF: 

Planning, organization, and coordination of delivery of comprehensive child development services 

for Migrant & Seasonal Head Start children aged 2 months - 5 years and their families. 

Theories, principles and practices of child growth and development, early childhood education and 

family support. 

Routines and center systems for children ages birth through five years. 
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Child development screening and assessment processes, individual and group lesson plan 

development, and parent/teacher conference techniques. 

Design of age-appropriate center environments and usage of developmentally appropriate materials, 

furnishings, and equipment. 

Local, State and federal laws and regulations of Migrant and Seasonal Head Start program 

development and administration. 

Head Start program policies, objectives and performance standards. 

Program compliance issues and regulations. 

Applicable sections of the State Education Code and other applicable laws, codes, regulations, 

policies and procedures. 

Methods, practices, terminology, policies and procedures used in the administration of a child 

development program. 

Oral and written communication skills.  

Principles and practices of administration, supervision and training.  

Interpersonal skills using tact, patience and courtesy.  

Current technological devices, their programs and applications. 

Record-keeping and report preparation techniques. 

Technical aspects of field of specialty. 

Public relations and speaking techniques. 

 

ABILITY TO: 

Plan, organize, and coordinate a comprehensive child development services program for Migrant & 

Seasonal Head Start children aged 2 months - 5 years and their families. 

Coordinate program activities and information with various departments, outside agencies and the 

public for smooth and effective program operations.  

Supervise and evaluate the performance of assigned personnel. 

Attend out-of-area meetings and conferences, work various evenings and some Saturdays with a 

summer peak work activity period. 

Monitor program activities at various locations. 

Communicate effectively both orally and in writing.  

Interpret, apply and explain rules, regulations, policies and procedures.  

Establish and maintain cooperative and effective working relationships with others.  

Use effectively current technological devices, their programs and applications. 

Analyze situations accurately and adopt an effective course of action.  

Meet schedules and time lines.  

Work independently with little direction.  

Plan and organize work.  

Prepare comprehensive narrative and statistical reports. 

Direct the maintenance of a variety of reports, records and files related to assigned activities. 

Communicate effectively in English and Spanish. 
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EDUCATION AND EXPERIENCE: 

 

Possess a Bachelor’s degree in child development, human development, early childhood education, or 

related field. Two years’ experience as a supervisor in a field related to child development, human 

development or disabilities services.  Two years case management experience or equivalent 

combination of supervisory, case management and/or adult training experience may be considered 

towards the overall supervisory experience requirement. 

 

 

LICENSES AND OTHER REQUIREMENTS: 

 

California Child Development Site Supervisor Permit. 

California Child Development Program Director Permit must be obtained within 18 months of 

employment. 

Valid California driver’s license. 

 

WORKING CONDITIONS: 

 

ENVIRONMENT: 

Office environment. 

Driving a vehicle to conduct work. 

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations. 

Dexterity of hands and fingers to operate current technological devices. 

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials. 

 

 

 

Approved by the Board of Trustees:  TBD 
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT 

 

 

CLASS TITLE:   COORDINATOR- MIGRANT & SEASONAL HEAD START  

    FAMILY CHILD CARE HOME 

 

 

BASIC FUNCTION: 

 

Under the direction of the Director- Migrant & Seasonal Head Start, plan, organize, and coordinate 

delivery of comprehensive child development services for Migrant & Seasonal Head Start children 

aged 2 months - 5 years and their families in contracted Family Child Care Homes. Coordinate 

Family Child Care Home operations with other areas of program activities.  Coordinate training 

related to child development and Family Child Care Home operations; and supervise and evaluate 

the performance of assigned personnel. 

 

REPRESENTATIVE DUTIES: 

 

ESSENTIAL DUTIES: 

Plan, organize, and coordinate delivery of comprehensive child development services for Migrant & 

Seasonal Head Start children aged 2 months - 5 years and their families in contracted Family Child 

Care Homes. 

 

Identify potential contractors to serve as Family Child Care Home Providers and make 

recommendations regarding their suitability for child placement.  Orient Family Child Care Home 

Providers. 

 

Oversee contract implementation for Family Child Care Home Providers and ensure compliance with 

federal, State, and local regulations and laws. Implement Head Start Performance Standards. 

 

Under direction of Program Director, supervise and evaluate the performance of assigned staff; 

interview and select employees and recommend transfers, reassignment, termination and disciplinary 

actions; provide or coordinate staff training. 

 

Oversee system for Family Child Care Home Specialists to monitor Family Child Care Homes to 

ensure compliance with required Provider/Assistant child ratios, group sizes and age limitations. 

 

Oversee system to ensure implementation of developmentally-appropriate curriculum system, 

including child screening and assessment procedures, and individualized instruction process. 

 

Coordinate early childhood development services in Family Child Care Homes with staff responsible 

for other areas of program services. 

 

Support the Program communication system so that appropriate information is shared in a timely 

manner with parents, staff, Family Child Care Home Providers, community partners and the grantee. 

 

In coordination with the Coordinator, MSHS Child Development ensure the local adaptation and 

implementation of grantee plans for early childhood development services and school readiness.   
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Participate in an effective internal monitoring system including annual audits and external 

monitoring activities.  Assist with the development and implementation of corrective plans of action. 

 

Support the development and implementation of short and long-term goals and objectives, and 

participate in the community assessment processes and reports. 

 

Participate in assigned meetings.  Organize and support meetings with Family Child Care Home 

Specialists and other staff. 

 

Coordinate activities with other Program management team members, special service providers, and 

community partners. 

 

Assist with the development, implementation and modification of related policies, procedures and 

forms. 

 

Represent Program at assigned meetings held by District staff, Board of Trustees, Policy Committee, 

funding source and community partners.  Attend assigned out-of-area training conferences and 

meetings. 

 

Maintain public relations and assist with special projects and events that promote the Program as a 

valuable member of the broader community.  

 

Arrange for and coordinate related trainings for staff, Family Child Care Home Providers and 

parents.  

 

Communicate with other administrators, personnel and outside organizations to coordinate activities 

and programs, resolve issues and conflicts and exchange information; maintain communications and 

organization with a variety of departments to assure efficient and accurate program objectives. 

 

Use with fluency current technological devises, their programs and applications; drive a vehicle to 

various sites to conduct work. 

 

OTHER DUTIES: 

Perform related duties as assigned. 

 

KNOWLEDGE AND ABILITIES: 

 

KNOWLEDGE OF: 

Planning, organization, and coordination of delivery of comprehensive child development services 

for Migrant & Seasonal Head Start children aged 2 months - 5 years and their families in contracted 

Family Child Care Homes. 

Theories, principles and practices of child growth and development. 

Routines and Family Child Care Home systems for children ages birth through five years. 

Child development screening and assessment processes, individual and group lesson plan 

development, and parent/provider conference techniques. 
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Design of age-appropriate Family Child Care Home environments and usage of developmentally-

appropriate materials, furnishings, and equipment. 

Local, State and federal laws and regulations of Migrant and Seasonal Head Start program 

development and administration. 

Head Start program policies, objectives and performance standards. 

Program compliance issues and regulations.  

Applicable sections of the State Education Code and other applicable laws, codes, regulations, 

policies and procedures. 

Methods, practices, terminology, policies and procedures used in the administration of a child 

development program. 

Oral and written communication skills.  

Principles and practices of administration, supervision and training.  

Interpersonal skills using tact, patience and courtesy.  

Current technological devices, their programs and applications. 

Record-keeping and report preparation techniques. 

Technical aspects of field of specialty. 

Public relations and speaking techniques. 

 

ABILITY TO: 

Plan, organize, and coordinate a comprehensive child development services program for Migrant & 

Seasonal Head Start children aged 2 months - 5 years and their families in contracted Family Child 

Care Homes. 

Coordinate program activities and information with various departments, outside agencies and the 

public for smooth and effective program operations.  

Supervise and evaluate the performance of assigned personnel. 

Attend out-of-area meetings and conferences, work various evenings and some Saturdays with a 

summer peak work activity period. 

Monitor program activities at various locations. 

Communicate effectively both orally and in writing.  

Interpret, apply and explain rules, regulations, policies and procedures.  

Establish and maintain cooperative and effective working relationships with others.  

Use effectively current technological devices, their programs and applications. 

Analyze situations accurately and adopt an effective course of action.  

Meet schedules and time lines.  

Work independently with little direction.  

Plan and organize work.  

Prepare comprehensive narrative and statistical reports. 

Direct the maintenance of a variety of reports, records and files related to assigned activities. 

Communicate effectively in English and Spanish. 
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EDUCATION AND EXPERIENCE: 

 

Possess a Bachelor’s degree in child development, human development, early childhood education, 

or related field. Three years’ experience in a position responsible for monitoring licensed Family 

Child Care Home operations or three years’ experience supervising adults in a licensed child 

development center. Additional experience may partially substitute the academic requirement. 

 

 

LICENSES AND OTHER REQUIREMENTS: 

 

California Child Development Site Supervisor Permit. 

Valid California driver’s license. 

 

WORKING CONDITIONS: 

 

ENVIRONMENT: 

Office environment. 

Driving a vehicle to conduct work. 

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations. 

Dexterity of hands and fingers to operate current technological devices. 

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials. 

 

 

 

Approved by the Board of Trustees:  TBD 



 

August 4, 2015 

PS 

PAJARO VALLEY UNIFIED SCHOOL DISTRICT 

 

 

CLASS TITLE:   COORDINATOR- MIGRANT & SEASONAL HEAD START  

    FAMILY & COMMUNITY SERVICES 

 

 

BASIC FUNCTION: 

 

Under the direction of the Director- Migrant & Seasonal Head Start, plan, organize, and coordinate 

recruitment and enrollment of eligible families.  Coordinate planning, implementation and 

assessment of all family and social service-related activities with other areas of program.  Oversee 

staff and parent training related to family and community partnerships and eligibility, recruitment, 

selection, enrollment and attendance systems.  Manage system to link families with ongoing access 

to community services.  Coordinate enrollment transition processes for children; and supervise and 

evaluate the performance of assigned personnel. 

 

REPRESENTATIVE DUTIES: 

 

ESSENTIAL DUTIES: 

Plan, organize, and coordinate recruitment and enrollment of eligible families.  Coordinate planning, 

implementation and assessment of all family and social service-related activities with other areas of 

program.   

 

Oversee services to families. Ensure compliance with federal, State, and local regulations and laws. 

Implement Head Start Performance Standards related to the areas of Family and Community 

Partnerships and eligibility, recruitment, selection, enrollment and attendance.   

 

Oversee recruitment and enrollment processes for eligible families and ensure the availability of 10% 

of enrollment opportunities for children with disabilities.  Work with Coordinator, MSHS Parent 

Involvement and/or Policy Committee to establish local adaptation of grantee’s recruitment and 

enrollment plan. 

 

Coordinate placement of children in child development centers and Family Child Care Homes 

according to family needs, facility and age group limitations, geographic and other considerations.  

Assist with transition processes for children between Program locations, to other programs and to 

kindergarten. 

 

Oversee the local adaptation and implementation of grantee plans related to family services and 

coordinate overlap with staff responsible for other areas of program services. 

 

Oversee assessment of families’ living situations and the development and implementation of plans 

that meet perceived and identified needs.  Coordinate emergency and crisis intervention services.  

Coordinate system of referrals for services relevant to migrant and seasonal farmworker families. 

 

Under direction of Program Director, supervise and evaluate the performance of assigned staff; 

interview and select employees and recommend transfers, reassignment, termination and disciplinary 

actions; provide or coordinate staff training. 
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Works closely with Coordinator, MSHS Health Services to ensure family service staff complete 

child and family service assignments in a timely manner.  Prioritize cases requiring prompt 

intervention and follow-up. 

 

Oversee data tracking and record-keeping systems for family services. 

 

Coordinate professional services and activities with community partners to support child and family 

needs. 

 

Implement an effective internal monitoring system and participates in the coordination of annual 

program audits and other activities related to child/family services.  

 

Coordinate training activities with other Program management team members and grantee staff. 

 

Represent Program at assigned meetings held by District staff, funding source, and/or community 

partners. 

 

Participate in assigned Program meetings.  Organize and support meetings with assigned staff. 

 

Keep informed about local, State and national resources and practices that may benefit the program.   

 

Communicate with other administrators, personnel and outside organizations to coordinate activities 

and programs, resolve issues and conflicts and exchange information; maintain communications and 

organization with a variety of departments to assure efficient and accurate program objectives. 

 

Use with fluency current technological devises, their programs and applications; drive a vehicle to 

various sites to conduct work. 

 

OTHER DUTIES: 

Perform related duties as assigned. 

 

 

KNOWLEDGE AND ABILITIES: 

 

KNOWLEDGE OF: 

Planning, organization, and coordination of recruitment and enrollment of eligible families. 

Fields related to social, human or family services. 

Current social, economic and cultural needs of migrant and seasonal farmworker families. 

Local agricultural practices and trends. 

Social and family services available to low-income families. 

Advocacy skills related to obtaining needed family and community services. 

Local, State and federal laws and regulations of Migrant and Seasonal Head Start program 

development and administration. 

Principles and practices of early child development programs. 

Head Start program policies, objectives and performance standards. 



Coordinator- Migrant and Seasonal Head Start Family & Community Services- Continued Page 3 
 

 

August 4, 2015 

PS 

Program compliance issues and regulations. 

Organizational policies, procedures and operations.  

Applicable sections of the State Education Code and other applicable laws, codes, regulations, 

policies and procedures. 

Methods, practices, terminology and procedures used in the administration of a child development 

program. 

Oral and written communication skills.  

Principles and practices of administration, supervision and training.  

Interpersonal skills using tact, patience and courtesy.  

Current technological devices, their programs and applications. 

Record-keeping and report preparation techniques. 

Technical aspects of field of specialty. 

Public relations and speaking techniques. 

 

ABILITY TO: 

Plan, organize, and coordinate recruitment and enrollment of eligible families. 

Coordinate program activities and information with various departments, outside agencies and the 

public for smooth and effective program operations.  

Supervise and evaluate the performance of assigned personnel. 

Attend out-of-area meetings and conferences, work various evenings and some Saturdays with a 

summer peak work activity period. 

Monitor program activities at various locations. 

Communicate effectively both orally and in writing.  

Interpret, apply and explain rules, regulations, policies and procedures.  

Establish and maintain cooperative and effective working relationships with others.  

Use effectively current technological devices, their programs and applications. 

Analyze situations accurately and adopt an effective course of action.  

Meet schedules and time lines.  

Work independently with little direction.  

Plan and organize work.  

Prepare comprehensive narrative and statistical reports. 

Direct the maintenance of a variety of reports, records and files related to assigned activities. 

Communicate effectively in English and Spanish. 

 

 

EDUCATION AND EXPERIENCE: 

 

Possess a Bachelor’s degree in social, behavioral science, psychology, family services, human, child 

development, early childhood education or related field. Certificate program or credential in Family 

Services sponsored by Head Start or other State or nationally-recognized program may be used to 

satisfy part of the academic requirement.  Two years’ experience in comparable position in a similar 

human, social services, or comprehensive child development program.  Additional experience may 

partially substitute the academic requirement. 
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LICENSES AND OTHER REQUIREMENTS: 

 

California Child Development Site Supervisor Permit. 

Valid California driver’s license. 

 

WORKING CONDITIONS: 

 

ENVIRONMENT: 

Office environment. 

Driving a vehicle to conduct work. 

 

PHYSICAL DEMANDS: 

Hearing and speaking to exchange information and make presentations. 

Dexterity of hands and fingers to operate current technological devices. 

Reaching overhead, above the shoulders and horizontally to retrieve supplies. 

Sitting or standing for extended periods of time. 

Seeing to read a variety of materials. 

 

 

 

Approved by the Board of Trustees:  TBD 



Certificated Job Classification Range
Work 
Days 1 2 3 4 5 6 7 Masters

Coordinator, Child Development 20 205 44,252        45,572        46,944        48,352        49,800        51,296        52,831        1,217        

Coordinator, Child Development 20 222 47,921        49,351        50,835        52,359        53,927        55,548        57,211        1,318        

Coordinator, Site - After School Program 27 190 50,437        51,954        53,506        55,118        56,764        58,470        60,222        1,387        

Coordinator, Program Operations 27 205 54,419        56,055        57,731        59,468        61,246        63,085        64,977        1,497        

Coordinator, MSHS Disabilities/Mental Health 27 205 54,419        56,055        57,731        59,468        61,246        63,085        64,977        1,497        

Coordinator, MSHS Family & Community Services 27 205 54,419        56,055        57,731        59,468        61,246        63,085        64,977        1,497        

Coordinator, MSHS Family Child Care Home 27 215 57,073        58,789        60,547        62,369        64,232        66,162        68,145        1,570        

Coordinator, MSHS Child Development 27 215 57,073        58,789        60,547        62,369        64,232        66,162        68,145        1,570        

Coordinator, ELD Instructional Technology 36 200 69,272        71,352        73,494        75,698        77,962        80,304        82,717        1,905        

Coordinator, Health Services 36 200 69,272        71,352        73,494        75,698        77,962        80,304        82,717        1,905        

Coordinator, Instruction of Technology 36 200 69,272        71,352        73,494        75,698        77,962        80,304        82,717        1,905        

Coordinator, Site Academics Accountability and Instr. 36 205 71,004        73,137        75,332        77,591        79,912        82,312        84,786        1,953        

Assistant Principal, Elementary 36 205 71,004        73,137        75,332        77,591        79,912        82,312        84,786        1,953        

Coordinator, GATE/VAPA Program 36 222 76,892        79,199        81,577        84,023        86,537        89,135        91,815        2,116        

Assistant Principal, Middle School 37 211 75,277        77,536        79,863        82,251        84,720        87,267        89,880        2,070        

Coordinator, Student Services 37 211 75,277        77,536        79,863        82,251        84,720        87,267        89,880        2,070        

Teacher/Principal 37 211 75,277        77,536        79,863        82,251        84,720        87,267        89,880        2,070        

Coordinator, Extended Learning Program 37 215 76,704        79,007        81,376        83,810        86,327        88,921        91,583        2,109        

Coordinator, Research, Accountability and Assessments 37 222 79,199        81,577        84,023        86,537        89,135        91,815        94,563        2,178        

Coordinator, ELA/ELD 37 222 79,199        81,577        84,023        86,537        89,135        91,815        94,563        2,178        

Coordinator, Math 37 222 79,199        81,577        84,023        86,537        89,135        91,815        94,563        2,178        

Coordinator, Child Development 37 222 79,199        81,577        84,023        86,537        89,135        91,815        94,563        2,178        

Coordinator, Healthy Start 37 222 79,199        81,577        84,023        86,537        89,135        91,815        94,563        2,178        

Coordinator, New Teacher Project 38 222 81,577        84,023        86,537        89,135        91,815        94,563        97,394        2,243        

Director, Migrant and Seasonal Head Start 39 205 77,591        79,912        82,312        84,786        87,324        89,937        92,641        2,134        

Assistant Principal, High School 39 210 79,484        81,861        84,319        86,854        89,453        92,130        94,900        2,186        

Assistant Principal, High School (2) 39 216 81,754        84,199        86,728        89,335        92,009        94,762        97,612        2,248        

Assistant Director, Adult Education 39 222 84,023        86,537        89,135        91,815        94,563        97,394        100,321      2,311        

Assistant Principal, High School (1) 39 222 84,023        86,537        89,135        91,815        94,563        97,394        100,321      2,311        

Program Director, Special Services 39 222 84,023        86,537        89,135        91,815        94,563        97,394        100,321      2,311        

Masters Stipend = 2.75%/Step 1
Administrators with a PhD receive an additional stipend of 1.0% of the Base Salary
Reflects 7 percent increase effective 7/1/13
Updated as of 08/12/15 Board Meeting
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Certificated Job Classification Range
Work 
Days 1 2 3 4 5 6 7 Masters

Principal, Alternative Education 40 211 82,251        84,720        87,267        89,880        92,569        95,352        98,213        2,262        

Principal, WCSA Charter School 40 211 82,251        84,720        87,267        89,880        92,569        95,352        98,213        2,262        

Principal, Diamond Technology Institute 40 211 82,251        84,720        87,267        89,880        92,569        95,352        98,213        2,262        

Principal, Pacific Coast Charter 40 211 82,251        84,720        87,267        89,880        92,569        95,352        98,213        2,262        

Director, Early Childhood/Child Development Programs 40 222 86,537        89,135        91,815        94,563        97,394        100,321      103,331      2,380        

Director, Extended Learning 40 222 86,537        89,135        91,815        94,563        97,394        100,321      103,331      2,380        

Principal, Elementary 41 210 84,319        86,854        89,453        92,130        94,900        97,748        100,686      2,319        

Director, Student Services 41 222 89,135        91,815        94,563        97,394        100,321      103,331      106,437      2,451        

Principal, Middle School 42 215 88,921        91,583        94,324        97,160        100,075      103,084      106,171      2,445        

Principal, Alianza Charter School 42 215 88,921        91,583        94,324        97,160        100,075      103,084      106,171      2,445        

Director, Curriculm 42 222 91,815        94,563        97,394        100,321      103,331      106,437      109,626      2,525        

Director, Ed Services and ELA 42 222 91,815        94,563        97,394        100,321      103,331      106,437      109,626      2,525        

Principal K-8 43 222 94,563        97,394        100,321      103,331      106,437      109,626      112,924      2,600        

Director, Human Resources (Certificated) 43 222 94,563        97,394        100,321      103,331      106,437      109,626      112,924      2,600        

Director, Migrant Education 43 222 94,563        97,394        100,321      103,331      106,437      109,626      112,924      2,600        

Director, Equity, State & Federal Programs & Accountability 43 222 94,563        97,394        100,321      103,331      106,437      109,626      112,924      2,600        

Principal, High School 44 222 97,394        100,321      103,331      106,437      109,626      112,924      116,304      2,678        

Director, Adult Education 45 222 100,321      103,331      106,437      109,626      112,924      116,304      119,794      2,759        

Director, SELPA/ Special Services 45 222 100,321      103,331      106,437      109,626      112,924      116,304      119,794      2,759        

Masters Stipend = 2.75%/Step 1
Administrators with a PhD receive an additional stipend of 1.0% of the Base Salary
Reflects 7 percent increase effective 7/1/13
Updated as of 08/12/15 Board Meeting




