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PAJARO VALLEY UNIFIED SCHOOL DISTRICT
MISSION STATEMENT

The Mission of the Pajaro Valley Unified School District is to educate and to support
learners in reaching their highest potential. We prepare students to pursue successful
futures and to make positive contributions to the community and global society.

June 24, 2009

REGULAR BOARD MEETING
CLOSED SESSION — 5:00 p.m. — 6:30 p.m.

Note CLOSED
Session starts at
5:00 pm,

PUBLIC SESSION - 6:30 p.m.
Ann Soilde Elementary School
Mt Pupose Roomn o puoniC
1140 Menasco Drive 6:30 pm.
Watsonville, CA 95076 !

NOTICE TO THE PUBLIC: PURSUANT TO SB 343, BOARD PACKET DOCUMENTS ARE AVAILABLE FOR
YOUR REVIEW AT THE FOLLOWING LOCATIONS:

Superintendent’s Office: 294 Green Valley Road, Watsonville, CA (4’[h Floor)

®  On our Webpage: www,pvusd.net

Notice to the Audience on Public Comment

Members of the audience are welcome to address the Board on all items not listed on this agenda. Such
comments are welcome at the “Visitor Non-Agenda Items”.

Members of the audience will also have the opportunity to address the Board during the Board’s consideration
of each item on the agenda.

Individual speakers will be allowed three minutes (unless otherwise announced by the Board President) to
address the Board on each agenda item. You must submit this card prior to the discussion of the agenda
item you wish to speak to; once an item has begun, cards will not be accepted for that item. For the
record, please state your name at the beginning of your statement. The Board shall limit the total time for
public input on each agenda item o 20 minutes. With Board consent, the President may increase or decrease
the time allowed for public presentation, depending on the topic and the number of persons wishing to be
heard. The President may take a poll of speakers for or against a particular issue and may ask that additional
persons speak only if they have something new to add,

Note: Time allotment for each item is for the report portion only; it is not an anticipation of the total time for
the discussion of the item.

We ask that you please turn off your cell phones and pagers when you are in the boardroom.

1.0 CLOSED SESSION OPENING CEREMONY IN OPEN SESSION — 5:00 P.M.
1.1 Call to Order

1.2 Public comments on closed session agenda.
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2.0

39

4.0

5.0

6.0

7.0

CLOSED SESSION (AND AFTER REGULAR SESSION IF NECESSARY)

2.1

2.2

2.3

24

2.5

2.6

2.7

2.8

2.9

Public Employee Appointment/Employment, Government Code Section 54957
a. Certificated Employees (see Attached)
b. Classified Employees (see attached)

Public Employee Discipline/Dismissal/Release/Teaves

Negotiations Update

a. CSEA

b. PVFT

¢. Unrepresented Units: Management and Confidential
d. SCAST

Claims for Damages
Existing Litigation
Pending Litigation

Anticipated Litigation
a. Conference with Legal Counsel: Significant exposure to litigation: One potential case.

Real Property Negotiations

a. Conference with Real Property Negotiators Pursuant to Govemment Code 54956.8.
- Property: 292 and 294 Green Valley Road, Watsonville, CA 95076

- Agency Negotiator: Mary Hart, Associate Superintendent, Business

- Negotiating Parties: PVUSD and Towers, LLC

- Under Negotiations: Lease Price

7 Expulsions

OPENING CEREMONY — MEETING OF THE BOARD IN PUBLIC - 6:00 P.M.

31

32

Pledge of Allegiance

Welcome by Board President
Trustees, Doug Keegan, Sandra Nichols, Karen Osmundson, Kim Turley, Libby Wilson,
Willie Yahiro, and President Leslie De Rose.

ACTION ON CLOSED SESSION

APPROVAL OF THE AGENDA

APPROVAL OF MINUTES
a) Minutes of May 6, 2009
b} Minutes of May 27, 2009

POSITIVE PROGRAM REPORT
7.1 School Bus Roadeo

Report by Jim Miller and Transportation Staff.

President De Rose closes regular meeting and opens public hearings.
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8.0

PUBLIC HEARING ON 2009-2010 BUDGET ADOPTION.,
8.1 Report by Mary Hart, Associate Superintendent.

8.2 Public Comment

8.3 Board Discussion and Comments

President De Rose closes public hearings and resumes regular meeting.

9.0

10.0

11.0

12.0

PUBLIC HEARING ON RESOLUTION $08-09-45, FLEXIBLE TRANSFERS
9.1 Report by Mary Hart, Associate Superintendent.

9.2 Public Comment

9.3 Board Discussion and Comments

VISITOR NON-AGENDA ITEMS

Public comments on items that are not on the agenda can be addressed at this time. The Board
President will recognize any member of the audience wishing to speak to an item not on the agenda on
a matter directly related to school business. The President may allot time to those wishing to speak,
but no action will be taken on matters presented (Ed. Code Section 36146.6). If appropriate, the
President or any Member of the Board may direct that a matter be referred to the Superintendent's
Office for placement on a future agenda. (Please complete a card if you wish to speak.)

EMPLOYEE ORGANIZATION COMMENTS - PVFT, CSEA, PVAM, SCAST 5 Min. Each

CONSENT AGENDA

Information concerning the Consent items listed above has been forwarded to each Board Member
prior to this meeting for his/her study. Unless some Board Member or member of the audience has a
question about a particular item(s) and asks that it be withdrawn from the Consent list, the item(s) will
be approved at one time by the Board of Trustees. The action taken in approving Consent items is set
forth in the explanation of the individual item(s).

12.1  Purchase Orders May 21 — June 17, 2009
The PO’s will be available in the Superintendent's Office.

12.2  Warrants May 21 - June 17, 2009
The warrants will be available in the Superintendent's Office.

123 Approve with Gratitude Donation of funds equaling $13,975 to the Bradley Elementary
School Library from 98 various community members.

12.4  Approve with Gratitude Donation of funds equaling $7,500 to Bradley Elementary School
from Driscoll’s to support their Reading Intervention Program.

12.5  Approve with Gratitude Donations to the GED Scholarship Fund for Adult Education from the
Following community members/businesses: Tila Guerrero & Mas Mac, Inc. ($400); John
Eiskamp ($150); Claudia Crosetti & Meh!’s Colonial Chapel, Inc. ($150); Claudia and Loren
Grossi ($100); Diane and Donald Cooley ($150); Joellen W. Bruce ($25); Cathy Jo Seitchik
Diaz ($200); Jose and Magdalena Maciel ($200); John and Jelka Basor ($100); Susan Olson
(8100); Ann Veronica “AV" Coyle ($150); and Father Ron Shirley & Resurrection Church
($150).

12.6  Approve CAHSEE Passage Waiver for Math for Student #08-09-26.
12.7  Approve CAHSEE Passage Waiver for Math for Student #08-09-27.

12.8  Approve CAHSEE Passage Waiver for Math for Student #08-09-28.
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12.9

12.10

12.11

12.12

12.13

12.14

12.15

12.16

12.17

12.18

12.19

Approve Resolution #08-09-42, Update of Authorized District Signatures on Record.
Approve Adoption of Textbooks for Pajaro Valley High School.
Approve Annual Declaration of Need.

Approve Resolution 08-09-43 for Temporary Borrowing between District Funds in Order to
Meet the Cash-flow Needs of the District for Fiscal Year 2009-2010.

Approve EA Hall Middle School Jim Peixoto Baseball Park ~ Extend the existing
Memorandum of Understanding for 5 additional years between PVYUSD and PV Little League.

Approve Notice of Completion for Freedom Elementary School — Relocation of One Modular
Classroom,

Approve Renewal of Contract with Attorney Firm Lozano Smith.
Approve Renewal of Contract with Attorney Firm Fagan, Friedman, and Fulfrost LLP,

Approve Agreement between PVUSD and Salud Para La Gente for Medical and Dental
Services for Students and Families.

Approve Migrant & Seasonal Head Start (MSHS) Quality Improvement — A.R.R.A.
(“Stimulus Package”) Proposal for July 1, 2009 — September 30, 2010 ~ REVISED FROM
MAY 27, 2009 MEETING.

Migrant & Seasonal Head Start (MSHS) Program Improvement Proposal (*One Time Only”
Funds).

The administration recommends approval of the Consent Agenda.

13.00 DEFERRED CONSENT ITEMS

14.00 REPORT, DISCUSSION AND POSSIBLE ACTION ITEMS

14.1

i4.2

14.3

144

Board Meeting

Possible Action to Approve 2009-2010 Budget.
Report given under public hearing, item 8.1.

Possible Action to Approve Flexible Funding.
Report given under public hearing, item 9.1.

Report, discussion and possible action to Approve Resolution #08-09-44, Supporting SCA 6,
55% Vote to Pass Local Parcel Taxes.
Report by Dorma Baker, Superintendent.

Report, discussion and possible action to Approve the following New, Revised and
Consolidated Job Descriptions;

1. Career Development Specialist I-Revised {From Range 37 (52348- $3006/mo) to 39
($2467-$3158/mo)}

2. Career Development Specialist II-New {Range 41 ($2592-$3318/mo)}

3. Child Welfare & Attendance Analyst-ReVISed {From Range 50 ($§3237-$4137/mo) to 53
($3486-$4451/mo)}

June 24, 2009 Page 4 of 9



4. Human Resources Senior Analyst-New {Range 55 ($3662-$4674/mo))}

5. MAA/LEA Accountant-Revised {From Range 48 ($3081-$3940/mo) to 53 ($3486-
$4451/mo)}

6. Office Assistant Ill-New {Range 30 ($1975-$2529/mo)}

7. Print Production Operator-Revised {From Range 38 ($2407-$3081/mo) to 40 ($2529-
$3237/mo)}

8. Assistant Director, Student Services and Extended Learning-Revised {From Range 37
($74,018-$88,377/yr) to 39 (878,526-$93,758/yr)}

9. Assistant Director of Student Services-Revised {From Range 37 ($70,352-$84,000/yr) to
39 ($74,638-$89,114/yr)}

10. Coordinator of Site Academics, Accountability and Instruction-New {Range 36 ($66,359-
$79,239/yr)}

11. Coordinator, Research, Accountability and Assessment-New {Range 37 ($70,352-
$84,600/yr)}

12. Director of Categorical Programs and English Learners-Revised {From Range 42
($85,808-5102,454) to Range 43 ($88,377-$105,536)}

13. Director of Student Achievement, Accountability, and Instruction-New {Range 43
($88,377-$105,536/yr)}

14, Director of Student Services and Extended Learning Program-Revised {From Range 41
($83,304-$99,474) to 43 ($88,377-$105,536/y1)}

15. Migrant Head Start Program Director-Revised {Range 39 ($72,515-$86,580/yr)}
Report by Dr. Albert J. Roman, Assistant Superintendent, Human Resources.
14,5 Report, discussion and possible action to Approve Waivers for Marisol Bermudez and
Veronica Ruiz.
Report by Dr. Albert J. Roman, Assistant Superintendent, Human Resources.
15.0 REPORT AND DISCUSSION
16.0 GOVERNING BOARD AND SUPERINTENDENT COMMENTS/REPORTS
17.0 UPCOMING BOARD MEETINGS/REMAINING BOARD MEETINGS FOR 2009

All ineetings, unless otherwise noted, take place at the District Office Boardroom, 292 Green Valley
Road, Watsonville, CA. Closed Session begins at 6:00 pm; Open Session begins at 7:00 pm.

Comment
July = 21 THIS IS A TUESDAY!
August . 12
= 26
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September % 9 = Unaudited Actuals
« 23
October |= 14
= 28
November |[* 18
December |® 9 Annual » Approve 1" Interim Report
Organization Mtg,

18.0 ADJOURNMENT
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT
CLOSED SESSION AGENDA

June 24, 2009

Closed Session

Public Employee Appointment/Employment
Government Code Section 54957

New Hires
21 Substitutes

New Hires —~ Probationary

None
Administrative
1 Principal Coach
1 Interim Principal
1 Assistant Principal
Prometions

None
Transfers

None

Extra Pay Assignments

11 Coaches

Additional Assignments
None

Extra Period Assignments
None

Leaves of Absence

8 Elementary Teachers
1 Extended Leaming Coordinator
1 Counselor
i Nurse
I Instruetional Assistant [T — Special Education
1 Computer Support Specialist [
Separations From Service
1 Bus Driver
1 Instructional Assistant IT - Special Education
1 Office Assistant II
1 Staff Accountant
Board Meeting June 24, 2009
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Retirements

1 Counselor

1 Secondary Teacher
Resignations

1 Elementary Teacher
7 Secondary Teachers
1 Scheol Psychologist
1 Assistant Principals

Supplemental Service Agreements

44 Elementary Teachers

16 Secondary Teachers

23 Migrant Ed Teachers

1 MHS Teacher

1 Various

Miscellaneous Actions

5 Career Development 'Specialists
Limited Term — Projects

40 Bus Drivers

29 Cafeteria Assistants

2 Cafeteria Managers |

15 Campus Safety Coordinator

1 Cook/Baker

1 Delivery Driver

1 Instructional Assistant IT

1 Registrar

16 Instructional Assistants Migrant/Childcare
22 Office Assistant II

Limited Term — Substitutes

10 Bus Drivers
1 FS Delivery Driver
1 Health Assistant
3 Instructional Assistant Migrant/Childcare
1 Instructional Assistant I
1 Office Assistant 11
1 Office Manager
Provisional
None

Board Meeting June 24, 2009 Page 8 of 7



Exempt

7 PUPILS
5 Yard Duty Supervisors
Rescinds

None
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1.0

2.0

PAJARO VALLEY UNIFIED SCHOOL DISTRICT
May 6, 2009
REGULAR BOARD MEETING
UNADOPTED MINUTES

ANN SOLDO ELEMENTARY SCHOOL
MULTI PURPOSE ROOM
1140 Menasco Drive
Watsonville, CA 95076

CLOSED SESSION OPENING CEREMONY IN OPEN SESSION — 6:00 P.M.

1.1 Call to Order

President De Rose called the meeting of the Board to order at 6:05 pm at 1140 Menasco Drive,
Watsonville, CA.

Trustee Osmundson arrived at 6:16 pm.

1.2 Public comments on closed session agenda.
Bobby Salazar, CSEA president, asked if Assistant Superintendent’s frozen position fands could go
towards classified jobs.

Judy Fuller, classified employee, spoke in favor of reinstating registration specialists,

CLOSED SESSION (AND AFTER REGULAR SESSION IF NECESSARY)
21 Public Employee Appointment/Employment, Government Code Section 54957

New Hires
None

New Hires ~ Probationary

None
Administrative
1 Interim Assistant Principal
Promotions
None
Transfers
None

Extra Pay Assignments

6 Coaches

Additional Assignments
None

Extra Period Assignments
None

Leaves of Absence

4 Elementary Teachers
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i Health Services Assistant

1 Behavior Technician
1 Lead Custodian [
2 Office Assistant IT
1 Registration Specialist
Separations From Service
I Administrative Secretary II
1 Communications Tech
Retirements

None
Resignations
1 Elementary Teacher
1 School Psychologist
1 Deputy Superintendent
Supplemental Service Agreements
4 Elementary Teachers
Misceilaneous Actions
1 Office Manager
1 Cafeteria Cook/Baker

2 1 Cafeteria Managers

Limited Term — Projects

3 Campus Safety Coordinators

1 Custodian

12 Enrichment Specialist

4 Instructional Assistant - General Ed
i Office Assistant

Limited Term — Substitutes

1 Office Manager

Provisional

1 Communications Tech

Exempt

40 Student Helpers

2.2 Public Employee Discipline/Dismissal/Release/Leaves
a) Resolution #08-09-36, Regarding non-reemployment of Certificated Employees.
This item was moved to action items, becoming item # 12.5.

2.3 Negotiations Update

a. CSEA
b. PVFT
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¢.  Unrepresented Units: Management and Confidential
d. SCAST

24 Claims for Damages
2.5 Existing Litigation
a. Conference with legal counsel pursuant to Government Code section 54956.9(a), case:
PVFT vs. PVUSD (Arbitration).
2.6 FPending Litigation
P Anticipated Litigation

2.8 Real Property Negotiations
a. 292 and 294 Green Valley Road, Watsonville, CA

2.9 Superintendent’s Informal Evaluation
2.10 7 Expulsions

3.6 OPENING CEREMONY ~ MEETING OF THE BOARD IN PUBLIC - 7:00 P.M.
President De Rose called the meeting of the Board in public to order at 7:19 pm.

3.1 Pledge of Allegiance
Trustee Wilson led the Board in the Pledge of Allegiance.

3.2 Welcome by Board President
Trustees, Doug Keegan, Sandra Nichols, Karen Osmundson, Kim Turley, Libby Wilson,
Willie Yahiro, and President Leslie De Rose were present.

4.0 ACTION ON CLOSED SESSION
2.1 Public Employee Appointment/Employment, Government Code Section 54957
Trustee Nichols moved to approve the personnel reports with the addition of 1 Resignation, Deputy
Superintendent and the removal of 1 cafeteria manager. Trustee Keegan seconded the motion. The
motion passed unanimously.

2.5 Existing Litigation
a. Conference with legal counsel pursuant to Government Code section 54956.9(a), case:
PVFT vs. PVUSD (Arbitration).
Trustee Nichols reported that the Board voted 5/2 (Turley, Wilson dissented) in closed session to
approve the settlement of an arbitration matter. The settlement resolved the status, compensation and
COBRA rights for a certificated employee.

Public comment
Bill Beecher, community member, requested that negotiations be discussed in open session.

President De Rose noted that the Board would reconvene closed session to discuss and finalize expulsion cases
at the end of the meeting.

5.0 APPROVAL OF THE AGENDA
Trustee Keegan moved to approve the agenda, moving item 2.2 a) to Action ltems and making it item #12.5,
Trustee Yahiro seconded the motion. The motion passed unanimously.

6.0 APPROVAL OF MINUTES
- Minutes of April 22, 2009
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Trustee Keegan moved to approve the minutes for April 22, 2009. Trustee Wilson seconded the motion. The
motion passed unanimously.

7.0 HIGH SCHOOL STUDENTS BOARD REPRESENTATIVES REPORT
Brianna Del Franco and Honeygirl Lacasandile, student trustees representing Watsonville High, spoke
regarding activities and events at their school.

8.0 VISITOR NON-AGENDA ITEMS

The following Adult Education students spoke in support of the Adult Education programs: Erendira Lopez;
Oscar Plascencia; Norberto Marin; Carlos Flores; Pedro Alberto Reves; Mauricio Diaz; Lourdes Gonzales;
Carlos Martinez; Evangelina Corona; Tammy McCroskey; Jose Amezquita; Maria Heredia, Karen Mello-
Roach; and Ana Sofia Haro,

The following spoke in support of class size reduction: Sarah Henne, teacher; Heather Margo, parent; Karen
Richmond, teacher; and Theresa Kloepfer, parent.

Peter Nichols, community member, commented on district communication.
Rhea DeHart, community member, spoke in support of binding arbitration.
Mike Doyle, businessman, spoke about his company which provides waste disposal services for schools.
Bill Beecher, community member, commented on his visit to Mintie White school, a positive experience.
Marjorie Davis, retired teacher, spoke in support of Adult Education.
Kathleen Kilpatrick, school nurse, spoke in support of nurses,
Maria Diaz, parent, spoke against reduction of teachers.
9.0 EMPLOYEE ORGANIZATION COMMENTS ~ PVFT, CSEA, PVAM, SCAST 5 Min. Each
Jaqk Carroll, teacher, spoke in support of binding arbitration, good employee benefits, and adequate staff
ratios.
Bobby Salazar, CSEA president, spoke about layoffs, reduced hours for certain positions, and loss of benefits.
Michael Jones, PVAM president, spoke in support of having clear dialogue between all stakeholders.
10.6  CONSENT AGENDA
Trustee Keegan moved to approve the consent agenda with special recognition to the individuals who donated
to the district. Trustee Wilson seconded the motion. The motion passed unanimously.

10.1  Purchase Orders April 16 - 29, 2009

10,2 Warrants April 16 - 29, 2009

10.3  Approve with Gratitude Donation frem Lou and Joanna Hildebrant of a Computer and
Components for Watsonville High School, an Estimated Value of $350.00.

10.4  Approve with Gratitude Donation from Monterey Bay Research Institute of a 5
Computers and 5 Keyboards, an Estimated Value of $500.00.

10.5  Approve CAHSEE Passage Waiver for English/Language Arts for Student #08-09-19,

10.6  Approve CAHSEE Passage Waiver for Math for Student #08-09-20.
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11.0

10.7  Approve 2009-2010 Ratification of California Interscholastic Federation (CIF)
Representatives.

10.8  Approve Carl Perkins Grant Application for Acdult Education.

DEFERRED CONSENT ITEMS
None.

Trustee Osmundson left the meeting at 8:40.

12.0

REPORT, DISCUSSION AND POSSIBLE ACTION ITEMS

12.1  Report, discussion and possible action to approve Resolution #08-09-34, Recognizing
May 13 as Day of the Teacher,
Report by Dr. Albert J. Roman, Assistant Superintendent, Human Resources.

Bob Gomez, educator, sang a song regarding teacher reductions.

Trustee Keegan moved to approve this item. Trustee Turley seconded the motion. The motion passed
6/0/1 (Osmundson absent.

12.2  Report, discussion and possible action to approve Resolution #08-09-35, Recognizing
May 18 - 22 as Classified Employees Week,
Report by Dr. Albert J. Roman, Assistant Superintendent, Human Resources.
Trustee Wilson moved to approve this item. Trustee Keegan seconded the motion. The motion passed
6/0/1 (Osmundson absent),

123 Report, discussion and possible action to approve Resolution #08-09-37, Layoff
Particular Classified Employee Services,
Report by Dr. Albert J. Roman, Assistant Superintendent, Human Resources.

Public comment:

Mary Ann Gomez, personnel commissioner, spoke of her concerns regarding layoffs and the process.

Trustee Turley moved to approve this item. Trustee Keegan seconded the motion. The motion passed
5/1/1 (Nichols dissented; Osmundson absent).

12.4  Report, discussion and possible action to approve Resolution # 08-09-38, Bring Back
Particular Classified Services at Reduced Hours.
Report by Dr. Albert J. Roman, Assistant Superintendent, Human Resources.
Mary Ann Gomez, personnel commissioner, spoke of her concern for the reduction in hours for these
positions and the lack of benefits.

Trustee Keegan moved to approve this item, clarifying that the positions eliminated were rescinded
and reinstated with reduced hours. Trustee Yahiro seconded the motion. The motion passed 6/0/1
{Osmundson absent).

The following action item was moved from closed session item 2.2 a. and became item 12.5.

13.0

12.5 Resolution #08-09-36, Regarding non-reemployment of Certificated Employees.
Trustee Turley moved to approve this item. Trustee Yahiro seconded the motion. The motion passed
5/1/1 (Nichols dissented; Osmundson absent).

DISCUSSION ITEM (to be completed by 10:15 pm)

13.1  Question and answer session on Budget.
Discussion led by Cabinet and Board.

The following people asked questions of the Board:
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Public comment;

Rhea DeHart, community member, regarding contract renewals for Assistant and Associate
Superintendents,

Krishna Roman, teacher, regarding stimulus money.

Brianna Del Franco, student, regarding instructional assistants and students with special needs.

Karen Richmond, community member, asked regarding setting priorities in cuts, reconciling cutting of
200 teachers, and plan for effects on student achievement.

Peter Nichols, community members, asked about communication with the public, specifically
regarding the number of reduction of administrators.

Trustee Turley moved to continue the meeting until 11:00 pm. Trustee Keegan seconded the motion. The
motion passed 6/0/1 (Osmundson absent).

Public comment (continued):
Bill Beecher, community member, asked about negotiations and how the process is going.

Lynne Siqueiros, community member, asked about the actual number of administrative positions cut.
Gail Orozco, community member, asked for clarification on restricted and unrestricted funds.

Cynthia Coahran, community member, asked about Adult Education funds and its tier status change.

More questions were written down and they will be responded to by staff through either phone or e-mail.
Should this item be on a future agenda, it will be moved to the front of the agenda to allow additional time,

Board adjourned to closed session and returned to report out of closed session.

4.0

ACTION ON CLOSED SESSION (continued)

2.10 7 Expulsions

Trustee Keegan moved to approve the Administrative Panel’s recommendation for the following
student case:

08-69-G75

Trustee Yahiro seconded the motion. The motion passed 5/1/1 (Nichols absent from her seat;
Osmundson absent).

Trustee Keegan moved to approve the District Administration’s recommendation for the following
student case:

08-09-083

Trustee Yahiro seconded the motion. The motion passed 5/1/1 (Nichols absent from her seat;
Osmundson absent).

Trustee Keegan moved to approve the Administrative Panel’s recommendation for the following
student case:

08-09-684

Trustee Yahiro seconded the motion. The motion passed 6/0/1 (Osmundson absent).

Trustee Keegan moved to approve the District Administration’s recommendation for the following
student cases;

08-09-089

08-09-090
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Trustee Turley seconded the motion. The motion passed 6/0/1 (Osmundson absent).

Trustee Keegan moved to approve the District Administration’s recommendation for the following

student cases:
08-09-092
08-09-094

Trustee Wilson seconded the motion. The motion passed 6/0/1 (Osmundson absent).

140  GOVERNING BOARD AND SUPERINTENDENT COMMENTS/REPORTS
Trustee Nichols commented on intergovernmental relations committee, on nrigrant head start policy meeting,
on the 2010 census, on the bilingual seal of literacy on diploma, and on dropout rates.

150 UPCOMING BOARD MEETINGS/REMAINING BOARD MEETINGS FOR 2009
All meetings, unless otherwise noted, take place at the District Office Boardroom, 292 Green Valley
Road, Watsonville, CA. Closed Session begins at 6:00 pm; Open Session begins at 7:00 pm.

Comment
May 27 = Approve 3" Interim Report
June 10
24 = (9-10 Budget Adoption
July 15
August 12
26
September 9 * Unaudited Actuals
23
October 14
28
November 18
December 9 Annual » Approve 1* Interim Report
Organization Mtg.

16.6 ADJOURNMENT

There being no further business to discuss, the meeting of the Board was adjourned at 10:55 pm.

Dorma Baker, Secretary to the Board

Board Meeting

May 6, 2009
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1.0

2.0

May 27, 2009
REGULAR BOARD MEETING
CLOSED SESSION - 5:45 p.m. — 7:00 p.m.
PUBLIC SESSION - 7:00 p.m.
UNADOPTED MINUTES

DISTRICT OFFICE
BOARDROOM
292 Green Valley Road
Watsonville, CA 95076

CLOSED SESSION OPENING CEREMONY IN OPEN SESSION - 5:45 P.M.
1.1 Call to Order
President De Rose calied the meeting of the Board to order at 5:47 pm.

1.2 Public comments on closed session agenda,
Bobby Salazar commented on item 2.1b, opposing the use of limited term assignments to fill job
situations that can performed by full time classified employees.

Sylvia Previtali, community member, commented on item 2.8 a, Real Property Negotiations, asking
that if the intent is to purchase this building utilizing stimulus funds that it not be done.

CLOSED SESSION (AND AFTER REGULAR SESSION IF NECESSARY)

2.1 Public Employee Appointment/Employment, Government Code Section 54957
a. Certificated Employees (see Attached)
b. Classified Employees (see attached)

New Hires
None

New Hires — Probationary

None
Administrative
1 Principal Coach (Temporary Assignment)
Promotions
None
Transfers
None

Extra Pay Assignments

38 Coaches

Additional Assignments
None

Extra Period Assignments
None

Leaves of Absence

8 Elementary Teachers
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Secondary Teacher
Assistant Superintendent
OI Specialist

Bus Drivers

Cafeteria Assistant

i TR 7~ TS S e

Cafeteria Manager 111

1 Iealth Services Assistant

1 Instructional Assistant I — Special Education
1 Instructional Assistant 11 - Special Education

Separations From Service

1 Administrative Assistant

1 Behavior Technician

1 Instructional Assistant

2 Instructional Assistant - Special Education
3 Instructional Assistant If — Special Education

! Library Media Technician

4 Office Assistant II

2 Office Managers
Retirements

1 Secondary Teacher
Resignations

1 Elementary Teacher

2 Secondary Teachers
Supplemental Service Agreements
9 Elementary Teachers

4 Secondary Teachers

5 Migrant & Seasonal Head Start Teachers
1 Special Education Teachers
1 Various

Miscelianeous Actions

1 Administrative Assistant
1 Site Computer Technician
5 Cafeteria Managers

Limited Term — Projects

1 Campus Safety Coordinators
1 Cook/Baker
1 Custodian I
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2.2

23

2.4

2.5
2.6

2.7

Board Meeting

I Enrichment Specialist
16 Instructional Assistant Migrant/Childcare

1 Office Manager

1 Office Assistant II

1 Site Computer Technician
1 Translator

Limited Term — Substitutes

1 Custodian
1 Instructional Assistant II
12 Instructional Assistant Migrant/Childcare
1 Office Assistant II
1 Textbook Technician
Provisional
None
Exempt
2 Babysitters
1 Crossing Guard
28 PUPILS
4 Student Helpers

5 Workability Students
3 Yard Duty
Rescinds

1 Elementary Teacher

Public Employee Discipline/Dismissal/Release/Leaves

a. Resolution #08-09-39, Non-Reelection of Certain Probationary Certificated

Employees.

Negotiations Update

CSEA

PVFT

Unrepresented Units: Management and Confidential
SCAST

R

Claims for Damages
a, Castro vs. PVUSD (DOI: 4/21/09)

Existing Litigation
Pending Litigation

Anticipated Litigation
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a. Conference with Legal Counsel: Significant exposure to litigation pursuant to
subdivision (b)(3)(C) of Government Code section 54956.9: One potential case,
Resolution #08-09-41.

2.8 Real Property Negotiations
a. Conference with Real Property Negotiators Pursuant to Government Code 54956.8,
- Property: 292 and 294 Green Valley Road, Watsonville, CA 95076
- Agency Negotiator: Mary Hart, Associate Superintendent, Business
- Negotiating Parties: PYUSD and Towers, LLC
- Under Negotiations: Price

2.9 Superintendent’s Informal Evaluation
2.16 10 Expulsions

3.0 OPENING CEREMONY — MEETING OF THE BOARD IN PUBLIC - 7:00 P.M,
President De Rose called the meeting of the Board in public to order at 7:17 pm.

3.1 Pledge of Allegiance
Trustee Nichols led the Board in the Pledge of Allegiance.

3.2 Welcome by Board President
Trustees, Doug Keegan, Sandra Nichols, Karen Osmundson, Kim Turley, Libby Wilson, Willie
Yahiro, and President Leslie De Rose were present.

33 Student Recognition
Family, friends, principals, administrators, trustees and staff recognized and honored the following
students:

- Xitaly Velazquez-Sainz, Freedom Elementary School

- Maureen Mae Sanchez, Hall District Elementary School

- Kaitlan Miranda Weod, Ann Soldo Elementary School

- Magdiel Mendoza-Perez, Calabasas Elementary School

- Sixth Grade Conflict Managers —~ Group for Rio Del Mar Elementary School

4.0 ACTION ON CLOSED SESSION
2.1 Public Employee Appointment/Employment, Government Code Section 54957
a. Certificated Employees (see Attached)
b. Classified Employees (see attached)
Trustee Nichols moved to approve the personnel reports. Trustee Keegan seconded the motion. The
motion passed unanimously.

23 Public Employee Discipline/Dismissal/Release/Leaves
a. Resolution #08-09-39, Non-Reelection of Certain Probationary Certificated
Employees.
Trustee Nichols reported that the Board voted unanimously to approve resolution #08-09-39.

24 Claims for Damages

a. Castro vs. PVUSD (DOI: 4/21/09)
Trustee Nichols reported that the Board voted unanimously to reject claim and to send notice of
rejection to claimant.

2.7 Anticipated Litigation
a. Conference with Legal Counsel: Significant exposure to litigation pursuant to
subdivision (b)(3)(C) of Government Code section 54956.9: One potential case,
Resohstion #08-09-41.
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Trustee Nichols reported that Board voted unanimously to approve the resolution #08-09-41.

2.8 Real Property Negotiations

a. Conference with Real Property Negotiators Pursuant te Government Code 54956.8.

- Property: 292 and 294 Green Valley Road, Watsonviile, CA 95076

- Agency Negotiator: Mary Hart, Associate Superintendent, Business

- Negotiating Parties: PYUSD and Towers, LL.C

- Under Negotiations: Price
Mary Hart clarified that this item was related to the district’s negotiations regarding the lease terms for
“The Towers”.

5.0 APPROVAL OF THE AGENDA
Trustee Turley moved to approve the agenda, moving item 15.3 after 8.0. Trustee Keegan seconded the
motion. The motion passed unanimously,

6.0 APPROVAL OF MINUTES

- Minutes of May 6, 2009
Trustee Nichols asked for this item to be tabled to check on public comment accuracy and to bring back at the
next meeting.

7.0 HIGH SCHOOL STUDENTS BOARD REPRESENTATIVES REPORT
None.

8.0 POSITIVE PROGRAM REPORT
8.1 Marty Franich Ford “Test Drive” Fundraiser for Watsonville High School’s Sports
Foundatiom.
Report by Rocky Franich.
In Mr. Franich’s absence, Donald Johnson, Booster Club representative, reported on the success of this
program’s fundraising efforts, sponsored by Franich Ford; the goal of raising $6,000 was reached and
it will be placed directly into the WHS athletic program.

Murry Schekman, WHS Principal, thanked the community for their support.

150 REPORT, DISCUSSION AND POSSIBLE ACTION ITEMS (only item 15.3 was moved up on

the agenda)
15.3  Report, discussion and possible action to approve the District Budget’s 3™ Interim
Report.

Report by Mary Hart, Associate Superintendent.
Mary Hart reported on the third interim report, with an estimated ending balance of about 14.5 million,
which includes a 3% reserve balance of 5.2 million,

Although not approving along with this interim report, Mary incorporated the one-time federal
stimulus fund expected by the district of SFSF 4.5 million, IDEA 4.1 million, and Title I 2.6 million,
for a total of $11.4 one time funds. In addition, the district has applied for $537,000 for food services.
Balancing the budget included the May Revise’s estimated negative 3.0 million for 08-09, and
negative 4.1 million for 09-10. The balance includes a must reduce expense of 4.5 million for the year
2010-11.

Mary also noted that since the 2003-04 school year, the District has had to reduce approximately 40
million of its budget.

Board participated with questions and comments.

Public commment.
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Board participated with comments.

Trustee Nichols moved to approve the Interim Report. Trustee Osmundson seconded the motion. The
motion passed unanimously.

Board asked staff to explore zero-based budgeting as well as other options.
President De Rose closed the regular meeting and opened the public hearings.

9.0 PUBLIC HEARING - RESOLUTION 08-09-33, FACILITY NEEDS ANALYSIS, ADOPTION
OF FINDINGS THERON, AND ADOPTION OF ALTERNATIVE SCHOOL FACILITIES
FEE (Residential Fees Level 11), PURSUANT TO GOVERNMENT CODE SECTION 65995.5
AND 65995.7.
9.1 Report by Mary Hart, Associate Superintendent, and Rick Mullikin, Interim Director of
Facilities.
Rick Mullikin reported that this analysis is to increase developer fees to 39 cents per square foot.

9.2 Public Comment
None,

9.3 Board Discussion and Comments
None.

10.0 PUBLIC HEARING - CSEA SUNSHINE PROPOSAL TO PVUSD
10.1 Repaort by Dr. Albert J. Roman, Assistant Superintendent, Human Resources
Dr. Roman noted that the proposal is for the 2008 — 2010 school years. The Rodda Act requires this be
brought for public comment as a public hearing.

10.2 Public Comment
Bill Beecher, community member, noted that this information should be available for the public to
view prior to the public hearing so that they are more informed to comment.

10.3 Board Discussion and Comments
Board participated with comments and questions.

President De Rose closed the public hearings and resumed the regular meeting.

11.0  VISITOR NON-AGENDA ITEMS
Andy Hsia-Coron, Board member of the Aromas-San Juan district, commented on the importance of trust.

Mary Ann Gémez, personnel commissioner, asked that visitor non-agenda item be at the beginning of the
agenda. She invited all to participate in the walk-to-save sports.

Anita Bistrin, library media tech at Radcliff, asked for the libraries to remain opeti.

Francisco Naranjo, community member, commented on the Armed Forces visit to WHS and about parent
volunteers.

Barbara Anders, teacher, requested clarification on the appropriate use of stimulus funds.

Jen Laskin, PVFT secretary, commented on how she has felt some disregard for the union by PVUSD
management.

Abel Mejia, president of AMAE, commented on the Day of the Teacher celebration on May 13.
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Martha Vasquez, teacher, commented on the need to support a well rounded education.
Krishna Roman, teacher, commented on what her thoughts are regarding the intent for use of stimulus money.

Francisco Rodriguez, community member, spoke about the possible benefits of progressive taxation for
education .

12,00 EMPLOYEE ORGANIZATION COMMENTS - PVFT, CSEA, PVAM, SCAST 5 Min. Each
Jack Carroll, chief negotiator, commented on negotiations, including binding arbitration.

Bobby Salazar, CSEA president, commented on the sunshine proposal, negotiations and limited term positions.

Michael Jones, PVAM, commented on the restructure of the district and the impact students’ educational
experience.

13.6 CONSENT AGENDA
Trustee Turley moved to approve this item, deferring item 13.10, and 13.11 - 13.13. Trustee Nichols seconded
the motion. The motion passed unanimously.

13.1  Purchase Orders April 30 — May 20, 2009
13.2  Warrants April 30 — May 20, 2009

13.3  Approve with Gratitude Donation from Ed Terribilini of 2 Computer and Components,
an Estimated Value of $650.60.

13.4  Approve with Gratitude Donation from Susan Moore on Behalf of the United States
Department of Agriculture of a Computer and Components for Adult Education for
Refurbishing and Computer Classes, an Estimated Value of $200.60.

13.5 Approve CAHSEE Passage Waiver for Math for Student #08-09-21.

13.6  Approve CAHSEE Passage Waiver for Math for Student #08-09-22.

13.7  Approve CAHSEE Passage Waiver for Math for Student #08-09-23.

13.8  Approve CAHSEE Passage Waiver for Math for Student #08-09-24.

13.9  Approve CAHSEE Passage Waiver for Math for Student #08-09-25.

13.10 Approve Aptos High School Notice of Completion for the Replacement of a Water
Storage Tank with a New 265,000 Gallon Tank.

This item was deferred.

13.11 Approve Migrant and Seasonal Head Start (MSHS) On-Going Cost-of-Living-
Adjustment {C.0.L.A.) for 2009-2010.

This item was deferred.

13.12 Approve Migrant and Seasonal Head Start (MSHS) Cost-of-Living-Adjustment
(C.0.L.A.) -~ ARRA (“Stimulus Package”) Proposal for July 1, 2009 — June 30, 2010

(Only).
This item was deferred.
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14.0

15.0

13.13  Approve Migrant and Seasonal Head Start (MSHS) Quality Improvement - ARRA
(“Stimulus Package”) Proposal for July 1, 2009 — September 30, 2010 (Only).
This item was deferred.

13.14  Approve Resolution #08-09-40 for the Board of Supervisors of the County of Santa Cruz
to Provide Temporary Cash Loans to PVUSD.

13.15  Approve District Preparation and Submittal of Application for Qualified Zone Academy
Bond Awards.

13.16  Approve Carl D. Perkins Career Technical Education Application for 2009-2010, Career
Technical Educatiorn Improvement Act of 2000.

13.17  Approve Watsonville High School Art History Travel Club European Tour 2609.

13.18 Approve Contract for Custodial Supplies/Blanket BID #J1.040809-02 for the District
Warehouse/Stores.

13.19 Approve Contract for Athietic Supplies/Blanket BID #JL040809-03 for the District
Warehouse/Stores.

13.20 Approve Contract for Health Supplies/Blanket BID #J1.040809-04 for the District
Warehouse/Stores.

13.21 Approve Netice of Completion for the Installation of Relocatable Classrooms at Bradiey,
Calabasas and Freedom elementary schools.

13.22 Approve Notice of Completion for the Installation of Two-Story Relocatable Classroom
and Two Restroom Units for Watsonville High School.

DEFERRED CONSENT ITEMS

13.10  Approve Aptos High School Notice of Completion for the Replacement of a Water
Storage Tank with a New 265,000 Gallon Tank.

After clarification on the dates on the bids for this project, trustee Nichols moved to approve this itemn.

Trustee Wilson seconded the motion. The motion passed unanimously. :

13.11 Approve Migrant and Seasonal Head Start (MSHS) On-Going Cost-of-Living-
Adjustment (C.0.L.A.) for 2009-2010.

13.12  Approve Migrant and Seasonal Head Start (MSHS) Cost-of-Living-Adjustment
(C.O.L.A.) —- ARRA (“Stimulus Package™) Proposal for July 1, 2009 — June 30, 2010
(Only).

13.13  Approve Migrant and Seasonal Head Start (MSHS) Quality Improvement — ARRA
(“Stimulus Package™) Proposal for July 1, 2009 — September 30, 2010 {Only).

After clarification on the use of Stimulus Funds on these items, trustee Keegan moved to approve all

three items. Trustee Nichols seconded the motion. The motion passed unanimously.

REPORT, DISCUSSION AND POSSIBLE ACTION ITEMS

15.1  Possible Action to Approve Resolution #08-09-33, Facility Needs Analysis, Adoption of
Findings Thereon, and Adeption of Alternative School Facilities Fee (Residential Level
1I) Pursuant to Government Code Section 65995.5 and 65995.7.
Report given under public hearing, item 8.1.

Trustee Keegan moved to approve this item. Trustee Turley seconded the motion. The motion passed

unanimously, '
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15.2  Possible Action to Approve CSEA Sunshine Proposal to PVSUD.

Report given under public hearing, item 9.1.
Trustee Turley moved to accept CSEA proposal for 2008-2010. Trustee Wilson seconded the motion.
The motion passed unanimously.

16.0 REPORT AND DISCUSSION

16.1  Report and discussion on District Restructuring,
Report by Dorma Baker, Superintendent.

Dorma Baker noted the chart was about the redistribution of duties, taking the reductions made on the
approved budget and restructuring the district office. Critical piece is the ability of sites/departments to
have the ability to communicate with and obtain support and responsiveness from the administration.
She explained that challenges are expected due to the large number of issues that need to be addressed
by the administration every day from sites/departments.

‘The Board participated with discussion on this items.

Trustee Turley moved to extend meeting to 11:30. Trustee Wilson seconded the motion. The motion passed
unanimously.

17.0  GOVERNING BOARD AND SUPERINTENDENT COMMENTS/REPORTS

Dorma Baker reported that she’d attended the Cotsen Foundation event; Valencia is a recipient of funds from
this foundation whose focus is on excellence in education; Mintie White has also received these funds. She
also attended a CASA celebration.

Trustee Yahiro commented on parent participation.
Trustee Osmundson noted that she had attended the Dia de los Nifios celebration.

Trustee Turley attended DELAC meeting and three open houses. She invited other board members to the
north zone schools and events. '

President De Rose commented on trustees learning about other areas in the district.
Trustee Nichols noted that she has attended events in other areas of the district.

180 UPCOMING BOARD MEETINGS/REMAINING BOARD MEETINGS FOR 2009
All meetings, unless otherwise noted, take place at the District Office Boardroom, 292 Green
Valley Road, Watsonville, CA. Closed Session begins at 6:00 pm; Open Session begins at 7:00
pm. ,
Trustee Nichols moved to cancel meeting for June 10, change meeting of July 15 to Tuesday, July 21, have an
earlier start time for closed session for the meeting of June 24, 5 pm, and look for a larger venue for the June
24 meeting. Trustee Wilson seconded the motion. The motion passed unanimously.

Comment ]
June = 10
= 24 " (9-10 Budget Adoption
July = 15 | .
August = 12
= 26
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September |= 9 * Unaudited Actuals
= 23
October « 14
= 28
November |=» 18
December | * 9 Annual = Approve 1™ Interim Report
Organization Mtg.

President De Rose adjourned to the continuation of closed session.

4.0

19.0

ACTION ON CLOSED SESSION (continued)

2.10 10 Expulsions

Action on Expulsions

Trustee Osmundson moved to approve the Administrative Panel recommendation for the following
student case:

08-09-088 .

Trustee Nichols seconded the motion. The motion passed 6/0/1 (Yahiro absent from his seat).

Trustee Osmundson moved to approve the District Administration recommendation for the following
student cases:

08-09-093

08-09-098

08-09-102

Trustee Nichols seconded the motion. The motion passed unanimously.

Trustee Osmundson moved to approve the District Administration recommendation for the following
student cases:

08-09-086

08-09-095

08-09-160

08-09-103

08-09-104

08-09-166

Trustee Yahiro seconded the motion. The motion passed unanimously.

ADJOURNMENT

There being no further business to discuss, the meetings of the Board was adjourned at 11:29 pm.

Dorma Baker, Secretary to the Board
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DATE:
ITEM:

OVERVIEW.

§.1 & l4.1

June 24, 2009
Approval of the 2009-2010 Proposed Budget

This document represents the District's Estimated Actuals for fiscal year 2008-
2009, Proposed Budget for 2009-2010 and projections for the District for two
subsequent years. The Estimated Actuals and Budgets are based on the
following assumptions:

The District’s financial condition deteriorated shortly after our 2008-2009 budget
was approved with $8 million in reductions all due to the State budget crisis.
The district has worked diligently throughout the year to end the current fiscal
year with a positive ending balance. There was a hiring freeze implemented and
a spending freeze. Unfortunately, at the May 09 revise in June, the state
announced it would be reducing school funding in 08-09 and 08-10 once again.
For fiscal year 08-09 this is an estimated Revenue Limit reduction of
$4,051,310. Due to this action, the district has been forced to use the Federal
Stimulus funds and sweep State Categorical balances to balance its 08-09 fiscal
year and future years. The district anticipates sweeping $2,650,373 in fund
balances and using $1,533,102 in Federal Stimulus funds to balance the 08-09
fiscal year.

For fiscal year 2009-2010 the State had significantly reduced our funding as
well and caused the District to identify expenditure reductions originally for $14.
million. These reductions were submitted to the County Office of Education in
our Fiscal Stability Plan and are now reflected in this budget presentation. In
addition, the States action taken in the May Revise in June has caused the
district to need to reduce its budget by an additionai $6,276,615. Again, the
district has used categorical balances and Federal Stimulus funds to cover the
negative balance. The balance available to be used toward future years of
Federal Stimulus funds is $1,694,014.

Our revenues are budgeted according to the School Services Dartboard for the
May Revise. The dartboard indicates a 4.25% cola and a .17967% deficit on
revenue limit (no increase year over year). Categorical programs, Aduit
Education, Food Service and Charters have all been reduced by the appropriate
reductions indicated in the May Revise an additional 4.46% over the 15.38%
reduction in 08-09.. We have adjusted our ADA to reflect Ceiba College Prep
Charter’s current estimate of 136.39. As we always do, we have reflected step
and column changes and Health and Welfare increases (5%) and made
adjustments for retirees.

The two subsequent years are included in the budget document. They reflect
the cola set forth in the May revise developed by School Services of California
10-11 is 0.90% and maintaining the deficit of 17.967%, 11-12 is 2.40% and
maintaining the deficit. The District does not meet the required reserve in the
two subsequent years. The Federal Stimulus funds have all been used and
there is no other flexibility that we have been approved to implement at this
time. The budgets reflect step and column and health and welfare adjustments
at 10% for 09-10 ‘and 10% for 10-11. Our estimated ending un-appropriated
balance for 10-11 is negative $2.8 million and for 11-12, it is estimated to be
negative $6.5 million. The district will need to reduce expenditures by $5 million
in order to balance the budget and meet our fiscal obligations.



The compensation increases reflected in the budgets are step/column and
health and welfare benefits.

The budget documents include graphs and charts with information in regards to
changes over the past several years and 08-09 estimated revenues and
expenses as unrestricted and restricted. It also includes the assumptions and
basis for adjustments for the current budget along with revenue, expense and
Staffing (FTE) summaries by fund and program.

RECOMMENDATION:  Approve the proposed Projected District budget for 2009-2010

PREPARED BY: Helen Bellonzi

ASSOCIATE SUPERINTENDENT SIGNATURE: __ ‘Mary JHart

SUPERINTENDENT SIGNATURE: \L)owwm ég,&—




PAJARO VALLEY UNIFIED
2008-2009 ESTIMATED ACTUALS

|BEGINNING FUND BALANCE 16,653,200 |
Adjustments 0
INCOME

Revenue Limit 92,092,146

Federal Sources 21,894,387

Other State Revenues 47,424,941

Other Locai Revenues 3,456,938

Transfers In 2,973,919

Other Sources 0

Contributions 6,246

TOTAL REVENUES 167,848,577
EXPENDITURES

Certificated Salaries 73,723,343

Classified Salaries 27,851,020

Employee Benefits 43,394,552

Books and Supplies 6,793,141

Services, Other Operating Expenses 22,228,804

Capitol Outiay 760,224

Other Outgo 47,245

Direct Support/Indirect Costs {825 730}

Other Uses 696,151

Transfers Qut 1,967,877

TOTAL EXPENDITURES 176,336,627

Net Incr(Decr) in Fund Balance {8,988,050)

[ENDING FUND BALANCE 7,665,150 |
Components of Fund Baiance:

Revolving Cash 55,000

Stores 246,541

3% Required Reserve 5,305,099

Restricted Fund Balance 2,021,231

Unappropriated Fund Balance 37.280

Ending Fund Balance 7,665,150

6/18/2009 2009-10 July Adopt Budget Summary/08-09 Bud Sum at 09-10 Jul Adpt
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT
2009-2010 PROPOSED BUDGET ASSUMPTIONS
July 1, 2009

REVENUES

I.

Revenue Limit Sources

Base Revenue Limit

The base Revenue Limit is based on the 08/09 rates plus a 4.25% COLA with a deficit
factor of 17.967% netting a decrease in funding per the School Services Dartboard. The
base Revenue Limit amount per ADA is $6,374 or $261 per student higher then 08/09,
but with the deficit factor, the amount per ADA will net approximately $5,229.

Average Dailv Attendance (ADA)

The Average Daily Attendance used to develop the districts budget is the P2 ADA for
2008/2009 less 75 students anticipated loss to Ceiba College Preparatory Academy which
for district is 16,987.

Federal Sources:
Federal revenues have been adjusted with any changes we have been notified of to date.
Programs have been removed for programs we will not have in 09/10, such as, Reading

First. No carryover is included.

QOther State Revenues:

State revenues:

Unrestricted: Revenues in this category are Lottery and K-3 Class Size Reduction.
Based on the State Budget Crisis, the District implemented cuts to various programs. 9"
grade Class Size Reduction was cut during this process. State provided for flexibility for
specific categorical funds. The district board approved the use of these funds to reduce
the deficit the district has due to State cuts to Revenue Limit and other funding sources.

Lottery has been adjusted to the proposed amount per the SS Dartboard, $109.50/ADA,
K-3 CSR has been adjusted based on estimated penalties for larger class sizes.

Restricted: Revenues in this category include state grants and entitlements including
Special Education, Transportation, and Restricted Lottery. COLA was applied at
negative 4,46% to ongoing grants. Transportation and Special Education were not
affected by the negative COLA but remained at 07/08 funding levels. Restricted Lottery
was budgeted per the SS Dartboard at $11.50/ADA.




REVENUES CONTINUED

4, Other Local Sources:

For Pajaro Valley Unified local revenues include donations as well as interest earned and
locally funded grants (ie: Video Partnership and the COE New Teacher Project) Changes
to local sources are made as information becomes available.

5. Contribution:

Contributions to restricted programs are recorded in Special Education, Transportation,
Restricted Maintenance (due to the State Budget Crisis, district is not required to budget
the 3% of the total General Fund. We have budgeted the amount needed to cover
anticipated 09/10 expenditures.).



EXPENDITURES

Certificated Salaries:

Certificated salaries reflect step increases and a negotiated furlough day.
Additional salary adjustments will be made over the next few months due to
filling vacancies and unit changes.

Classified Salaries:

Classified salaries include step increases and will be adjusted in the future due to
filling vacancies.

Benefits:
2009-2010
STRS 8.25%
PERS
Emplover 9.40%
Empioyee 7.00%
PERS Reduction 3.62%
OASDI 6.20%
Medicare 1.45%
Unemployment Ins. .003%
Workers Compensation 2.29%
Long Term Disability 1.1%/$100

Health Insurance has been adjusted by 5%

Supplies, Services and Other Expenses

Supplies and Services are budgeted at the level sites and departments anticipate to
expend the funds., Adjustments have been made due to reductions in funding
and/or setting up of new programs due to information being provided through the
various agencies the district works with.

Capital Outlay

Capital Outlay is budget at the level sites and departments anticipate to expend
the funds.

Other Outgo/Uses

Indirects are budgeted at 3.92%, the current approved district rate. Due to the
State Budget Crisis, the District is allowed to waive the Deferred Maintenance
Match in 09/10 Budget at an estimated savings of $750,000.




PAJARO VALLEY UNIFIED
2009-2010 JULY ADOPTION

|BEGINNING FUND BALANCE 7,665,150 |
Adjustments 0
INCOME

Revenue Limit 88,551,501

Federal Sources 21,894,387

Other State Revenues 48,243,321

Other Local Revenues 1,547,940

Transfers In 4,030,692

Other Sources 0

Contributions ]

TOTAL REVENUES 164,267,841
EXPENDITURES

Certificated Salaries 68,816,458

Classified Salaries 24,188,768

Employee Benefits 42,399,503

Books and Supplies 8,283,532

Services, Other Operating Expenses 14,816,175

Capitol Outlay 0

Other Quigo 50,000

Direct Support/indirect Costs {458,134)

Other Uses 743,853

Transfers Qut 4,554,208

TOTAL EXPENDITURES 163,696,363

Net Incr{Decr} in Fund Balance 571,478
|ENDING FUND BALANCE 8,236,628 |
Components of Fund Balance:

Revolving Cash 55,000

Stores 246,541

3% Required Reserve 4,910,891

Restricted Fund Balance 956,013

Unappropriated Fund Balance 2,068,184

Ending Fund Balance 8,236,628

6/19/2009 2009-10 July Adopt Budget Summary/0$-10 July Adopt Bud Sum
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

2010-2011 PROPOSED BUDGET ASSUMPTIONS
July 1, 2009

REVENUES

1. Revenue Limit Sources

Base Revenue Limit

The base Revenue Limit is based on the 09/10 rates plus a 0.90% COLA with a deficit
factor of 17.967% netting a decrease in funding per the School Services Dartboard. The
base Revenue Limit amount per ADA is $6431 or $57 per student higher then 09/10, but
with the deficit factor, the amount per ADA will net approximately $5,276.

Average Daily Attendance (ADA)

The Average Daily Attendance used to develop the districts budget is the P2 ADA for
2008/2009 which for district is 16,887. We are budgeting ADA at 09/10 level less 100
students anticipated loss to Ceiba College Preparatory Academy.

2. Federal Sources:

Federal revenues have been maintained at the 2009/2010 level.

3. Other State Revenues:

State revenues:
Unrestricted: Revenues in this category are Lottery and K-3 Class Size Reduction.

Lottery has been adjusted to the proposed amount per the SS Dartboard, $109.50/ADA,
K-3 CSR has been adjusted by 0.90% COLA.

Restricted: Revenues in this category include state grants and entitlements including
Special Education, Transportation, and Restricted Lottery. COLA was applied at 0.90%
to ongoing grants, Transportation and Special Education. Restricted Lottery was
budgeted per the SS Dartboard at $11.50/ADA.




REVENUES CONTINUED

4. Other Local Sources:

For Pajaro Valley Unified Local revenues include donations as well as interest earned
and locally funded grants (ie: Video Partnership and the COE New Teacher Project)
Changes to Local Sources are made as information becomes available.

5. Contribution;

Contributions to restricted programs are recorded in Special Education, Transportation,
Restricted Maintenance (due to the State Budget Crisis, district is not required to budget
the 3% of the total General Fund. We have budgeted the amount needed to cover
anticipated 10/11 expenditures.).



EXPENDITURES

Certificated Salaries;

Certificated salaries reflect step increases. Additional salary adjustments will be
made over the next few months due to filling vacancies and unit changes.

Classitied Salaries:

Classified salaries include step increases and will be adjusted in the future due to
filling vacancies.

Benefits:
2008-2009
STRS 8.25%
PERS
Employer 9.428%
Emplovee 7.00%
PERS Reduction 3.592%
OASDI 6.200%
Medicare 1.450%

Unemployment Ins. 003%

Workers Compensation 2.18%

Long Term Disability  1.1%/$100

Health Insurance has been adjusted by 12%

Supplies. Services and Other Expenses

Supplies and Services are budgeted at the level sites and departments anticipate to
expend the funds.

Capital Qutlay

Capital Outlay is budget at the level sites and departments anticipate to expend
the funds.

Other Outgo/Uses

*Indirects are budgeted at 5.0% the current approved district rate. Deferred
Maintenance Match is reinstated in 09/10 with an anticipated cost to the district of
$750,000.
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT
2011-2012 PROPOSED BUDGET ASSUMPTIONS
July 1, 2009

REVENUES

1.

Revenue Limit Sources

Base Revenue Limit

The base Revenue Limit is based on the 10/11 rates plus a 2.40% COLA with a deficit
factor of 17.967% netting a decrease in funding per the School Services Dartboard. The
base Revenue Limit amount per ADA is $6,586 or $155 per student higher then 10/11,
but with the deficit factor, the amount per ADA will net approximately $5,403.

Average Dailv Attendance (ADA)

The Average Daily Attendance used to develop the districts budget is the P2 ADA for
2008/2009 which for district is 16,887. We are budgeting ADA at 10/11 level with no
anticipated student loss to Ceiba College Preparatory Academy.

Federal Sources;

Federal revenues have been maintained at the 2010/2011 level.

Other State Revenues:

State revenues:
Unrestricted: Revenues in this category are Lottery and K-3 Class Size Reduction.

Lottery has been adjusted to the proposed amount per the SS Dartboard, $109.50/ADA,
K-3 CSR has been adjusted by 2.40% COLA.

Restricted: Revenues in this category include state grants and entitlements including
Special Education, Transportation, and Restricted Lottery. COLA was applied at 2.40%
to ongoing grants, Transportation and Special Education. Restricted Lottery was
budgeted per the SS Dartboard at $11.50/ADA.




REVENUES CONTINUED

4. Other Local Sources:

For Pajaro Valley Unified Local revenues include donations as well as interest earned
and locally funded grants (ie: Video Partnership and the COE New Teacher Project)
Changes to Local Sources are made as information becomes available.

5. Contribution:

Contributions to restricted programs are recorded in Special Education, Transportation,
Restricted Maintenance (due to the State Budget Crisis, district is not required to budget
the 3% of the total General Fund. We have budgeted the amount needed to cover
anticipated 11/12 expenditures.).




EXPENDITURES

Certificated Salaries:

Certificated salaries reflect step increases. Additional salary adjustments will be
made over the next few months due to filling vacancies and unit changes.

Classified Salaries:

Classified salaries include step increases and will be adjusted in the future due to
filling vacancies.

Benefits:
2008-2009
STRS 8.25%
PERS
Employer 9.428%
Employee 7.00%
PERS Reduction 3.592%
OASDI 6.200%
Medicare 1.450%

Unemployment Ins. 003%

Workers Compensation 2.18%

Long Term Disability  1.1%/$100

Health Insurance has been adjusted by 12%

Supplies, Services and Other Expenses

Supplies and Services are budgeted at the level sites and departments anticipate to
expend the funds.

Capital Outlay

Capital Outlay is budget at the level sites and departments anticipate to expend
the funds.

Other Outeo/Uses

*Indirects are budgeted at 5.0% the current approved district rate. Deferred
Maintenance Match is reinstated in 09/10 with an anticipated cost to the district of
$750,000.
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Date;

Jtem:

Overview:

Recommendation:

Associate

Item No:9.1 & 14.4

June 24, 2009

Resolution: 08-09-45
Flexible Transfers per Education Code 42605

The 2008-09 California State Budget authorizes school districts to use finding received
from the state for Tier 3 Programs for any educational purpose, to the extent permitted
by state law. The flexibility to transfer funds from these programs is authorized for five
years from the current vear through 2012-13 by Education Code 42605.

Administration came to the board in March for authorization in conjunction with the
final decisions on the Fiscal Stability plan to sweep funds available for flexibility in
order to allow the district to balance its budget.

At that meeting the board agreed to use of the flexibility. Since that time the State has
determined they would like to see the approval done with a Public Hearing and
Resolution.

This item fulfills the criteria for use of the funds in the 08-09 vear through 11-12.
Although the board may be asked to approve each subsequent year again as they occur
due to the State rot having clear guidance at this time.

Accept the resolution to approve use of Flexible Transfers per Ed.Code
42605

Superintendent: Mary Hart

Superintendent’s Signature: \\/ 35)&7@-“%- émﬁ’




Board Resolution
Accepting State Categorical Funds and Implementing Flexibility Authorized
By SBX3 4

WHEREAS, the students in the Pajaro Valley Unified School District deserve the highest
quality education; and

WHEREAS, the Legislature and Governor already imposed $11.6 billion in statewide education
budget reductions since September 2008, resulting in significant reduction of essential programs
and services to students that are integral to their success; and

WHEREAS, these statewide budget reductions have resulted in serious cuts in programs and
services in the Pajaro Valley Unified School District; and

WHEREAS SBX3 4 provided limited fiscal flexibility for the next five fiscal years to allow
school districts to utilize funding received from the State Budget Act for “Tier 3" categorical
programs for any educational purpose; and

WHEREAS, the Governing Board of the Pajaro Valley Unified School District took testimony
at a regularly scheduled public hearing from the public, including parents, community members,
and representatives from all school personnel including teachers, administrators and classified
employees; and

WHEREAS, following the public testimony, the Board discussed the flexibility provision, how
to prioritize the use of limited resources, and the effect on the specific programs offered by the
school district; and

WHEREAS, any transfer of funds will be used to ensure that the district’s overall goals for
student learning will be at the forefront of the use of this flexibility; and

NOW, THEREFORE, BE IT RESOLVED, that, following a public hearing in which an
opportunity to provide input was offered to a broad array of stakeholders, the Pajaro Valley
Unified School District agrees to accept state categorical funds and will utilize the flexibility
provided through SBX3 4 during the state’s fiscal crisis to transfer funds in Tier 3 categorical
programs for use for any educational purpose.

NOW, THEREFORE, BE IT FURTHER RESOLVED, that, in order to provide transparency
and accountability, the Superintendent or designee shall establish an accounting procedure that
identifies the funding sources affected and the program to which the funding will be transferred
to.

Ayes:
Noes:
Abstain:
Absent:

President/Governing Board Secretary/Governing Board



BOARD BACK-UP TO FLEXIBILITY RESOLUTION

Pajaro Valley Unified SCHOOL DISTRICT

Background Information:

The 2008-09 California State Budget authorizes school districts to use funding received from the
state for Tier 3 Programs for any educational purpose, to the extent permitted by state law. The
flexibility to transfer funds from these programs is authorized for five years from the current year

through 2012-13 by Education Code 42605.

Rationale:

The enacted 2008-09 California State Budget reduces funding to education by $11.6 billion.
Education Code 42605 provides school districts the flexibility to transfer funds from Tier 3

Programs to other education programs for any educational purpose as deemed necessary.

The Board has held the required Public Hearing to accept the funds and use the flexibility
provisions. The following fund transfers are proposed:

Program Name SACS Resource Code  Amount of Transfer  Proposed Use

_See Attached _ Any Educational Purpose

Any Educational Purpose

Any Educational Purpose

Any Educational Purpose




"sa0Ue[Rg pUny umop puads 0] J2pI0 UL §]-6007 Ul ajqeiado

99 [114A SI0INOSAI PAOLNSII AT, "PIY[EMSSOID 3q JOU [[EM 101G 35N O] [GE[IRAEL B [[1A% 3DINOSIL PAFILASIEU Y e

S8'8L5°9ES T
asoding [puoneonpy Auyl 96z, °7¢ 9Ty R65L AGojouyoo | uonednpy pue S[ELIEjA AJRIGI] ‘S{BLISR] [RUONORASU]
asoding fevotyeanpy Auy| 18'048°55 1 [airad 96€L LRI Y2016 AIRUOHRISI JOSI
asoding jeaoneonpy Auv| ¢ 0ss iy 99TH/O1TY S6EL S6EL-WRED §oolg uawaaoxduf Aleaqr] pur jooydg
oasoding euenesnpy Auy 08 zez c00 SPTh Y651 PEEL- R Yoorg Justasoidurf [puoronsu] pagase ]
asoding evoneonpy Auy| €8°2.7'19 LLTY/9LTY 06EL 06¢L-1BLD Y20] g uonuay rdng
asoding [euonieanpy Auyf 00'05.°€] 96TL 96ZL(TL 9S) 8.7 Suipeay pue sonewayely uawidopas(] fjeg
asoding feuoneonpy Auy| 98'169°98 6LTY b6TL voTL-{TLY GS) Supeay pue sanpwdielN JuswdoPAS( JIRIS
asoding [feuonesnp Auv| g8 18021 0LTh 9/7L 9/, -WRIB0LJ SULIOILDIN JJRIS PRI
asoding Teueneanpy Auv] v zio'61 1.2k YLzl FLTL- AV ) SIYR ], J0} WRIZ01 MIASY 79 2DURISISSY 103, BIUIOJHE))
asodang yeuonesnpyy Auy] L9p12°57 GTLO/OETY #£9E1L 9S1L-(1841 €V) AAN] WAWUSHEDY S[ULIDIUA [RUOBILISU]
asodang peuonesnpy Auy| £oczgTl 8LTH 030/ 080, -teifoid Surjasuno)) joorog [Eluajddng
asodmg [euoneanpy Auy| §977L6°8 80y 950L 9S0L-S[RHRIN [rruawdlddng (ISH YV )) wexy 1X; [004os YT eriuop[e)
asoding [euonesnpg Ay +9°860° 151 LOTE #5500 $S0L-$931ALS PUR HOTINASU] SAISUSIN] (HASH V) Wexy Xy {00ysg yIiH eruoe)
asodung jeuonesnps Auy] L7 60 vp9 19.9 19£9- 110y potudinbsg G4 puw 21Sny ‘SLEY
asoding [euoneanpy Auy| $¢cLfoeg s9zy 09.9 09L9-JURID) 220[¢] SN pue SUIY
asoding Teucneonpyg Auvl £¢904°g 12t SOb9 SO¥9- Z[+§ SIPRID) ‘UOHUIARL] 9OUIJOTA 3 ARG [OOUIS
asodung jeruoneanpy Auy] 78'vi6', CLEO JUDULIILIDOY PUR UOHUIY Iagoes ],
asoduaty yeuoneanpg Auv{ 0001+ 109 917t 2579 §5T9-SIURINY DALUSDUY JAYIBI | UOHEMPT [RISAY]
asoding feuoneanps Auy| ££9+7° 07C6/5086 7609 T609-$321A8 uUId0[aAd(] pue 18] PIYD AV S-2D
asodang [euouronpg Aevl +7°C10°66 SoTy 1609 [609-5921A13¢ 2AIH0ddNG pue dIULDEYY FIVS-E)
as(} pesodoayg I3fsuBLY # LINOI ape)) wreago1y
Jo juncury asiad 92.IN0S9Y SOVS

S09¢F 9po)) woyednpy Jad saapsuea ] aqIxol
SP-60-80 wonnjosay
PINSI( 0018 PaKTu AajeA oaeleg




PAJARO VALLEY UNIFIED SCHOOL DISTRICT
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Board Agenda Backup

Item No: 12.3

Date: June 27, 2009

Item: Approve with Gratitude the Donation of funds equaling $13,975 to the
Bradley Elementary School Library from 98 various community
members (see attached list).

Overview: This Board acknowledges and recognizes the generosity of community

members. Their commitment to education is evident through their
contribution.

Recommendation:  Approve with gratitude this donation.

Prepared By:  Kathy Arola, Principal Dorma Baker, Superintendent
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Bradley Elezﬁentary School would like to thank the following donors who have made
contributions to our Library Fund. We would also like to thank Teri De La Torre and our
‘ Library League members who have earned $8,000 in fund-raisers!!

We have collected $13,975 in total and we are working with the district to open our school

library for 2009-2010 school year!

Thank you for supporting the Bradley BEARS!

The Stefanini
Family

Mechem Construction
The Grijalva Family
A&C Grading

The Campos PFamily
The Viveros Family
The Koda Family

The South Family
Rock Solid
Engineering

The Sakae Family
The Locatelli
Family

The Moran Family
The Rojas Family
The Lee Family

The Barnes Family
The Kessell Family
The Burgess Family
The Benedict Family
The Adelman Family
The Mc Grath Family
The Colby Family
The Allen Family
The Rider Family
The Leach Family
The Mann Family

The Stone Family
The Leighton Family
The Kane Family

The Fraley Family
The Michaud Family
The Hestand Family

The Liddicoat
Family

The Conner Family
The Munger Family
The Dean Family
The Woronick Family
The Schaaf Family
The Ryan Family
The Flagg Family
The Jackson Family
The Mac Dbonald
Family

The Smith Family
The Matteson Family
The Pettinger
Family

The Cardno Family
The Avelar Family
The Bliss Family
The Jean & Ed Kelly
Foundation

The Oki Family
W.Webb Wilson, MD.
The Carter Family
The Davey Family
The Hernandez
Family

The Chase Family
The Large Family
The Jchnson Family
The Smith PFamily
The Flowers Family
The Howland Fawily
The Colendich
Family

The Byers Family
The Ivanovich
Family

The Arcla Family
Salesian School
The Dove Family
The Rieger Family
Burgstrom-Vilhauer
Rentals

The Burgstrom
Family

Famco LLC

The Walter Family
The Schimke Family
Kent W. Thompson,
MD,

The Avis Family
The Hunt Family
The Tatum Family
The Geesey Family
The Ura Family

The Camara Family
The Vansandt Family
The Gavin Family
The Garcia Family
Karen Garcia-Graham
Lynda Pate

Thomas Griffin
Jennifer Marks
Girl Scout Troop
#4110

Bradley School
Library League
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Board Agenda Backup

Item No: , ,

Date: June 24, 2009

Item: Approve with Gratitude the Donation of funds equaling $7,500 to

Bradley Elementary School from Driscoll’s to support our Reading
Intervention Program.

Overview: This Board acknowledges and recognizes the generosity of community

members. Their commitment to education is evident through their
contribution.

Recommendation:  Approve with gratitude this donation.

Prepared By:  Kathy Arola, Principal

o
Superintendent’s Signature: . / >/7‘y7779§.. éw




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Board Agenda Backup

—= Item No: 12.5

Date: June 24, 2009

Item:  Approve with Gratitude Donations to the GED Scholarship
Fund for Adult Education.

Overview: The Board acknowledges and recognizes the generosity of
community members and businesses. Their commitment to
education is evident through their contribution. The following
have made donations to the Adult Education GED Scholarship
Fund: Tila Guerrero & Mas Mac, Inc. ($400); John Eiskamp
($150); Claudia Crosetti & Mehl’s Colonial Chapel, Inc.
($150); Claudia and Loren Grossi ($100); Diane and Donald
Cooley (3150); Joellen W. Bruce ($25); Cathy Jo Seitchik Diaz
(8200); Jose and Magdalena Maciel ($200); John and Jelka
Basor ($100); Susan Olson ($100); Ann Veronica “AV” Coyle
($150); and Father Ron Shirley & Resurrection Church ($150).

Recommendation:  Approve with gratitude this donation.

Prepared By:  Dorma Baker, Superintendent

Superintendent’s Signature: \.;defm iéﬂ/b '
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Administration
{831) 786-2160

Dr. Naney A. Bilicich
Director

Cynthia Stark
Agsistant Direcior

Ricardo Téllez
Assistant Director

Degartmerzt_:

Adult Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Education

English as a Second
Language

Health and Safety
Lifelong Learning

Parent Education

District
Administration
{831) 786-2100

Dorma Baker
Superintendent

Mary Hart

Associate Superintendent

Agssistant

Superintendents
Dr. Albert Roman

Human Resources

Catherine Hatch

Central Zone

Ylda Nogueda
South Zone

Cathy Stefanki
North Zone

Green Valley Center:
Downtown Center-Porter Building:

institute of Language and Culture: 320 Rodriguez Street, Watsonville, CA 95076 Tetephone: (831) 786-8225

Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

May 19, 2009

Tila Guerrero, President & CEO
Mas Mac, Inc.

DBA McDonald’s Restaurants
Watsonville, CA 95078

Dear Tila:

This letter is to thank you for your generous donation of $400 towards our
GED Scholarship Fund.

The Pajaro Valley Unified School District is a local government agency
i California Government and Education
Codes. The Internal Revenue Service does not issue a Section S501(c)(3)
letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 118 as automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible

under the provisions of Section 170(c)X1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District’s EIN is #77-0375541
On behalf of the staff, the parents, and

now and in the future, thank you for the
generosity is greatly appreciated.

especially the students of the school,
support which you are providing. Your

Sincerely,

Dr. Nancy’A. Bilicich
Director

294 Green Valley Road, Watsonville CA 95076 Teiephone: {831} 786-2160/Fax: {831) 722-2749

280 Main Street, Watsonville CA 95076 Telephone: (831) 728-6330/Fax- (821) 728-6245

Website: www.waas.pvusd.net
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Administration
(831) 786-2160

Dr. Naney A, Bilicich
Director

Cynthia Stark
Assistant Director

Ricardo Télez
Assistant Director

Departments

Adult Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Education

English as & Second
Language

Health and Safety

Lifelong Learning

Parent Education
Distriet

Administration
(831) 786-2100

Dorma Baker
Superintendent

Mary Hart

Associate Superintendent

Assistant

Superintendents

Dr. Albert Roman
Human Resources

Catherine Hatch
Central Zone

Ylda Nogueda

South Zone

Cathy Stefanki
North Zone

Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

e

May 19, 2009

John Eiskamp

Santa Cruz County Farm Bureau
141 Monte Vista Avenue
Watsonville, California 95076

Dear Mr. Eiskamp:

This letter is to thank you for your generous donation of $150 towards our
GED Scholarship Fund.

letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 115 as automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible

under the provisions of Section 1 70(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District's EIN is #77-0375541.
On behalf of the staff, the parents, and especially the students of the school,

now and in the future, thank you for the support which you are providing. Your
generosity is greatly appreciated.

Dr. Nancy A. Bilicich
Director

Green Valley Center: 294 Green Valley Road, Watsonville CA 9507¢ Telephone: (831} 786-2160/Fax: (831 722.2749
Downtown Center-Porter Building: 280 Main Street, Watsonviile CA 95076 Telephone: (831} 728-6330/Fax: (831) 728-6245

Institute of Language and Culture: 320 Rodriguez Street, Watsonville, CA 95076 Telephone: (831) 786-8225

Website: www.waas.puusd.net




J—— Administration
[ {831) 786-2160

Dr. Nancy A. Bilicich
Director

Cynthia Stark
Assistant Director

Ricardo Téllez
Assistant Director

Departmenis

Adylt Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Education

English as a Second
Language

Health and Safety

Lifelong Learning

Parent Education
District

Administration
(831) 786-2100

Dorma Baker
Superintendent

Mary Mart
Associate Superintendent

Agsistant
Superintendents

Dr. Albert Roman
Human Resources

Catherine Hatch
Central Zone

Ylda Nogueda
South Zone

Cathy Stefanki
North Zone

Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

May 19, 2009

Claudia Crosetti

Mehl's Colonial Chapel, Inc.
222 East Lake Avenue
Watsonville, California 95076

Dear Claudia:

This letter is to thank you for your generous donation of $150 towards our
GED Scholarship Fund.

The Pajaro Valley Unified Schoof District is a local government agency
organized and operated pursuant to the California Government and Education
Codes. The Internal Revenue Service does not issue a Section 501(c)3)
letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 115 as automatically tax-exempt
organizations under current jaw.

Charitable contributions to the Pajaro Valley School District are tax-deductible

under the provisions of Section 170(c)(1) of the internal Revenue Code rather
than Section 170(c)(2).

The District’s EIN is #77-0375541.

On behalf of the staff, the parents, and especially the students of the school,
now and in the future, thank you for the Support which you are providing. Your
generosity is greatly appreciated.

Dr. Nancy A. Bilicich
Director

Creen Valley Center: 294 Green Valley Road, Watsonville CA 95076 Teiephone: (831) 786-2160/Fax: {831} 722-2749
Downtown Center-Porter Building: 280 Main Street, Watsonville CA 95076 Telephone: (831} 728-6330/Fax: (8'31) 728-6245

institute of Language and Culture: 220 Rodriguez Street, Watsonville, CA 95076 Telephone: (831) 786-82235

Website: www.waas.pvusd.net



[ o =
Administration

(831) 786-2160 !

Dr. Nancy A. Bilicich
Director

Cynthia Stark
Assistant Director

Ricardo Télez
Assistant Director

Departments

Aduilt Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Education

English as a Second
Language

Health and Safety

Lifelong Learning

Parent Education
District

Administration
(837) 785-2100

Dorma Baker
Superintendent

Mary Hart

Associate Superintendent

Assistant
Superintendents

Dr. Albert Roman
Human Resources

Catherine Hatch
Central Zone

Yida Nogueda
South Zone

Cathy Stefanki
North Zone

Sincerely,

Watsonville/Aptos
| Adult Education

A Division of the Pajaro Valley Unified School District

May 19, 2009

Claudia and Loren Grossi
2473 Rifle Range Drive
Watsonville, California 95076

Dear Claudia and Loren:

This letter is to thank you for your generous donation of $100.00 towards our
GED Scholarship Fund.

District is a local government agency
organized and operated pursuant to the California Government and Education
Codes. The Internal Revenue Service does not issue a Section 501{c)3)
letter of exemption to such government organizations since they are defined
under internal Revenue Code Section 115 as automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible
under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District's EIN is #77-0375541.
On behalf of the staff, the parents, and especially the students of the school,

now and in the future, thank you for the support which you are providing. Your
generosity is greatly appreciated.

Dr. Nanc} A, Bilicich
Director

Green Valley Center: 294 Green Valley Road, Watsonville CA 95076 Telephone: {831) 786-2160/Fax: (831) 722-2749
Downtown Center-Porter Building: 280 Main Street, Watsonville CA 95075 Telephone: (831) 728-6330/Fax: (831) 728-6245

institute of Language and Culture: 320 Rodriguez Street, Watsonville, CA 95076 Telephone: (831) 786-8225

Website: wWww.waas.pvusd.net




(831) 786-2160

Dr. Nancy A. Bilicich
Director

Cynthia Stark
Assistant Divecror

Ricardo Téllez
Assistant Director

Bepartments

Adult Basic and
Secondary Fdueation

Career and Technical
Education

Citizenship
Community Education
Contract Education

English &s a Second
Language

Health and Safety

Lifelong Learning

Parent Education
District

Administration
(831} 786-2100

Dorma Baker
Superintendent

Mary Hart

Asseciate Superintendent

Assistant

Superintendents

Dr. Albert Roman
Human Resources

Catherine Hatch
Central Zone

Yida Nogueda
South Zone

Cathy Stefanki
North Zone

Administration

Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

May 19, 2009

Diane and Donald Cooley
140 Peckham Road
Watsonville, California 95076

Dear Diane and Donald:

This letter is to thank you for your generous donation of $150.00 towards our
GED Scholarship Fund.

The Pajaro Valley Unified School District is a local government agency
organized and operated pursuant to the California Government and Education
Codes. The Interndl Revenue Service does not issue a Section 501(c)(3)
letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 1 15 as automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible
under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District's EIN is #77-0375541.
On behalf of the staff, the parents, and especially the students of the school,

now and in the future, thank you for the support which you are providing. Your
generosity is greatly appreciated.

Sincerely,

Dr. Nancy/A. Bilicich
Director

Green Valley Center: 294 Green Valley Road, Watsonville CA 95076 Telephone: (831) 786-2160/Fax; (831 722-2749
Downtown Center-Porter Building: 280 Main Street, Watsonville CA 95076 Te!ep_hon_e: (831} 728-6330/Fax: (831} 728-6245

Institute of Language and Culture: 320 Rodriguez Street, Watsonville, CA 95076 Telephone: (831) 786-8225

Website: www.waas.pvusd.net




Administration
(831) 786-2160

Dr. Nancy A, Bilicich
Director

Cynthia Stark
Agssistant Director

Ricardo Télex
Assistant Director

Departments

Adult Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Education

English as a Second
Language

Health and Safety

Lifelong Learning

Parent Ecducation
District

Administration
(831} 786-2100

Dorma Baker
Superintendent

Mary Hart
Associate Superintendent

Assistant
Superintendents

Dr. Albert Roman
Human Resources

Catherine Maich
Central Zone

Yida Nogueda

South Zone

Cathy Stefanki
North Zone

Sincerely,

Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

May 19, 2009

Joellen W. Bruce
14 Mesa Way
Watsonville, California 95076

Dear Joellen:

This letter is to thank you for your donation of $25.00 towards the High School
and GED Scholarship Fund.

The Pajaro Valley Unified School District is a local government agency
organized and operated pursuant to the California Government and Education
Codes. The Internal Revenue Service does not issue a Section 501(c)(3)
letter of exemption to such government organizations since they are defined
under internal Revenue Code Section 115 as automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible
under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District’s EIN is #77-0375541.
On behalf of the staff, the parents, and especially the students of the school,

now and in the future, thank you for the support which you are providing. Your
generosity is greatly appreciated.

Dr. Nancy A. Bilicich
Director

Green Valley Center: 294 Green Valley Road, Watsonville CA 95076 Telephone: (831} 786-2160/Fax: {831) 722.2745
Downtown Center-Porter Building: 280 Main Street, Watsonville CA 95076 Telephone: (837), 728-6330/Fax: (831} 728-6245

Institute of Language and Culture: 320 Rodriguez Street, Watsonville, CA 95076 Telephone: (831) 786-8225

Website: www.waas.pyusd.net




Administration
(831) 786-2160

Dr. Nancy A. Bilicich
Director

Cynthia Stark
Assistant Director

Ricardo Téllez
Assistant Director

Departments

Adult Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Education

English 25 a Second
Language

Health and Safety

Ltfelong Learning

Parent Education

District
Administration
(831) 786-2100

Dorma Baker
Superintendent

Mary Hart

Associate Superintendent

Assistant

Superintendents
Dr. Albert Roman

Human Resources

Catherine Hatch
Central Zone

Ylda Nogueda
South Zone

Cathy Stefanki
North Zone

e ————

Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District
i R R R Ay

June 11, 2009

Cathy Jo Seitchik Diaz
4462 Merlin Way
Soquel, California 95073

Dear Cathy Jo:

This letter is to thank you for your generous donation of $200 towards our
GED Scholarship Fund.

The Pajaro Valley Unified School District is a local government agency
organized and operated pursuant to the California Government and Education
Codes. The Internal Revenue Service does not issue a Section 501(c)(3)
letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 115 as automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible
under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District’s FIN is #77-0375541,

On behalf of the staff, the parents, and especially the students of the schoal,
now and in the future, thank you for the support which you are providing. Your
generosity is greatly appreciated.

Sincerely,

Dr. Nagiey A. Bilicich
Director

_Green Valley Cefiter:. 294 Green Valley Rodd, Watsonviille CA 95076 Telephone: (831) 786-2160/Fax: (831) 722:2749

Dotwritown Center-Porter Building: 280 Main mville CA 95076 Tele 30
ingtitite of Language and Culture; 320 Redriguer Street, Watsonville; CA 95076 Telephone: (831) 786-8225

280 Main Street, Watsonville CA 95076 Telgphone: (831) 728-6330/Fax: (831 728-6245

Website: WWWLWaas. pvisd. gt
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Administration
(831} 786-2180

Dr. Nancy A, Biiicich
Director

Cynthia Stark
Assistant Director

Ricardo Téllez
Assistant Director

Departments

Adult Basic and
Secondary Education

Career and Technical
Education

Citizenship
Community Education
Contract Fducation

English as a Second
Language

Health and Safety
Lifelong Learning
Parent Education

District

Adminisiration

(831) 786-2100

Dorma Baker
Superintendent

Mary Hart

Agssociate Superintendent

Assistant

Superintendents

Dr. Albert Roman
Human Resources

Catherine Hatch
Central Zone

Ylda Nogueda
South Zone

Cathy Stefanki
North Zone

Greeni Valley Center: 294 Green Valley Rosd, Watsonville CA 95076 Telephorie: (831) 786-2160/Fax:
Downtown Center-Porter Buildirig: 280 Mairi Street, Watsonville CA 95076 ! 3
inistitute of Langage and Cultisre: 320 Rodriguez Street, Watsonville, CA 95076 Teleplione: (831 _7?3_.;;_2.2_5
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Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

June 11, 2009

Jose and Magdalena Maciel
DBA Jose A Macie) Trucking
20 Melwood Court
Watsonville, California 95076

Dear Jose and Magdalena:

This letter is to thank you for your generous donation of $200 towards our
GED Scholarship Fund.

Charitablie contributions to the Pajaro Valley School District are tax-deductible

under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District's EIN is #77-0375541,

On behalf of the staff, the parents, and especially the students of the school,
now and in the future, thank you for the support which you are providing. Your
generosity is greatly appreciated.

Sincerely,

Dr."Nancy A. Bilicich
Director

B6-2160/Faix: (831) 722.274
Telephone: (831) 728-6330 Faxi (831) 728-6245

Website: WWW.waas. puusd At
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Director
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Assistant Director
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Assistant Director
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Education
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Superintendent
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Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

June 11, 2009

John & Jelka Basor

Adriatic Travel Agency

948 East Lake Avenue
Watsonville, California 95076

Dear John and Jelka:

This letter is to thank you for your generous donation of $100 towards our
GED Scholarship Fund.

The Pajaro Valley -Unified School District is a local government agency
organized and operated pursuant to the Californig Government and Education
Codes. The Internal Revenue Service does not issue 3 Section 501(c)(3)
letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 115 ag automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deducﬁbie
under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District's EIN is #77-0375541.

On behalf of the staff, the parents, and especially the students of the school,
now and in the future, thank you for the support which You are providing. Your
generosity is greatly appreciated.

Sincerely,

Dr. Nancy A. Bilicich
Director

. Gréen Vailey Center: 294 Green Valley Road, Watsonville CA'95076 Telephone: (831) 786-2160/Fax. (831) 7353740
Powntown Center-Porter Bujlding: = 280 Main Street, Watsonville CA 0507 Telephone: (837) 3728-6'3:30'/,1:&'«-_'(&3'31')'72&3‘-5245

instifute of Language and Culture: 320 Rodriglez Street, Watsonville, CA 95076 Telephone: (831 } 786-8225

Website; WWW.Waas.pvusd.net
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(831) 786-2160

Dr. Nancy A. Bilicich
Director

Cynthia Stark
Assistant Director

Ricardo Téliex
Assistant Director
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Adult Basic and
Secondary Education

J Career and Technical
Education
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Community Education
Contract Education

English as a Second
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Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

June 11, 2009

Susan Olson

Sisters of Notre Dame

25 Hawthorne Avenue
Watsonville, California 95076

Dear Susan:

This letter is to thank you for your generous donation of $100 towards our
GED Scholarship Fund.

Charitable contributions to the Pajaro Valley School District are tax-deductible
under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 170(c)(2).

The District's EIN is #77-0375541.
On behalf of the staff, the parents, and especially the students of the school,
now and in the future, thank you for the support which you are providing. Your

generosity is greatly appreciated.

Sincerely,

et Bl

Dr. Nancy A. Bilicich
Director

) ;c,‘;g'gn Valley Center: 294 Gréen Valley Road, Watsonville CA 95076 Telephone:- (’8}31),?86_-_2_1 60/Fax: (831) 732.2740

Downtown Ceriter-Porter Building: 280 Main Street, Watsondil
' Institute of Language and Culture: 320 Rodriguez Stre

le CA 95076 Telephone: (831) 728-6330/Fax: (831) 728-6245
) Rodrig <, Watsonville, CA 85076 Telephone: (831) 786-8205
Website: WWW Wads.pulsd.nel R T E
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Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

June 11, 2009

Ann Veronica Coyle
25 Hawthorne Avenue
Watsonville, California 95076

Dear AV:

This letter is to thank you for your generous donation of $150 towards our
Scholarship Fund.

The Pajaro Valley Unified School District s a local government agency
organized and operated pursuant to the California Government and Education
Codes. The Internal Revenye Service does not issue a Section S01(c)(3)
letter of exemption to such government organizations since they are defined
under Internal Revenue Code Section 115 ag automatically tax-exempt
organizations under current law.

Charitable contributions to the Pajaro Valley School District are tax-deductible

under the provisions of Section 170(c)(1) of the Internal Revenue Code rather
than Section 1 70(e)2), :

The District’s EIN is #77-0375541.
On behalf of the staff, the parents, and especially the students of the school,
now and in the future, thank you for the support which you are providing. Your

generosity is greatly appreciated.

Sincerely,

S

Dr. Nan
Director

A. Bilicich

280 Main Street, Watsonville CA

76 . Telephone: (831) 786:2160/Fax: (831) 7222749
A 92076 Telephone: (831) 728-6330/Fax: (831) 728-6245
Buez § cuonville, CA 65076 Telephone: (831) 786-8055
Website: www.waas,pi dsel. flet S ':'
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Watsonville/Aptos
Adult Education

A Division of the Pajaro Valley Unified School District

May 19, 2000

Father Ron Shirley
Resurrection Church
PO Box 87

Aptos, California 95001

Dear Father Ron:

This ietter is to thank you for your generous donation of $150 towards our
Scholarship Fund.

government agency
organized and operated pursuant to the California Government and Education

Charitable contributions to the Pajaro Valley School District are tax-deductible

under the provisions of Section 1 70(c)(1) of the Internaj Revenue Code rather
than Section 170(c)(2).

The District’s EIN is #77-0375541
On behalf of the staff, the parents, and especially the students of the school,

now and in the future, thank you for the support which You are providing. Your
generosity is greatly appreciated.

Dr. Nancy A. Bilicich
Director

. Orsien Viliey Centter; 294 Green Valiey Road, Watsoriville CA 95076  Telephone: (831) 786-2160/Fax: (831) 7252740

Downtown Center-Porier Buildin Main Street € A 93076 Telephore: | :
i Institute of Language and Culturé: "320 Rodriguer Street, Watsonville, CA 95076 Telephone: (831) 786-8225

728:6330/Fax: (831) 728-6245 -

Webshte: www.waas pvosdnet -



Board Agenda Backup

Date:

Item:

Overview:

Recommendation:

Kem No: 12.6

June 12, 2009

CAHSEE Passage Waiver
Math (Central Zone 08-09-26)

Per Education Code 60851 (c) the parent/guardian of a student who has taken any section
of the exam with one or more modifications and has received the equivalent of a passing
score may request that his/her child receive a waiver of the requirement to successtully
pass the exam. Upon receipt of such request, the principal shall submit to the Governing
Board a request for a waiver.

The attached documeniation as required by Education Code demonstrates that the
identified special education student has earned “the equivalent of a passing score™ (350 or
more points) on the exit exam using modifications identified in the student’s IEP.

Required documentation includes a) Notification to Parent regarding students eligibility
for waiver b) Parent’s written request for a waiver ¢) Documentation of passing score
with the use of a modification d) Documentation of the disability which required the
modification e) IEP authorizing use of the modification and f} Transcript identifying
current academic progress.

Approve

Budget Considerations: None

Funding Source:

Budgeted: Yes: D No: D

Amount: $

Prepared By: Dea Pretzer, Program Director Special Services

Superintendent’s Signature: \\/\)ﬁm«gm‘. ém/f'/




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Date: é

To The Parent/Guardian of: . .

[,
Beginning with the 2005-06 school year, all California public school students, including === \J/
students with disabilities, are required to pass the California High School Exit Examination
(CAHSEE) to receive a high school diploma.

This letter is to inform you that your child took one or more subject matter parts of the
CAHSEE with a modification prescribed in his/her current individualized education program
(IEP

At your written request, The PVUSD Board of Education may waive the reguirement to
successfully pass one or both subject matter parts of the CAHSEE in order to receive a
d1ploma You may subm1t this requegt by comle’smg the information below and returning

, wnu was tested with a modification and eamed the equivalent of a
passing score one or more parts of the CAHSEE, be granted a waiver of this California
graduation requirement.

1 request that my child,

1 understand that, in order to receive such a waiver, state law requires that my child have all of the
following:

An IEP that specifies the use of modification(s) on the exit examination, standardized testing,
or classroom insiruction and assessments.

Sufficient high school level coursework either satisfactorily completed or in progress in the
high school level curriculum sufficient to have attained the skills and knowledge otherwise
needed to pass the CAHSEE.

An individual score report Showmg that my child has received the equivalent of a passing
score on the CAHSEE while using a modification that fundamentally alters what the high
school cxaminatlon measures as determined by the State Board of Education.

Signature of Parent: Date: E 572/0?

FORSITE USEONLY =

Date Received by Principal:

Student Identification Number:




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Principal’s Certification and Request for the Governing Board to Waive the High
School Exit Examination Requirement for Students with Disabilities

Student’s Name: Student ID Number:

Pursuant to Education Code 6051, the parent/guardian of a student with
disabilities, has requested that the Governing Board waive the requirement that he/she
successfully pass the high school exit examination in order to receive a diploma. This student
has taken the high school exit examination with one or more modifications that fundamentally
alter what the test measures as determined by the State Board of Education, and has achieved

the equivalent of a passing score one or both parts of the examination.

| certify that the student qualifies for a waiver because he/she satisfies all of the following
conditions:

1. Has an individualized education program {{EP} adopted pursuant to the Individuals with
Disabilities Education Act that specifies the use of the modification(s) on the exit
examination, standardized testing, or classroom instruction and assessments. .

(Attach the section of the IEP that specifies the modifications.) Student has a
maodification for the use of a calculator on all standardized testing, examinations,
classroom instruction and assessments for the use of a calculator for math. The
appropriate sections of the IEP are attached for review of the stipulation for the
modification.

a. Describe the nature of the student’s disability as identified on the IEP {please note if
this will result in overt identification of the student. Based on results of psychologists
cognitive report, student’s history indicates an identified disability as specific learning
disability with deficits in applied problems skills (reasoning} on the WIIl. His academic
assessment results in math skills for this area at the 5 grade level,

b. Describe any modification used on the[English/language arts orﬁmath section of
the exam (separate form must be filled out for each section): He was permitted to use
a calculator (his own) to complete the math test.



¢. State the rationale for applying the modification(s) used to achieve an equivalent
passing score on the CAHSEE for this student. Student’s identified specific learning
delay manifests in difficulty with math reasoning inadequate enough to achieve
success on high stakes testing as he works through basic algorithms; and the fact
that, by using a calculator in his high school math classes, he was able to pass the
classes and earn more than enough high school math credits, the use of a calculator
to mitigate his difficulties is justified.

d. Describe the modification(s} that the student regularly uses in the classroom and on
other assessments. As previously mentioned, he is permitted to use a calculator in the
classroom for all math classes as well as any math-related assignments {such as
economics). This instructional accommodation is spelled out in his IEP and is attached.

2. Has sufficient high school coursework either satisfactorily completed or in progress in
the high school level curriculum sufficient to have attained the skills and knowledge
otherwise needed to pass the CAHSEE. (Attach transcripts showing coursework
completed.) Student successfully completed math courses and curriculum including all
middle school classes in math as evidence of attaining sufficient skills and knowledge
to pass the CAHSEE.,

3. Anindividual score report showing that my child has received the equivalent of a
passing score on the CAHSEE while using a modification that fundamentally alters what
the high school examination measures as determined by the State Board of Education.
{Attach a copy of the exit exam Student and Parent Report showing “equivalent of a
passing score™ I Th h/language arts and/or the mathematics portion of the

4. Certified ﬁ‘ Pl Date: ’?'2?

Principal’s Signature

I agrge that the information on this Waiver Request Sheet accurately describes the

madifications that this/student regularly uses as identified in the |

e GROT

Hala)
LAV BN T e g

ignature of 7 Studertt’s Special Education Teacher

GH;\ fﬂdd p@rﬁ@ﬂ

Print Name of Student’s Special Education Teacher




GMU} ﬂf]{éﬂ. !e 3@/’5@}0

Print Name of Student’s Special Education Teacher

I'agree that the information on this Waiver Request Sheet Accurately statres that the
coursework this student has satisfactorily completed or is in the process of completing in the
high school curriculum is sufficient to have obtained the skills and knowledge otherwise to pass
the California High School Exit Examination.

Wmf Z)JA/W;\-« Date: E/SW/O {7,

Signature of stlident’s Academic Counselor

Noancy Villicase

Printed Name éf Student’s Academic Counselor




Student Name Schooi Name/Address
Pajaro Valiey High School
Student ID Grade Gender 500 Harkins Slough Road
1 11 Watsonville, CA 85076
Birth Place Date OF Birth Enter Date:  07/10/00 Tei 831-728-8102  Fax 728-6944
CA USA | Leave Date: Counsator:  Villicana, Nancy
Parent Guardian Class Of: 2010
Watsonville, CA 95076
Crs ID Course Tifle Mark AD Credit GPA Summary
Fajaro Valley High School Grd 09 12/2006 Academic GPA:  1.850 Class rank is 337 of 397
1430 P English 1 F Total GPA: 2167
1162 Dev Reading 2 A+ 5,000 | CSUGPA; 1.400
2413 P Algebra 1A/B {S/9) c 5.000
2978 Math B (St B- 5000
4510 NPES B 5.000
5051 intro Computers B 5.000
Crd Att: 30,000 Cmp: 25.000  Total GPA, 2.500 Testing Information
PTotENCY T a5t
Pajaro Valley High School Grd 09 6/20067 CA HSEE Math Failed 03/12/08
1130 P English 1 3] 5000 [CAHSEEELA Failed 03111/08
2413 P Algebra TA/E (S/9) F
2976 Math B (9th) C- 5.000
3910 Health A 5.000
4510 NPE9 A 5.000
6380 Survey of Music A 5.000
Crd Att; 30.00C Cmp: 25.000  Total GPA: 2.500
Pajarc Valley High School Grd 10 12/2007
1230 P English 2 c 5.000
2510 P Geometry D 5.000
3210 P Biokgy F
4120 P Spanish 2 C 5.000
4660 N Football/Fit A 5.60C
7110 P World Civ D 5.000
Crd Al 30.000 Cmp: 25.000  Total GPA: 1,667
Pajaro Valley High Schoo! Grd 10 6/2008
1230 P Engfish 2 B- 5000
2510 P Geometry C 5,000
3210 P Biology F
4120 P Spanish 2 C+ 5.000
4860 N Footbail/Fit A 5.500
1410 P World Civ C- 5.000
Crd At: 30.000 Cmp: 25.000  Total GPA: 2.000

Candidate for Accreditation. Approved by the School Commission of the WASC.

Comments:

GPA - A=4.0, B= 3.0, C=2.0, D=

1.0, F=0.0, P=PASS R=REPEAT

Polio{OPV)  03/29/91 06/13/81 08/11/92 02/23/96 ——-- ]
DTP_DTTD  03/29/81 06/13/81 08/16/94 08/11/92 02723786 -
MMR 04728192 02/23/98
Measles oo omeeeee
Mumps
Rubetla e
TB Test  reeavuen [
Transcript is unofficial unless signed by a schoot official
School
Official's Signature Date: 04/30/09




Pajar( WHley Unified School District Special{’ﬁ”_ucation Local Plan Area
© INDIVIDUALIZED EDUCATIO PROGRAM
Supplementary & Specialized Support/Promotion & Assessment Standards

Student____ Date of Birth_
IEP Meeting Date  4-25-07

S?;}LEMENTARY/SPECIALIZED SUPPORT
S

tudent does not require any supplementary aids and services or specialized'materials/equipment at this time.
] Student requires and will be provided with the following (specify below):

[[] Supports for school personnel
[] Specialized aids/materials/equipment (Assistive Technology)
[ Program modifications
Description Responsible Location Frequency/Intensity | Duration | Start/Exit Date*

Personnel/Agency fex: classroom, yard, extra fex: 2XAvk, 30 min ea) fex: [ yr)
curricular activities)

Start:

Exit:

Start:

Exit:

Start:

Exit:

¥ If service is continuing, enter Continue.

PARTICIPATION IN STATE AND DISTRICT-WIDE STANDARDIZED TESTING AND ASSESSMENT —

[] Desired Results Developmentai Profile (DRDP) (For Preschoot Students Only)
"TDRDP-R [ I DRDP Access Adaptations/Accommodations:
(X CAT-6/California Standards Test (CST)/SARE-2

[] without accommodations or modifications
PX] With accommodations (specify) Flexible setting and flexible time
gWith modifications (specify) calculator

{1 California Alternate Performance Assessment (CAPA) Level: L 20 3.0 403 st
Participation in CAT-6/CST/SABE not appropriate due to;

] Grade exempt (below age 3, Kindergarten or grade 1, or above grade 11)

B Other State or District-Wide Assessment Accommodations/Modifications (specify)fiexible setting, extra time, small

group support as needed

PROMOTION STANDARDS

B Student is working towards a diploma and will be promoted based upon district curriculum standards [] without

accommaodations or 24 with accommodations,
[7] Student is working towards a certificate and will be promoted based upon alternative curriculum standards and/or

substantial progress towards goals,

CALIFORNIA HIGH SCHOOL EXIT EXAMINATION (CAHSEE)
] Without accommodations or modifications

[x] With accommodations (specify) Flexible setting and flexible time
With modifications (specify) calculator

[ Exempt due to eligibility to participate in CAPA
[ Grade exempt (below grade 9)

IEP 01D (6/06)  DISTRIBUTION: White-380  Yellow-Service Provider{s) Pink-Parent Page 6 of / 0




Pajaro Valley Unified School District Special Education Local Plan Area

INDIVIDUALIZED EDUCATION PROGRAM
Specialized Instruction

Student__ Date of Birth.
IEP Meeting Date__ 4-20-07
INSTRUCTIONAL ACCOMMODATIONS
Responsible
Area of Difficulty Accomrmodation Personnel/Agency Start Date
Written Language Extra time on large assignments or all teachers and staff cont.
projects
Written Language Provide a written copy of homework all teachers and staff cont.
assignments or large project assignments
Reading Extra time on tests and/or clarify - all teachers and staff cont.
questions
spelling He'll be able to use a spell checker when all teachers and staff cont.
necessary and if available
test taking He'll be able to take his tests in the RSP all teachers and staff cont.
classroom if he chooses
math calculations He'll be able to use a calculator on math all teachers and staff cout.
assignments as well on tests
IEP 04B (7/03)  DISTRIBUTION: White-SSO  Yellow-Service Provider(s) Pink-Parent Page 7 of, / 0




Student [D:
| Grade: 10

a&hema&scs
Test Date. 03/12/20[08

. Your studen’s iool_( this test usi ng
" his orher [EP or. Sex
wﬂh Modlficatrons" o]

| Algebra & Functiong

S&mnds f@r Number of Number Percent

Ma hematas

Number Sense

Stmmﬂs fo 'E'Ereghsh-f‘j’

N ’..__;_}ﬁeaf;:}irjg 'g:_'qm'b‘r'ehegi i

, Number of Number Percent
Langu ge fArés L Questi |

Go to www. cde ca gov/ta/tg/hs resources asp. for study
lnfc)rrnat:on for the CAHSEE .

‘ Ltterary Respense( :

e WRITING

W mng Strategles e T

non-s_&i@fébie(f\l‘dﬁ The average of these fwo scores is isted ahove under e headmg Your ::-'

Score”, The Wiiting Applications score counts as 20% of hé fota! gnglish-Language Arts score. 3

Questions Correct Correct ) o




Board Agenda Backup

Date:

Ttem:

Overview:

Recommendation:

Item No: 12.7

June 12, 2009

CAHSEE Passage Waiver
Math (Central Zone 08-09-27)

Per Education Code 60851 (c) the parent/guardian of a student who has taken any section
of the exam with one or more modifications and has received the equivalent of a passing
score may request that his/her child receive a waiver of the requirement to successfully
pass the exam. Upon receipt of such request, the principal shall submit to the Governing
Board a request for a waiver.

The attached documentation as required by Education Code demonstrates that the
identified special education student has earned “the equivalent of a passing score” (350 or
more points) on the exit exam using modifications identified in the student’s IEP.

Required documentation includes a) Notification to Parent regarding students eligibility
for waiver b) Parent’s written request for a waiver ¢) Documentation of passing score
with the use of a modification d) Documentation of the disability which required the
modification e) IEP authorizing use of the modification and f) Transcript identifying
current academic progress.

Approve

Budget Considerations: None

Funding Source:

Budgeted: Yes: D No: D

Amount: $

Prepared By:  Dea Pretzer, Program Director Special Services

N
Superintendent’s Signature: \D@mq/}g @ ﬁ/f/




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Parent/Guardian Request for Waiver of the High School Ex:ﬁ’E“ammaﬂon
Requirement for Students with Disabilities f/ s fr ] ]/
<

W'

\“‘

fﬁ,n iﬂ F
Date:04/30/09 L o 19 2009 7

To The Parent/Guardian of! ﬁizxz J
~~~~~~ M
All California public school students, including students with disabilities, are required to pa

the California High School Exit Examination {CAHSEE) to receive a high school diploma.

This letter is to inform you that your child took one or more subject matter parts of the
CAHSEE with a modification prescribed in his/her current individualized education program
(IEP

At your written request, The PYUSD Board of Education may waive thé requirement to
successfully pass one or both subject matter parts of the CAHSEE in order to receive a
diploma. You may subfnit by completing the information below and returning
this form to the principal o ’s hijgh school.

I request that my child, s tested with a modification and earned the
equivalent of a passing score one or more parts of the CAHSEE, be granted a waiver of this
California graduation requirement.

I understand that, in order to receive such a waiver, state law requires that my child have all of the
foliowing:

An IEP that specifies the use of modification(s) on the exit examination, standardized testing,
or classroom instruction and assessments,

Sufficient high school level coursework either satisfactorily completed or in progress in the
high school level curriculum sufficient to have atfained the skills and knowledge otherwise
needed to pass the CAHSEE.

An individual score report showing that my child has received the equivalent of a passing
score on the CAHSEE while using a modification that fundamentally alters what the high
school examination measures as determined by the State Board of Education.

Signature of Parent:* _ . Date:

FOR SITE USE ONLY

Date Received by Principal:

Student Identification Number:




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Principal’s Certification and Request for the Governing Board to Waive the High
School Exit Examination Requirement for Students with Disabilities

Student’s Name: Student {D Number:

Pursuant to Education Code 6051, the parent/guardian of a student with
disabilities, has requested that the Governing Board waive the requirement that he/;she
successfully pass the high school exit examination in order to receive a diploma. This student
has taken the high school exit examination with one or more modifications that fundamentally
alter what the test measures as determined by the State Board of Education, and has achieved
the equivalent of a passing score one or both parts of the examination.

| certify that the student qualifies for a waiver because he/she satisfies all of the following
conditions:

1. Has an individualized education program (IEP) adopted pursuant to the individuals with
Disabilities Education Act that specifies the use of the modification(s) on the exit
examination, standardized testing, or classroom instruction and assessments. .

Attach the section of the IEP that specifies the madifications,] Student has o
modification for the use of a calculator on all standardized testing, examinations,
classroom instruction and assessments for the use of a calculator for math. The
appropriate sections of the IEP are attached for review of the stipulation for the
modification.

a. Describe the nature of the student’s disability as identified on the {EP (please note if
this will result in overt identification of the student. Based on results of psychologists
cognitive report, student’s history indicates an identified disability as learning disabled with
deficits in math fluency and math applied problems (WiH} manifesting difficulties in math
fluency {comprehension) and applied math{ reasoning). His academic assessment results
indicate deficiencies in math skills for these two areas at the 6™ and 7" grode levels,
respectively,



b. Describe any modification used on the[3English/language arts orﬁ\math section of
the exam (separate form must be filled out for each section): Student was permitted
to use a calculator {his own} to complete the math test,

c. State the rationale for applying the modification(s) used to achieve an equivalent
passing score on the CAHSEE for this student. Student’s identified specific learning
delay manifests in difficulty with math reasoning and comprehension of complex concepts
adequate enough to achieve success on high stakes testing as he works through basic
algorithms; and the fact that, by using a calculator in his high school algebra 1 and 2
classes, he was able to pass the classes and earn more than enough high school math
credits, the use of a calculator to mitigate his difficulties is justified.

d. Describe the modification(s) that the student regularly uses in the classroom and on
other assessments. As previously mentioned, he is permitted to use a calfculator in the
classroom for all math classes as well as any math-related assignments (such as
economics). This instructional accommodation is spelled out in his IEP and is attached,

2. Has sufficient high school coursework either satisfactorily completed or in progress in
the high school level curriculum sufficient to have attained the skills and knowledge
otherwise needed to pass the CAHSEE. {Attach transcripts showing coursework
completed.) Student successfully completed math courses and curriculum including
algebra 1A/B, and all middle school classes in math as evidence of attaining sufficient
skills and knowledge to pass the CAHSEE.

3. Anindividual score report showing that my child has received the equivalent of a
passing score on the CAHSEE while using a modification that fundamentally alters what
the high school examination measures as determined by the State Board of Education.
(Attach a copy of the exit exam Student and Parent Report showing “equivalent of a
passing s¢ j English/language arts and/or the mathematics portion of the

){4/, Daté'?'af

fi ci&r‘rﬁ'gn&tgre
| agree that tJe informaly n this Waiver Request Sheet accurately describes the

L(-. Certified by:

modifications that this st t regularly uses as identified in the;P.
M . %7/'/' Date: é\ q(,/d\éz

Signﬁla':ture of Student’s Special Education Teacher

Qm)mdﬂ[& Fovaon

Print Name of Student’s Special Education Teacher




Print Name of Student’s Special Education Teacher

| agree that the information on this Waiver Request Sheet Accurately statres that the
coursework this student has satisfactorily completed or is in the process of completing in the
high school curriculum is sufficient to have obtained the skills and knowledge otherwise to pass
the California High School Exit Examination.

mmw 7/)/&6/-&/}’&«4 Date: 5&/5‘/5)9

Signature of S@ent’s Academic Counselor

/\/étnw f/i"//lé%é'ﬁjfm

Printed Name/of Student’s Academic Counselor




Student Name School Name/Address
Pajaro Valley High School

Student 1D Grade Gender 500 Harkins Slough Road

11 M Watsenville, CA 95076
"Birth Place Bte OF Birth Enter Date:  04/26/06 Tet 8317288102  pax 728-6944
CA USA - Leave Date: Counseior:  Villicana, Nancy

Parent Guardian Class OR 2010

Waisonvilie, CA 35078

Watsonville, CA 95076

CrsiD Course Title Mark Ab  Credit {CrsiD Course Yitle Mark Ab  Credi GPA Summary
Pajaro Valley High School Grd 09 12/2008 Pajaro Valley High School Grd 11 12/2008 Academic GPA: 2.000 Class rank iz 204 of 372
1130 P English 1 D 5000 j1330 P English3 F Total GPA: 2.128
2413 P Algebra 1A/B (8/9) C- 5000 {2610 P Algebrail C+ 5000 {CSUGPA: 2111
2878 Math B (9th) B 5000 [3210 P Biclogy C+ 5.000
3910 Health C+ 5.000 15058 ROP Adv Computers B 5.000
4110 P Spanish 1 F 6080 P ROP Comp Graphics C+ 5.000
4510 NPESB v 5.000 |7210 P US History B+ £.000
Crd Ath: 30.000 Cmp: 25.000 Total GPA: 1.667 Crd Aft: 30.000 Omp: 25000 Totai GPA: 2.000 Testing Information
IOl
Pajaro Valley High Schocl Grd 09 6/2007 Pajarc Valiey High School Grd 11 52008 CA H5EE Math Failed 0312/08
1130 P English 1 C- 5000 [1330 P English3-A B 5.060 | CA HSEE ELA Passed 03/11/08
2413 P Algebra 1A/B (S/9) F R] Crd Alt: 5.000 Cmp: 5.000 Tolat GPA: 3.000
2878 Math B {8th) c 5.000
4110 P Spanish 1 C- 5.000
4510 NPE4Q c 5.000 Credit Summary - High School
5051 Intro Computers G 5.000
Crd Al 30.000 Cmp: 25.000 Total GPA: 2.000 Subject Area Reg Cmp Def
0.00
Fajaro Valley High School Grd 10 12/2007 A English 4000 25.00 15.00
1230 P English? B 5000 ;B Mathematics 2000 1500 5.00
2510 P (eometry F C Biologica! Science 10.00 5.00 5.00
3610 P Integ Scil o 5000 |D Physical Science 10,00 10.00
4610 N Adv PE A- 5000 {E Heatth 500 5.00
7110 P World Civ F F Fine Ars/Foreign Lang 10.00 1000
8270 Directed Study B- 5000 |G Physical Education 2000 2000
Crd Att: 30.000 Cmp: 20.000  Total GPA: 1.833 H Applied Arts 1000 1000
| World Civilization 10.50 5.00 5.00
PVH Extended Learning Pro, Grd 10 5/2008 J US History 10.00 5.00 5.00
2410 P Aigebra 1A/B C- 5000 |K Federa! Government 5.00 0.00 500
Crd Att: 5,000 Cmp: 5.000 Total GPA: 2.000 L Economics 5.00 0.00 5.00
M Elective 4500 10.00 35.00
Pajaro Valley Migh School Grd 10 6/2008 N Algebra 10,00 10.00
1230 P English 2 B 5000 |O Science 10.00 0.00 10.00
2510 P Geometry F ——--Total Credits—-— 220,000 130.000 90.00
3610 P integ Scil A- 5.000
4610  NAdvPE Ar 5.000
7110 P World Civ B 5.000
89270 Directed Study A+ 5.000
Crd Att: 30.000 Cmp: 25.000  Tolal GPA: 3.000
Candidate for Accreditation. Approved by the School Commission of the WASC, GPA - A=4.0, B= 3.0, C=2.0, D=1.0, F=0.0, P=PASS R=REPEAT
Comments: Polio{OPY)  11/24/92  0V/25/08  12/20/83  12/05/88 e -
DTP_DTITD  1U24/82 OU25/83  03/29/93 122093 02/05/98  wvoree
MMR 11/20/83  12/05/88
Meastes R ———
Mumps — e
Rubeijla — —————-
T8 Test —_— -

Transcript is unofficial unless signed by a school official

School
Official's Signature Date: 06/10/09




Pajai  alley Unified School District Speciz  ducation Local Plan Area
INDIVIDUALIZED EDUCATIUN PROGRAM
Supplementary & Specialized Support/Promotion & Assessment Standards

Date of Birth_
IEP Meeting Date_3-8-07

SUPPLEMENTARY/SPECIALIZED SUPPORT

[ Student does not require any supplementary aids and services or specialized materiais/equipment at this time.
{ ] Student requires and will be provided with the following (specify below):

[} Supports for school personnel
[ ] Specialized aids/materials/equipment (Assistive Technology)
"] Program accommodations
Descripticn Responsible Location Frequency/Intensity | Duration | Start/Exit Date*

Personnel/Agency {ex: classroom, yard, extra fex: 2XAwk, 30 min ea) fex: Iyr)
curricular activities)

Start:

Exit:

Start:

Exit:

Start:

Exit:

* i service is continuing, enter Continue.

PARTICIPATION IN STATE AND DISTRICT-WIDE STANDARDIZED TESTING AND ASSESSMENT ]

'] Desired Results Developmentz] Profile (DRDP) (For Preschool Students Only)
[TIDRDP-R [ ] DRDP Access  Adaptations/Accommodations:
IX] CAT-6/California Standards Test (CST)/SABE-2

[ without accommodations or medifications
] With accommodations (specify) Flexible setting angd flexible time
[3d With modifications (specify) calculator

(7] California Alternate Performance Assessment (CAPA) Level: 10T 2.[J] 300 4{7 s
Participation in CAT-6/CST/SABE not appropriate due to:

[] Grade exempt (below age 3, Kindergarten or grade 1, or above grade 11)

[.] Other State or District-Wide Assessment Accommodations/Modifications (specify) flexible setting, extra time,

small proup

PROMOTION STANDARDS
Xf Student is working towards a diploma and will be promofed based upon district curriculum standards [} without

accommoedations or P4 with accommaodations.
[] Student is working towards a certificate and will be promoted based upon alternative curriculum standards and/or

substantial progress towards goals.

CALIFORNIA HIGH SCHOOL EXIT EXAMINATION (CAHSEE)
1 without accommodations or modifications

[ With accommodations (specify) Flexible setting and flexible time
(2] With modifications (specify) calculator

(] Exempt due to eligibility to participate in CAPA

{71 Grade exempt (below grade 9)

IEP 01D (6/66y  DISTRIBUTION: White-S80  Yellow-Service Provider(s} Pink-Parent Page,i of {




California High School Exit Examination

| Countyi 42 - s Gt

‘Student Name:

Stirdent |

s £

| éré_l_de:m e

School: 0105858 - Pejaro Valley High

_St,iands__for
. Mathematic

Number of Number Petcant
et .

ns Correct. Correct .

Murrsef Percent
orrett Corrait

" Each student essay receives T sagies

sl o 4 est) or

. notescarable (NS). The average of thes€ two scores is listed above under the headiﬁg our P
- Boore”. The Writing Applications score caurts as 20% of the fotal English-Languatie Arts score,

A student must only retake the sub;‘e_ct area examination (English-Language Arts andior Mathematics)
BOSTO42 -

o

that was not passed.

44-69788-0105856-405332



Board Agenda Backup

Date:

Item:

Overview:

Recommendation:

ftem No: 17,3

June 12, 2009

CAHSEE Passage Waiver
Math (Central Zone 08-09-28)

Per Education Code 60851 (c) the parent/guardian of a student who has taken any section
of the exam with one or more modifications and has received the equivalent of a passing
score may request that his/her child receive a waiver of the requirement to successfully
pass the exam. Upon receipt of such request, the principal shall submit to the Governing
Board a request for a waiver.

The attached documentation as required by Education Code demonstrates that the
identified special education student has earned “the equivalent of a passing score” (350 or
more points) on the exit exam using modifications identified in the student’s IEP,

Required documentation includes a) Notification to Parent regarding students eligibility
for waiver b) Parent’s written request for a waiver ¢) Documentation of passing score
with the use of a modification d) Documentation of the disability which required the
modification ¢) IEP authorizing use of the modification and f) Transcript identifying
current academic progress.

Approve

Budget Considerations: None

Funding Source:

Budgeted: Yes: D No: D

Amount: $

Prepared By:  Dea Pretzer, Program Director Special Services

Superintendent’s Signature: K\Z.}CZ’V’ redy @ZMV{;’ '




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Parent/Guardian Request for Waiver of the High School Exit Exami den...

Requirement for Students with Disabilities

Date: j_/&éﬁj?

To The Parent/Guardian of:

Beginning with the 2005-06 school year, ali California public school students, including =

students with disabilities, are required to pass the California High School Exit Examination
(CAHSEE) toreceive 2 high school diploma.

This Jetter is to inform you that your child took one or more subject matter parts of the
CAHSEE with a modification prescribed in his/her current individualized education program
(IEP

At your written request, The PVUSD Board of Education may waive the requirement to
successfully pass one or both subject matter parts of the CAHSEE in order to receive a

diploma. You may su S request Dy Gompleting the information below and returning
this form to the prisicipal j gh school

’ D
Signature of Principa =t Date: 5"2@ ! j

Irequest that my child,____ , wno was tested with a modification and earned the equivalent of a
passing score one or more parts of the CAHSEE, be granted a waiver of this California
graduation requirement.

I understand that, in order to receive such a waiver, state law requires that my child have all of the
following:

An IEP that specifies the use of modification(s) on the exit examination, standardized testing,
or classroom instruction and assessments, '

Sufficient high school level coursework either satisfactorily completed or in progress in the
high school level curriculum sufficient to have attained the skills and knowledge otherwise

needed to pass the CAHSEE,

An individual score report showing that my child has received the equivalent of a passing
score on the CAHSEE while using a modification that fundamentally alters what the high
school examination measures as determined by the State Board of Education.

Signature of Parent:___ _ _ Dat@ii}f,j@ {C?

FOR SITE USE ONLY

Date Received by Principal:

Student Identification Number:




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Principal’s Certification and Request for the Governing Board to Waive the High School
Exit Examination Requirement for Students with Disabilities

Student’s Name: Student ID Number:

Pursuant to Education Code 6051, the parent/guardian of a student with
disabilities, has requested that the Governing Board waive the requirement that he/;she successfully
pass the high school exit examination in order to receive a diploma. This student has taken the high

school exit examination with one or more modifications that fundamentally alter what the test
measures as determined by the State Board of Education, and has achieved the equivalent of a passing
score one or both parts of the examination.

| certify that the student qualifies for a waiver because he/she satisfies all of the following conditions:

1. Has an individualized education program (IEP) adopted pursuant to the Individuals with
Disabilities Education Act that specifies the use of the modification(s) on the exit examination,
standardized testing, or classroom instruction and assessments. .

(Attach the section of the IEP that specifies the modifications.) Student has a modification on
the use of a calculator on all standardized testing, examinations, classroom instruction and
assessments for the use of a calculator for math. The appropriate sections of the IEP are
attached for review of the stipulation for the modification.

a. Describe the nature of the student’s disability as identified on the IEP {please note if this will
result in overt identification of the student. Based on result of psychologists cognitive
report, student’s identified disability is a specific learning disability with slow processing speed,
below average working memory skills and a an assessed (WIlll} deficiency in math skills at 6" and
Bth grades for calculations and applied problems respectively. These deficiencies manifests itself in
weaker recall of concepts for math. Although she has made great improvements academically and
has learned to compensate for her identified delays, she continues to be challenged, particularly, by
math calculation processing, especially when presented to her on a high stakes test such as the
CAHSEE. Students with auditory processing easily lose track of key arithmetic strands and, as o
result, tend to miscalculate,

b. Describe any modification used on theEnglish/language arts orp_{math section of the exam
(separate form must be filled out for each section): Student used the calculator to complete
the math portion of the CAHSEE testing.



¢. State the rationale for applying the modification(s) used to achieve an equivalent passing
score on the CAMSEE for this student. Students identified specific learning delay manifests in
slow processing speed and below average working memory which causes her to have difficulty
recalling relevant math facts quickly enough and necessary to achieve success on high stakes testing
as she works through basic algorithms and (2) the fact that, by using a calculator in her high school
algebra 1 and 2 classes, she was able to pass the closses and earn more than enough high school
math credits, the use of a calculator to mitigate his sensory motor skills delays is justified.

d. Describe the modification(s) that the student regularly uses in the classroom and on other
assessments. Student is permitted to use a calculator in the classroom for all math classes as well
as any math-related assignments (such as economics). This instructional accommeodation is spelled
out in his IEP and is attached.

2. Has sufficient high school coursework either satisfactorily completed or in progress in the high
school level curriculum sufficient to have attained the skills and knowledge otherwise needed to
pass the CAHSEE. (Attach transcripts showing coursework completed.) Student successfully
completed math courses and curriculum including algebra 1A/B, and all middle school classes
in math as evidence of attaining sufficient skills and knowledge to pass the CAHSEE.

3. Anindividual score report showing that my child has received the equivalent of a passing score
on the CAHSEE while using a modification that fundamentally alters what the high school
examination measures as determined by the State Board of Education. {Attach a copy of the exit
exam Student and Parent Report showing “equivalent of a passing score” in the English/language
arts and/or the mathematics portion of the exam.}

éL—-—-’ Date:{7 '7 9]

P nature
| agree that the informatio# on this Waiver Request Sheet accurately describes the modifications that

%;i/i?nt regularlyyses as identified in the IEP.
ﬁﬁﬁ %ﬂ”\, Date: é/{é?

g—ignature of Student’s Special Education Teacher

[ edale. Porsom

Print Name of Student’s §peciai Education Teacher

, Certified by:

| agree that the information on this Waiver Request Sheet accurately states that the coursework this
student has satisfactorily completed or is in the process of completing in the



high school curriculum is sufficient to have obtained the skilis and knowledge otherwise to pass the
California High Schoo! Exit Examination.

Dnon7 I sisin _ one_5)5 )07

Slgnature of Stud_eﬁt s Academic Counselor

f\/&mcv’ l/l//!‘CZ( /’:;m

Printed Name c{f Student’s Academic Counselor




| Student D Grads wunder 500 Harkins Sleugh Road
11 F Watsonville, CA 95078
S Place Dot v Fith Enter Date:  08/07/97 el B31-728-8102 . ax 728-6944
CA USA Leave Date: Counselor:  Villicana, Nancy
Parent Guardian Class OF 2010
Watsonville, CA 85076
Crs 1D Course Title Mark Ab  Credit GPA Summary
Pajaro Valley High School Grd 08 12/2006 Acadarmic GPA: 2.409 Class rank is 238 of 397
1130 P English 1 D+ 5.000 | Total GPA: 2.480
2413 P Algebra 1A/8 (5/9) G- 5000 |CSUGPA: 2817
2976 Math B (gth) c- 5.000
4510 NPES =} 5.000
50581 Intro Computars C 5.000
9270 Directed Study A 5.000
Crd Aft: 30.000 Cmp: 30.000 Total GPA: 2.333 Testing Information
PIOTIETCY TEsE
Pajaro Valley High Schoo! Grd 09 8/2007 CA HSEE Math Failed 11/05/08
4130 P English 1 C+ 5000 {CAHSEEELA Passed 03/11/08
2413 P Algebra 1A/B (352 i
2978 Math B {9th) F
3910 Health C 5.000
4510 NPED c 5.000
9270 Directed Study B 5.000
Crd Atl: 30,000 Cmp: 20.000 Total GPA: 1.500
Pajaro Vaitey High School Grd 10 12/2007
1230 P English 2 B 5.000
2510 P Geometry A- 5.000
3610 P integ Scil B 5.000
4116 P Spanish 1 o 5.000
7110 P World Civ c 5.000
8270 Directed Study A 5,000
Crd Att: 30.000 Cmp: 30.000 Totat GPA: 3,000
PVH Extended Leaming Pro, Grd 10 5/2008
2410 P Algebra 1A/B C 5.000
Crd Aft: 5.000 Cmp: 5.000 Total GPA: 2,000
Pajare Valiey High School Grd 10 6/2008
123G P English 2 C+ 5.000
2510 P Geomelry C 5.000
3610 P integ Scil A- 5.000
4110 P Spanish 1 B 5.000
4810 N Adv PE [N 5000
THG P World Civ A~ 5.000
Crd At 30.000 Cmp: 30.000 Totat GPA: 3.167

Candidate for Accreditation. Approved by the School Commission of the WASC. GPA - A=4.0, B= 3.0, C=2.0, D=1.0, F=0.0, P=PASS R=REPEAT

Comments: Polio{OPV)  08/26/92  06/26/97  0D4/02/98  10/19/98  ——n S
OTP_DTITD  0B/26/92  0O6/26/97 D4102/88 1018788 e ——
MMR 08/26/97 041G2/98
Measles e ——
Mumps _— —_—
Rubella e e
TB Test e e

Transcript is unofficial unless signed by a school official

School
Official's Signature Date: 04/28/09




INDIVIDUALIZED EDUCATIOw «RUGRAM -
Supplementary & Specialized Support/Promotion & Assessment Standards

_ Date of Birth_.
e [EP Meeting Date__3-6-07

SUPPLEMENTARY/SPECIALIZED SUPPORT

K] Student does not require any supplementary aids and services or specialized materials/equipment at this time.
[] Student requires and will be provided with the following (specify below): .
[3 Supports for school personnel
"] Specialized aids/materials/equipment (ASSISTZIVB Technoiogy)
] Program accommodations - —_— .
Description Responsible Location Frequency/Intensity | Duration | Start/Exit Date*
Personnel/Agency (ex: classroom, yard, extra fex: 2X/wk, 30 min ea} fex: lyr) %
) curricular activities) ' : :
Start:
Exit:
Start:
Exit:
Start:
Exit:

¥ Zf service is continuing, enter Contirne.

PARTICIPATION IN STATE AND DISTRICTuWIDE STANDAR})IZED TESTING AND ASSESSMENT

" ] Desired Results Developmental Profile (DRDP) (For Preschool Students Only)
[JDRDOP-R [} DRDP Access  Adaptations/Accommodations:
X CAT-6/California Standards Test (CST)/SABE-2

] Without accommodations or modifications
X With accomimodations (specify) Flexible setting and flexible time
B With modifications (specify)___calculator _

7] California Alternate Performance Assessment (CAPA) Level: .1 200 3.0 4 50
Participation in CAT-6/CST/SABE not appropriate due to:

] Grade exempt (below age 3, Kindergarten or grade 1, or above grade 11)
[} Other State or District-Wide Assessment Accommodations/Modifications {specify)___ flexible setting, extra time,

small group

PROMOTION STANDARDS

B Student is working towards a diploma and will be promoted based upon district curriculum standards [ without

accommodations or gthh accommaodations.
1 Student is working towards a certificate and will be promoted based upon alternative cwriculum standards and/or

substantial progress towards goals.

CALIFORNIA HIGH SCHOOL EXIT EXAMINATION (CAHSEE)

[ without accommodations or modifications

[} With accommodations (specify) Flexible setting and flexible time
With modifications (specify) calculator
Exempt due to eligibility to participate in CAPA

["] Grade exempt (below grade 9)

1EP 01D {6/06) DISTRIBUTION: White-SS0O  Yellow-Service Provider(s) Pink-Parent Page (a of 8



Student ID: _
/ : Grade: 11 i
School: 0105858 - Pajaro Valley High!

Eﬁgﬁmh &amg&mg& Bris aﬁﬁwmmmﬁ
Test Date: 11/04/2008 / Test Date 11/05/2008 '

SATISFIED REQ‘ MODIFIED

; Mhes distict rep ed {h_at your stident previpusly satisfied the requirement to
 $iccessiity pass this portionof the CAHSEE This report 1s not proof of 5
passing score.

2 g'modlfcanons as specified in his or her IE ar
"Taking the CAHSEE with I\fadxfcaivons on fhe back of

275+ © 450

“ S%mm?s f@@' Emgﬁssh» Eﬁaﬁguag@ ﬁaﬁs o ’%‘&mm@is for E@Eath@mamcs

T Number of Numbe{ T Numiber of Number..
: ’ Questiong Correct

READING - Questicns - Correci~

P

Your Score

* Each studenl essay recelves wo scores that range from 1 (lowssy) to 4 {highest) or non-scorabla (NS The average of thass two scores is listed above under the heading "Your Score”,
The Writing Applications scors counts as 20% of the folal English-Languags Arts score. .

A studant must only retake the subject area examination (English-Language Arts and/or Mathematics) that was not passed.
0001.0013.01.01 ETSCARSEER_507300000_20081222_2057_01.pdf 8338710 44-B9793-0105858-162410



Date:

ftem:

Overview:

Rationale:

Recommendation:

June 24, 2009
Update Authorized District Signatures on Record (Resolution 08-09-42)

This resolution is to update and validate the current district employees authorized to
sign documents on behalf of the Pajaro Valley Unified School District for fiscal year
2009-2010 as required by the County Office of Education and Ed. Code 42633,

Authorized signatures on record must be updated to comply with Education Code
42633 annually and to reflect the current administration and staff. Documents covered
in this resolution include Bill Warrants, Checking & Savings Account documents,
County documents, Reports, and Contracts.

Approve Resolution and Change Signatories as recorded.

Budget Considerations:

Funding Source: None

Budgeted: Yes O No O

Amount: None

Prepared By:  Helen Bellonzi

Helen Bellonzi, Director of Finance

Superintendent Signature: \@(?ﬂ’rm t’%M '




PAJARO VALLEY UNIFIED SCHOOL DISTRICT
Resolution No. 08-09-42

AUTHCRIZED SIGNATURES
WHEREAS, the Board of Trustees of the Pajaro Valley Unified School District, in order to comply with Education Code 42633 to deiegate power o
contract,

DOES HEREBY RESOLVE TO permit the officials and employees of the above-named organization in whose titles and signatures are listed below, to
sign as specified below, any and all reports, documents, bank accounts and / or contracts as listed in the Resolution, provided, however, that no contract
made pursuant to such delegation and authorization shall be valid or constitute an enforceable obligation against the District uniess and until the same
shall have been approved or ratified by the Gaverning Board.

NOW, THEREFORE, BE [T RESOLVED that the following are true signatures of hand of the above authorized

Signature > See  Key Below ™™
Name/Title A B C D E F G H

\/\ammz éﬁl/ X X X X X X X X

Dorma Baker, Superintendent

W/;, )(.44& , X X X X X X X X

Mafy Hbrt Adsociate Superintendent of Business

P X X X X X X X X

" 3
AlBert Roman, Assistant' Supgrintendent/
Persopmel, Employer/Employee Retatifns
/

/ M a4 X | ox x| x| x| x x| x
Cathy Stefank\/AsSistant F/perintendent

YIda Nbgyeda, Assistant $\perintendent

{rjﬁm X X

Rich Buse, Director of Purchasing

AL sl x | x

Nicole Meschi, Director of Food Servicas

L‘ﬁi’é,w &@w X X X X X X X

en Bellonzi, Ditectoroffinance
?M %/\/,.7/"\/-\ e X X X
olleen Bugayeng, Accoudting Supery€or

yret-Bypervisor

ﬂ %%%%42?%@
1 g X X
ullikin, interim DireGtor of Construction
7 4
m ﬁb@/ux )’M,U/y.,\, X
Jank Tolan-Munoz, Accountant (N

\ D\ﬂmeGme»VA—M - X | X X

Christina Koda, Senior Accduntant

AsBILEL WARRANTS (Includes Wire Transfer in lieu of a Bill Warrant) E=PAYROLL DOCUMENTS AND ACCOUNTING DOCUMENTS
B=CHECKING & SAVINGS F=PURCHASE & BID DOCUMENTS

C=CONTRACTS & AGREEMENTS G=COUNTY DOCUMENTS

D=GOVERNMENT PROJECTS H=REPORTS

PASSED AND ADOPTED by the Board of Trustees of the Pajaro Vailey Unified School District, County of Santa Cruz, State of California, this 24th day
of June, 2069, by the foflowing vote:

AYES NOES ABSENT

Attest

Leslie DeRose Libby Witson
President, Board of Trustees Vice President/Clerk, Board of Trustees



PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Board Agenda Backup

Item No: 12.10

Date: | June 24, 2009

Item: | Adoption of Textbooks for Pajaro Valley High Scheol

Overview: | A textbook being considered for adoption must follow a process which
includes approval by the Department of the school, approval by the School
Administration, and finally approval by Cabinet. The proposed textbook
must be available for public inspection and secure Board approval prior to
being purchased.
The following proposed textbooks have been on display for over two
weeks and have been available for public inspection outside of the
Superintendent’s office:

i. Econ Alive! The Power to Choose, First Edition, Publisher:

Teachers’ Curriculum Institute 2009

Approve Adoption of textbooks for Pajaro Valley
High School

Recommendation:

Budget Considerations:
Funding Source: Instructional Materials Funding Realignment Program (IMF RP)

Budgeted: Yes: @ No: D
Amount: @ $17,830.00

Prepared By: Sylvia Méndez, Director of Curriculum and Instruction

Superintendent’s Signature: \Dﬁ}’m (,g)@/fﬁ'




Pajaro Valley High School

500 Harkins Slough Rd., Watsonville CA 95076

January 30, 2009

Summary of Text Adoption Process
for the Economics Alive! Basal Textbook Program
for 12" Grade Economics

Although there is no state or district adoption of high school textbooks, Paijaro Valley High School foliows
the PVUSD evaluation process for selecting standards-based textbooks.

Our adoption process comprised the following steps:

1. Sample textbooks were requested from textbook publishers, including Teachers Curriculum
institute-TCI, McDougal Littell, Holt, EMC and [siand Press. These requests were based on texts
currently used in the PVYUSD, on pubfisher saiicitations, and on reviews at the California Council
for Social Studies Annual Conference.

2. Department recommendations were made by teachers currently teaching Economics (Dave
Benham, Maria Hastings, and Daniel Spelce). Al Social Studies colieagues were informed of
publisher samples on hand, of publisher representative presentations, and the strong consensus
recommendation by the team of economics teachers. '

3. Recommendation is based on:

a. Alignment to California conient standards

b. Lively, engaging writing style of the Economics Alive! The Power to Choose textbook,
including abundant examples rooted in student experience.

¢. Highly interactive teaching approach, rich with kinesthetic cooperative fearning activities,
graphic organizers, and meaningful writing opportunities, along with guidelines and
suggestions for differentiated instruction.

d. Prior success with the companion TCI program for 12" grade, Government Alive! Power,
Poalitics, and You.

4. Approval by site administration and PVHS Site Council (January 27, 2009).

5. Presentation of the TC! Economics Alive! Program materials for public display at the PVUSD
district office.

————— .,
6. Sybmissi ‘ﬁg@]ﬁ the PVHS site recommendation for purchase of the TCI Economics Alive! program

t4 the AY) DBoard of Trustees for approvai, and purchase.
! :

| |
\ !!J/ "' \\¥

FPancho Rba/rigue n

Principai /

Ph. (831) 728-8102 X1099 Pajaro Valley Unified School District




DATE:
ITEM:

OVERVIEW:

RATIONALE:

RECOMMENDATION:

Budget Considerations:

PAJARO VALLEY UNiFIED SCHOOL DISTRICT

Item No: 12.11

June 24, 2009
DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS

The California Legislature took action to terminate the State Board of Education’s
authority to use their general waiver authority to granﬁ’credentia! waivers after June
30, 1994 in its stead, the Legislature autherized the Commission on Teacher
Credentialing to approve requests to waive laws or regulations governing education
preparation and licensing.

Processes and procedures deveioped by the Commission on Teacher
Credentialing reguire the governing board of the school district to adopt a
declaration certifying that there is an insufficient number of certificated persons who
meet the district's specified employment criteria.

PVUSD has an annual shortage of appropriately credentiaied teachers in the
following areas: bilingual education, special education, and math. These are
statewide shortage areas as well. The District has developed a Plan to Remedy the
Shortage of bilingual teachers and mathematics teachers which is in the process of
being revised. When shortages in the area of special education occur, the
Department of Special Services employs a variety of means to help reduce that
shortage; teachers in internship programs, waivers and emergency credentialing.

Without a Board adopted declaration, the District will not be able to employ a
sufficient number of teachers to fulfill its obligation to the students and community.

The numbers indicated are a high estimate as exact numbers will not be available
until all open positions are filled.

Motion to adopt a declaration of need for fully qualified educators.

Funding

Source:
Budgeted: Yes;D No;l:‘
Amount: §

Prepared By: Robb Mayeda

Superintendent’s Signature: K&M‘?f?@ éﬁ,//




State Of California Telephone.

Commission On Teacher Credentialing (916} 445-7234 or (888) 921-2682
Certification, Assignment and Waivers Division E-mail: credentialsi@ete.cagov
Box 944270 Website: www.cte.ca.gov

Sacramento, CA 94244-2700

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS

Original Declaration of Need for year: 2009-2010
l:] Revised Declaration of Need for year:

FOR SERVICE IN A SCHOOL DISTRICT
Name of District: -@jaro Valley Unified School District District CDS Code: 89799

Name of County: Santa Cruz County CDS Code: 44

By submitting this annual declaration, the district is certifying the following:
e A diligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made

» If a suitable fully prepared teacher is not available to the schoot district, the district will make a reasonable effort
te recruit based on the priority stated below

The governing board of the school district specified above adopted a declaration at a regularly scheduled public meeting
held on 06 / 24 /09  certifying that there is an insufficient number of certificated persons who meet the district's
specified employment criteria for the position(s) listed on the attached form. The attached form was part of the agenda,
and the declaration did NOT appear as part of a consent calendar.

»  Enclose a copy of the board agenda item

With my signature below, [ verify that the item was acted upon favorably by the board. The declaration shall remain in
force until June 30, 2010 .

Submitted by (Superintendent, Board Secretary, or Designee):

Robb Mayeda Cot) \n\: P Human Resource Director
Name Stgnakhe Title
831 761-6018 831 786-2145 6/15/2009
Fax Number Telephone Number Date
294 Green Valley Road, Watsonville, CA 95076
Mailing Address

geri_delgado@pvusd.net

E-Mail Address
FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL OR AGENCY

Name of County County CDS Code

Name of State Agency

Name of NPS/NPA County of Location

The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the
NPS/NPA specified above adopted a declaration on __/ /| at least 72 hours following his or her public

announcement that such a declaration would be made, certifying that there is an insufficient number of certificated
personis who meet the county's, agency's or school's specified employment criteria for the position(s) listed on the
attached form.

The declaration shall remain in force until June 30,

»  Enclose a copy of the public announcement

CL-500 3/08 Page 1 0f 3



Submitted by Superintendent, Director, or Designee:
Robb Mayeda Z W I B Human Resource Director
v Sighdture Title
831786-2145 6/15/2009

Telephone Number

Name
831 761-6018
Fax Number

294 Green Valley Road, Watsonville, CA 95076

Mailing Address

Duate

geri_delgado@pvusd.net

E-Mail Address
¥ This declaration must be on file with the Commission on Teacher Credentialing before any emergency permils will be

issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS

Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency permits
the employing agency estimates it will need in each of the identified areas during the valid period of this Declaration of
Need for Fully Qualified Educators. This declaration shall be valid only for the type(s) and subjects(s) identified below.

This declaration must be revised by the employing agency when the total number of emergency permits applied for
exceeds the estimate by ten percent. Board approval is required for a revision.

Type of Emergency Permit Estimated Number Needed

CLAD (applicant already holds teaching credential) 10
BCLAD (applicant already hoids teaching credential) 10
List target language(s) for BCLAD:
Spanish
2

Resource Specialist

Teacher Librarian Services

Visiting Faculty Permit

LIMITED ASSIGNMENT PERMITS
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a

baccalaureate degree and a professional preparation program including student teaching.
Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited
Assignment Permits the employing agency estimates it will need in multiple subject and single subject areas.

TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED

Multiple Subject 5
Single Subject 10
15

TOTAL

CL-500 3/08 Page 2 of 3



EFFORTS TO RECRUIT CERTIFIED PERSONNEL

The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers,
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to
www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in
California,

If a suitable fully prepared teacher is not available to the school district, the district made reasenable efforts to recruit an
individual for the assignment, in the follewing order:

+ A candidate who qualifies and agrees to participate in an approved internship program in the region of the school
district

* Anindividual who is scheduled to complete initial preparation requirements within six months

EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL

Has your agency established a District Intern program? Yes [:] No

If no, explain,

Does your agency participate in a Commission-approved Yes DNO
coliege or university internship program?

If yes, how many interns do you expect to have this year? 20

If yes, list each college or university with which you participate in an internship program.

CSUMB, San Jose State, National Univ., Chapman Univ., and Bethany College.

If no, explain why you do not participate in an internship program.
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This form must be signed by either:

The district superintendent of schools and filed at the school district office if the holder of any
Emergency 30-Day Substitute Teaching Permit will be employed as a substitute in a public schoof
operated by a school district.

COR

The county superintendent of schools and filed at the county superintendent of schools' office if the
holder of any Emergency 30-Day Substitute Teaching Permit will be employed as a substitute in a
county-operated school.

Certification and Authorized Signature
The district superintendent of schools or the county superintendent of schools has reviewed the information
contained in this statement of need and certifies the following:

[ Either a credentialed person is not available or one or more credentialed persons are available, but are
not deemed qualified by the district or county, as applicable, to serve as a day-to-day substitute teacher.

[] The situation or circumstances that necessitate the use of an emergency permit holder are as follows:
(Attach additional sheets, if necessary.)

[ hereby certify that all of the information contained in this statement of need is true and correct.

\Dofmﬁ,g, \é oA Pajaro Valley Unified School District  6/15/2009
Signature of the District Superintendent Disirict Date
Signature of the County Superiniendent of Schools County Date

1t is not necessary to submit this form to the Commission on Teacher Credentialing.
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[tem No: 12,12

Date:  June 24, 2009

Item: Board approval for temporary borrowing between district funds in order to meet the

cash-flow needs of the district for Fiscal Year 09/10
Resolution #08~09-43

Overview: The district under Education Code Section 42603 is allowed to make temporary loans between

funds to meet the cash-flow needs of the district.

42603. The governing board of any school digtrict may direct that
moneys held in any fund or account may be temporarily transferred to
another fund or account of the district for payment of obligations.
The transfer shall ke accounted for as temporary borrowing between
funds or accounts and shall not be available for appropriation or be
considered income to the borrowing fund or account. Amcunts
transferred shall be repaid either in the same fiscal year, or in the
following fiscal year if the trangfer takes place within the final 120
calendar days of a fiscal year. Borrowing shall occur only when the
fund or account receiving the money will earn sufficient income,
during the current fiscal year, to repay the amcunt transferred. No
more than 75 percent of the maximum of moneys held in any fund or
account during a current fiscal year may be transferred.

Recommendation: The Administration recommends approval from the governing board for temporary borrowing

of moneys held in other funds to meet the cash-flow needs of the district.

Budget Considerations:

Prepared By:

Funding Source: None
Budgeted: Yes O No [

Amount: None

Helen Bellonzi

Helen Bellonzi, Director of Finance

Superintendent Signature: \\/)ﬂ?”"@ M




PAJARO VALLEY UNIFIED SCHOOL DISTRICT
Resolution # 08-09-43

Resolution Authorizing the Temporary Transfer of Fund Balances
To Alleviate Cash Flow Needs

WHEREAS, from time to time, cash flow needs may arise due to timing differences
between expenditure obligations and revenue receipts, and

WHEREAS, Education code Section 42600 through 42603 allow for temporary
transfers of designated or unappropriated fund balances between funds to alleviate cash flow needs.

Now, there fore, be it resolved, the Board of Trustees of the Pajaro Valley Unified
School District authorizes the Associate Superintendent of Business to transfer fund balances between
funds in order to alleviate cash flow needs for Fiscal Year 2009/10. Transfers will be repaid to the
lending fund with interest at Pajare Valley Unified School District’s earnings rate as established and
apportioned by the Santa Cruz County Auditor.

Be it further resolved, pursuant to Education code 42603, temporary fund balance
transfers will be repaid within the same fiscal year unless the transfer was made within 120 days of the

end of the fiscal year, in which case, the fund balance transfer will be repaid within 120 days of the
transfer date.

Passed and adopted by the Board of Trustees of the Pajaro Valley Unified School
District, County of Santa Cruz, State of California, this 24th day of June, 2009, by the following vote:

Ayes:
Noes:
Abstain;

Absent:

Attest:

Secretary to the Board of Trustees President, Board of Trustees
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T, PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Date:

Jtem:

Overview:

Recommendation:

June 24, 2009

E.A. Hall Middle School Jim Peixoto Baseball Park - Extend the
existing Memorandum of Understanding for 5 additional years
between the Pajaro Valley Unified School District and Pajaro Valley
Little League,

A memorandum of understanding was executed on March 21, 1984
between Pajaro Valley Unified School District and City of Watsonville
for the joint use of E.A. Hall Middle School field (Park) now known as
the Jim Peixoto baseball park. The MOU was for the cooperative use
of the Park as recreational and educational facilities for a time lapse of
twenty five (25) vears. The term has expired as of March 21, 2009 and
both the District and now Pajaro Valley Little League would like to
extend a new Memorandum of Understanding for an additional five

{5) years.

It is recommended that the Board accept the Memorandum of
Understanding for five additional years since Pajaro Valley Little
League mostly caters to District students.

Budget Considerations: N/A

Funding Source:

N/A

Budgeted: Yes: D No: D

Amount:

Prepared By:

N/A

Richard Mullikin, Interim Director of Construction

. 4
Superintendent’s Signature: \“Qﬁ [y vém/&

Dorma Baker, Superintendent




o e, AGREEMENT BETWEEN PAJARO VALLEY UNIFIED SCHOOL
B DISTRICT & PAJARCO VALLEY LITTLE LEAGUE FOR JOINT
USE OF E.A. HALYL MIDDLE SCHOOL, JIM PEIXOTO —
BASEBALL PARK

_.’”. - -"’;"‘.

EMITAED STHOTE MSTRIET

THIS AGREEMENT, entered into this 24th day of June, 20049, by and between

PAJARO VALLEY UNIFIED SCHOOL DISTRICT, hereafter called “District”.
WHEREAS, the Pajaro Valley Unified School District, the Pajaro Valley Little League
have, since 1984 worked cooperatively to develop the Jim Peixoto Baseball Park at E.A.
Hall Middle School, designed by PJHM Architects and approved by the Office of the
State Architect (DSA); and the Pajaro Valley Little League and the District desire to
establish a basis for the cooperative use of the E.A. Hall Middle School Jim Peixoto
Baseball Park (hereafter called the “Park”) as recreational and educational facility: and
NOW THEREFORE, Pajaro Valley Little League and District hereby mutually
covenant and agree with each other as follows:
1. Pajaro Valley Little League at their expense constructed to District and
DSA specifications a building that consists of a concession stand with
restrooms and (2) Baseball Fields located within E.A. Hall Middle School.
2, Pajaro Valley Little League and the District shall cooperatively plan and
use the Park as a recreational area and facility to insure its maximum joint
use for the benefit of the District and Pajaro Valley Little League
3. The use of facilities and equipment pursuant to this agreement shall be
granted subject to reasonable rules and regulations of the respective
parties pertaining to their use. All effort shall be made to insure
reasonable conformity in such rules and regulations between respective

parties.

Memorandum of Understanding between Pajaro Vailey Unified School District & Pajarc Valley Little League for

E.A. Hall Middle School, Jim Peixoto Baseball Park,
Page 1 of 4



AGREEMENT BETWEEN PAJARO VALLEY UNIFIED SCHOOL
DISTRICT & PAJARO VALLEY LITTLE LEAGUE FOR JOINT
USE OF E.A. HALL MIDDLE SCHOOL, JIM PEIXOTO —
BASEBAILIL PARK

ATFIER SEHEOL G15FRICT

4. Pajaro Valley Little League and the District Representative shall delegate
the responsibility for establishing schedules for facilities use to Pajaro
Valley Little League and the District’s facility director.

5. The agency using facilities or equipment owned by the other pursuant to
this agreement shall furnish qualified personnel deemed necessary by the
respective parties for the proper conduct and supervision of the activity.

6. Pajaro Valley Little League shall have the privilege of storing equipment
including but not limited to, athletic equipment, food preparation,
equipment portable fences, in restroom-concession stand during non-
scheduled use periods. Pajaro Valley Little League shall not hold District
responsible for loss incurred as result of such storage.

7. The Parks Concession-restroom building shall be available to School
District during all non-scheduled Pajaro Valley Little League use. League
shall annually submit a schedule of use to appropriate school District
Facility Office, which shall not conflict with School District use. Pajaro
Valley Little League use is generally from March to July.

8. Pajaro Valley Little League shall maintain the restroom-concession stand
during scheduled use and shall maintain exterior, and interior of building,
except for specified use by School District. Pajaro Valley Little League will
repair or cause to be repaired, or will reimburse District for the cost of

repairing damage done to facility during the period of such use (March 15t

Memorandum of Understanding between Pajarc Valley Unified School District & Pajaro Valley Little League for
E.A. Hall Middle School, Jim Paixoto Baseball Park.
Page 2 of 4



(:‘ AGREEMENT BETWEEN PAJARO VALLEY UNIFIED SCHOOL
o DISTRICT & PAJARO VALLEY LITTLE LEAGUE FOR JOINT
USE OF E.A. HALL MIDDLE SCHOOL, JIM PEIXOTO —

.
£ 2N BASEBALL PARK

UHIFSER SEHARL BISTRICT

to July 31, other than that attributed to ordinary and reasonable use.
Joint maintenance of the Park and its facilities shall not be practiced
except for emergency situations and specialized cases.

9. Pajaro Valley Little League will indemnify and hold harmless the District,
and its officers, agents, servants, and employees, from any and all claims,
demands, actions, caused of action, damages or liability for injury to or
death of persons, or for damage to property, resﬁlting from or arising out
of any act or omission of Pajaro Valley Little League, or its officers, agents,
servants or employees in the use of District property or in the exercise of
any other right of privilege granted to Pajaro Valley Little League by the
District pursuant to this agreement.

10.  The District will indemnify and hold harmless Pajaro Valley Little League
and its officers, agents, servants and employees, from any and all claims,
demands, actions, caused of actions, damages or liability for injury to or
death of persons, or for damage to property, resulting from or arising out
of any act or omission of the District, or its employees, agents, servants, or
employees in the use of Pajaro Valley Little League property of in the
exercise of any other right or privilege granted to the District by Pajaro
Valley Little League under or pursuant to this agreement.

1. This Agreement shall remain in effect for as long as Five (5) years starting

the date of this Agreement dated June 24, 2009.

Memorandum of Understanding betweer Pajarc Valley Unified Schoo! District & Pajaro Valiey Little League for
E.A, Hall Middle School, Jim Peixcto Basebali Park.
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DISTRICT & PAJARO VALLEY LITTLE LEAGUE FOR JOINT
USE OF E.A. HALL MIDDLE SCHOOL, JIM PEIXOTO —
BASEBALL PARK

TRLEFED SIHGIL TISTHIEE

IN WITNESS WHEREOF, the parties hereto have executed this agreement as of the
date set forth above.

PAJARO VALLEY UNIFIED SCHOOL DISTRICT:

BY:
Leslie De Rose {Signature)
P.V.U.S.D. Board President
Title
BY:
Dorma Baker (Signature)
P.V.U.S.D. Superintendent
Title

PAJARO VALLEY LITTLE LEAGUE:

BY:

Signature

Title

Memorandum of Understanding between Pajarc Valley Unified School District & Pajaro Valley Little League for
E.A. Hall Middle School, Jim Peixoto Baseball Park.
Page 4 of 4



PAJARO VALLEY UNIFIED SCHOOL DISTRICT

SV e, 4
r&:?.&._ T (i;:/

Item No: 12.14

Date: June 24, 2009

item: Acceptance of Notice of Completion for Freedom Elementary School-
Relocation of one Modular Classroom.

Overview: The project consisted of relocating one 108 x 40’ Modular Classroom from

Watsonville High School to Freedom Elementary School The Modular
Classroom was required due to increase enrollment. The work was done by
Pajaro Valley Unified School District. Pajaro Valley Unified School District
would like to close-out project file with certification thru DSA, DSA #oi-

107483.

Recommendation:  Acceptance of the Notice of Completion for the project and

authorize District staff to file Notice of Completion with the Santa
Cruz County Recorder.

Budget Considerations:

Funding Source: Developer Fees

Prepared By:

Budgeted: Yes: % Neo: [:]
Amount: § 150,060.00

e e

Richard Mullikm, Interim Director of Construction

Superintendent’s Signature: (\J\)}/MWJ \ﬁﬁ/‘“

Dorma Baker, Superintendent




RECORDING REQUESTED BY
PAJARO VALLEY UNIFIED SCHOOL DISTRICT]

AND WHEN RECORDED MAIL TO:

[NAME PVUSD.

CONSTRUCTION DEPARTMENT
STREET 294 GREEN VALLEY ROAD
ADDRESS
CITY,STATE  WATSONVILLE, CALIFORNIA 95078
& IZIP CODE

Complimentary Recording, Pursuant Government Code 27383

SPACE ABOVE THIS LINE FOR RECORDERS USE
NOTICE OF COMPLETION

Nofice pursuant to Civil Code Sectian 3083, must be filed within 10 days after completion. (See reverse for Compiete requirements.)
Notice is herehy given that:

1. The undersigned is owner or corporate officer of the owner of the interest or estate stated below in the property hereinafter described:

2. The fuil name of the owner is Pajaro Valiey Unified School Disfrict

3. The full address of the owner is. 294 Green Valley Road, Watsonville, California 85076

The nature of the interest or estate of the owner is! In fee

NA

{iF OTHER THAN FEE, STRIKE "IN FEE” AND INSERT, FOR EXAMPLE, "PURCHASED UNDER CONTRACT OF PURCHASE" OR “L.ESSEE")

4. The full names and full addresses of all persons, i any, who hold title with the undersigned as joint tenants or as tenants in common are:
NAMES ADDRESSES
N/A

8. The full names and full addresses of the predecessors in interest of the undersignsd, if the propetty was transferred subsequent o the
commencement of the work or improvements herein referred to:
NAMES ADDRESSES
N/A

8. A work of improvement on the property hereinafier described was compieted on __QOctober 31. 2005. The work done was:

insfalled one (108’ x 40"} Modular Classroom af Ereedom Elementary School

7. The name of the contractor, if any, for such work of improvement was Pajaro Valiey Unified School District

8. The property on which said work of improvement was compieted is in the County of _Santa Cruz, State of CA , and is described as
follows:
Freedom Elementary School DSA #01-107483 APN#015-181-02

9. The Street address of said property is 25 Holly Drive, Freedom, CA, 95019
(IF NO STREET ADDRESS HAS BEEN OFFICIALLY ASSIGNED, INSERT 'NONE")
Dated: __ June 25, 20085 X
(SIGNATURE OF OWNER OR CORPORATE OFFICER CF OWNER NAMED IN PARAGRAPH 2 OR HiS AGENT}
VERIFICATION
[, the undersigned, say. | am the interim Director of Construction the declarant of the foregoing Notice of Completion;

(PRESIDENT OF, "MANAGER OF”, "PARTAER OF", "OWNER OF", ETC.)
[ have read said Notice of Completion and know the contents thereof; the same is true of my own knowledge. | declare under penalty of
perjury that the foregeing is true and correct.

Executed on June 25, 2009 at Watsonville, CA 95078
{City) {State} {Zip}

X

(PERSONAL S1ONATURE OF THE INDFVIDUAL WHO I8 SWEARING THAT THE CONTENTS OF THE NOTICE OF COMPLETION ARE TRUE, }]



DATE: June 24, 2009
ITEM: Approval of the 2009-2010 Contract for Legal Services with Lozano Smith

OVERVIEW: This item is to approve the Contract for Legal Services with Lozano Smith for a
portion of our legal services in fiscal year 09-10.

RECOMMENDATION: Approve the contract for 09-10.

BUDGETED: Yes

Funding: General Fund

ASSOCIATE SUPERINTENDENT SIGNATURE: M Ai i '/"[’5/7' '

174

SUPERINTENDENT SIGNATURE: /wﬂna/m—- g/gW




LLOZANO SMITH

Partnering For Excellence In Education and Government

Gregory A. Wedner : - ‘
i 5‘_ - E-mail: gwednert@lozanosmith.com
Attorney af Law N

hune 1, 2009

Ms. Dorma Baker

Interim Superintendent

Pajaro Valley Unified School District
294 Cireen Valley Road,
Watsonville, CA 95076

Re: Agreement for Leval Services

Dear Ms. Baker:

Enclosed. please find an agreement for legal services for 2009-10. Lozano Smith is sensitive to
our clients” needs in these troubled economic times. With this in mind, we wish to offer our
clients new options regarding payment for fegal services.

First, we have developed a tiered billing structure that represents a greater breakdown of raies
based on the experience and expertise of our legal staff. This allows our clients greater
opportunity to match their legal needs to our diverse attorneys. This change also has allowed us
to reduce the hourly rates for some of our attorneys. If a client prefers to work with one of our
most experienced attorneys, the hourly cost will similarty reflect that decision. We bave
developed this structure to give our clients the chance for savings, either through use of an
attorney who bilils at a lower rate, or through working with one of our most experienced
attorneys, who may be able to provide cost savings and efficiency based on their experience.
Under our new tiered billing svstem, our clients are given the ability to choose the right approach
for their particular needs, and we are able to tailor the best legal team to meet those needs. If you

would like to know the applicable rate of any specific Lozano Smith attorneys, feet free 1o ask
us.

‘Second, In response to inquiries regarding alternative billing arrangements, we have included in
the enclosed agreement an option for prepaid legal services. If this option is chosen, the client -
may prepay any amownt. Lozano Smith will hold the prepaid amount in a trust account, from
which Lozano Smith will then be paid for services actually rendered on an hourly basis. The
client will receive a 10 percent discount off the hourly legal service rates that otherwise would
apply.

A Professionad Corporation

TLE N Spalding Averue Fresne, Colifornic 93720-3370 Tel 559-431-5600 Feax 559-261-9366



Ms. Baker
May 21, 2009
Page 2

It those prepaid funds are exhausted. the full rates identified in the enclosed agreement will again
apply. or the client may elect to make a further prepayment, again tri ggering the discount. Any
funds not utilized during the current fiscal year will continue to be held in the trust account,
where it will be applied to Lozano Smith’s legal services in the ensuing vear.

Third, we will continue other cost saving measures for our clients, such as generally billing
actual time instead of set minimums (for example, we do not bill in quarter-hour or greater
increments, or charge set billing amounts for phone calls); providing regular legal updates at no
cost; and through our extensive indexing of past legal opinions, to allow for rapid research and
response to our clients” questions. Our commitment is to help our clients navigate the challenges
of the present economy.

[1 you have any questions about the enclosed agreement, please do not hesitate to call us. Once
your Board has approved the agreement, please retain one original, and stgn and return the other

to us in the enclosed, self-addressed envelope.

It remains our privilege to provide you with legal services.

Sincerely,

LOZAN(

Gregory A. Wedner

GAW/es

Enclosure



AGREEMENT FOR LOZANO SMITH LEGAL SERVICES

THIS AGREEMENT is effective July 1, 2009, between the Pajaro WValiey Unified School District
{"Client”} and the faw firm of L.ozano Smith, a professional corporation ("Attorney”)

Client and Attorney agree as follows:

Ciient hires Attorney as its tegal counsel with respect to matters the Client refers to Attorney.
Attorney shall provide legal services to represent Client in such matters, keep Client informed of
significant developments and respond to Client’s inquiries regarding those matters. Client understands
that Attorney cannot guarantee any particular results, including the costs and expenses of representation.
Chient has been advised of the right io seek independent legal advice regarding this Agreement.

Client agrees to pay Attorney for services rendered based on the attached rate schedule.
Agreements for legal fees on other-than-an-hourly basis may be made by mutual agreement for special
projects (including as set forth in future addenda to this Agreement). Written responses o audit lstter

inquiries will be charged to Client on an hourly basis, with the minimum charge for such responses
equaling .8 hours,

Client may choose fo pre-pay for legal services. If Client etects to pre-pay, any amount of pre-
payment will be held in trust by Attomey. Attorney will thereafter charge Client at 80% of the hourly
professional rates on the attached rate schedule, reflecting a 10% discount, with such charges applying
against the pre-paid amount on deposit until that amount is exhausted, at which point the hourly
professional rates will be charged at 100% of the hourly professional rates on the attached rate schedule.
The pre-payment and 10% discount do not apply to costs and expenses.

Attorney shall send Client a statement for fees and costs incurred every calendar month.
Statements shali set forth the amount, rate and description of services provided. Client shall pay
Attorney's statements within thirty (30) calendar days after receipt. An interest charge of ane percent
{(1%) per month shall be assessed on balances that are more than thirty (30) calendar days past due.

In addition to reguiar telephone, mail and other common business communication methods.
Client authorizes Attorney to use facsimile transmissions, cellular telephone calls, unencrypted email, and

other computer transmissions in communicating with Client. Unless otherwise instructed by Ciient, any
such communications may include confidential information.

Ciient may discharge Attorney at any time by written notice. Uniess otherwise agreed, and
except as required by law, Attorney will provide no further services after receipt of such notice. Attorney
may withdraw its services with Client's consent or as aliowed or reguired by law, upon ten {10) calendar

days written notice. Upon discharge or withdrawal, Attamey shall transition all outstanding legal work and
services to others as Client shall direct.

SO AGREED:

Pajaro Valley Unified School District LOZANO S

| = L hing
Ms. Dorma Baker Date Gregory A. Wedner Date
Interim Superintendent Managing Shareholder




LOZANO SMITH
PROFESSIONAL RATE SCHEDULE
FOR PAJARO VALLEY UNIFIED SCHOOL DISTRICT
(Effective duly 1, 2009)

HOURLY PROFESSIONAL RATES

Client agrees to pay Attorney by the following standard hourly rate*:

Shareholder  $215-$ 275 per hour
Senior Attorney/Of Counsel § 200 - $ 240 per hour
Associate | $ 1685 - $ 215 per hour
Law Clerk ||** $ 125 per hour
Law Clerk [/Paralegal $ 10C per hour
Educational Consultant** $ 125 per hour

* Rates for Specific Attorneys Available Upon Request
** Law Schoot Graduate

*** Non-Attorney {Current or Former Schoo! District Administrator or Board Member)
Travel time shall be prorated if the assigned attorney travels for two or more clients on the same
trip.

COSTS AND EXPENSES

In-office copying/electronic communication printing $ 0.25 per page
Facsimile $ 1.00 per page
Postage Actual Usage
Mileage IRS Standard Rate

Other costs, such as messenger, meals, and lodging shall be charged on an actual and
necessary basis.



DATE: June 24, 2009

ITEM: Approval of the 2009-2010 Contract for Legal Services with Fagen Friedman &
Fulfrost, LLP

OVERVIEW: This item is to approve the Contract for Legal Services with Fagen Friedman &
Fulfrost, LLPfor a portion of our legal services in fiscal year 09-10.

RECOMMENDATION: Approve the contract for 09-10.

BUDGETED: Yes

Funding: General Fund

Mary ! (el
ASSOCIATE SUPERINTENDENT SIGNATURE: _/ 14/} 744" (

A

SUPERINTENDENT SIGNATURE: _ Dﬁmmn LY




Peter K. Fagen
Howard A. Friedman
Howard . Fulfrost
Melanie A, Petersen
Laurie S, Juengert
Laurie E, Reynolds
James B. Fermow
Chiristophier D, Keeler
Jan E. Tomsky
Jonathan P, Read
Christopher J. Fernandes
Douglas N. Freifeld
Diane Marshali-Freeman
Rov A. Comibs

Mark 3, Williams
Lenare Silverman
Kimberly A. Smith
Kathleen J. McKee
Deborah R. G. Cesarlo
Ricardo R. Silva
Wesley B. Parsons

Brian D. Bock
Efizabeth B. Mori
Lee G, Rideout
Gretchen M. Shipley
Willlam £, Schuetz, Jr.
Anne M. Sheriock
_Shawn Qlson Brown
Helly R, Minnehan
Argela Gordon
Cynthia M. Smith
Emily E. Sugrus
Jennifer R. Rowe
Joshua A. Stevens
Lyndsy B. Rutherford
Rachet C. Disario
Dean T, Adams
Summer D, Dalessandro
Vivian L. Haun
Jennifer A. Postel
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June 1, 2009 Peter K. Fagen
Direct Dial: 780-304-6009
pfagen@fagenfriedman.com

Dorma Baker, Superintendent

Pajaro Valley Unified School District
294 Green Valley Road

Watsonville, CA 95076

Re: Agreement for Legal Services 2009-10 School Year

Dear Dorma:

We are truly appreciative of our continuing collaboration in addressing your legal
affairs, and the trust you have placed in us. As we approach our third anniversary as a
law firm, we are thankfu] for the client relationships that we have continued and those
we have more recently started.

We realize the current fiscal crisis presents you with tremendous challenges. As you
know, we have made only minimal adjustments in our rates since our founding in 2006,
and we have decided to continne with that approach for the 2009-2010 school year in
an effort to support your budget etforts. As always, we will work with you and your
staff as efficiently as possible to control your legal expenses.

Enclosed please find our Agreement for Legal Services for the new contract year.
Following Board approval, please sign and return a fully executed copy of the
Agreement for our files.

We have built a law firm consisting of some of the best and most experienced school
lawyers in California, specializing in such diverse practice areas as labor/employment,
special education, facilities/business, real estate and sustainability, charter schools,
governance, and litigation. We want to assure you that we wili continue to provide the
highest quality legal representation in all of our practice areas at moderate rates.

We value our relationship with you. If you have any questions regarding our services
or billing, please do not hesitate to contact us at your convenience.

Sincerely,
FAGEMYFRIEDMAN & FULE T, LLP
Peter K4 ageﬁ

PKF:ra

6300 Wilshire Boulevard, Suite 1700, Los Angeles, Californla 90048 Main: 323-330-6300  Fax: 323-330-6311

www fagenfriedman.com



Fagen Friedman & Fulfrost ip

AGREEMENT FOR LEGAL SERVICES

This Agreement is by and between the Pajaro Valley Unified School District (“Client”) and the
law firm of Fagen Friedman & Fulfrost LLP (“Attorney”). In consideration of the promises and

the mutual agreements hereinafter contained, Client and Attorney agree as follows effective July
1, 2009:

Client hires Attorney as its legal counsel with respect to matters Client specifically refers to
Attorney. Attorney shall provide legal services as reasonably required to represent Client in such
matters, take reasonable steps to keep Client informed of significant developments, and respond
to Client’s inquiries regarding those matters. Client understands that Attorney cannot guarantee
any particular results, including the costs and expenses of representation,

Client agrees to pay Attorney for services rendered based upon the attached rate schedule.
Agreements for legal fees on an other-than-hourly basis may be made by mutual agreement for
special projects.

Attorney shall send Client a statement for fees and costs incurred every calendar month. Such
statements shall set forth the amount, rate, and description of services provided. Client shall pay
Attorney’s statements within thirty (30) days after receipt. An interest charge of one percent
(1%) per month shall be assessed on balances that are more than thirty (30) days past due.

Client may discharge Attorney at any time by written notice. Unless otherwise agreed, and
except as required by law, Attorney will provide no further services hereunder afier receipt of
such notice. Attorney may withdraw its services hereunder with Client’s consent or as allowed
or required by law, upon ten (10) days written notice. Upon discharge or withdrawal, Attomey
shall transition all outstanding legal work and services to others as Client shall direct.

IN WITNESS WHEREOF, the parties have signed this Agreement for Legal Services.

Pajaro Valley Unified School District Fagen Friedman & Fulfrost, LLP
Dorma Baker, Superintendent Peter K."Fagen, Patine;

Date: Date: @ - {“@7

6300 Wilshire Boulevard Suite 1700 Los Angeles California 90048 Tel 323.330.6300 Fax 323.330.6311
70 Washington Street Suite 205 Oakland California 94607 Tel 510.550.8200 Eax 510.550.8211
520 Capitol Mall Suite 400 Sacramerts "Califernia 95814 Tel 916.443.0000 Fax 916.443.00%0

1 Civic Center Drive Suite 300 San Marcos California 92069 Tel 760.304.6000 Fax 760.304 4017

www.fagenfriedman.com



PROFESSIONAL RATE SCHEDULE

Pajaro Valley Unified School District
(Effective July 1, 2009)

HOURLY PROFESSIONAL RATES

Client agrees to pay Attorney by the foliowing standard hourly rate:

Senior Partner / Of Counsel $ 240
Partner / Senior Attorney $230
Senior Associate $210
Associate $ 200
Education Consultant $150
Law Clerk / Senior Paralegal $130
Paralegal $110

Trave] time shal! be charged only from the attorney’s nearest office to the destination and
shall be prorated if the assigned attorney travels for two or more clients on the same trip.
If Client requests a specific attorney, Client agrees to pay for all travel time of that
specific attorney in connection with the matter.

COSTS AND EXPENSES

In-office Photocopying $0.25 per page-
Facsimile $1.00 per page
Postage Actual Usage
Mileage IRS Standard Rate

Other costs, such as messenger, meals, and lodging shall be charged on an actual and
necessary basis,

6300 Wilshire Boulevard Suite 1700 Los Angeles California 90048 Tel 323.330.6300 Fax 323.330.6371
70 Washington Street Suite 205 Oakland California 94607 Tel 510.550.8200 Fax 510.550.8211
520 Capito! Mall Suite 400 Sacramento California 95814 Tel 916.443.0000 Fax 914.443.0030
1 Civie Center Drive Suite 300 San Marcos California 92069 Tel 740.304.6000 Fax 740.304.6011

www.fagenfriedman.com



~ ”' Agenda

Item No: 12.17

Date: June 24, 2009

Item: Agreement between Pajaro Valley Unified and Salud Para
La Gente for Medical and Dental Service for students and
families

Overview: The district has for many years had a relationship with Salud Para La
Gente for services under the Healthy Start grants. This agreement
expands health services to additional school sites. It provides medical,
vision, dental and additional services for our students and families in our
community.

Healthy Kids equal productive and ready to learn kids.

Accept the Agreement between Pajaro Valley Unifed and Salud Para La

Recommendation: Gente for Medical and Dental Services.

Associate
Superintendent:

Superintendent’s Signature: <\\/ )/‘);/ywr» Lol




AGREEMENT
between
PAJARO VALLEY UNIFIED SCHOOL DISTRICT

and
SALUD PARA LA GENTE

Site Based Medical / Dental Services

This Agreement is entered into by and between Pajaro Valley Unified School
District (“District™), a California public school district, and Salud Para La Gente, Inc.
(“Salud™), a California nonprofit corporation. District and Salud are collectively referred
to as “the Parties.”

RECITALS

A. WHEREAS, District has students and their minor children and minor

siblings who are in need of and can benefit from free health, vision,
and dental services; and

B. WHEREAS, Salud is a non-profit organization and is willing to

provide the health, vision, and dental services, as set forth in this
Agreement and its Exhibits (“Health, Vision, and Dental Services”) to
District students and their minor children and minor siblings at no cost
to the District, or to the students or their family members; and

C. WHEREAS, the District, through its students and their minor children
and minor siblings, would benefit from the Health, Vision, and Dental
Services to be provided by Salud; and

D. WHEREAS, it is mutually beneficial for the District and Salud to have

the arrangement set forth in this Agreement.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual promises contained herein,
the Parties hereby agree as follows:

1.

Purpose of Agreement

The Parties agree that the purpose of this Agreement is to set out the terms
and conditions whereby Salud will provide District students and their
minor children and minor siblings, with Health, Vision, and Dental
Services at no cost to the District, or to the District students or their minor
children and minor siblings.



Eligibility for Health, Vision, and Dental Services

All students currently enrolled in a District school and their minor children
and minor siblings, and residing within the District, are eligible to receive
the Health, Vision, and Dental Services, as described herein.

All students deemed to have complied with the residency requirements for
school attendance in the District as set out in Education Section 48204,
including, but not limited to those placed in group homes, Licensed
Children’s Institutions and foster homes within the District, and their
eligible minor children and minor siblings residing within the District, are
eligible to receive Health, Vision and Dental Services, as described herein.

Students who have been suspended or expelled from District schools but
who continue to reside within the District’s boundaries, and their minor
children and minor siblings who reside within the District, remain eligible
for services during the pendency of the student’s suspension or expulsion.

While copays may be charged to recipient for any Health, Vision, and
Dental Services rendered by Salud at any of the District’s Healthy Start
Resource Centers, and site based health clinics as described herein, Salud
staff may assist parents or legal gnardians of eligible District students,
their minor children or minor siblings without private or public health
insurance in applying for, and completing applications for qualification in
any available public health benefit program. Copays: Current practice at
Resource Centers and according to Salud Para La Gente’s patient service
fee policies. {See attachment)

While copays may be charged for any Health, Vision, and Dental Services
rendered by Salud at any of the District’s Healthy Start Resource Centers,
as described herein, District students or their minor children and minor
siblings who are referred to any of Salud’s network clinics not located on
District premises, may be charged the patient the cost of services as set out
in Salud’s Patient Service Fee Policies.

Except where applicable law authorizes confidential medical services,
parents or legal guardians, including District students who are themselves
parents or legal guardians of minor children or minor siblings, must be
present or authorized in writing when Health, Vision, or Dental Services
are rendered.

PVUSD students may participate in dental and medical screenings with
written permission of parent or legal guardian.



Role and Responsibilities of Salud

Salud shail provide only the Health, Vision, and Dental Services described
in Exhibit “A”, as attached hereto and incorporated by reference herein, to
District students or their minor children and minor siblings, on those terms
and conditions described herein.

In addition to those Health, Vision, and Dental Services described in
Exhibit “A”, Salud will provide health and nutrition education, parent
education, wellness, obesity prevention, disease prevention, oral health
hygiene and dental disease prevention programs at Healthy Start Resource
Centers and as classroom presentations during each school year. Parent
education classes may be provided jointly with Migrant Services and other
PVUSD departments by mutual agreement of the Parties. Salud will
reasonably cooperate with the District’s proposed schedule and locations
for such sessions.

Urgent or emergency care or services beyond the scope of those Health,
Vision, and Dental Services set out in Exhibit “A” is not provided at
District Healthy Start Resource Centers and/or school sites. District
students or their minor children and minor siblings requiring urgent or
emergency services or services other than those listed above, are referred,
as appropriate, to Salud network clinics, other specialty health care
providers or to the nearest Emergency Room.

Students who become ill or are injured during school hours may first be
seen by a District School Nurse or Health Services Assistant in accordance
with District policy. However, Salud staff may provide emergency first
aid or treatment for a student or stabilization of a student who is seriously
injured during school hours, before that student is transported to an
emergency room or other health care provider.

Health, Vision, and Dental Services shall be provided by Salud physicians,
physician’s assistants, nurse practitioners, dentists, optomeirist or
registered dental assistants and support staff (“Salud Staff”), with the
following limitations as to scope and nature of services provided, at each
of the following District sites, (coliectively, the “Healthy Start Resource
Centers and other site based centers”):

i. Children’s Resource Center (“CRC”), located at 440 Arthur Road,

Watsonville, California; Salud Staff shall provide District students
and their minor children or minor siblings with all of Health,
Vision, and Dental Services as described herein in Exhibit “A.”
Dental services shall be provided up to 20 hours per week and by
appointment only. Medical and Vision Services shall be provided




up o 20 hours per week. All services shall be provided only during
the regular school year or by a mutually acceptable agreement.
Salud could provide services if CRC is open to students during
summer school.

ii. Pajaro Resource Center {(*PRC™), located at 250 Salinas Road,

Watsonville, California: Salud Staff shall provide District students
and their minor children or minor siblings with all Health, Vision,
and Dental Services as described herein in Exhibit “A.” Dental
services shall be provided up to 20 hours per week Health and
Vision Services shall be provided up to 20 hours per week. All
services shall be provided only during the regular school year
unless the campus is open to students for the summer session.

1. Teen Resource Center (“TRC™), located at 250 E. Beach Street,
Watsonviile, California: No services are provided at the school
site; all of the Health, Vision, and Dental Services as described
herein in Exhibit “A” are provided to District students and their
minor children or minor siblings at the Salud Para La Gente
Clinics located at 204 E. Beach St., Watsonville, California,
following referrals from District or Salud Staff. Services are
available on Tuesdays from 10:00 am to 1:00 pm during the
regular school year.

iv. Pajaro Valley High Resource Center (“PVHRC™), located at 500
Harkins Slough, Watsonville, California: No services are provided
on-site; all of the Health, Vision, and Dental Services as described
herein in Exhibit “A” are provided to District students and their
minor children or minor siblings at the Salud Para La Gente
Clinics located at 204 E. Beach St. or 45 Nielson St., Watsonville,
California, following referrals from District or Salud Staff.

v. Rolling Hills Resource Center (“RHRC™), located at 130 Herman
Ave, Watsonville, California: No services are provided on-site; all
of the Health, Vision, and Dental Services as described herein in
Exhibit “A” are provided to District students and their minor
children or minor siblings at the Salud Para La Gente Clinics
located at 204 E. Beach St. or 45 Nielson St., Watsonville,
California, following referrals from District or Salud Staff.

f.  Except as otherwise provided herein, Salud shall provide, at its sole cost,
all durable and disposable medical, vision, and dental equipment, supplies,
materials and other items necessary to properly provide the Health, Vision,
and Dental Services under this Agreement,



g. Salud shall designate a person who will be responsible for the
administration of the Health, Vision, and Dental Services Program on its
behalf. This person shall be the primary contact with the District and shall
consult, as appropriate with District personnel, regarding program
planning and other administrative details pursuant to this Agreement.

h. Salud warrants and represents that each person providing Health, Vision,
and Dental Services to District students and their minor children or minor
siblings pursuant to this Agreement is properly trained and qualified, and
has and will maintain in effect all licenses, permits, certificates and/or
registrations required by applicable federal, state and local laws and
regulations. At the request of the District, Salud shall provide evidence of
appropriate licensure, certification, training, and/or other qualifications of
each Salud employee providing Health, Vision, and Dental Services to
District students and their minor children or minor siblings.

i.  Salud shall ensure that every Salud employee or other person who comes
onto District school sites or premises to provide Health, Vision, and
Dental Services to District students and their minor children or minor
siblings under this Agreement has complied with the fingerprinting
requirements under Education Code section 45125.1, and has no criminal
or other record that would make the person unqualified or unsuitable to
work with minor children. As requested, Salud shall provide to the
District such evidence or documentation before beginning services at
school sites. PYUSD will make finger printing available at no charge to
Salud Para La Gente.

Salud shall ensure that every Salud employee or other person who comes
onto District sites or premises to provide Health, Vision, and Dental
Services under this Agreement has all immunizations as required by the
District and provides Salud with verification that the employee or other
person has been tested, within the past four years, for tuberculosis and has
been determined to be free of tuberculosis, as evidenced by a state
licensed medical doctor’s signature. Upon request, Salud shall provide the
District with such evidence or documentation.

J- Salud shall coordinate and communicate with the District (Human
Resources Department) who currently monitors fingerprinting, regarding
the days and times when Health, Vision, and Dental Services will be
provided at each Healthy Start Resource Center and other school sites
where services are provided, and shall provide the District with the names
and qualifications of every Salud employee and or other persons who will
be providing such services on behalf of Salud to District students and their
minor children or minor siblings upon request.



k. Except where applicable law authorizes confidential medical services,
Salud shall seek parental consent prior to the provision of any Health,
Vision, or Dental Services to minor children, and shall schedule and call
parents of minor children to confirm all Health, Vision, and Dental
Services appointments. Except where applicable law authorizes
confidential medical service, no Health, Vision, or Dental Services shall
be provided to minor children until their parent or legal guardian signs
such waivers and documents as necessary to give parental consent for the
treatment of their minor children.

I Salud is an independent contractor. Except as provided herein, persons
who are providing services on behalf of Salud pursuant to this Agreement
are the employees or agents of Salud and are not in any way to be
considered or construed to be the employees or agents of the District.
Except as provided herein, Salud shall be solely responsible for the
payment of any compensation, salary, or other benefits to all employees,
agents, representatives and independent contractors retained by Salud to
provide services pursuant to this Agreement.

m. Salud and the PVUSD shall mutually cooperate as requested to obtain
federal or state funding in order to enhance the operations of the Healthy
Start Resource Centers and to serve District schools.

n. As provided by Section 5, Salud shall treat as confidential all information
relating to District students and their minor children or minor siblings.
Except as required by law or a court order, Salud shall not disclose to any
third person or entity any confidential or private information regarding a
District student or any of their minor children or minor siblings without
the wrilten consent or authorization of an adult District student or family
member, or, in the case of a minor child, a parent or legal guardian.

Salud shall be responsible for repairing and/or replacing any District
property damaged or destroyed by Salud’s employees, agents and/or
volunteers while performing Health, Vision, and Dental Services under
this Agreement. Repair and replacement of District property shall be
performed to District standards, in a reasonable amount of time. (Salud or
District property damaged or destroyed due to negligence on the part of
either party is excluded from this clause.)

0. Salud, while performing services under this Agreement, shall comply with
all current policies and regulations adopted by the District’s Governing
Board of Trustees. If future modifications are made, this may be cause to
open the contract for modification if Salud cannot comply with any new
policies and regulations imposed.



Role and Responsibilities of the District

The District shall designate a person who will communicate with Salud
regarding program planning and the administration of Health, Vision, and
Dental Services at the Healthy Start Resource Centers and District
schools. This person will be the primary contact with Salud.

Except as provided herein, the District shall provide, at no cost to Salud,
such working space as the District reasonably makes available at each of
the Healthy Start and other site based Resource Centers for Salud to
provide the Health, Vision, and Dental Services set forth in this
Agreement. Salud shall submit annually facility request forms.

" The District shall provide the following equipment for the non-exclusive
use of Salud, for the purpose of providing the Health, Vision, and Dental
Services under this Agreement the following office equipment when
deemed necessary. Where and when possible Salud will provide its own
computers and cell phones at schools as listed in Exhibit E.

Pajaro Resource Center: (1) one remote telephone line; (2) one shared fax
line and fax machine; (3) one computer with Internet access; (4) one copy
machine; and (5) other office equipment as mutually agreed upon by the
Parties.

Children’s Resource Center: (1) one dedicated telephone line and three
remote telephone lines; (2} a shared fax line and fax machine; (3) two
computers with Internet access; (4) a copy machine; and (5) other office
equipment as mutually agreed upon by the Parties.

. The District shall provide, at no cost to Salud, at each Healthy Start
Resource Center a Registration Specialist, to assist families with
scheduling appointments, enrolling students or their minor children or
minor siblings in Healthy Families and Healthy Kids insurance programs,
assist families with Medi-Cal enroliment and Medi-Cal paperwork, to
provide general clerical support to Salud in Salud’s performance of the
services under this Agreement, and to perform other duties, as set out in
the Registration Specialist I Position Description attached hereto as
Exhibit “C”.

The District shall be the exclusive employer of the Registration Specialists
and shall be solely responsible for the payment of any compensation,
salary, or other benefits. The hours and work schedule of each
Registration Specialist shall be determined by the District’s Healthy Start
Program Supervisor, but shall not exceed forty (40) hours of work weekly.



e. The District will identify a contact person at each school site at it’s sole
expense.

Use and Disclosure of Health Information

Responsibility of Salud. Salud, by providing Health, Vision, and Dental
Services, may be considered a Covered Entity, as that term is defined in
the Health Insurance Portability and Accountability Act of 1996 and its
accompanying regulations (hereinafter collectively referred to as
“HIPAA™), and is obligated to comply with HIPAA, its regulations, and
other applicable federal and state laws in the use and disclosure of
Protected Health Information (“PHI™), as that term is defined in HIPAA,
and of other confidential personal and health information. Other than
directory information, Salud shall not have access to any non medically
related pupil records as defined in Education Code section 49060, et seq.,
maintained by the District.

. Responsibility of District. By virtue of this Agreement, the District may
be considered a Business Associate, as that term is defined in HIPAA.
The District agrees to:

1. Not use or further disclose PHI other than as permitted or required
by law,

2. Use appropriate safeguards to prevent use or disclosure of PHI
other than as provided for by law.

3. Report to Salud any use or disclosure of PHI not provided for by
law of which District becomes aware.

4. Ensure that District agents, to whom District provides PHI that is
received from or created by District on behalf of Salud, agree to
the same restrictions and conditions that, apply to District with
respect to said PHIL

5. Make available PHI m accordance with 45 C.F.R.164.524,
attached hereto as Exhibit “D”.

6. Make available PHI for amendment and incorporate any
amendments to PHT in accordance with 45 C.F. R. 164.526,
attached hereto as Exhibit “D”.

7. Make available PHI required to provide an accounting of
disclosures in accordance with 45 C.F.R. 164.528, attached hereto
as Exhibit “D”.



8. Make its internal practices, books, and records relating to the use

and disclosure of PHI received from, or created or received by
District on behalf of Salud available to the Secretary of Health and
Human Services for purposes of determining Salud’s compliance
with HIPAA.

Upon termination of this Agreement, District may, if feasible,
return or destroy all PHI that it still maintains in any form and shall
retain no copies thereof. If return or destruction of PHI is not
feasible, District shall retain the PHI and shall continue to protect
the confidentially of PHI as required by all applicable provisions of
law.

c. Permitted Uses and Disclosures of PHI by District. District may, except
as limited by this Agreement:

1.

Use and disclose PHI it receives for the proper management and
administration of District or to carry out District’s legal
responsibilities.

Use PHI to perform the functions, activities and services specified
in this Agreement.

Use PHI for treatment, payment and health care operations, as
defined and permitted by HIPAA.

Disclose PHI to District’s agents, subcontractors and
representatives to the extent necessary for District to perform the
functions, activities and services under this Agreement and
provided that (i) District obtains reasonable assurances from said
agents, subcontractors and representatives that the PHI will be held
confidentially and used or further disclosed only as permitted or
required by law or for the purpose for which it was disclosed to
them and (i1) said agents, subcontractors and representatives agree
to notify District of any instances of which they are aware in which
the confidentiality of the PHI has been breached.

Disclose PHI to appropniate federal or state authorities for the
purpose of reporting violations of law, consistent with 45 C.F.R.
164.502()(1).

Disclose PHI to Salud and/or its business associates, agents,
subcontractors or representatives as requested by Salud and not
otherwise prohibited by this Agreement or law.



7. Use or disclose PHI as required or permitted by this Agreement,
HIPAA or other applicable laws.

Term and Termination of Agreement

a. Term. This Agreement is effective only upon execution by the
Parties and approval or ratification by the District and by Salud
and shall remain in effect for a period of three years from the Date
of Execution, unless terminated by either Party providing the other
with thirty (30) days written notice of its intention to terminate,
open or modify the Agreement, with or without cause, Thereafter,
it shall be renewed from year to year with the mutual agreement of
the Parties.

b. Following expiration or termination of this Agreement, Salud shall,
within forty-five (45) days afier the expiration or termination of
this Agreement, remove all equipment and/or fixtures owned or
provided by Salud and return the space occupied by Salud at each
Healthy Start Resource Center to its condition as of the Date of
Execution of this Agreement, reasonable wear and tear and loss by
casualty excepted. If Salud does not timely remove all equipment
and/or fixtures owned or provided by Salud and return the space
occupied by Salud at each Healthy Start Resource Center to the
condition as set forth in this Paragraph, District may remove all
equipment and/or fixtures owned or provided by Salud and return
the space occupied by Salud at each Healthy Start Resource Center
to the condition as set forth in this Paragraph, and Salud shall
reimburse District for its costs.

Insurance

a. Commercial General Liability. Salud shall provide, at its own
expense throughout the term of this Agreement, general Hability
insurance that provides coverage for bodily injury, property
damage, and personal injury arising out of the actual or alleged
acts, omissions and/or negligence of Salud and/or its directors,
officers, employees, agents and volunteers while performing
services relating to this Agreement. Such insurance coverage shall
be in an amount of not less than $1,000,000 per occurrence and
$3,000,000 in the aggregate. This insurance coverage shall
constitute primary coverage for bodily injury, property damage,
personal mjury and/or any other liability arising out of any actual
or alleged act, omission and/or negligence by Salud and/or its
directors, officers, employees, agents and volunteers while
performing services relating to this Agreement. This insurance
shall further name the District andi its board of trustees, officers,
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employees, agents, students and volunteers as an additional
insured.

Upon request by the District -Salud shall furnish to the District
proof of the basic terms (including, but not limited to, minimum
coverage himits) of the general liability insurance required to be
carried by Salud pursuant to this Agreement, in the form of a
certificate of insurance, statement of coverage, or other similar
document.

The general liability insurance coverage required to be carried
hereunder by Salud shall provide (and any certificate of insurance,
statement of coverage, or other similar document evidencing the
existence of such coverage, shall certify) that such insurance shall
not be canceled or terminated unless the District has been provided
with at least thirty (30) days prior written notice of any such
cancellation or termination. Salud shall provide immediate notice
to the District of any material change in the general Lability
insurance coverage.

. Professional Liability Insurance. Salud shall maintain, at its own
expense throughout the term of this Agreement, professional
liability insurance in an amount not less than $1,000,000.00 per
occurrence / 3,000,000 per year.

Workers Compensation and Related Employees Insurance. Salud

shall maintain workers compensation insurance and other
insurance for its employees as required by applicable laws.

Insurance Not Limitation on Liability. Neither the existence of
any of the insurance coverage required to be carried by the
PVUSD and Salud pursuant to this Agreement, nor the minimum
coverage limits specified herein with respect to any such coverage,
shall be deemed to mutually limit or restrict in any way PVUSD or
Salud’s liability under this Agreement.

The District will provide Salud upon request with evidence of
insurance liability coverage, workers’ compensation coverage, and
professional liability insurance coverage.

Liability and Indemnification

Salud agrees to defend, indemnify and hold harmless the District and its
successors, assigns, trustees, officers, employees, agents and volunteers
from and against all actions, causes of action, claims and demands
whatsoever, and from all costs, damages, expenses, charges, debts and

11



liabilities whatsoever (including attorney’s fees) arising out of any actual
or alleged act, omission and/or negligence by Salud and/or its successors,
assigns, directors, officers, employees, volunteers and other agents while
performing services relating to this Agreement, except those bodily
injuries or property damage that is intentionally or purposefully caused by
the District. The defense, indemnity and hold harmless obligations set
forth herein shall remain in full force and effect during the term of this
Agreement, and shall survive the termination or expiration of this
Agreement for any actual or alleged act, omission and/or negligence that
occurred during the term of this Agreement.

b. The District will agree to defend, indemnify and hold harmless Salud and
its successors, trustees, officers, employees, agents, and volunteers from
and against all action, causes of action, claims and demands whatsoever,
and from all costs, damages, expenses, charges, debts and liabilities,
whatsoever, arising out of any actual or alleged act, omission or
negligence by the District or its successors while performing services
related to this Agreement. The defense, indemnity and hold harmless
obligations set forth herein shall remain in full force and effect during the
term of this Agreement, and shall survive the termination or expiration of
this Agreement for any actual or alleged act, omission and/or negligence
that occurred during the term of this Agreement.

9, Notices

All notices or other communications required or permitted under this Agreement,
uniess otherwise stated, shall be deemed duly given if in writing and delivered
personally or sent by a reputable overnight courier service (with package tracking
capability) or certified mail, return receipt requested, first class postage prepaid,
addressed as follows:

To District: To Salud:
Associate/Assistant Superintendent President / CEO
Business Services Salud Para La Gente, Inc.
Pajaro Valley Unified School District 45 Nielson Street

294 Green Valley Road, 4™ Floor Watsonville, CA 95076

Watsonville, CA 95076

Notices will be deemed given on the date of delivery. Either Party may change its
notice address by giving the other Party written notice of such change.

10.  No Monetary Compensation

It 1s expressly agreed and understood that Salud is providing services to District
students and their minor children or minor siblings at no charge to the District.
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No monetary compensation for any services rendered under this Agreement shall
be due or payable to any Party hereto escept as outlined in Salud’s policies and
procedures on patient fees.

11. Miscellaneous Provisions

a. Advertising. No Party shall use the other’s name or logo in any descriptive or
promotional literature or communication of any kind without the other’s prior
written consent. No Party expressly agrees that it shall not, without prior
writien authorization from the District and/or Salud, use any photographs of
District and/or Salud’s students / patients or their minor children or minor
siblings, or of any District and/or Salud property in any descriptive or
promotional literature or communication of any kind.

b. Assignment. Neither Party may assign or delegate this Agreement or any
other interest herein or responsibility hereunder without the prior written
consent of the other Party.

¢. Amendments. Any matters of this Agreement may be modified only by the
written consent of the Parties.

d. Execution in Counterparts, This Agreement may be executed in counterparts
such that the signatures may appear on separate pages. A copy, or an original,
with all signatures appended together shall be deemed a fully executed
agreement. Signatures transmitted by facsimile shall be deemed original
signatures.

e. Governing Law/Venue. The Agreement, and the rights and obligations of the
Parties, shall be construed and enforced in accordance with the laws of the
State of California. This Agreement is entered into by Salud and the District
in the County of Santa Cruz. Thus, in the event of litigation, venue shall only
lie with the appropriate state or federal court in Santa Cruz County.

f. Interpretation. The language of all parts of this Agreement shall, in all cases,
be constructed as a whole, according to its fair meaning, and not strictly for or
against either Party.

g. Binding Effect. This Agreement is for the benefit of and shall be binding on

the Parties and their respective successors, assigns, trustees or directors,
officers, employees, and agents.

13



IN WITNESS WHEREQPF, the Parties hereto have executed this Agreement as of the
day and year written below.

SALUD PARA LA GENTE, INC.

Date:

Sister Julie Hyer, OP
President / CEQ

PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Date:

Mary Hart
Associate Superintendent
of Business Services

14



ADDENDUM
Agreement between Salud Para La Gente and Pajaro Valley Unified School District

We both agree to benchmark our progress and effectiveness of our partnership by
conducting an implementation audit that we schedule three times a year:

August-September  Review criteria for successful implementation; determine
our success benchmarks

January Do mid-year review of success factors and analyze growth
and service data

May-June Review end of year data; determine success and needs for
the upcoming year

Criteria fo be used for success:

Number of students /families served

Type of referrals over time

Amount of MAA and mandated costs referral and reimbursement to the district
Efficiency of scheduling appointments and follow up, clerical support

Use of site facilities as to amount of interruptions, utilization of office hardware/technical
support

Financial costs to PVUSD/Salud and cost benefit analysis to both systems.
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EXHIBIT “A” TO AGREEMENT BETWEEN PAJARO VALLEY UNIFIED SCHOOL

DISTRICT AND SALUD PARA LA GENTE, INC.

Description of Health, Vision, and Dental Services to be Provided by Salud to District Students
and Their Minor Children or Minor Siblings at District Healthy Start Resource Centers:

Medical Services

1. Student health physical examinations; well-child examinations

2. Pre-participation sports physical examinations

3. Health screenings, including, but not limited to: nutritional assessments, developmental
assessments, and audiometric screenings

4. Vital sign evaluations

5. Routine immunizations, which may include: Measles, Mumps, Rubella, and Varicella,
Tetanus, Polio, and Hepatitis B

~ o

Tuberculosis skin tests
. Treatment of minor injury and illness, including: flu and colds; sore throats; earaches; sprains

and cuts; and rashes only at all sites.

8. Diagnostic laboratory services and screenings, including: routine blood tests, urine tests, and
throat cultures, and other laboratory services, as indicated

9. Prescription services

10. Prenatal care, evaluation, and counseling referrals

11. Case management services for preventative care services _

12. Family planning services, teen pregnancy prevention and counseling, contraceptive materials,
sexually-transmitted disease treatment, prevention, and counseling, HIV testing and
counseling: case management and referrals

Vision Services

1. Vision screening, referrals for comprehensive eye examinations, and other vision assessments
2. Eye injury and eye disease assessment and treatment and/or refferal
3. Referrals to ophthalmologists and other vision specialists as indicated

Dental Services

1.
2
3.

SIS RV

Routine dental examinations and risk assessments, including: X-Rays

Preventive dental care, including: pit and fissure sealants, cleaning, and fluoride treatments
Restorative dental services, including: fillings by dental carries I, II, 111, extractions and
dental carries level IV will be referred out.

Minor Dental emergency services

Dental prevention

Information about prevention of tooth decay, oral hygiene, dental care, diet and nutrition
Referrals to dentists, oral surgeons, orthodontists, and other dental service providers
Coordination of care with child’s primary care medical provider

Additional Services

1. Remove and properly dispose of all hazardous materials (biohazards) from site after each day

of services.

2. Primary care services through referral to main sites of Salud: Beach Street and Clinica when
available,



EXHIBIT “B” TO AGREEMENT BETWEEN PAJARO VALLEY UNIFIED SCHOOL
DISTRICT AND SALUD PARA LA GENTE

Telephone Service District provides / responsible. Salud
provides cell phones

Fax Machine Service and Maintenance District provides / responsible
Internet Access Salud provides this wirelessly

Copy Machine Service and Maintenance District provides / responsible
Electricity and other Utilities Costs District provides / responsible

Alarm Cost District provides / responsible

1 -




EXHIBIT “C” TO AGREEMENT BETWEEN PAJARO VALLEY UNIFIED SCHOOL
DISTRICT AND SALUD PARA LA GENTE

PAJARO VALLEY UNIFIED SCHOOL DISTRICT POSITION DESCRIPTION
Pesition: Registration Specialist

Department: Various

Reports To: Assistant Principal or Designee

SUMMARY

Performs clerical and statistical record keeping duties related to the recruitment, enrollment, placement, and
attendance of school and special programs such as pre-school, special needs, and migrant. As assigned,
conducts outreach visitations to special populations for the purpose of enrolling students or program attendees.

NATURE AND SCOPE

Under general supervision of a Special Program Manager or Assistant Principal or equivalent, independently
performs relatively straightforward community outreach and clerical and/or statistical record keeping duties in
connection with student registration for a school site or a special program. Exercises judgment and discretion in
performing duties according to established District and State procedures and codes. Serves as the first
contact for students and parents when enrolling. Incumbents interact on both formal and informal basis with
internal and external contacts to research and identify potential students.

DISTINGUISHING CHARACTERISTICS

This is the first level in a technical clerical career ladder, where the emphasis is on recruitment and registration of
students or attendees to District programs that are ancillary to traditional K-12 grades. These programs inciude
but are not limited to healthy start, migrant education, special education, and adult or continuing education.
Advancement to Registration Specialist II requires the ability to maintain a continuous and complex
database for a large population of students, to evaluate transcripts, and {o develop and maintain master
course schedules,

ESSENTIAL TYPES OF DUTIES (Examples)

e If assigned to outreach, conducts home and external agency site visits to identify, recruit, enroll and place
students into programs and or schools.

¢  Prepares and maintains students’ permanent record files. Enters information according to established
procedures. Performs data entry of enrollment information onto established student information systems.

s  May be required to coordinate dental and medical visits to assure that student records are complete, and
work with collaborating agencies to insure all services are provided.



® Assists students and parents with the completion of registration materials. Provides brief
orientation to new parents and students. Prepares and maintains students’ permanent record
cards. Enters information according to established procedures.

*  Analyzes information such as parent work location, home address, and other factors to suggest
placement of students to various sites.

¢ May produce periodic reports or otherwise verify enrollment and attendance records for
Social Security, Social Services, Department of Education, and other.

»  Assigns and reclassifies students according to established procedures. Notifies students and
parents of assignments, schedules and related information.

e  When assigned to Migrant Education interviews parents at schools, centers, and other sites to
determine and verify eligibility for migrant services. Issues, assists, and processes
paperwork as required. Visits may occur during daytime, evening, and weekend work shifts.

*  When assigned to Adult School may administer and assist with scoring tests and providing
results,

s  When assigned to Special Education may prepare Mental Health referrals.
¢ May also perform routine backup in reception, attendance, and other clerical activities.

¢ Performs other duties as assigned to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skills: Requires record keeping, office and clerical skills. Incumbent must have
a working understanding of applicable District policies and procedures and State Codes.
Requires well-developed human relations skills to convey school performance, programs,
policies, and procedures to new students and parents.

Abilities: Requires the ability to originate and maintain regisiration records and reports consistent
with defined requirements. Must be able to interact with students and families who are
unfamiliar with the education system, with external agencies, and exercise patience and
compassion when dealing with customers. It is essential that the incumbent in this position
maintain the confidentiality of student records and information, Must be able to perform all
of the clerical and record keeping duties of the position including operation of computer software
programs designed for data entry. Requires the ability to communicate with students, staff,
parents and the public using patience and courtesy, and in a manner that reflects positively on the
District. Must be able to work well independently and as part of a team.
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Physical Abilities: Position involves standing, walking, stooping, and occasional carrying and
lifting of lightweight materials (up to 20 pounds). May be required to sit for extended periods of
time. Requires visual acuity and depth perception to recognize words and numbers; and hand and
finger dexterity and hand/eye coordination to use a computer keyboard and common office
equipment. Requires speaking and hearing ability sufficient to hear over a phone and carry on
conversations

Education and/or Experience: High School diploma or equivalent required. Additional
business or secretarial training preferred. Minimum of 2 years of increasingly responsible

clerical or record keeping experience within a school office or social service agency working with
families and youth is required.

Licenses: California Drivers License is required.

Approved by Personnel Commission  01/07/99
Approved by Governing Board 04/14/99

Registration Specialist I
Bffective 11/1/98, Classification Study 6/16/05

19



EXHIBIT “D” TO AGREEMENT BETWEEN PAJARO VALLEY UNIFIED
SCHOOL DISTRICT AND SALUD PARA LA GENTE

Subject: HIPAA Notice of Privacy Practices

Attached you'lt find a Notice of Privacy Practices, The Health insurance

Portability and Accountability Act of 1996 ("HIPAA”} regulations require that

- group health plans provide employees with this information, which will advise you

- of privacy practices with regard to your protected health information. Protected
health information (PHI} is defined as information about you, which is maintained
in order to carry out certain health care operations such as eligibility, enroliment,

- payment of premiums and payment of claims on your behalf,

You are encouraged to review the attachad information carefully.

Sincerely,

Pajaro Valley Unified School District

20



Anthem &

Blue Crasy

HIPAA Notice of Privacy Practices
Effective July 1, 2007

THIS NOTICE DESCRIBES HOW MEDICAL INFORMATION ABOUT YOU MAY BE USED AND DISCLOSED AND
HOW YOU CAN GET AGCESS T0 THIS INFORMATION. PLEASE REVIEW T CAREFULLY,

We keep the health and financial information of our
current and former members private as required
by faw, accreditation standards, and our rules.

This notice explains your rights. i also explaing

our fegal duties and privacy practices. We are
reguired by federat faw to give you this notice.

Your Protacted Kealth Information

We may collect, yse, ang share your Protected
Health tnformation (PHI) for the fllowing

reasons and others as alfowed or reguirad

by faw, including the HIPAA Privacy rule:

For Payrment: We use and share PHi to manage
your account or benefits; or to pay clatms for

health care you get thraugh your pian. For example,
we keep information about your premium and
deductible payments. We may give information

0 3 doctor's office 1o confirm your benefits,

For Health Care Operations: We use and share PH;
for gur heaith care operations. For example, we may
use PH! 1o review the quality of care and services
you get. We may also use PHI 10 provide you with
tase management or care coordination services for
conditions llke astama, diabetes, or fraumatic injury.

For Treatment Activities: We do not provide treatment.

This is the role of a health care provider such as your
doctor or a hospltal. But, we may shara PHI with your
health care provider so that the provider may {reat you,
To You: Wa must give you access to your gwn PHI,

We may aiso contact you to let you know about
treatment options or other health-related benefits

and services. When you or your dependents reach

a certain age, we may teli you about other products

r programs for which you may be efigible. This may
includs individual coverage. We may also send you
reminders about routine medical checkups and tests.
To Cthers: You may tell us in writing that it is OK for us
to glve yeur PHi to someane else for any reason. Alsq,
i you are present, ang tell us It is OK, we may give your
PHI to a tamily member, friend or other person, We
woukd do this if it has to do with vour current treatment
or payment for your treatment. if you are not present,
i it Is an emergency, or you are not able to tell us it is

K, we may give your PHI to a family member, friend or
ather person if sharing your PHI is in your best interest.

As Aliawed or Required by Law: We may siso

shate your PH:, as atlowed by federal iaw, for rmany
types of activities. PH! can be shared for health
OVErsight activities, 1t can aiso be shared for judicial

ar administrative proceedings, with public health
autherities, for law enforcement reasens, and ta
coraners, funeral directors or medical examiners
{zhout decedents). PHi can also be sharad for ceriain
reasons with ergan donation groups, for research, and
to aveld a serious threat to haaith or safety. itcanbe
shared tor special government functions, for workers'
compensation, to respond to requests from the U.S,
Department of Health and Human Services and fo alert
proper authorities if we reasonably betleve that you may
Be a victim of abuse, neglect, domestie violence or other
crimes. PHcan also be shared as required by law,

ifyou are enrolied with us through an employer
spansored group health plan, we may share PHI
with your group health plan, We and/or your group
health pian may share PHE with the sponsor of the
plan. Pian sponsors that receive PH: are required
by law to have controls in place to keep it from
being used for reasons that are not proper.

Autharization: We will get an OX frem You it wrlting
before we use or share yaur PRI for any other purpose
not stated in this natice. You may take away this OK

at any time, In writing. We wili then stop using your
PHi tor that purpose. But, if we have already useq or
shared your PHI based on your OK, we cannat undo
any actions we took before you told us to stop.

Yaur Rights
Under federal law, you have the right to:

- Send us a written request to see or get 3 copy of
certaln PH! or ask that we correct your PHi that
you believe is missing ar incorrect, If someaone
else (such as your doctor] gave us the PHL we wil
let you know so you can ask them to correct It.

© Send us & written request to ask us not
10 use your PH! for treatrent, payment or
health care operations activities. We are not

MCASHLLS0CEN (2/08)
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required to agree to these requests,

+ Give ys 3 verbal or written request to ask us to send
your PHi using other means that are reasonabie,
Alsg fet us know if you want us to send your PH
to an address other thaa your home if sending
it to your nome couid place you in danger.

- Send us 2 written request to ask us for a
list of certain disciosures of your PHI,

Call Customer Service at the phone number
printed on your identification (1D} card 1o use any
af these rights. They car give yau the address to
send the request. They can also give you any forms
we have that may help you with this process,

Hew we protect information

We are dedicated to protecting yous PHL We
setup a number of policies and practices to
help make sure your PH; is kept secure.

We keep your oral, written, and electronic PHi safa
using physicai, electronic, and procedural means.
These safeguards follow federal and state laws. Some
of the ways we keep yourPHI safe include offices that
are kept secure, computers that need passwords, and
locked storage araas and fifing cabinets. We reguire
our employees to protect PHI through written policies
ang procedures. The policles fimit access 1o PHY to
only those emplayees who need the data to do thelr
job. Empioyees are also required to wear iD badges
to help keep people who do not belong, out of areas
where sensitive data 13 kept. Also, where required

by law, our affltiates and non-affillates must protect
the privacy of data we share in the normai course of
business. They are not allowed to give PHI to athers
without your written OK, except as allowed by law,

Potentlal impact of Other Applicable Laws

HIPAA {the feclaral privacy law) generally does

not preempt, or override other faws that give
people greater privacy protections. As a resul,

i any state or federal arivacy law requires us to
provide you with more privacy protactions, then we
must also follow that law In addition to HiPAA.

Complalnts

H you think we have not protected YOur privacy, you
can file a compiaint with us, You may alse file 3
complaint with the Office for Civil Rignts in the U.S,
Department of Health and Human Services. We wil!
not take actlon against you for filing a compialnt,

Contact Informatian

Please call Customer Service at the phone
number printed on your D card. They can
hielp you apply yaur fights, file a complalng,
or talk with you about privacy issues.

Coples and Changes

You nave the right to get a new copy of this natice

at any time. Even if you have agreed to get this
notice by glectronic means, you stitf have the right
ta 2 paper copy. We reserve the right to change this
notica. A revised notice will apply ta PH! we already
have ahout you as well as any PHI we may get n the
future. We are required by law to foilow the orivacy
notice thatis in effect at this time. We may teli you
gbout any changes te our notice in a number of ways,
We may tell you about the changes in a member
newsietter o7 sost them on cur website, We may also
maif you a letler that telis you about any changes.

State Notice of
Privacy Practices

As we told you in our HIPAA notice, we must follow
state laws that are more strict than the federat
HiPAA privacy faw. This notice explains your

rights and our legal duties under state law,

Your Personal information

We may cotlect, use and share your nenpubtic
personal Information {(P1) as described in this natice,
Plidentifies 2 persen and is often gathered in 2n
nsurance matter. Pi could atso be used to make
judgments aboutyour health, finances, character,
habits, hodbies, regutation, career, and credit,

We may collect Pl about you fram other persons or
entities such as doctors, hospitals, or other carriers.

We may share P with persans or entities outside
of our company without your OK in some cases,

i we take part in an activity that would require us to
glve you 2 chance to ept-out, we will contact you, We
will tell you how you can fef us know that you do not
want us to use or share your P for a given activity.

You have the right to access and correct your PL

We take reasonable safety measures to
protect the Pl we have about you,

Amorg detailed state netice is avallable upon request.
Please call the phane number printed on your 1D card,

8l necesita ayuda en espaniol para entender
este docurnenty, puede soflcitaria sin £osto

adicional, ilamando al nikmero de servicio at
cilente que aparece al dorso de su tarfeta de
Ientificacion o en ei follety de inscripcion,

This otice is provided by the following companies:
Anthem Biue Cross and Anthern Biue Cross
Life and Health insurance Company.

Rt cant glasg grovided by Antem Bie Crosg. mmmmmmmmmmwmwmmm e Buk Lot bthe lracy st of Moe Coont of Caitfordy.
ha fioa £ , % RTHEM 2 rag)

. T $0¢ Crast dame and Tymiod 21 HgHTar e marks 1 He M Cmas hasocistion,
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EXHIBIT “E” TO AGREEMENT BETWEEN PAJARO VALLEY UNIFIED
SCHOOL DISTRICT AND SALUD PARA LA GENTE

List of Schools

Freedom Elementary
Macquiddy Elementary
Hyde Elementary
Starlight Elementary
Mintie White Elementary

& & o 2 @
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Board Agenda Back-up

DATE: June 24, 2009

ITEM: Migrant & Seasonal Head Start (MSHS) Quality improvement - AR RA. (“Stimulus
Package") Proposal for July 1, 2009 - September 30, 2010 (Only) - REVISED

OVERVIEW: The federal funding source requested a revision to the above proposal, initially approved by
the Board of Trustees on May 27, 2007. The attached revised proposal was developed in
consultation with the grantee. The majority of funds in the initial ‘one-time-only” Quality
Improvement proposal were set aside to improve the Freedom MSHS Center play yard
during the off-season. The amount set aside for the Freedom yard project in this revised
proposal is now being reduced by nearly two-thirds. However, a second proposal is being
submitted for “one-time-only” Program Improvement funds at this time (see included
Program Improvement proposal for $133,597) to help cover the Freedom yard project.
The ARR.A. Quality Improvement proposal represents a one-time-only increase of 2.8% to
the DistrictMSHS Program in its principal budget for the period Juty 1, 2009 ~ September
30, 2010 only. The MSHS Program fiscal year is March 1 - February 28,

RECOMMENDATION:  Approve 2009-2010 Migrant & Seasonal Head Start Proposal for' ARRA Quality
Improvement Funds (“Stimulus Package” funds)

BUDGET CONSIDERATIONS

Funding Source:
U.S. Department of Health and Human Services via Grantee (Central California
Migrant Head Start/Stanislaus County Office of Education)
Budgeted: Yes No

$159,884 in additional one-time-only A.R.R.A. Quality Improvement funds in Principal
Budget, Program Account 23

Prepared by: Carole L. Clarke, Director, Migrant/Seasonal Head Start Program

Superintendent’s Signature K\DOV e @f@/@




Pajaro Vailey Unified School District (PVUSD) - Migrant/Seasonal Head Start Program
Budget Narrative for ARRA Quality Improvement (Q.1.) - 2.8%
Anticipated Award Period of July 1, 2009 — September 30, 2010
Grant #90-CM9788/12

REVISED
ARRA Q.I. Amount to PVUSD $159,884
Indirect cost, average @ 4.27% 6,547

Amount available to MSHS Program $153,337

6a Personnel - $74,863

To allow for step and column increases

6b Fringe Benefits - $20,096

To allow for statutory benefit increases attached to step and column increases
6e Supplies - $25,000

6f Other - $ 33,378
Freedom Center Playground
» located on the premises of the District's Freedom Elementary School site

The poured-in-place surfacing material is failing and has been noted as such by the
Department of Social Services licensing analyst. A rough estimate is the demolition process
will cost as much as $40,000 to remove and haul away the failed surfaces. There are
drainage issues which need to be resolved. Previously this center served infants/toddlers but
now has two preschool classrooms. Improved ADA access is needed. This project will take
place after the end of the 2009 season and will take into consideration the above-identified
yard deficiencies. This amount only represents a portion of the total cost,

cle 4-28-09 1



Migrant Seasonal Head Start
ARRA Quality Improvement

REVISED

Central California Migrant Head Start

March 1, 2009- February 28, 2010

Delegate Agency: Pajaro Unified School District

6a

# of Staff

&b

Personnef

Titlo
Program Director
Program Operations Coordinator
Child Development Coordinator
Family Child Care Home Coordinator
Heaith/Disabilities Coordinator
Family/Comm Services Coordinator
Nutrition Coordinator
Parent invalvement Coordinators
Speech/Language Therapist
FCCH Specialists
Site Supervisors
Teachers
Teachers
Teacher
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers
Teachers (Transition)
Instructional Assistants
Instructional Assistants
Instructional Assistants
Parent Ed Specialists (FSW)
Pareni Ed Specialists {(FSW)
Parent £d Speclalists (FSW)
Parent Ed Specialists {FSW)
Bilingual Office Assisiant |
Data Entry Specialists
Administrative Sec {i
Administrative Sec Il
Custodians
Custodian |
Lead Custodian ||
Custodians (Overtime)
Child Care for Mestings
Subsiitutes

Fringe Benefits

Retirement {3TRS)

Retirement (PERS)

Retirement (ARS)

Retirement ({OPEB)

FICA/OASDI/Medicare

Sul

SUI(LEC)

Woarkers' Compensation

Heaith, Dental & Vision Insurance (Including LTD)

Effective dates: July 1, 2009-September 30, 2010

Daily Rate # of Days
$0.00 Iday X 205 days
$8.60 /day X 215 days
58.34 iday X 205 days
$8.38 /day X 208 days
$7.21 fday X 205 days
$8.13 fday X 205 days
$8.26 tday X 66 days
$8.45 fday X 205 days

$11.01 fday X 72 days
$4.52 iday X 145 days
$5.19 iday X 133 day
§2.58 fday X 124 days
$2.66 /day X 124 days
$2.82 fday X 124 day
$52.91 Iday X 124 days
$2.01 Iday X 124 days
$2.99 iday X 124 days
3311 /day X 124 days
$3.18 /day X 124 days
$3.71 fday X 124 days
$3.91 /day X 124 days
8412 fday X 124 days
54.32 /day X 124 days
$4.92 fday X 124 days
$5.12 /day X 124 days
$0.85 fday X 5 days
$4.22 fday X 118 days
$4.85 /day X 118 days
$4.89 Iday X 118 days
$5.53 fday X 163 days
$5.81 /day X 163 days
$5.81 /day X 174 days
$6.10 /day X 174 days
$6.87 /day X 200 days
$7.93 fday X 215 days
§6.70 Iday X 215 days
$10.18 iday X 205 days
$4.22 /day X 160 days
$4.89 Iday x 160 days
$8.81 fday X 230 days
$0.41 fday X 1276 days
$4.20 fday X 562 days
%
5  29536.00 x B.25%
§ 4532700 x 16.43%
§ 74,863 x 7.65%
$ 74,863 x 0.30%
$ 45,327 x 5.8%
$ 74,863 x 2.18%

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

>

Allocated Budget

%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
1C0%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%
100%

CiDocuments and Settings\Angelica, Renteria\My Documents\Finances\2009-2010 Finances\Pajarc COLA (Revised ARRA () Budget SCOE version 6-08-09.xls

ARRA Guality
improvement
budget
$ 159,884

2.819%

3 74,863

1,849
1,710
1,718
1478
1,667
5445
3,465
793
4,588
3,451
320
1,878
350
1,083
1,443
742
771
394
920
1,455
2,554
1,607
1,220
635
136
2,988
1,646
2,308
2,704
4,735
4,044
4,246
1,374
3.410
1,441
2,087
1,013
782
2,026
300
526
2,360

$ 20,096

2,437
7,448

5,727

225
2,629
1,632



6c

6d

Ge

6e

6f

6g

6h

6i

Travel (Out of County)

Equipment (Over $5,000/Unit)

Equipment (Under $5,000/Unit}
Repiacement office equipment

Supplies

Classreom (consumables and manipulatives

Contracts

Construction, Repairs/Renovations

Other
Ongoing building/playground maintenance

Direct Costs

Indirect

CiDocuments and Settings\Angelica_Renteria\My Decuments\Finances\2009-2010 Finances\Pajaro COLA {Revised ARRA Q) Budget SCOE version 6-08-00.xis

Central California Migrant Head Start

Migrant Seasonal Head Start
ARRA Quality Improvement

March 1, 2008- February 28, 2010

REVISED

$ 153,337 x 4.27%

Budgeted Amount
(Under)y/Over Budget

ARRA Quality

3 25,000
25,000

s -
.. -

3 33,378
33,378

153,337

$ 6,547

$ 159,884
3 -



Migrant Seasonal Head Start
ARRA COLA Qf Admin

REVISED

Delegate Agency: Pajaro Vaiiey Unified School District (PVUSD)

6a

6b

6c

6d

Ge

Please link these columns to your ARRA
Cola and Quality improvement Budgets.

Personnel

Program Director

Child Development Coordinator
Program Cperations Coordinator
Site Supervisors

Bilingual Office Assistant

Data Entry Specialists
Administrative Secretary ||
Administrative Secretary Ill

L ead Custodian i

Fringe Benefits

FICA/Medicare

SuUl

Warker's Compensation
Retirement

Health, Dental/Vision & Life Insurance

Travel {out of Area)

Equipment (Excess $5000/Unit)

Equipment (Under $5000/Unit)

!

Central California Migrant Head Start

July 1, 2009- September 30, 2010

TOTAL BUDGET: $ 8,478

R $ 21,116

COLA

Q TOTAL

TOTAL TOTAL Admin % Administrative Cost
COLA o COLA Ql COLA Q Total
$ 1,440 $ 4,790 $ 6,230
0 0 100% 100% - - -
0 1710 30% 30% - 513 513
0 1849 100% 100% - 1,849 1,849
0 3451 10% 10% - 345 345
1,648 1374 15% 15% 247 206 453
4,004 3410 25% 25% 1,023 853 1,876
0 1441 25% 25% - 360 360
¢ 2087 25% 25% - 522 522
2,431 2028 7% 7% 170 142 312
$ 2,326 $ 1,301 $ 3,627
1,813 5,727 6.07% 8.40% 110 367 477
972 2,862 6.07% 6.40% 59 183 242
517 1,632 6.07% 8.40% 31 104 135
1,999 10,102 6.07% 6.40% 121 647 768
33,008 0 6.07% 6.40% 2,005 - 2,005
$ - 5 - $ -
$ - $ - $ -
$ - $8 - $ -
6/19/2009
Page 1 of 2 B:50 AM



Central California Migrant Head Start
Migrant Seasonal Head Start
ARRA COLA @l Admin
July 1, 2009- September 30, 2010

REVISED
Delegate Agency: Pajaro Valley Unified School District (PVUSD)
6e  Supplies $ - 5 - $ -
6f  Contractual Rentals, Leases and Repairs $ - 5 - $ -
6f  Contractual Other Services & Operating Expenses $5 - & - s .
6g Construction, Repairs/Renovations $ - $ - § -
6h  Other $ - & - &5 -
61 Total Direct Costs $ 3,766 $ 6,081 $ 9,857
6j Indirect Costs 4,712 HREHHE # IHEHERE B 4,712 6,547 11,299
Administrative Rate Calculation

ARRA Cola $ 104,357

ARRA QI $ 159,884

TOTAL Funding $ 264,241

Admin. Total $ 21,118

Divided by Total Funding $ 264,241

Admin. % 7.99%

Maximum Admin Budget Allowed $ 23,782

6/19/2009
Page 2 of 2 8:50 AM
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PAJARQ VALLEY UNIFIED SCHOOL DISTRIT

§  Board Agenda Back-up

|

| temt

DATE: June 24, 2009

ITEM: Migrant & Seasonal Head Start (MSHS) Program Improvement Proposal (*One Time Only’
Funds)

OVERVIEW: There is availability of competitive "one-time-only” funding for Program Improvement
projects. Funds are prioritized for projects associated with identified health and safety
issues. The attached proposal is to cover the majority of costs associated with the MSHS
Freedom Center yard project. The need toc make major improvements in the MSHS
Freedom yard project for safety/health reasons has been identified by the Department of
Social Services’ licensing analyst and others. The project is to be completed during the
upcoming off-season.

Part of the funding for the above project will come from other Head Start sources. This
includes $33,378 in a revised ARR.A. Quality improvement proposal (see included
proposal).

RECOMMENDATION:  Approve 2009-2010 Migrant & Seasonal Head Start Proposal for Program Improvement
funds

BUDGET CONSIDERATIONS

Funding Source:
U.S. Department of Health and Human Services via Grantee {Central California
Migrant Head Start/Stanislaus County Office of Education)
Budgeted: Yes No
$133,597 in additionaf “one-time-only” Program Improvement funds in Principal Budget,
Program Account 23
Prepared by: Carole L. Clarke, Director, Migrant/Seasonal Head Start Program

Superintendent’s Signature N/ )O’V%/VL v




CENTRAL CALIFORNIA MIGRANT HEAD START
One Time Program Improvement Funds

2009-2010
Delegate Agency: Pajaro Valley Unified School District
Ga Personnel
# of Staff Title Daily Rate # of Days
&b Fringe Benefits
%

6¢ Travel (Qut of County)
6d Equipment (Over $5,000/Unit}
8e Equipment (Under $5,000/Unit)

playground eguipment for Freedom project
Ge Supplies
6f Contracts
8g Construction, Repairs/Renovations
6h Other

Freedom Project

Direct Costs
6i Indirect 4.27% average

Ciilpouments and Seltings\Angetica_Rentetiay Desuments\Financesi2008-2010 Finarces\Pajar Budget - MHS Ore Time Pl and TTA xs

Budget $ 133,507 |

& -
%

§ 108126

108,126

$ 128,126

$ 5471

Budget Amount: $ 133,597

(Over) / Under Budgst § -

1of?



CENTRAL CALIFORNIA MIGRANT HEAD START
One Time Program improvement and T&TA Funds
Non - Federal Share
2009-2010

Delegate Agency: Pajaro Valley Unified School District

Budget

6g Contracts

FCCH Differential - Infants/Toddlers (Santa Cruz County 214 Johildren
FCCH Differential - Prescholers (Santa Cruz County) 204 /children
FCCH Differential - Infants/Toddlers (Monteray County) 36 /children
FCCH Differential - Preschoolers {Monterey County) 45 Jchildren
Total children in FCCH 499

Total differential represents 3% of attendance

17.44 /day 118 days
19.32 [day 118 days
11.71 fday 118 days
14.16 /day 118 days

b A 4

6h Persannel

6h Non-Personnel

Donated supplies

§ 33,399
¥ 30,912
$ 13,212
$ 13,952
$ 1,482
$ 2,256
-
5 _ 2487
2,487

0

Funded Amount § 33,399

{Over) / Under Budget:

C:\Documents and Settings\AngelicaRenterda\My Documenis\Finances\2009-2010 Finances\Pajarc Budget - MHS One Time Pl and TTA xS

$ 0

Tof1



CENTRAL CALIFORNIA MIGRANT HEAD START
One Time Program Improvement and T&TA Funds
Administrative

2009-2010
Delegate Agency: Pajaro Valfey Unified School District
Program Admin
6a Personnel Improvement T&TA NFS Rate
6 Fringe Benefifs
6e Travel (Cut of County)
0 0 0 0.00%
6d  Equipment (Over $5000/Unit}
6e  Equipment (Under $5000/Unit)
Playground equipment for Freedom Project 20,000 ] Q 0.00%
fe Suppfies
0 0] 0 0.00%
6f Confiracts
&g Construction, Repairs/Renovations
6h Other
Freedom Project 108,126 0 0 0.00%
6f Indirect cost 5,471 ¢ 0 100.00%

Administrative Rate Calculation:

Basic

T&TA
Non-Federal
Total Funding

Admin. Total
Divided by Total Funding
Admin. %

Maximum Admin Rate Allowed
Maximum Admin Budget Alfowed

$ 133,597
g .

$ 33,389
$ 166,996
5 5471

166,996
3.28%

9.00%
$ 15,030

Budget:

¥ 5471

$ -

5 5471



Cost Estimate Summary and Anticipated Time Schedule- JCAF 32

District: Pajaro Vailey Unified School Distriet Date Prepared: Jun-09
School / Site Freedom Head Start, 27 Holly Drive, Budget Ref. No.:
Watsonvitle, CA
Project Name: Play Ground Renovation CFIS Ref No.:
Prepared by: Walter Zander Dir. M&O PVUSD BCC Index:
Request for: A P X W X CX E X
1 Site Aequisition JAcres: |
A. Purchase Price of Property
B.  Appraisals
C.  Costs lncurred in Escrow
D. Surveys
E.  Other Costs
2 Plans and Working Drawings $ 1638000
A, Architectural Fee for Preliminary Plans 35% 5 5,733.00
B. Architectural Fee for Working Drawings 45% $ 737100
C. Project Management 1% b 163,80
D, Office of the State Architect Plan check fee $ 1,000.00
E. Plan check fee local $ 180.18
F.  Preliminary Tests (and soil fests)
G, Other costs
H. Total for Plan Check Fees and Testing $ 14,447.98
3 Construction
A, Utility Service
B. Site Development, Service $ 32,000.00
C. Site Development, General $ 10,000.00
D.  Other Site Development $ 34,000.00
E. Reconstruction $ 30,0600.00
F.  New Construction
G.  Equipment Group [ b3 20,000.00
H. Other
Construction Sub Total b 126,500.00
4 Tests and Inspections ) 15,260.00
5 Construction Management $ 2,526.00
6 Architectural and Engineering Oversight 20% $ 3,276.00
7 Total Censtruction Costs (items 3 Toral through 7 abovej $ 14'7,056.00
§ Furniture and Group 11 Equipment 0

9 Total Project Cost (2H+7+8)

3 161,503.98
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Date:

Item:

Overview:

Recommendation:

Item No: 14.3

June 24, 2009

Resolution #08-09-44, Supporting SCA6, 55% Vote to Pass
Local Parcel Taxes

Due to the draconian budget cuts our district is facing and may
continue to face, the resolution is intended to support Senator
Simitian’s efforts with SCA6 (Senate Constitutional Amendment) to
reduce the pass rate of parcel taxes to 55%. Currently, school
districts must garner two-thirds pass rate to assess a per parcel tax
for school programs. With parcel taxes, a senior exemption can be
included to protect senior citizens on fixed incomes from having to
pay the tax. The money, while technically one time, can be used to
raise additional revenues for public schools.

The original text on the Resolution comes from Senator Simitian’s
office.

To approve this resolution and to send to Senator Simitian’s office.

Budget Considerations: N/A

Funding Source:

Budgeted: Yes: D No: D

Amount: $

Prepared By: Dorma Baker, Superintendent

Superintendent’s Signature: \Zi)é}ﬂ)-w \4’50_1.

A R R R e B R T T r T



PAJARO VALLEY UNIFIED SCHOOL DISTRICT
RESOLUTION #08-09-44
SUPPORTING SENATE CONSTITUTION AMENDMENT 6 (SIMITIAN)
55% VOTE TO PASS LOCAL PARCEL TAXES

WHEREAS, Senate Constitutional Amendment 6 (Simitian), which reduces the two-
thirds vote requirement on parcel taxes, will be acted on by the California State
Legislature; and

WHEREAS, reductions in the state General Fund revenue have led to reduced school
funding; and

WHEREAS, state General Fund revenue is unstable and erratic, which results in
unpredictable funding levels for school districts and county offices of education; and

WHEREAS, parcel tax revenue can provide a stable, predictable source of school
revenue; and

WHEREAS, passage of SCA 6 will empower local voters to invest in their schools based
on the needs of their communities by requiring a tough, but fair 55 percent vote to pass
local parcel taxes, while protecting taxpayers and homeowners with accountability
provisions that will ensure that funds generated from parcel taxes are not wasted or
mismanaged; and

WHEREAS, revenue from parcel taxes can be spent according to local priorities and are
not subject to state control; and

WHEREAS, the two-thirds vote requirements results in minority rule by requiring two
*“yes” votes to cancel out one no vote; and

WHEREAS, passage of SCA 6 will allow local voters to decide to make investments in
their neighborhood schools in addition to state funding; and

NOW, THEREFORE, BE IT RESOLVED that on this 24" day of June, 2009, the
governing board of the Pajaro Valley Unified School District strongly urges the
California State Legislature to support and adopt SCA 6.

Ayes Noes Abstentions Absent

Leslie De Rose, Board President Dorma Baker, Superintendent

Date
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

Item No: 14.4

Date:

Item:

Overview:

June 24, 2009

New, Revised, and Consolidated Job Descriptions

The following new, revised and consolidated job descriptions are presented to
reflect the reorganization of the District for 2009-2010.

Carcer Development Specialist I-Revised {From Range 37 ($2348-
$3006/mo) to 39 ($2467-$3158/mo)}

Career Development Specialist II-New {Range 41 ($2592-$3318/mo)}

Child Welfare & Attendance Analyst-Revised {From Range 50 ($3237-
$4137/mo) to 53 ($3486-$4451/mo)}

Human Resources Senior Analyst-New {Range 55 ($3662-$4674/mo)}

MAA/LEA Accountant-Revised {From Range 48 ($3081-$3940/mo) to
53 ($3486-34451/mo)}

Office Assistant III-New {Range 30 ($1975-$2529/mo)}

Print Production Operator-Revised {From Range 38 ($2407-$3081/mo) to
40 ($2529-3$3237/mo)}

Assistant Director, Student Services and Extended Learning-Revised
{From Range 37 (374,018-$88,377/yr) to 39 ($78,526-$93,758/yr)}

Assistant Director of Student Services-Revised {From Range 37
($70,352-$84,000/yr) to 39 ($74,638-$89,114/yr)}

Coordinator of Site Academics, Accountability and Instruction-New
{Range 36 ($66,359-879,239/yr)}

Coordinator, Research, Accountability and Assessment-New {Range 37
($70,352-5$84,000/yr)}



* Director of Categorical Programs and English Learners-Revised {From
Range 42 ($85,808-$102,454) to Range 43 ($88,377-5105,536)}

o Director of Student Achievement, Accountability, and Instruction-New
{Range 43 ($88,377-$105,536/yr)}

¢ Director of Student Services and Extended Learning Program-Revised
{From Range 41 ($83,304-$99,474) to 43 ($88,377-$105,536/yr)}

e Migrant Head Start Program Director-Revised {Range 39 ($72,515-
$86,580/yr)}

Recommendation:  Approval

Budget Considerations: General and Categorical

Funding Source: N/A

Budgeted: Yes: % Ne: D

Amount:

Prepared By: Pam Shanks, Director Classified Human Resources

Superintendent’s Signature: \Dﬁﬁww éﬂ/‘/




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Career Development Specialist [
JOB CODE:
Department: | Special Services
Reports Te: Assistent-Program Director

SUMMARY

Assists a large student population with the transition from high school to career or educational
opportunities. Manages program for zeneraband-special education students. Assists with development
and operation of vocational educational programs. Coordinates various activities and interests for
students with disabilities from a school eanvironment to post school environment. Interacts with
community students. parents, adminisirators comnunity leaders and agencies. leaders, students—parenis
anit-aehynstrators,

NATURE AND SCOPE

Works under the general supervision of the Prosram Directors and Special Fdueation Ic acher to
independently «-accomplish duties that are defined by an 1EP %:}%smd ;wm yarwh-pracedures sud stadest
oMb semrrements,  Weorks-doeathewith-stpdeats an : SHFp ;x‘ e ";,‘;i
persuaston—HRequires-setstrdne —skills o seek oui

e - whdb-arenoies: | Bxercises indep_cnden_judgment and discretion when working with outside
organizations, parents, and students. Work is primariy performed in an office, classroom and communi ity

environment with occasional expectation to visit locations where there is some exposure to health and
safety considerations. This position requires coordination of multiple sites,

AT L Ta RSy
SRS F

13’ Lehrhet oba b cosrnr fo b g
T B} T YETETTEY Ei ‘" LT TR S S

DISTINGUISHING CHARACTERISTICS

Fhrists-a-speciahive Hpesition-withottits-own-eareer-tadder—However, advancementboth-vertieally and
bateratyr-could-oceur-in-HumanResouress:—Advancement-from-tnsiructional-Support-Speeiatist-Hto
tThis position weuld-requires a-demonstrated ability and self-starting skills to identify employers, job
matching, and then seek out commitments. _The Incumbent is responsible to comply with State funded
programs undet the supervision of Special Services (CDE and Dept of Rehabilitation).

ESSENTIAL TYPES OF DUTIES Examples)

{Duties may include but are not limited to the following)

¢ Administers assessment career test for Special Education students. Consults with students and
parents regarding educational and vocational alternatives.

Career Development Specialist
Effective 11/1/98, revised 5/13/04, Classification Study 6/16/05
Approved Personnel Commission 12/18/09 (Classification Study of 2007}




¢ Maintains communication with case managers, Guidance Counselors, school administrators, teacher
and special services staff-and ensures studests FHI pradusiion Fegrements:

¢ Promotes and coordinates state funded Workability program and/or Transition Partnership Proeram,
Matches special education students and their skills with employment opportunities in the community,
Monitors students and employer relationship as well as the student’s job performance.

e Develops and maintains work sites for students in the community.

& Coppdic-aathonigd

b .
L) 4 R Y s L Fide ik

Jers- Pmmmm{-m@ ;e»Wmmg

«—Coordinates placement of students with businesses in the community. Assessesstudeniis-intersst and
abslity-uncbmatehes skilic-with-svailable pesitionsin-local-businesses.

*  Attends local and state wide trainings per prant and/or contract euidelines.

*  Assists in the resolution of Censulis-with-studentemployers-reparding-potential problems, concerns
or issues revarding the iob placement of special education studenis,

¢ Conducts presentations to promote services at school, conferences, and trainines.

o Assists students and parents complete necessary forms.

s Maintains time studies and student time cards. Calculates students’ earnings based on minimum or
prevailing wage laws.

a%sessma»mgmm—éeve%ﬁmemw

¢ Maintains and develops student database.

* Acts as a student liaison, coordinating college campus visits, student testing, college applications and
financial aid assistance.

e Supports teachers with vocation curriculum.

¢ Coordinates students and available services through a variety efinternal-and-external departents-and
focal agencies.

s Attends job fairs in order to develop community and/or emplover connections.

¢ Performs other duties as required to accomplish the objectives of the position.

Career Development Speciaiist
Effective 11/1/98, revised 5/13/04, Classification Study 6/16/05
Approved Personne] Commission 12/]8/09 (Classification Study of 2007)




QUALIFICATIONS

Knowledge and Skills: Requires a working knowledge of-gradusiion and Jishereducation course

eepitrenenti-ane-od-the local job market and appropriate industries. Must have a good kn0wledge of
D;stnct organization, operations, poiac:es and objectives. Requires considerable knowledge of career
development resources, local srnd - mstional— scho!arsh1ps and commumty employers. Must have
crgamizational_skills and computer skillsknewdedge ol SA5§ sysiens record keeping and generai office
skills and possess strong organizational skills. Reqmres stromg m{cmumnat skills, swéfeisnrbusaen
pedations skibis o dabtie contact wit b potentisl-fugteror -t o b coneepis arhd g"‘;*"fi ¥ : :
sethestnedents,  Reguires Cselfstarting skillz to sul« oul and consull with District xtaii mlmmmlt’y
business owners, and aserncies,

efﬁmency and effectiveness with only s ";! nm ' L;__:_nem{ superviston, Requires the ability to
assist parents and studenls research career development opportumties Pdusi-be able o work-wiib-g
vty -of - commrimby—ind-eote e representstives-as—well-as - stndents-and parenis:  Must be able to
communicate in a variety of settings, presenting matendl to groups or individual students, parents,
employers and administrators. May be required to communicate in a second language. Must have the
ability 10 worle directly with students and parents in an environment requiring patience and persuasion.
Requires the ability to prepare routine records, reports and correspondence. Requires the ability to plan
and prioritize work in order to meet schedules and timelines. Requires the ability to communicate with
students, staff, parents and the public using patience and courtesy, and in a manner that reflects positively
on the District. Must be able to work well independently and as part of a team.

Physical Abilities: Position involves standing, walking, stooping, and occasional carrying and lifting of
lightweight materials (up to 20 pounds). May be required to sit for extended periods of time. Requires
visual acuity and depth perception to recognize words and numbers; and hand and finger dexterity and
hand/eye coordination to use a computer keyboard and common office equipment. Requires speaking and
hearing ability sufficient to hear over a phone and carry on conversations. Requires ambulatory skills and
abilities to travel to a variety of business sites_or school sites,

Minimum Qualifieations (Education and/er Experience): This is the minimum experience and
education/fraining standards which will be used to admit or reject applicants for examination as approved on

Bduention-and-BxperiencerRequiresHigh school diploma or completion of GED -theand -equivalentof
an-Assoctates—egresone vear of college coursework i-a-seeial serviee—ehild-development,or-related
Held-plus two (2) years of experience working in special education programs, preferably in a high school
setting.

or

High School Dipioma or GED plus four (3) years of experience working in special education programs,

preferably in a high school setling.

Licenses and Certificates: Valid California Driver’s License

Special Reguirements: Must have personal means of transportation to trave! to various sites.

Approved by Personnel Commission  01/07/99

Approved by Governing Board 04/14/99

Career Development Specialist

Effective 11/1/98, revised 5/13/04, Classification Study 6/16/05

Approved Personnel Commission 12/18/09 (Classification Study of 2007)
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION BESCRIPTION
Position: Career Development Specialist IT
OB CODE:
Depariment: Special Services
Reports To: Program Director

SUMMARY

This position is responsible for the delivery of transition services to special education students in
accordance with state funded programs such as the California State Department of Rehabilitation
Transition Partnership program and/or the State Workability I program. This position coordinates
contract and/or grants activities to support successful transition goals for employment of Special
Education students.

NATURE AND SCOPE

This position works independently as a liaison between the Pajaro Valley Unified School District and
State funded programs as defined by District policy and procedure. Must be able to perform solve and
ensure transition support is in place for Special Education students. Work is performed in an office,
classroom and community environment with occasional expectation to visit locations where there is some
exposute to health and safety considerations.

BISTINGUISHING CHARACTERISTICS

The position requires a demonstrated ability to manage and facilitate the guidelines in accordance with
state funded programs. Must be able to understand and apply guidelines as necessary to comply with state
regulations,

ESSENTIAL TYPES OF DUTIES (Duties may include but are not limited to the following)

* Maintains budgets required by state contracts and/or grants and attends all required meetings and/or
state training to meet requirements of contracts and/or grants

* Monitors site coverage to ensure transition services are in place.
» Coordinates and evaluates program needs and writes reports required by state contracts and/or grants.

e Collaborates with counselors, teachers, parents, staff and other agencies regarding transition services
for Special Education students.

¢ Maintains communication with State Department of Rehabilitation and/or State WorkAbility I
administrators to fulfill contract and/or grant responsibilities,

« Coordinates case management of students and/or clients to ensure successful employment outcomes
as required, including following up on student’s progress once exited from the program.

Career Development Specialist I

Approved Personnel Commission 12/18/09 (Classification Study of 2007)



¢ Coordinates job placement and/or job shadowing.
e  Provides vocational assessments for all Special Education students.

o  Obtaing and reviews Individual Education Plan’s and/or documentation such as Social Security cards,
birth certificates, picture identification as needed to provide services.

e Acts as a representative to Special Services for transition issues.

*  Maintains student database and/or student reports required by funding agencies.
¢ Supports teachers with vocational curriculum and planning.

¢ Attends job fairs, community and college functions to support transition services.

¢ Performs other duties as required to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skilis: Requires a working knowledge the local job market and appropriate industries.
Must have a good knowledge of District organization, operations, policies and objectives. Requires
considerable knowledge of career development resources, local scholarships and community employers.
Must have organizational skills and computer skills record keeping and general office skills and possess
strong organizational skills. Requires strong interpersonal skills. . Requires ‘self-starting” skills to seek
out and consult with District staff, community business owners, and agencies.

Abilities: Requires the ability to perform independently and without supervision all of the essential
duties of the position with efficiency and effectiveness with only general supervision. Requires the
ability to assist parents and students research career development opportunities. Must be able to
communicate in a variety of settings, presenting material to groups or individual students, parents,
employers and administrators. May be required to communicate in a second language. Must have the
ability to work directly with students and parents in an environment requiring patience and persuasion.
Requires the ability to prepare routine records, reports and correspondence. Requires the ability to plan
and prioritize work in order to meet schedules and timelines. Requires leadership and mentoring skills to
organize and implement services per contracts and/or grants. Requires the ability to communicate with
students, staff, parents and the public using patience and courtesy, and in a manner that reflects positively
on the District, Must be able to work well independently and as part of a team.

Physical Abilities: Position involves standing, walking, stooping, and occasional carrying and lifting of
lightweight materials (up to 20 pounds). May be required to sit for extended periods of time. Requires
visual acuity and depth perception to recognize words and numbers; and hand and finger dexterity and
hand/eye coordination to use a computer keyboard and common office equipment. Requires speaking and
hearing ability sufficient to hear over a phone and carry on conversations. Requires ambulatory skills and
abilities to travel to a variety of business sites or school sites.

Career Development Speciaiist 11
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Minimum Qualifications (Education and/er Experience): This is the minimum experience and
education/training standards which will be used to admit or reject applicants for examination as approved on

High school diploma or completion of GED and one (1) year of college coursework and four (4) years of
experience working with special needs students in the development of career job placement.

or
High School Diploma or completion of GED and (5) five years of experience working with special needs
students in the development of career job placement.
Licenses and Certificates: Valid California Driver’s License

Special Requirements: Must have personal means of transportation to travel to various sites.

Approved by Personnel Commission:
Approved by Govemning Board:

Career Development Speciatist 1T
Approved Personnel Commission 12/18/09 {Classification Study of 2007)



PAJARO VALLEY UNIFIED SCHOOL DISTRICT
POSITION DESCRIPTION
Position: Child Welfare and Attendance (€A Anadyst
JOB CODE:
Department: Student Services and Extended Leaning
| Reports to: Director of Student Services and Extended Leaning

SUMMARY

Performs a variety of complex, analytical and clerical functions in the administration and monitoring of
the Districts attendance, drop prevention, Truancy referrals and Child Welfare issues pertaining to
compulsory education as well as afterschool program and summer school,

NATURE AND SCOPE

Under minitnal supervision this position is responsible for assuring that the due process 1s followed
accordmg to the Education Code and D:strict procedures mauagmg truancy referrals, f:

petition of pr meumnn (:E tmant studuutk student reeords mandated cost reporting, and management of
accounting for student crime reports and suspension records  pertaining to compulsory education as well
as the afterschool and summer school programs, Prepares highly sensitive documents to be ufilized by
the District Attorney in the prosecution of truant students. Work involves handling private/confidential
information. ¢ The incwmbent must possess a well-developed technical knowledge of Education Code.
Penal Code and Vehicle Code pertaining to minors and school attendance, Must exercise a hich degree of
sound judgment, discretion, mnitiative, and tact.

' DISTINGUISHING CHARACTERISTICS

Fhe WA Analugp recaribe e st
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and education in attendance, truancy, and
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a technical tevel classification requiring specialized knowleds

child welfare issues,

[v)

ESSENTIAL TYPES OF DUTIES (Duties may include but are not limited to the following)

#= _Coordinates traimings of site clerical support in the imvlementation of on site Attendance Review
Committee {ARC).

o Identifies and recruits at-risk youth for placement in the afterschoof program and or summer
school.

e Works in conjunction with afterschool program site coordinators in an effort to curb student
truancy in the afterschool program and summer school.

Child Welfare and Attendance - Analyst
Effective 11/21/02
Personmnel Commission Anproved 12/18/08 (Classification Study Year 1)




e Will conler, advigse, and assist administration regarding dropout recovery,

¢ Develops and implements programs and district policies regarding Truancy Reduction and
Dropout Prevention.

* Visits schools and homes to investigate cases of irregular attendance and truancy.

e__Coordinates the School Attendance Review Board (SARB) Hearines and Truancy Mediation

* Represents the District as the Chairperson and/or presenter of the School Attendance Review
Board (SARB). and Truancy Mediation,

¢ Confers with, administrators, counselors parents, and pupils concerning compulsory education

laws, and Board of Education administrative regulations concerning student attendance or other
welfare ssues as well as behavior.

¢ On behalf of the District, files petition for prosecution pursuant to Education Code and/or Penal
Code violation against parents who have violated the laws regulating school attendance and
appears in court regarding such complaints as required.

o  Works in close cooperation with other public agencies such as the District Attorney, the
Probation Department, Police and Sheriffs Departments and community based organizations.

*  Works in coordination with the Director in matters regarding student re-entry from expulsion and
student behavior hearings.

¢ Collects_analytical data, develops reports, and makes assessments in regards to all truancy,
dropout, and behavioral prevention programs.

*  Provides professional development to all Truancy and Dropout Prevention personnel.
¢ Represents the District at all Community Task Force Meetings regarding attendance matters.

e Works closely with the District Communications Department to disseminate information to
students, staff, parents, and the community regarding all attendance issues.

¢ Receives and takes referrals for student expulsions, meets with student’s family to explain and
answer questions regarding the expulsion process.

e Oversees the monthly accounting students suspensions.

e Keeps detailed information regarding student referrals, creates reports for SARB Truancy
Mediation as well as documentation for the District Attomey’s Office.

< Maintains and presents attendance percentages.

» Performs other related duties as required to accomplish the objectives of the position.

Effective 11/21/02
Personnel Commmission Approved 12/18/08 {Classification Study Year 1)




QUALIFICATIONS

Knewledge and skills: Requires a thorough knowledge of District attendance policies and
procedures and the applicable sections of State Education Code. Penal and Vehicle Codes and other
laws applicable to compulsory attendance and due process procedures. Must have a—geed thorough
knowledge of District organization, operations, policies and objectives. Requires considerable
knowledge of the principles and practices of child guidance and development along with an
understanding of cultural and minority issues relating to the student population. Must have ¢;

goed record keeping and general office gkills. Requires well-developed communication skills to
convey policy and procedure, to resolve confroutation, and to speak in public hearings. Work must be
performed at a high level of accuracy, Incumbent must posses a hich level of judement.

Abilities: Requires the ability to perform all of the essential duties of the position with efficiency and
effectiveness with a high level of independence and minimial supervision Requires the ability to assist
parents and students in resolving school attendance related fssues, as well as diseipline problems and
student credit deficiencies. Must be able to work with increasingly complicated situations in dealing
with student and parents problems. Must be able to communicate effectively in a wide variety of
settings, often requiring tact, diplomacy and persuasion to achieve results and is required to work in a
multi-ethnic setting. Must be able to communicate both orally and i writing in Spanish and English
and have simultaneous interpretive skills to assist in student administrative hearings. Requires the
ability to communicate with students, staff, parents and the public using patience and courtesy, and in
a manner that reflects positively on the District. Speak effectively and persuasively. Requires the
ability to prepare detailed records, highly scnsitive reports, and correspondence. Requires the ability
to plan and prioritize work in order to meet schedules and timelines. Understand the district’s and
county’s alternative -education programs and have the ability to communicate about these programs
with students, parents and administrators. Learn and use the SASI, ETruancy, and - eSchoolplus

computer system effectively.

Physical Abilities: Must have visual acunity to read and write words and numbers; sufficient
ambulatory skill to move to temote locations; hand-eye coordination to use a personal computer
keyboard.

Minimuwm Qualifications (Education and/or Experience): This is the minimum experience and
education/training standarids which will be used to admit or reject applicants for
examination as approved on

Education-and ExperienceHigh School diploma or completion of GED plus }6-semester units-or
SA-guarter-unitstwo vears of college fevl coursework in social sciences, and three (3) years of
expertence- in truancy reduction or drop out prevention or counseling at risk students in an education
setting or community and social services organization,

or
High School Diploma or completion of GED plus feur {4five (5) vears of experience in truancy
reduction or drop ouf prevention or counseling at risk students in an education setting or community
and social services organization.

Licenses and Certiticates: Valid California Driver's License

Child Welfare and Attendance - Analyst
Effective 11/21/02
Personnel Commission Approved 12/18/08 {Classification Study Year 1)




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Human Resources Senior Analyst
JUB CODEY-.
Department: Human Resources
| Reports To: Assistant Superintendent, or Designee

SUMMARY

Coordinates and performs a variety of professional and highly complex human resources work related to
recrugtment. clagsification and compensation. Assists in the coordination of the District'« bumping/layofl
process. Performs specialized duties and prepares a wide variety of reports. Responsible for the PEOCESS
and mamtenance of the Digtrict’s Position Control,

NATURE AND SCOPE

Under Limited supervision, designs, implements, communicates, and maintains programs in_ support s-of
the centralized human resources office. The programs are designed to support departmental management
and work closely with ofher_human resources staff, The incumbent exercise considerable creativity,
initiative, and judgment in resolving program issues and challenges, research, and communications.
Human relations comtacts extend to multiple levels of administration within the organization, employees.
employee organization representatives on a continuous basis,

DISTINGUISHING CHARACTERISTICS

The Human Resources Senior Analyst is the most senior level, non-supervisory position in_the Human
Resources classilication series. Serves as 2 jead and provides work direction to other Human Eesources
staff. Requires the exercise of independent judgment to interpret and apply Ed Code, Merit Rules and
contract languace,

ESSENTIAL TYPES OF DUTIES
Duties may include but are not limited to the following:

e _Analyzes job descriptions and prepares changes for approval by the Personnel Commission

¢ Conducts research and assists management in_classification studies; determines comparability of
duties, distinguishing characteristics, minimurs gualifications; assists in the recommendation of salary
allocation.

»__ Receives, researches and assists with reclassification requests,

a__ Provides information to supervisors and employees regarding compliance with Merit Svstem Rules
and regulation and the Collective Bargaining Agreement,

e Assists the Director in the research of union issues.

Human Resources Senior Analyst 1
Approved Personnel Commission 12/18/09 (Classification Study of 2007)



Assigts with the bumping/avoft process by identifying sffected positions and emplovees, contacting

@

transriiiing various notices and preparing restoration and rehire fists,

Assists and recommends new personnel policies and procedures consistent with federal, state law and
effective personnel management.

Assists in the development and implementation of goals, objectives, and policies for the Human
Resources Department; identifies resource needs; periodically reviews, recommends and implements

policies and procedures and administrative regulations.

Prepares specialized reports, surveys and other descriptive information as it pertains to Human
Resource functions.

Conducts a variety of organizational studies, and investigations as they pertain to matters impacting
the District.

Assists human resources staff as necessary to assure timely processing of personnel transactions.

Serves as a liaison with user groups regarding HRIS design, development and implementation of the
current District-wide personnel database system.

Provides advanced technical expertise in personnel service transactions to develop and maintain the
current District-wide personnel database and a centralized/on line approach to personnel transactions

and records.

“Trains users on the information system and provides technical support and communications on
system changes, upgrades and procedures.

Establishes routines for verifying data as needed such as participating in the allocation of staffing
meetings.

Maintains the District’s position control by analvzing and auditing human resources requisitions.

k]

Deveiops a system for coding jobs. Monitors school site positions. Verifies and creates new position
nurnbers and reconciles FTE reports.,

Works with unions to resolve issues related to the interpretation and application of the collective
bareaining agreement.

Assist the Assistant Superintendent of Human Resources with matters related to staffing meetings and
with other special assignments.

Coordinates and participates in recruitment fairs. Submits event registration, makes travel
arrangements and coordinates the assembly of recruitment materials.

Develops recruitment testing materials for classified positions. Gathers data, creates tests, monitors
effectiveness, and implements changes as necessary.

Approved Personnel Commission 12/18/09 (Classification Study of 2007)



¢ Ensures compliance with Federal and state standards such as NCLB.

! °  Assist with the pre-screening of classified application and verifies minimum qualifications.
, *  Prepares recommendations for employment and determines salary and insurance eligibility.
l *  Assists in the fingerprinting of district employees and volunteers

1 s Performs other duties as required to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skills: Requires thorough knowledge of personnel policies and practices, Fducation
Code. Merit Rules, Union Conract and employment law in the areas of recruitment, selection, HRIS, and
classification. Requires skill in developing and writing detailed procedures as well as advanced human
relations skill and the skills to communicate technical concepts to others. Requires skill in learning,
interpreting and applying regulations and mandates related to certification of teachers and/or Merit
| System rules for classified hiring. Requires knowledge of basic mathematical computations.

Abilities: Must be able to perform all of the relevant duties of the position with minimal supervision.
Perform_responsible and complex uman resources work refating to recruitment. classification and
compensagion, Prepare statistical seports. Work independently with limited supervision., Must be able o
simultaneously perform numerous_assignments with close attention to detzil, schedules and deadiines.

accurately mnput, analyze, compare and interpret postiion control data. Requires the ability to analyze
technical problems and to develop appropriate solutions. Must be able to read, understand and apply
information from computer software technical manuals. Must be able to prioritize work in order to meet
deadlines and maintain schedules. Requires the ability to communicate with students, staff, parents and
the public using patience and courtesy, and in a manner that reflects positively on the District. Must be
able to work well independently and as part of a team.

Physical Abilities: Position involves standing, walking, stooping, and occasional carrying and lifting of
lightweight materials (up to 20 pounds). Requires visual acuity and depth perception to recognize words
and numbers; and hand and finger dexterity and hand/eye coordination to use a computer keyboard and
common office equipment. Requires speaking and hearing ability sufficient to hear over a phone and
carry on conversations, and to prepare and deliver formal talks to small groups.

Minimum Qualifications (Education and/or Experience): This is the minimum experience and
education/training standards which will be used to admit or reject applicants for examination as approved on

Bachelor’s degree in Public Adminisiration, Industrial Psychology or Business Management and four (4)
years of progressively responsible experience in the following activities: Classification, recruitment and
selection.

or

High School Diploma or completion of GED and eight (8) vears of experience in the following activities:
Classification, recruitment and selection.

Human Resources Senior Analyst 3
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT
POSITION DESCRIPTION

Position: MAA/LEA Ewordinator Accountant
JOBRCODE:

Department:  Assigned Department
Reports To:  Director of Assigned Department

SUMMARY

braderpeneval diseeton of pasriened -Direcior-(oversees Medi-Cal Administrative Activities {MAA) and

LEA Medi-Cal Billing Option (LEA) programs; provides training and technical support to District
personnel regarding MAA/LEA fiscal and reporting requirements; performs reconciliation, auditing, and
reporting of data; maintains knowledge of current legislation related to MAA/LEA to ensure compliance,

NATURE AND SCOPE

Under general direction of assigned Director, Hncumbents in this classification perform independent
technical and analytical functions related to the administration and coordination of the MAA/LEA
programs. Duties include maximizing income from both funding sources. Performance of the assigned
duties requires interface with regulatory agencies, contractors, and vendors. Work is performed in
various settings and may include oversight of work assignments to other classified positions. Human
relations contacts extend to maltiple levels within the organivation on a continuous basis such as the
pubiic, outside groups on a frequent basis.

BISTINGUISHING CHARACTERISTICS

This position requires independent and advanced analytical, technical and professional knowledge and
skills. The MAA/LEA Coardusior Accountant represents the District in communications and interactions

with contractors, vendors, community agencies, and regulatory agencies.

ESSENTIAL TYPES OF DUTIES {Examples) Duties may include but are not limited to the followinga:

¢ Oversees development and completion of vendor contracts
¢ Arranges for and participates in annual MAA/LEA trainings

* Provides individual and small group training and technical assistance to program personnel
including administrators, certificated and classified staff regarding program requirements in order
to maximize funding

* Identifies eligibility for new and continuing claimants; collects, maintains, and submits job
descriptions and/or duty statements for all claimants

*» Notifies staff of each claiming period and/or reporting period; follows-up on any missing claims
or other information with relevant staff

Board Approved: 3/14/07

Personnel Approved: 3/15/07

Range 48-53 Classified Salary Schedule
Revised 6/18/(:9



# Coordinates the collection and analysis of all data required by the District, regulatory agencies,
and other agencies and submits as appropriate

© Maintains a complete set of records of financial transactions including annual budgets

e Prepares periodic performance reports by determining revenues; computing cost-of-service by
allocating labor, materials and services to funds and accounts; and comparing operating data.

* Conducts internal audits and works with outside agencies conducting audits.

e Analyzes and interprets existing, newly-enacted and proposed legislation and regulations under
Medicaid and Medi-Cal system for policy and financial impact on the district

¢ Assists in the development and updating of specific program systems, policies, procedures, and
related forms and notices.

e Represents District on appropriate and related committees

»  Work with contractors, vendors, community agencies, and regulatory agencies as needed
¢ Composes correspondence; maintains records and files

¢ Attends conferences and trainings related to assigned programs

¢ Performs related duties as required to accomplish the objectives of the position

QUALIFICATIONS

Knowledge and Skills: Requires knowledge of general accounting principles, theories, and practices:
auditing procedures; financial analysis; projection techniques; and specific accounting practices and
procedures of the organization. Requires knowledge of legislation specific to assigned programs such as
the California School-Based Medi-Cal Administrative Activities Manual, applicable sections of Stafe
Education Cade, and other applicable laws. Requires knowledge of computer software such as Microsoft
Access, Excel, Power Point, and Word programs.

Abilities: Must be able to plan, develop, implement, and evaluate integrated, comprehensive programs.
Requires the ability to collect and analyze data objectively and prepare related recommendations and
reports. Must be able to effectively conduct surveys and organizational studies. Requires the ability to
develop and implement relevant training programs. Must have the ability to communicate technical
concepts to others. Requires the ability to communicate using patience and courtesy, and in a manner that
reflects positively on the District. Requires ability to work well independently and as part of a team.

Physical Abilities: Position involves standing, walking, stooping, and occasional carrying and lifting of
lightweight materials (up to 20 pounds). May be required to sit for extended periods of time. Requires
visual acuity and depth perception to recognize words and numbers; and hand and finger dexterity and
hand/eye coordination to use a computer keyboard and common office equipment. Requires speaking and
hearing ability sufficient to hear over a phone and carry on conversations.

Board Approved: 3/14/07
Personnel Approved: 3/15/07

Revised 6/18/09



Minimom Oualifications (Fducation and/er Experience): This is the minimum expericnce and
education/training stancurds which will be used 1o adrmt or reject applicants for ex amination as aspproved on

Eduention and Expeviences—Requires a High School Diploms or completion of GED and two(2) vears
Ary-eorbsaion equivalent-ted-vean-of college level courseworkbevond o hishsebosbdmlons with-2
conesptsation i1 general business ewrricuhuas—vellas- and _three 3 years of experience in aceounting
and billing capacity sbusinessrelated-freldAdditonahetperiense- iy s ibstiule for wrpher-education

or

High School Divloma or completion of GED and five (5) vears of experience in responsible accounting
and hilling capacity.

Board Approved: 3/14/07

Personnel Approved: 3/15/07

Range 453 Classified Salary Schedule
Revised 6/] /09



PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Office Assistant II1
Job Code:
Department: Sites and Departments
Reports To: Principal or Department Administrator or designee
SUMMARY

Performs routine and/or standardized dutics associated with receptionist, clerical work, attendance
verification and reporting, and providing general office or program assistance. Duties will vary according
to area of assignment, which may include a school site or special program.

NATURE AND SCOPE

Under close supervision this position performs moderate clerical, attendance, and MAA billing related
duties. May include skilled typing and data entry, receptionist duties, records maintenance, filing and
retrieval of information and reports, and other general duties as assigned. Work requires initiative,
independent judgment and discretion in working with others. Contacts are generally within the
immediate work group but may extend beyond immediate work group to include other District staff and
departments, students, parents or the general public,

DISTINGUISHING CHARACTERISTICS

Oftice Assistant Il is the third level in the Office Assistant series. This is a classification requiring
working knowledge of modern clerical practices and performs moderate clerical support duties involving
the use of some independent judgment and an understanding of corresponding functions and procedures,
as well as competency in word processing and spreadsheet software.

ESSENTIAL TYPES OF DUTIES (Duties may include but are not limited to the following)

« Initiates and answers telephone calls. Screens incoming calls, mail, and visitors, evaluating the
relative importance of each and independently resolving routine matters or referring to others.

e Types from straight copy or rough draft a variety of materials such as letters and memoranda.
Completes correspondence and forms as necessary.

e Confirms attendance has been posted and posts tardies, truancies and absences. Processes enrollment
of new students and enters pertinent information on database, which could include intra-district and
inter-district transfers,

Office Assistant J1I
Effective i



¢ Communicates with students, parents, faculty, administrators, and authorities regarding attendance,
which includes obtaining medical notes for absences, signing students in and out, and posting reasons
regarding attendance in the database.

*  Prepares, maintains, and verifies a variety of lists, records and reports regarding student attendance.

* Completes MAA claim forms with assistance from Health Services Assistants and faculty. Collects
the site based data required for MAA billing. Participates in annual MAA/LEA trainings and attends
district trainings related to MAA billing and claims.

 Processes routine documents of moderate complexity requiring knowledge of the special terminology,
policies and procedures of department or area of specialized function.

¢ Indexes and files correspondence, reports, and other materials according to predetermined
breakdowns. Maintains filing system of hard copies and digital documents.

e Ensures the timely distribution and receipt of a variety of records and reports. Requests or provides
information as necessary to assure completeness and accuracy.

* May compile statistical data, post routine financial transactions or other data and maintain various
department, fiscal or other accounts or records. Searches out information in departmental records and
files. Compiles data from varied sources.

¢ Prepares documents for entry of information into computerized database using standard formats.
Follows up as necessary to complete documents,

* May prepare student work permits, student transcripts and registration packets, daily schedules,
newsletters and other general correspondence.

* Maintains confidentiality of information processed or received during the course of performing
assigned duties.

®  May coordinate programs, workshops, and meetings between program staff, District administrators or
the general public,

¢ Operates standard office machines and equipment including computer hardware, typewriters, printers,
copiers, calculators, two-way radio, and fax machines. Utilizes software applications required for the

production of office documents such as Microsoft Word and Excel.

¢ Performs other duties as assigned to accomplish the objectives of the position.

Office Assistant Il
Effective o



QUALIFICATIONS

Knowledge and Skills: Requires working knowledge of modern clerical principles, practices and
methods.  Basic knowledge of the special practices, technicalities, and work methods for the
site/department of assignment. Working knowledge of English grammar and composition, business
and/or legal formats, spelling, arithmetic, filing, and recordkeeping. Must be skilled in using various
standard office machines, including personal computers with word processing and spreadsheet
applications.

Abilities: Requires the ability to independently perform the duties of the position efficiently and
effectively. Must be able to perform complex clerical work with speed and accuracy. Must be able to
learn, understand, explain, and apply knowledge of District and department organization, operations,
programs, functions and special department terminology. Requires the ability to plan, organize and
prioritize work in order to meet schedules and timelines. Requires the ability to communicate with
students, staff, parents and the public using courtesy, and in a manner that reflects positively on the
departiment and District. Must be able to work well independently and as part of a team.

Physical Abilities: Position involves standing, walking, stooping, and occasional carrying and lifting of
lightweight materials (up to 20 pounds). May be required to sit for extended periods of time. Requires
visual acuity and depth perception to recognize words and numbers; and hand and finger dexterity and
hand/eye coordination to use a computer keyboard and common office equipment. Requires speaking and
hearing ability sufficient to hear over a phone and carry on conversations,

Minimum Qualifications (Education and/or Experience): This is the minimum experience and
education/training standards which will be used to admit or reject applicants for examination as approved
on

High School diploma or completion of GED and a minimum two (2) years of clerical and recordkeeping

experience.

Typing Requirement: Must be able to type 40 words per minute.

Approved by Personmel Comumnission  TBD
Approved by Governing Board TBD

Office Assistant I
Effective 3
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PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Pesition: Print Production Feelhuvicion Qperator
Department; Purchasing
Reports To: Director of Purchasing
SUMMARY

Operates #-{ul_the print shop production,-eperation. Sets up and operates effset-duphoating-presses-and
oibier-+elaied-print shop equipment.  Adjusts, cleans and maintains equipment to ensure proper
functioning.

NATURE AND SCOPE

Under generai direction of the Director of Purchasing, independently produces a full range of print
materials in support of District schools_und departments. Prioritizes assigned work in order to meet
required deadlines. Contacts are routine in nature and may extend to District office personnel, school
staff, sales representatives; venders-and service technicians. Position requires standing for prolonged
periods, lifting and moving materials, bending and stooping. FThere—may—be-exposuire-to—fumesFom
priste-chenionks

DISTINGUISHING CHARACTERISTICS

This level requires a thorough understanding of the practices and principles of effse+-print production,
The incumbent in this classification operates high speed copiers, bindery equipment, stichers, raper drills,
cutters and folders, This position requires experience in budget and cost controlAdvanesrsent -te-higher
postiiois-ar-the department-imay—tequire-additionat printshop esperienceineluding hroh-speed-copying
badgetand costcontrols-andloradditionil-education or-training fpraphicart-ora-related-Held.

ESSENTIAL TYPES OF DUTIES -tExenusles) Duties may include but are not limited to the following:

e Sets up and operaies effset-presses-and-otherrelated print shop equipment in the production of line
work, half tones or multicolored materials, including such materials as forms, lefters, notices,
curriculum materials, course catalogs and other maferials,

¢ Operates and performs light maintenance/repair of digital_-and-analeg-high speed copiers and their
finisher/bindery attachments.

—Adtusis-otfset-presscontrolsfor-size-and-thickness-of paper—Aligrs printed-impressions—Regulates
wiandwaterflow-{o oblain scowrnte-color balance-and-registration

Print Production Technician
Effective 11/1/98, revised 5/13/04, Classification Study 6/16/05
Approved Personnel Conmmission 12/18/09 (Classification Study of 2007)




¢ Cleans, adjusts, lubricates and performs non-technical maintenance on material reproduction center
equipment. May make minor adjustments to machine and maintains equipment in good working
condition. Adjusts paper feed and guides for weights and sizes of stock.

rks-srbadpsisrollers Resubides-mdeand-repe v thaw
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* Provides a variety of technical information to District personnel, teachers and parents concerning the
reproduction of materials.

¢ Performs duties such as assembling, stapling, folding, trimming, binding, counting and padding of
reproduced materials. Operates supplemental equipment such as-eelators, stitchers, paper drills and

cutters, folders, facsimile, copiers and related equipment.

»  Operates a computer in carrying out assigned printing projects for both recordkeeping and lay-out.

5 TR 1 < SR S § [ " - fg Jp. LS t i
o—mePronesses—diHferant-¢ Fy—techrmiques such-as—rmoislenmg,desensitizingFusingand
preser s -aeesses H—aarkroom—undersafelight-conditions—using—copy--camera;

developerfixerand-licquer

¢ Estimates time needed for project completion. Determines the most cost effective materials and
methods to be used in order to produce the finished product. Prepares casts for charge out print
orders,

*  Orders and transports supplies from the warehouse and outside vendors as needed. Receives supplies
verifying invoices with shipments and stock supplies.

¢ Purchusessusesstores—and-disposes-of hazardoustiammable chemiealsraecording to-approved safery
procedures- Maintains Material Safety Data Sheet file.

¢ Prepares and maintains a variety of records and files as needed.

¢ Performs other duties as assigned to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skills: Thorough understanding of the methods, techniques and procedures of material
reproduction and-aHset printing-techniquespluslmowledge-of the-eperntion-techniques—adiustments-and
mainteranee—et-oiftet- duphicating-equipment—digital and—high—speed-copy machines, and related
equipment is essential. Must know the characteristics and uses of paper, tks-and other materials used in
duplicating work. Requires sufficient communication skills in order to interact with a wide range of
contacts inside and ouiside of the school setting.

Abilities: Requires the ability to set up and operate effset-printinzcopy machine equipment in order to
produce quality materials. Must be able to perform routine troubleshooting and maintenance work on
equipment. Must be able to prioritize projects in order to meet deadlines. Requires the ability to
communicate with students, staff, parents and the public using patience and courtesy, and in a manner that
reflects positively on the District. Must be able to work well independently and as part of a team.

Print Production Technician
Effective 11/1/98, revised 5/13/04, Classification Study 6/16/05
Approved Personnel Commission 12/18/09 (Classification Study of 2007)




Physical Abilities: Position involves standing, walking, stooping, and lifting light to medium weight
materials (from 10 to 50 pounds). Requires sufficient hand-eye coordination, arm-hand dexterity and
visual acuity, including depth perception, to operate electronic controls, place and guide materials, and
read numbers and words. Ability to follow accepted safety standards for lifting, carrying and moving of
heavy materials or objects is required.

Minimum Qualifications (Education and/or Experience): This is the mininum experience and
gducation/ratnmy standards which will be used to adnst or reject appiicants for examination as approved on

Bduentivnand Experiencer Requires— High School diploma or-eguivalent,_completion of GED, sius
and two (2) years of experience speeiie-tratiung in print shop operations one of them in color printing.
Maimum-otbone yearetesperience required-in-mult-color printing,

Approved by Personnel Commission  01/07/99
Approved by Governing Board 04/14/99

Print Production Technician
Effective 11/1/98, revised 5/13/04, Classification Study 6/16/05
Approved Personnel Commission 12/18/09 (Classification Study of 2007)




PROPOSED

PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Assistant Director, Student Services ~-Extended Learning
Department: Student Services and Extended Learning FLSA: Exempt

Reports to:  Director of Student Services and Extended Learning

SUMMARY

Under the general direction of the Director of Student Services-Extended Learning, assumes
responsibility in planning, coordinating, managing, and maintaining sustainability for Healthy
Start programs and Services for At Risk Students, and support to Extended Learning Program.

NATURE AND SCOPE

Works with minimal supervision to carry out the functions of senior administrative duties in
support of the five Healthy Start Resource Centers, which provide support services to every
school site district-wide. Under general direction, organizes, coordinates, implements legal
mandates related to NCLB, McKinney Vento Act and AB 490 serving as the District Liaison for
all homeless and foster youth. Facilitates administrative, faculty and parent trainings related
these laws. Maintains continuous contact with other district, state and federal agencies. Provides
support to Extended Leaming Programs,

DISTINGUISHING CHARACTERISTICS

This position requires a combination of leadership and professional-level skills in program
administration, data collection and skill in building program sustainability through county, state
and federal grants. To qualify for this position, a prospective applicant would need to meet the
minimum qualifications set forth for the position. Must have skill and experience in managing
large budgets and grants. Must have experience in managing Extended Learning Programs.

ESSENTIAL TYPES OF DUTIES Duties may include but are not limited to the following:

+ Coordinate professional development training related to legal mandates

+ Build and maintains financial sustainability for programs

+ Coordinate professional development for school site office staff district-wide
« Represent PVUSD at County Children’s Network meetings

« Train supervise Classified Registration Specialists in essential functions

Assistant Director, Student Services ~Extended Learning
Approved:
Range: 39
Work Days: 222




FPROPOSED

» Facilitate monthly Healthy Start Collaborative/Steering Committee meetings

+ Train and supervise Certificated Family Advocates in essential functions

«  Present to parent groups information related to Healthy Start and associated programs
+ Compile a data source book, which includes number of services rendered

- Interface with County and State Liaisons regarding McKinney Vento and AB 490
« Provide information to Schools that will assist in completion of homeless survey
« Develop and maintain current program web site and information brochures

+ Maintain and improve student data tracking system for programs

« Coordinate mandated reporting training for department

«  Work with Principals to maximize support to systems for at risk students

= Work with Assistant Superintendents to provide additional support to strategic schools
« Oversee Healthy Start department grants and budgets

» Supervise and evaluate all Healthy Start Staff

« Coordinate Customer Satisfaction surveys

+ Implement parent and student surveys as needed

«» Facilitate regular staff meetings

» Coordinate and/or participate in Mental Health Subcommittee

+  Maximize support services for students by interfacing with County programs

+  Oversee ordering of all equipment, materials and supplies for program

» Support other Student Services programs

« Facilitate Coordinated School Health Council

« Support Extended Learning after school programs

Assistant Director, Student Services —Extended Learning
Approved:
Range: 39
Work Days: 222




PROPOSED

QUALIFICATIONS

Knowledge and Skills: Requires advanced specialized professional-level knowledge of
concepts, principles and practices in education and administration. Requires a thorough and in-
depth knowledge of the efficient and effective operation of Resource Centers. Requires well-
developed human relations skills sufficient to conduct training and presentations to various
audiences. Requires advanced language and writing skills to support report writing, grant writing
and the development of training materials. Requires skills sufficient to be able to access and
analyze data and create comparative reports. Requires understanding of Extended Learning
programs.

Abilities: Must be able to perform all the duties of the job that support its objectives. Requires
the ability to plan, prioritize and assign work in order to meet yearly schedules and timelines.
Position requires the ability to interact on both a formal and informal basis with a wide range of
contacts within and outside of the school and/or district setting.

Physical Abilities: Requires sufficient visual acuity to recognize words and numbers; auditory
capacity to speak and hear in public settings; and ambulatory ability to make presentation and
travel to other locations.

Education and/or Experience: Requires the equivalent in education and experience to a
Bachelors Degree in Education and at least 3 years of administrative experience.

License and Certificates: Requires a valid California Teaching Credential and a Driver’s
License, and an Administrative Credential.

Assistant Director, Student Services ~Extended Learning
Approved:
Range: 39
Work Days: 222




CURRENT IOB DESCRIPTION

PAJARO VALLEY UNIFIED SCHOOL DISTRICT POSITION ATTACHMENT

POSITION TITLE: Coordinator of Healthy Start, Foster Youth and Students in Transition

SUMMARY:

Under the supervision of the child Welfare and Attendance Department, the person in this position coordinates
the Healthy Start program, a collaborative school service providing direct services and case management to at-
risk students and their families and acts as the District Liaison for Students in Transition (NCLB) and Foster
Youth (A.B. 490).

ESSENTIAL FUNCTIONS: (Examples)

» Coordinates daily operations at Healthy Start Resource Centers assuring compliance with
state and federal laws and regulations

¢ Provides administrative support to the Healthy Start Steering Committee and sub-committees.

o Supervises and evaluates Family Advocates, Healthy Start Registration Specialists and other
staff as assigned.

*  Organizes and convenes team meetings including Healthy Start Steering Committee
meetings, Students in Transition meetings, and other meetings as necessary.

* Plans and coordinates staff development activities as appropriate.

¢ Obtains and manages program funding from various sources: LEA Medi-Cal Billing, grants,
donations, etc.

¢ Processes funding applications, contracts and reports.

» Oversees data collection as necessary for all assigned programs.

¢ Collaborates with other District departments and community agencies such as Pajaro Valley
Community Health Trust, Migrant Head Start, Head Start, County Office of Education,
Region V Healthy Start and After School Collaborative, Santa Cruz County Children’s
Network, First 5 of Monterey and Santa Cruz Counties, Healthy Kids Community Relations
Advisory, Health Care Outreach Coalition, USDA Nutrition Project.

¢ Completes and submits state required reports.

+  Other duties as assigned

EDUCATION/EXPERIENCE REQUIREMENTS:

In addition to the requirements set forth for Coordinator-Special Programs, the position requires
experience with social work, counseling, nursing, or a related field; a minimum of two years of
experience in a related field. An Administrative Services Credential and supervisory experience is
desirable, with the possibility of either a Certificated or Classified manager; Bilingual/biliterate
preferred, but not required.

FUNDING SOURCE:
The position is funded through categorical funds, grants, and reimbursement from LEA Med-Cal
billing.




PROPOSED

PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Assistant Director, Student Services
Department: Student Services and Extended Learning FLSA: Exempt

Reports to:  Director of Student Services and Extended Learning

SUMMARY

Under the general direction of the Director of Student Services-Extended Learning, assumes
responsibility in planning, coordinating, managing, and reviewing all District policies and
procedures along with State Education Codes, related to student discipline, attendance, student
records, and provides support to all after-school programs.

NATURE AND SCOPE

Works with minimal supervision to carry out a wide range of senior administrative duties in
support of all discipline and attendance district-wide. Under general direction, organizes,
coordinates, implements and analyzes discipline and attendance data, assuring that codes and
policies are enforced. Facilitates group processes toward the coordination and analysis of
student data. Maintains continuous contact with other departments and school and district
leadership and state and federal agencies. Provides administrative support to all after-school
programs throughout the district.

DISTINGUISHING CHARACTERISTICS

This position requires a combination of leadership and professional-level skills in program
administration, data collection and analysis, and policies and procedures of state and local
agencies. To qualify for this position, a prospective applicant would need to meet the minimum
qualifications set forth for the position. Must have skill and experience in managing large
budgets and grants. Must have experience in managing after-school programs.

ESSENTIAL TYPES OF DUTIES Duties may include but are not limited to the following:

¢ Coordinates expulsion referrals, including parent meeting

¢ Trains all site administrators on Education Code, board policy, discipline procedures,
attendance reporting

e Trains site personnel in discipline process, student records, expulsion and attendance

e Maintain and improve student discipline data tracking system

Assistant Director, Student Services
Approved:
Range:39

Work Days: 222




PROPOSED

# Develops, distributes and collects data, on discipline, expulsion, attendance

¢ Reports on discipline data to sites, parents, District Office Administrators, Trustees,
community agencies

» Compiles Student Services informational binder and update annually
¢ Oversees production of the Annual Parent Notification Handbook

o Interfaces with social workers, probation department, police, County Office of Education
personnel, counseling agencies

* Provides information to schools that will assist with discipline and attendance procedures
¢ Supports expulsion/attendance report/handbook

¢ Supports district-wide student data system

¢ Trains staff on use of district-wide student data system

* Works with site attendance specialists/site administrators to develop and maintain data in
attendance/discipline

¢ Works with COE to develop protocols to facilitate tracking of student enrollment between
COE alternative education and District

e Assists sites in accessing discipline and attendance data reports

e Secures data for Consolidated Application and SARCS

¢ Provides administrative support to afterschool programs district-wide
¢  Works with Director of Student Services

s Supervises Student Services staff

e Other duties as assigned

QUALIFICATIONS

Knewledge and Skills: Requires advanced specialized professional-level knowledge of
concepts, principles and practices in education and administration. Requires a thorough and in-
depth knowledge of all areas of attendance and student discipline. Requires well-developed
human-relations skills sufficient to conduct training and presentations to various audiences.
Requires advanced language and writing skills to support report writing and the development of

Assistant Director, Student Services
Approved:
Range:39

Work Days: 222




PROFOSED

training materials. Requires skills sufficient to be able to access and analyze data and create
comparative reports. Requires understanding of after-school programs.

Abilities: Must be able to perform all the duties of the job that support its objectives. Requires
the ability to plan, prioritize and assign work in order to meet yearly schedules and timelines.
Position requires the ability to interact on both a formal and informal basis with a wide range of
contacts within and outside of the school and/or district setting.

Physical Abilities: Requires sufficient visual acuity to recognize words and numbers; auditory
capacity to speak and hear in public settings; and ambulatory ability to make presentation and
travel to other locations.

Fducation and/or Experience: Requires the equivalent in education and experience to a
Bachelors Degree in Education and at least 3 years of administrative experience.

License and Certificates: Requires a valid California Teaching Credential and a Driver’s
License, and an Administrative Credential.

Assistant Director, Student Services
Approved:
Range:39

Work Days: 222




CURRENT JOB DESCRIPTION

PAJARO VALLEY UNIFIED SCHOOL DISTRICT PFOSITION DESCRIPTION
Position: Coordinator, Child Welfare and Attendance

Department: Child, Welfare and Attendance (CWA)

Reports To: Director of Child Welfare and Attendance

SUMMARY

The Child Welfare and Attendance Coordinator will assist the Director of CWA and supervise the CWA
staff in the processing of student expulsion referrals, student truancy referrals, and other CWA records
management, and provide appropriate support to District staff and administration.

NATURE AND SCOPE

Under the direction of the Director of CWA, this position is responsible for managing student expulsion
referrals and assuring that due process is followed according to the education code and District
procedures. The Coordinator is also responsible for supervising the CWA staff, managing truancy
referrals, conducting School Attendance Review Board (SARB) hearings and participating in the Truancy
Mediation process as the administrator in charge. The Coordinator will assist the Director in managing
student records, interdistrict transfers, student work permits, mandated cost reporting, District Safety
grant funds, and management of accounting for student crime reports and suspension records.

DISTINGUISHING CHARACTERISTICS

This is a certificated administrative position requiring experience in student discipline and guidance. The
Coordinator provides critical administrative support to school site administrator and is a resource to
district assistant superintendents and other department directors.

ESSTENTIAL TYPES OF DUTIES (Examples)

¢ Develops and implements programs and District policies regarding Truancy Reduction and Dropout
Prevention.

* Visits schools and homes to investigate cases of irregular attendance and truancy.
¢ Represents the District as the Chairperson of the School Attendance Review Board (SARB).

* Advises counselors, administrators, parents, and pupils concerning compulsory education laws and
Board of Education administrative regulations concerning aitendance.

¢ On behalf of the District, files complaints when necessary against parents who have violated the laws
regulating school attendance, and appears in court regarding such complaints as required.

*  Works in close cooperation with other public agencies such as the District Attorney, the Probation
Department, Police and Sheriffs Departments and community-based organizations.

Coordinator, Child Welfare and Attendance Approved by Governing Board 12/7/05
Salary Range: 37 Page I of 3



CURRENT JOB DESCRIPTION

Works in coordination with the Director in matters regarding student re-entry from expulsion and
student behavior hearings.

Collects data, develops reports and makes assessments in regards to all truancy and dropout
prevention programs.

Provides professional development to all Truancy and Dropout Prevention personnel.
Represents the District on all Community Task Force Meetings regarding attendance matters.

Works closely with the District Communications Department to disseminate information to students,
staff, parents, and the community regarding all attendance issues.

Takes referrals for student expulsions, manages the due process for hearings and prepares reports for
the Trustees.

Oversees the monthly and semi-annual accounting of State Crime Reporting and student suspensions.
Assists the Director in managing the District’s Safety/Violence Reduction Budget.

Approves or denies students’ interdistrict transfer requests.

Represents the District as the administrator for Truancy Mediation hearings.

Responsible for additional duties as assigned.

JOB REQUIREMENTS - QUALIFICATIONS

®

Bachelor’s degree, Teaching or Counseling Credential, with a minimum of three years experience
Administrative credential

School-level administrative experience

Pupil Personnei Credential preferred

Bilingual language skills preferred

KNOWLEDGE AND ABILITIES

State/local laws about school attendance, discipline, transfers, student due process and SARB.

Outside agencies available to serve the needs of “at risk™ students and local law enforcement and
social service agencies,

Research methods and report writing technigues.
Laws, rules and regulations related to assigned activities.

Policies and objectives of assigned program and activities.

Coordinator, Child Welfare and Attendance Approved by Governing Board 12/7/05
Salary Range: 37 Page 2 of 3



CURRENT JOB DESCRIPTION

* Applicable sections of the State Education Code and other applicable laws.

ABILITYTO
¢ Provide forceful support of District policies and procedures and existing laws.

¢ Organize and work with school, parents, community individuals, and groups in Child Welfare and
Atftendance functions as required.

¢ Communicate effectively both orally and in writing,

s Use various research methods and report writing techniques.

* Maintain records and prepare reports.

¢ Maintain current knowledge of program rules, regulations, requirements and restrictions.
¢ Analyze situations accurately and adopt an effective course of action.

e Plan and organize work.

Supervises:  Classified Staff
Reportsto:  Director of CWA

Calendar: 200 days, attractive benefits package

Coordinator, Child Welfare and Attendance Approved by Governing Board 12/7/05
Salary Range: 37 Page 3 of 3



PAJAROC VALLEY UNIFIED SCHOOL DISTRICT
POSITION DESCRIPTION

Position: Coordinator of Site Academics, Accountability and Instruction
Department: Educational Services FLSA: Exempt
Reports To: Assistant Superintendent

SEMMARY

The Coordinator of Academics and Instruction assists the principal in administering, monitoring and
implementing the school wide reform initiatives. Provides leadership to the staff and collaborates with
fellow administrators in assuring effective and challenging curriculum and instructional practices that are
ongeing in all classrooms; guides the staff in the process of using relevant data to arrive at informed
choices in making and adjusting instructional decisions and practices; and assists the principal in
administration and supervising the instructional program by assisting teachers in their classrooms through
demonstrating, modeling, peer observations and discussions of student work along with technical
assistance provided when applicable.

NATURE AND SCOPE

The Coordinator of Academics and Instruction assists the Principal in administering and supervising the
academic reform process as outlined in the Single Plan for Student Achievement, English Learner Master
Plan, Coordinated Compliance Review and any other state, federal and PVUSD mandates and or
guidelines. The Coordinator of Academics and Instruction participates on the site’s leadership team and
as well as PVUSD leadership meetings.

DISTINGUISHING CHARACTERISTICS

This position requires a combination of leadership and professional-level skills as a content instructional
leader and knowledge of and trained in the data team process that leads to improved student achievement
at the school site,

ESSENTIAL TYPES OF DUTIES Duties may include but are not limited to the following:

¢ Makes recommendations to the Principal concerning reform measures as defined by NCLB and in
some cases, underperforming school guidelines

*  Works with the School Leadership and data teams to provide optimal articulation of curriculum and
instructional programs

¢ Meets with teachers in small groups, curriculum teams, departments and/or grade levels and/or
individually to support instructional programs

»  Makes recommendations to the administrative team, the leadership team, parents, students and staff
concerning instructional goals, interventions and assessment issues.

e Provides leadership and professional development to staff in the development of curriculum, lesson
planning, assessments and other instructional activities.

Coordinator of Site Academics, Accountability and Instruction
Approved:
Range:36

Work Days: 265




© Assists the Principal in gathering, analyzing and archiving student assessment data to identify areas
needing improvement, works with site leadership and data teams to assure school wide participation
in the school site’s programs and activities using the data team cycle.

*  Works with the teachers and other school site support staff to provide direct service as well as assure
that all staff has an opportunity to receive coaching and guidance towards effective standards based
teaching and assessment.

¢ Confers with the Principal and with school staff regarding effective instruction and accelerated
curriculum.

@ Assists the Principal in the performance appraisal of classified and certificated staff
¢ Assumes the role of Principal whenever the Principal is not available

¢ Works with district level administrators and teachers in articulating the school wide academic goals,
curriculum and assessments

¢  Other duties as assigned

QUALIFICATIONS

Knowledge and Skills: Knowledge of curricula; the educational needs of English learners; applications
of technology to teaching and learning both for students and adults; effective instructional techniques that
lead towards successful achievement of state grade level standards; curriculum development strategies,
nstructional delivery systems, and program evaluation processes; evaluation techniques for determining
program activity and personnel effectiveness; principles of school based management and shared decision
making, human relations and facilitation skills

Abilities: Plan, organize, direct and coordinate the work of certificated and classified staff at a school
site. Assists and delivers the selection, planning, organization, supervision and implementation of
professional development and evaluation of staff. Identify and respond to issues, concems and needs of
students, parents and staff. Develop, implement and administer goals as outlined by the District and
School. Assists with budget administration. Monitors equipment purchases, maintenance and repairs,
Communicates with District and site administrators, staff, students and parents. Reviews and prepares
clear and concise reports. Interpret and apply, Federal, State and local policies, procedures, laws and
regulations.

Physical Abilities: Requires sufficient visual acuity to recognize words and numbers; ambulatory ability
to conduct visitations at various locations within the facility, speech and auditory capacity to speak and
hear in public settings and carry on conversation both in person (formal and informal discussions) and on
the phone.

Coordinator of Site Academics, Accountability and Instruction
Approved:
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Education and/or Experience: Requires Bachelors degree or equivalent from an accredited college or
university with major course work in education. Also requires California teaching and administrative
credentials. Minimum of 3 years at the site level including increasing responsibilities in administrative
and counseling capacities..

Licenses and Certificates: Requires a valid California Teaching Credential and a Driver’s License, and
an Administrative Credential,

Coordinator of Site Academics, Accountability and Instruction
Approved:
Range:36

Work Days: 205




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Coordinator of Research, Evaluation and Assessments
Department: Education Services FIL.SA: Exempt
Reports To: Assistant Superintendent

SUMMARY

Plan, direct and implement highly visible and proactive program of research, evaluation and assessment
providing both sound theoretical information and relevant and useful evaluation designed to support and
improve the effectiveness of learning, teaching and leading teachers, administrators, school, and students
in the Pajaro Valley Unified School District.

ESSENTIAL TYPES OF DUTIES Duties may included but are not limited to the following:

-

Plan, organize, implement and direct the functions of Research, Evaluation and Assessment Services
including research and evaluation, system-wide Federal, State and local testing and reporting, data
analysis, and production activities.

Design, oversee, and facilitate development of a variety of student achievement data repotting tools and
displays, and assist central office and school site staff to use data to inform practice.

Establish and implement a timely and practical schedule for the preparation and release or research,
program evaluation and assessment plans and report.

Manage optimum use or research, evaluation, and assessment data at the school site and District level
for improvement planning, and decision-making.

Direct and oversee implementation and revision of the local educational assessments.

Administer and oversee functions, including administration and scoring of district assessments,
mandated and supplemental data analysis and reporting, professional development at both site and
district levels, program evaluation, and internal and external research.

Act as manager for School Accountability Report Card and community surveys.

Provide technical expertise, information and assistance to district staff, the development of policies,
procedures and programs; provide recommendations in response to unusual trends or problems.

Research and implement technology solutions and data tools that wiil assist the District and the school
sites in gaining access to information and data for purposes of plaming academic program focus and

strategy.

Able to deliver professional development in the use and application of site, district, state assessments
that promotes the cycle of inquiry at the site with grade level and departments.

Perform related duties as assigned.

Coordinator of Research, Evaluation and Assessments

Approved:

Range:37



DISTINGUISHING CHARACTERISTICS

This position requires a combination of leadership and professional-level skills in program administration,
data collection, research, program evaluation and assessment.

NATURE AND SCOPE

Works with minimal supervision to carry out a wide range of senior administrative duties in support of all
assessment district-wide. Under general direction, organizes, coordinates, implements and analyzes
assessment data, assuring that educational standards are accomplished. Uses and implements the data
team process toward the coordination and analysis of student data. Maintains continuous contact with
other departments and school and district leadership, state and federal agencies.

QUALIFICATIONS

Knowledge and Skills: Requires advanced specialized professional-level knowledge of concepts,
principles and practices in education and administration. Requires a thorough and in-depth knowledge of
all areas of evaluation and assessment. Requires well-developed human relations skills sufficient to
conduct training and presentations to various audiences. Requires advanced language and writing skills
to support report writing and the development of training materials. Requires skills sufficient to be able
to access and analyze data and create comparative reports.

Abilities: Must be able to perform all the duties of the job that support its objectives. Requires the
ability to plan, prioritize and assign work in order to meet yearly schedules and timelines. Position
requires the ability to interact on both a formal and informal basis with a wide range of contacts within
and outside of the school and/or district setting. Able to use technology and the operation of data systems,
student information systems and other software relevant to improving student achievement results.

Physical Abilities: Requires sufficient visual acuity to recognize words and numbers; auditory capacity
to speak and hear in public settings; and ambulatory ability to make presentations and travel to other
locations.

Education and/or Experience: Requires the equivalent in education and experience to a Bachelors
Degree in Education and at least 3 years of increasingly responsible teaching experience.

Licenses and Certificates: Requires a valid California Teaching Credential, Driver’s License, and an
Administrative Credential.

Coordinator of Research, Evaluation and Assessments
Approved:
Range:37




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Director of Student Achievement, Accountability and Instruction
Department: Education Services FLSA: Exempt
Reports To: Assistant Superintendent

SUMMARY

Plans, develops, coordinates, and implements curriculum and text adoptions, alignment of standards,
assessment tools, and professional growth opportunities for district and site personnel.. Coordinates and
monitors educational outcomes towards improvement of teaching, learning and leading.

NATURE AND SCOPE

Under general direction, organizes, coordinates, implements, and participates in the activities that assure
educational standards, assist schools in administering, monitoring and implementing district-wide reform
initiatives, facilitating of group processes toward common objectives, the conversion of broad program
goals into action plans, and gathering and aligning educational programs in a culturally and ethically
diverse setting. The director maintains continuous leadership and collaborative contact with other
departments, school sites and related agencies, students, and parents.

DISTINGUISHING CHARACTERISTICS

This is a management position which requires a combination of leadership, managerial and professional -
level skills in program administration, accountability and evaluation.

ESSENTIAL TYPES OF DUTIES Duties may include but are not limited to the following:

¢ Guides, provides resources for, and assists teachers, site leaders and other support staff in evalsation
of programs, staff and site personnel, development of curriculum, and selection of materials and
strategies,

*  Directs implements and articulates the academic vertical and horizontal alignment of programs from
pre-school through secondary levels.

¢ Develops and coordinates staff development programs designed to facilitate and build capacity for
skill development, implement District goals and curriculum program requirements.

¢ Collaborates with district level administrators/support staff such as student services, special
education, migrant to coordinate and align best practices to inform and make data driven and results
oriented decisions,

° Establishes and administers a representative K-12 curriculum council for purpose of overall
coordinator of District curriculum development, as needed

¢ Procures outside resources to partner with community, state and federal sources for development of
the arts, humanities, wellness and other special areas for the curriculum.

Director of Curriculum
Approved:
Range: 43




¢ Provides leadership and assistance to all schools in the development of curriculum course syilabus,
manuals and other curriculum materials,

* Develop systematic and implementation procedures for pilot and adoption of instructional materials
that will bring state adopted as well as innovative and research based materials to support the
improvement of student achievement

¢ Guides and provides assistance to the district and school sites in the interpretation and analysis of the
school program to the public

®  Serves in a line position between schoo! sites as defined by the Assistant Superintendent
¢ Coordinates the development of a system for the tracking of post-secondary student progress.

* Develops and contributes to an instructional calendar coliaboratively created with district level and
site members, publishes the results district, ,county and state wide as appropriate.

¢ Represents the District at local, state and national meetings, conferences and conventions on matters
concerning instruction and curriculum. Coordinates and researches grant proposals.

¢ Reviews and analyzes collaboratively with the research, evaluation and assessment department any
report and assessment results of the District-wide testing program and other evaluative measures used
by the District to measure success using the internal and external indicators,

* Performs other duties as assigned to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skills: Requires advanced specialized professional-level knowledge of concepts,
principles, and practices in education and administration. Requires a thorough knowledge of the
procedures, methods, and requirements for designing, implementing, and integrating curriculum theory
and action plans that accomplish educational goals in a K-12 environment. Must have professional-level
knowledge of K-12 literacy principles, best instructional practices and strategies, response to intervention
strategies including the data team process. Requires well developed facilitation and relationship skills
expected to lead and deliver in-service education programs and facilitate group processes. Requires
advanced language and writing skills to support report writing, development of training materials, and
make formal presentations.

Abilities: Must be able to perform all of the duties of the job that support its objectives. Requires the
ability to plan, prioritize, and assign work in order to meet yearly schedules and timelines. Must be able
to write complex reports and program materials. Position requires the ability to interact on both a formal
and informal basis with a wide range of contacts within and outside of the school setting. Must have the
ability to deliver responsibilities in both oral and written communications in English.

Physical Abilities: Requires sufficient acuity to recognize words and number; auditory capacity to speak
and hear in public settings; and ambulatory ability to make presentations and travel to other locations.

Director of Curriculum
Approved:
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Education and Experience: Masters Degree in education or a related field and certification on the State
of California as a teacher and administrator is required. Minimum of 5 years classroom teacher
experience plus 5 years of administrative experience is required. Bilingualism is desired.

Licenses and Certificates: Requires a valid California Driver's License, teaching credentials, and
administrative credentials.

Director of Curriculum
Approved:
Range: 43




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
Position: Director, ¢ nld-Welipre-sed-AuendanceSmdent Services snd Fxtended Leaming
Department: e Weltne ard-Sbendanes— Student Services and Fixtended Learnine
FLSA: Exempt
Reports To: Assistant Superintendent of Human Fesources —
SUMMARY

Maximizes the attendance of pupils registered with the district in accordance with requirements for
compulsory full-time education. Acts as the principle liaison between the school, home and community
agencies regarding student attendance and adjustments. Oversees monitoring of student attendance and
adjustments related to truancy and violations of district and other laws or rules. Oversees the intra-district
and inter-district process. Coordinates the expulsion process: coordinates the school site discipline review
meetings, sets up administrative hearings, reviews options with families (involuntary transfer, waiver
hearing, stipulated agreement, formal hearing), meets and consults with attorneys, conducts appropriate
meetings with students, parents, and school administrators to facilitate suspended expulsions and full
expulsions, utilizing the waiver process when possible. Plzns, organizes, directs and coordinates a system
of summer and intercession education,

NATURE AND SCOPE

Under general direction_of the Assistant Superintendent of Human Resourcs, develops. organizes,
eorduets implements, participates in and reviews the work of professionals and clerical staff who are
dedicated to supporting &-Woa-Student Services and Extended Learning activities. Implements processes
that maximize extended learning opportumties on a vear-round basis.  Works independently to
accomplish duties that are well-defined by policy, procedure, law, codes and regulations. Oversees and
works directly with students and parents in situations requiring extreme use of tact, persuasion, and
sensitivity. Exercises considerable judgment and discretion when adjudicating status changes. Work is
performed in an office environment, The Director maintains continuous contact with all school sites, other

departments, community agencies, and trustees.

DISTINGUISHING CHARACTERISTICS

This is a management position requiring a combination of managerial and professional-level skills in
program administration and counseling.

ESSTENTIAL TYPES OF DUTIES (Examplesy Duties may include but are not limited to the
following:

* Supervises Specialists and others who visit schools and consult with principals, teachers and other
staff members concerning student attendance referrals. Reviews student records to identify irregular
attendance patterns. Advises Specialists on techniques for locating students.
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Processes student expulsion referrals, following legal guidelines and conducting hearings. After fact
finding, prepares reports for the Board.

Supervises Coordinator and clerical staff.

Processes student truancy referrals. Conducts parent conferences, monitors performance, conducts
reviews, and presides at SARB hearings and truancy mediation.

Serves as a primary resource for school administrators in addressing student discipline issues.
Instructs administrators and CWA staff in positive ways to address discipline issues.

Presides over School Attendance Review Board hearings, which are held at the Watsonville Police
Department with several community agencies. Presides at Truancy Mediation court hearings, which
are held monthly at Watsonville Municipal Court. Coordinates meetings with local judges and
District Attorneys. Refers students to SARB. Maintains follow-up records and provides review of
attendance of students previously referred,

Directs Healthy Start program. Oversees Program Coordinator, Family Advocate, and support staff.
Attends Healthy Start Collaborative meetings as necessary.

May visit the homes of students with attendance problems to observe home situations. Advises
parents and students regarding regular attendance, providing information concerning school rules and
regulations. Determines student needs, makes referrals to appropriate agencies and records home
visit findings.

Plans and participates in Attendance Awareness Night at each comprehensive high school site.

Oversees and processes Permanent Record Cards (PRCs) onto the computerized database, then
arranges for permanent storage via micro file.

Develops, establishes and coordinates community resource contacts. Maintains information systems
on available community resources for use by District personnel, parent groups and families.

Serves on a variety of District and community committees related to student attendance, cultural
issues and general student and family welfare,

Prepares and coordinates distribution of the annual District Parent Notification packet.
Develops and manages the process and procedures for inter- and intra-district transfers,

Develops an action plan for summer and after school programs,

Bevelops and evailuation instrument for all programs and elicits comments from parents, students and

teachers, reports the results of the evaluation o the Board of Trustees.

Provides Assessmeni Strategies for pre and post test reading inventories, math and writing,

]

Develops parent information component to communicate student propress and instructional activities.
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e Provides instructional program standards and expectancies for summer and after school DYOYrams.

o Initiates. coordinates and facilitates planning committees o identily snd address the needs. concerns,
procedures, content and stuciure, of the suramer and after school progtams,

e Assures administration (s in place for all summer and affer school nroerams.

o Develops a Principal/Team Leader handbook for summer and after school proesams.

2 Consults with Universities and colleses to coordinate information, mstruction and units of credit for

e Assures that all evaluation requirements are met for both State and Federal orant funded after school
programs. and that the District competes for all apphcable prant opportunities.

¢ Performs other duties as required to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skills: Requires in-depth professional knowledge of and skill in counseling students.
Requires thorough knowledge of concepts, principles, and practices in education and educational
administration. Requires a thorough knowledge of District attendance policies and procedures and the
applicable sections of State Education Code and other laws applicable to compulsory attendance and due
process procedures. Must have a good knowledge of District organization, operations, policies and
objectives. Must have an understanding of the District’s Inter and Intra-District Transfer Policies and
Procedures. Requires considerable knowledge of the principles and practices of child guidance and
development along with an understanding of cultural and minority issues relating to the student
population. Knowledge of the primcipals of supervision. training and performance evaluation; pertinanet
Federal. State and local laws, codes and yegulations. Requires weil-developed human relations skill to
resolve confrontation, facilitate group processes, present reports, instruct, coach and counsel.

Abilities: Requires the ability to schedule, assign, and review the work of subordinates in a manner
conducive to proficient performance and high morale. Must be able to select, supervise, train and evaluate
staff. Requires the ability to plan, prioritize, and assign work in order to meet yearly schedules and
timelines. Position requires the ability to interact on both a formal and informal basis with a wide range
of contacts within and outside of the school setting. Must be able to communicate effectively in a wide
variety of settings, often requiring tact, diplomacy and persuasion to achieve results. May be required to
work in a multi-ethnic setting. Requires the ability to prepare complex records, reports and
correspondence and to plan and prioritize work in order to meet schedules and timelines: Interpret_and
apply Federal and State and local policies, procedures |, laws and regulations.

Physical Abilities: Requires visual acuity to recognize letters and numbers, sufficient hand eye
coordination to use a personal computer keyboard, and voice and hearing to carry on conversations in
person and over the phone,

Education and Experience: Requires a Masters Degree in social work, counseling, education or a
related field from an accredited college or university, Minimum of five (5) years experience working
with community and social services organizations with at least one (1) year of experience in working with
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school attendance problems and two (2) years working with school aged children in a leadership or
administrative capacity is required. Classroom teaching experience is preferred.

Licenses and Certificates: Requires a valid California Administrative Service Credential. Pupil
Personnel Services Credential is desired.

| Director, Ghild-Wetiare-and-AdttendanceStudent Services and Extended Learning
Approved by Governing Board 12/7/05
Salary Range: 4443
Hevised:6/18/09 Approved: Page 4 of 4




PAJARO VALLEY UNIFIED SCHOOL DISTRICT

POSITION DESCRIPTION
l Position: Direstor et-higrant-desd Stanbligrant Head Start Program Director
Department: Migrant Head Start FLSA: Exempt
Reports To: Assistant Superintendent

SUMMARY

Plans, organizes and directs Migrant Head Start Program. Oversees delivery of comprehensive services to
migrant farm worker families, including child development, child health and nuirition, disabilities, social
services, parent involvement and parent education during peak agricultural periods.

NATURE AND SCOPE

Executive level position with full operational responsibility for program implementation, policy and
procedural development, budget management, oversight of staff and Family Child Care Home providers,
and coordination of activities with community partners.  Responsible for development and
implementation of systematic planning and monitoring processes in consultation with the Board of
Trustees and Parent Policy Committee,

| ESSENTIAL TYPES OF DUTIES (exampies)Duties may include but are not limited to the following:

+ Oversees aoperations of the Migrant Head Start Program and ensures compliance with federal, State,
and local regulations and laws.

¢ Oversees community assessment processes and recommends service delivery options to meet needs.

+ Establishes short and long-term goals and objectives, taking into account availability of funds and
local resources,

* Develops annual refunding proposal and budget in collaboration with District/Program staff, Policy
Committee and Board of Trustees. Similarly, develops other proposals and budgets for program
improvement, expansion of services and cost-of-living increases.

*  Oversees the local adaptation and implementation of grantee plans for Early Childhood Development
and Health Services, Family and Community Partnerships and Program Design and Management
activities.

e Designs a communication system so that appropriate information is shared in a timely manner with
parents, staff, Policy Committee, Board of Trustees, community partners and the grantee.

e Establishes and implements effective record-keeping and reporting systems. Oversees
implementation of confidentiality policy and procedure.
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¢ Organizes an effective internal monitoring system and participates in the coordination of annual self-
assessment activities. Oversees corrective plans of action.

e Provides role clarification for administrative, management, coordination and direct service delivery
functions.

¢ Establishes a system to address staff, Family Child Care Home Provider and community complaints,
including a lines of communication policy and procedure.

* In collaboration with District staff, monitors and makes adjustments to budget. Submits budgets
through approval processes within District and to grantee.

*  Oversees the development and implementation of operational policies and procedures at the Program
level. Obtains Policy Committee, Board of Trustee and/or District staff approval for applicable
policies and procedures, as appropriate to each level of responsibility and authority.

* Ensures necessary Program representation at meetings held by District staff, Board of Trustees,
Policy Committee, funding source, and community partners.

‘e Keeps informed about local, State and national resources that may benefit the program. Develops
public relations that promote the Program as a valuable member of the broader child development

community.

¢ In coordination with District staff, recruits, hires, and orients assigned staff. Recommends
termination of employees and contractors in accord with policies and procedures.

+ Supervises and evaluates assigned Program staff and oversees development and implementation of
program-wide performance evaluation system.

¢ Oversees staff development efforts in collaboration with grantee staff. Conducts staff trainings, as
appropriate.

¢ Provides a leadership style consistent with carrying out the vision and mission of Migrant Head Start
and identified District values.

¢  Performs other duties as required to accomplish the objectives of the position.

QUALIFICATIONS

Knowledge and Skills: Knowledge of management principles, including staff supervision and
evaluation, budget preparation and monitoring, organizational development, and development of policies
and procedures. Knowledge of pertinent federal, State and local laws and regulations. Sufficiently
developed written and oral communication skills to work with culturally diverse groups and to produce
required reports.

Abilities: Grant and contract writing skills. Planning and organizing skills to direct the work of
management, supervisory, professional and technical staff and contractors. Delegation of tasks to
appropriate staff and organization of teams to deliver integrated services. Develop, implement and
monitor progress on goals, objectives, policies and procedures. Analyze problems, identify alternative
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solutions, project consequences of proposed actions and implement recommendations in support of goals.
Research, analyze and evaluate new service delivery methods. Train small and large groups; organize
and lead meetings. Prioritize and schedule activities according to seasonal cycle of program. Interpret
roles and functions, policies and procedures, laws and regulations. Sensitivity to needs of migrant farm
worker and low-income families. Periodic travel out of area.

Physical Abilities: Requires ordinary abilities to conduct visits to program sites and events; visual acuity
to read program materials; speech and hearing ability sufficient to carry on conversations in large groups,
one-on-one meetings, and via phone.

Education and Experience: Three (3) years successful experience as (Migrant) Head Start
Delegate/Grantee Program Director, C.D.E. Child Development Program Director or Program Director of
other comparable, publicly-funded child development program. Bachelor’s Degree in Child
Development, Early Childhood Education, or relevant human, health or social services field.
Commensurate education or professional certification may be partially substituted (e.g. Master of Public
Health, RN, R.D,, Speech Therapist, MFCC, MSW, Administrative Services Credential or Multiple
Subjects Credential with emphasis in Early Childhood Education).

Licenses and Certificates: In all cases, must be able to meet Department of Social Services
requirements for Program Director of licensed child development program, as well as current Head Start
requirements.

DESIRED QUALIFICATIONS

1) Current California Child Development Program Director Permit or ability to acquire said Permit in 18
months.

2) Ability to communicate effectively in Spanish and English.

3) Community College Instructor authorization to teach in one or more areas relevant to Head Start
services,

4) Possession of a Head Start Child Development Associate certificate or other professional
certification,

5) Prior experience working with migrant and seasonal farm workers.
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Range
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46

Step 1
1619/9.31

1660 / 9.54
1702/9.78
1745/10.03
1789/10.28
1834 /10.54
1880/ 10.80
1927 /11.07
1975/11.356
20247 11.63
2075/11.93
2127 /12.22
2180/ 12.53
2235/ 12.84
2291/13.17
2348 /13.49
2407 1 13.83
2467 /14.18
2529/14.53
25092 /14.90
2657 /1527
2723 /15.65
2791/16.04
2861 /16.44
2933/ 16.86
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Step 2
1702 /9.78

1745/10.03
1789/10.28
1834 / 10.54
1880/ 10.80
1927 /11.07
19756/ 11.35
2024/ 11.63
2075/11.93
2127 /112.22
2180/12.53
2235/ 12.84
2291 /13.17
2348 /1349
2407 /13.83
2467 /1418
2529/ 14.53
2592 /14.90
2657 1 15.27
2723 /15.65
2791 16.04
2861/16.44
2933/ 16.86
3006 /17.28
3081 /17.71

Step 3
1789/ 10.28

1834 /10.54
1880/ 10.80
1927 1 11.07
1975/ 11.35
2024/ 11.63
2075/11.93
2127 7/12.22
2180/12.53
22351/12.84
2291/13.147
2348 / 13.49
2407 /1 13.83
2467 /14.18
2529/ 14.53
2592/ 14.90
2657 /15.27
2723 /15.65
279117 16.04
2861/ 16.44
2933 /16.86
3006 /17.28
3081 /17.71
3158/ 18.15
3237/ 18.60

Step 4
1880 /10.80

1827 /11.07
1975/11.35
2024 /11.63
2075/11.93
2127 /12.22
2180 /12.53
2235712.84
2291/13.17
2348 /13.49
2407 / 13.83
2467/ 14.18
2529 /14.53
2592 /14.90
2657 /1 156.27
2723 /15.65
2791 /16.04
2861/16.44
2933/16.86
3006 /17.28
3081 /17.71
3158/18.15
3237 /18.60
3318 /19.07
3401/19.55

Step 5
1975/11.35

2024 /11.63
2075/11.93
2127 1 12.22
2180/12.53
2235/12.84
2291/713.17
2348 /13.49
2407 /13.83
2467 /14.18
2529/ 14.53
2592 /14.90
2657 /156.27
2723 /15.65
2791/16.04
2861/16.44
2933/16.86
3006/17.28
3081/17.71
3158/ 18.15
3237 /18.60
3318/19.07
3401/ 19.55
3486/ 20.03
3573 /720.53

Step 6
2075/11.93

2127 112.22
2180/12.53
2235/12.84
229171317
2348/ 13.49
2407 /13.83
2467 /14.18
2529/14.53
2592 /14.90
2657 / 15.27
272311565
2791/16.04
2861 /16.44
2933/16.86
3006 /17.28
3081/17.71
3158/18.15
3237/ 18.60
3318 /19.07
3401 /19.55
3486/ 20.03
3573/ 20.53
3662 /21.05
3752/21.56



Range
47
48
49
50
51
52
53
54
55

7/5/07

Step 1
3006 /17.28

3081 /17.71
3158/18.15
3237 /18.60
3318 /19.07
3401 /19.55
3486 /20.03
3573 /720.53
3662 /21.05

Step 2
3158/ 18.15

3237 /18.60
3318 /19.07
3401 /19.55
3486 / 20.03
35673 /20.53
3662 /21.05
3752/ 21.56
3845/722.10

Step 3
3318 /19.07

3401/ 19.55
3486 / 20.03
3573/ 20.53
3662 /21.05
3752/ 21.56
3845 /22.10
3940/ 22.64
4037 / 23.20

Step 4
3486 /20.03

35673/20.53
3662/21.05
3752721.56
3845/22.10
3940 /22.64
4037 / 23.20
4137 /23.78
4239/ 24.36

Step 5
3662/ 21.05

3752 /21.56
3845/22.10
3040 /22.64
4037 /23.20
4137 /23.78
4239/ 24.36
4344 /24 97
4451 /25.58

Step 6
3845/22.10

3940/ 22.64
4037 /23.20
4137/23.78
42391 24.36
4344 /24 .97
4451 /2558
4561/ 26.21
4674 / 26.86



Pajaro Valley Unified School District

2008-2009
MANAGEMENT SALARY SCHEDULE

July 1, 2006

Coordinator/Special Programs 20 12 Mos. 44,786 46,122 47,509 48,934 50,399 51,614 53,468 1,232
Supervisor, Food Services 25 12 Mos. 51914 53,468 55,074 56,731 58,426 80,185 61,984 1,428
Coordinator, Site - After Schoal Program 27 184 45,649 47,022 48,427 49,885 51,375 52,819 54,505 1,256
Coordinator, Migrant Head Start {Certificated) 27 205 50,8509 52,388 53,054 55,578 57,239 58658 60,726 1,399
Coordinator, Migrant Head Start (Classified) * 27 205 43,264 44 576 45,904 47,282 48 692 50,152 51,660 1,190
Coordinator, [dentification and Recrutment 27 12 Mos, 55,074 56,731 58,426 60,185 61,984 63,846 65,759 1,515
Applications Analyst | 29 12 Mos. 58,426 60,185 51,984 63,848 85,758 87,737 69,767 1,607
Fleet Mainienance Manager 29 12 Mos. 58,426 80,185 61,084 63,846 65,759 67,737 60,767 1,807
Supetvisor, Cusiodial Operations 30 12 Mos, 60,185 61,884 63,846 65,759 87,737 69,767 71,861 1,656
Supervisor, Maintenance 30 12 Mos. 60,185 51,884 63,846 68,759 67,737 89,767 71,861 1,656
Supervisor, Transporiation 30 12 Mos. 60,185 61,984 63,846 85,759 67,737 69,767 71.861 1,656
Supervisor, Accounting 33 12 Mos. 85,759 67,737 60,7687 71,861 74,018 78,240 18,526 1,809
Supervisor, Payroll 33 12 Mos. 65,759 67,737 69,767 71,8614 74,018 76,240 78,526 4,808
Supervisor, Planning-Faciliies 33 12 Mos 65,759 87,737 69,767 71,861 74,018 76,240 78,526 1,808
Coordinator, FLD Instructional Technology 36 200 64,740 66,684 68,688 70,746 72,862 75,05C 77.306 1,781
Coordinator, Health Services 36 200 64,740 66,684 68,686 70,746 72,862 75,050 77,308 1,781
Coordinator, instruction of Technotogy 36 200 64,740 86,684 68,686 70,746 72,862 75,050 77,308 1,781
Assistant Principal, Elementary 36 205 £8,359 68 352 70,404 72,515 74,684 76927 79,239 1,825
Assistant Principal 36 205 66,359 68,352 70,404 72,515 74,684 76,927 79,239 1,825
Coordinalor, GATE Program 38 211 68,301 70,352 72,484 74,638 76,870 79,178 81,558 1,879
Risk and Safety Manager 36 12 Mos. 71861 74,018 76,240 78,526 80,876 83,304 85,808 1,877
Assisiant Principat, Middle School 37 211 70,352 72,464 74,638 76,870 79,178 81,558 84,000 1,835
Coordinator, Language Arts 37 211 70,352 72464 74,638 76,870 79,178 61,558 84,000 1,836
Coordinator, Studen! Services 37 214 70,352 72,464 74,638 76,870 79,178 81,558 84,000 1,935
Coordinator, State and Federal Programs 37 211 70,352 72,464 74,638 76,870 79,178 81,588 84,000 1,938
Teacher/Principal 37 231 70,352 72,464 74,638 76,870 79,178 81,558 84,000 1,935
Coordinator, Extended Learsing Pragram 37 215 71,686 73,838 16,082 78,327 80,879 83,104 85,592 1,972
Coordinator, Child Development 37 222 74,018 76,240 78,526 80,876 83,304 85,808 88,377 2,036
Coordinastor, Healthy Star 37 222 74,018 76,240 78,526 80,876 83,304 85,808 88,377 2038
Director, Maintenance & Qperations 37 12 Mos. 74,018 76,240 78,528 80,876 83,304 85,808 88,377 2,036
Director, Purchasing 37 12 Mos, 74,018 76,240 78,526 80,876 83,304 85,808 88,377 2,038
Director, Transportation 37 12 Mos. 74,018 76,240 78,526 80,876 83,304 85,808 88,377 2,038
Network Engineer 37 12 Mos. 74,018 76,240 78,526 80,876 83,304 85,808 88,377 2,036
Sentor Applications Analyst 37 52 Mos. 74,018 76,240 78,528 80,876 83,304 as5.808 88,377 2036
Asst. Director, State and Federai Programs 38 222 76,240 78,526 80,876 83,304 85,808 88,377 91,022 2,087
Coordinator, New Teacher Project 38 222 76,240 78,526 80,876 83,304 85,808 88,377 81,022 2,097
Assistant Director, Technology 38 12 Mos. 76,240 78,526 80,876 83,304 85,808 88,377 91,022 2,097
Director, Migrant Head Start 39 205 72,515 74,684 76,927 79,239 81,611 84,053 88,580 1,866
Agsistant Principal, High School 39 210 74,284 76,506 78,803 81,172 83,601 86,103 88,602 2,043
Assistant Principal, High Schoot (2) 39 218 76,406 78,691 81,064 83,491 85,990 88,563 81,226 2,102
Assistant Director, Adult Education 39 222 78,526 83,878 83,304 85,808 88,377 1,022 93,758 2,180
Agst. Director, Assessment Data and Evaluation 38 222 78,526 80,876 83,304 85,808 88,377 91,022 83,758 2,160
Assistant Principal, High School {1) 38 222 78,526 80,876 83,304 85,808 88,377 91,022 93,758 2,180
Program Divector, Special Services 39 222 78,526 80,878 83,304 85,808 88,377 91,022 93,758 2,160
Principal, Charer School 40 200 72,862 75,050 11,306 79,620 82,002 B4 468 87002 2,004
Principal, Alternative Education 40 211 76,870 18,178 81,558 84,000 86,513 BB, 114 91,788 2,114
Director, Early Childhood/Child Development Programs 40 222 80,878 83,304 B5,808 88,377 1,022 23,758 96,571 2,225
Director, Exiended Leaming 40 222 80,878 83,304 85,808 88,377 91,022 93,758 96,571 2,225
Director, Food & Nutrition Services 45 12 Mos, 80,876 83,304 85,808 88,377 91,022 93,758 98,571 2,225
Principal, Elementary 44 210 78,803 81,172 83,601 86,103 88,692 91,353 94,099 2,188
Director, Student Services 41 222 83,304 85,808 88,377 91,022 93,788 96,571 98,474 2,291
Principal, Middie Schoot 42 215 83,104 85,502 88,153 90,804 93,528 96,340 99,225 2,286
Direcior, Technology Services 42 12 Mos. 85,808 88,377 1,022 93,758 96,571 99,4741 102,454 2,360




Direcior, Curricuim 42 222 85,808 88,377 91,022 93,758 96,571 899,474 | 102,454 2,360
Eirector, English Learner Services 42 222 85,808 88,377 91,022 93,758 98,571 99,474 102,454 2,360
Director, Human Resources (Certificated) 43 222 88,377 91,022 93,758 96,571 99474 | 102454 { 105538 2,431
Director, Migrant Education 43 222 88,377 1022 93,758 96,571 90,4741 1024541 105538 2,431
Director, State and Federal Prograims 43 222 88,377 a1,022 93,758 96,571 99,474 162,454 105,538 2431
Director, Finance 43 12 Mos. 88,377 81,022 §3,758 96,571 99,474 102454 | 105536 2,431
Director, Human Resources (Classified) 43 12 Mos. 88,377 91,022 93,756 96,571 99,474 102,454 105,536 2,431
Principal, High Schoat 44 222 91,022 93758 98,571 99,474 | 102,454 105,536 | 108,895 2,504
Director, Adult Education 45 222 93,758 96,571 99,4741 102,454 | 105536 108,606 | 111,967 2,579
Director, SELPAS Special Services 45 222 93,758 96,571 99,474 102,454 105,538 108,655 111,957 2,679
Assistant Superintendent, Human Resources 48 222 102,454 105,536 108,685 111,857 115,310 118,765 122,335 2,818
Assistant Superintendent, Zone 48 222 102,454 105,536 108,605 111,957 115,310 114,765 122,335 2,818
[Associale Superintendent, Business Services 51 12 Mos. 111,957 | 415,310 118,765 122,335 126,008 128,784 133,676 3,079

" Satary goes notinciugs vacation or hotidays  Proaata vacations sod boldeys wil be added i sEiary

hsters Supend = 2 75%IStep

Administrators with a PhD receive an additional stipend of 1.0% of the Base Salary




Date:

Ttem:

Overview:

Recommendation:

PAJARC VALLEY UNIFIED SCHOOL DISTRICT

June 24, 2009

Waivers

Although the District practices aggressive efforts in teacher recruitment, shortages of
appropriately credentialed teachers still exist in Substitute Teaching. In order for the
District to employ a sufficient number, substitute teachers must be hired on a waiver.

It is recommended that the board approve the appointment of these teachers on a waiver.
Board approval is required by the Commission on Teacher Credentialing.

Budget Considerations: N/A

Funding Source:

Budgeted: Yes: D No: D

Amount: $%

Prepared By:  Dr. Albert J. Roman

Superintendent’s Signature: \DCB;’}"VV% 5@1}&




tate Of California Telephone: (916) 323-71536
Commmission On Teacher Credentialing E-mail waivers@ctc.ca.gov
Certification, Assignment and Waivers Division
Box 1859
Sacramento, CA 95812-1559

VARIABLE TERM WAIVER REQUEST
FOR 30-DAY SUBSTITUTE
BASIC SKILLS REQUIREMENT

Reguests must be prepared by the employing agency, not the applicant, and must be typewritten or
computer generated. This form may be used for first time 30-Day Substitute basic skills requirement
waivers only. Any other type of variable term waiver requests must be submitted on form WYL

1.  EMPLOYING AGENCY County/District | Contact Person:
{inclnde mailing address) . CDSCode ROCIO LOPEZ
PAJARO VALLEY UNIFIED 446979 Telephone #:
= SCHOOL DISTRICT: oo __:ii§)78_6“2145 LT
294 GREEN VALLEY RD ' . o
; ‘ rocio-lopezépvusd.net
WATSONVILLE,CA 95076 : | Fax#: (831) T61-6018

2. APPLICANT INFORMATION

;
Social Security Number: L ] t
If fingerprint clearance is not on file at CTC, you must also include a completed application (form
41-4) and a LiveScan receipt. If néeded, a review by the Division of Professional Practicas will be

concluded before a waiver approval letter will be issued.
Full Legal Name ___ RUIZ, VERONICA .
Former Name(s} _ Birth Date

Applicant's Mailing Address e e —e

California Credential or Permit Held (if any),
Assignment 30-DAY SUBSTITUTE TEACHER

3. EDUCATION CODE OR TITLE 5 SECTION TO BEWAIVED: EC §44830(a)
"A governing board of a school digtrict shall emyploy for positions requiving cerfification qualifications, dnly person who
possess the qualifications thevefor preseribed by law.."

Specific section(s} covering the assignment:_ HC 44252/h)

03, 20/ 0 / |
4. EFFECTIVE DATES 20/ 09+ 03 / 09/ 10 |
Waivers are dated effective the beginning date of service. This waiver cannot exceed one year.
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Telephane: (916} 323-7136

State Of California
Eamail: waivers@cte.ca.gov

Commission On Teacher Credentialing
Cerfification. Assignment and Waivers Division
Box 155%

Sacramento, CA 95812-1558

VARIABLE TERM WAIVER REQUEST
FOR 30-DAY SUBSTITUTE
BASIC SKILLS REQUIREMENT

Requests must be prepared by the employing agency, not the applicant, and must be typewritten or
computer generated. This form may be used for first time 30-Day Substitute basic skills requirement
watvers only. Any other type of variable term waiver requests must be submitted on form WVEL

1.  EMPLOYING AGENCY | County/ District | Comtact Persor:
{include mailing address) CDS Code ROCIO LOPEZ
PAJARO VALLEY UNIFIED 446979 Telephone #
294 GREEN VALLEY RD o
rocio-lopez@pvusd. net

2. APPLICANT INFORMATION

'

Social Security Number: ‘ ! ! 1
If fingerprint clearance is not on file at CTC, you must also include a completed application (form
41-43 and a-liveScan receipt. I needed, a review by the Division of Professional Practices will be
concinded before a waiver approval letter will be issued.

BERMUDEZ, MARISOL

Birth Date

Full Legal Name

Former Name(s)

Applicant's Mailing Address o S

California Credential or Permit Held (if any} .
Assignment 30-DAY SUBSTITUTE TEACHER

3. EDUCATION CODE OR TITLE 5 SECTION TO BE WAIVED: EC 544830(a)
"A goverring board of a school district skall employ for posttions requiring certification qualifications, only person who
possess the quatifications therefor prescribed by law...”

Specific section(s) covering the assignment:EC 44252(h)

|
/
4. EFFECTIVE DATES I 03 20/ 09t 03/ 20/ 10
Waivers are dated effective the beginning date of service. This waiver cannot exceed one year.

i
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PAJARQ VALLEY UNIFIED SCHOOL DISTRICT
CERTIFICATED PERSONNEL
June 24, 2009
TO: Members of the Governing Board
FROM: Dr. Albert J. Roman, Assistant Superintendent, Human Resources

SUBJECT: Personnel Action

The following appointments have been made for the 2008-2009 School Year:

NAME SITE/PROGRAM POSITION EFF. DATES WAIVER TYPE
Bermudez, Marisol, PVUSD Substitute Teacher 03/20/2009-03/20/2010 CBREST
Ruiz, Veronica, PVUSD Substitute Teacher (3/20/2009-03/20/2010 CBEST

1Ms. Bermudez received her education through the Pajaro Valley Unified School District. She attended Alianza Elementary,
E. A. Hall Middle, and graduated from Aptos High School. She went on to study at CSU Monterey Bay, where she received her
B. A.in World Languages and Cultures with an emphasis in Spanish Language and Latin America History, While receiving her
education, Ms. Bermudez was involved in tutoring and teaching children and adults in various capacities and through different
agencies. Ms. Bermudez feels that Substitute Teaching is the path that would lead her to pursue a credential and a career in
education,

:Ms. Ruiz received her A.A. Degree from Cabrilio College, where as a student, she participated in the P.U.P.LL.S. Migrant
Education Program, for students in pursuit of a career in the education field. During her participation: in the program, Ms. Ruiz
was placed at various PVUSD sites, which included Calabasas, Starlight, and Freedom Elementary. There she worked with
students grades pre-schoot through third. Once Ms. Ruiz graduated and fransferred to UCSC, she continted her employment
with the district through the Adult Education CBET program and worked with the children of the Adult Education Students.
Upon receiving her Bachelor’'s Degree, with a major in Latin American Studies and Literature, Ms. Ruiz, returned to the
Migrant Education Department P.U.P.LL.S. Program, where she worked with students at E. A. Hall Middie. Ms. Ruiz feels that
Substitute Teaching is a good way of giving back to the community where she grow up in and the path that will lead her to her
goal of becoming a teacher,



